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PART II—Section 3—Snb-section (ii) 

^TIT?T WchR ■% RifMilT ( T#- Ril'Mi) ^ ) IRT Wft -felT ^ #^51^ 311^ sflT arflUJEHITT 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


(TF5R^ f^’IFT) 

13 2015 

^.311. 568.—^ ^ %TT ij_dc(^KI ^ 

3if?#i#r f#TT wm t ^ y<<ioK ^ 3iFrai: Rmi^, 
1962 (^^ PH'ilHMdl) ^ Rm 5^1 3# 5^ ^ ‘^fel 
31FraT STRiRfR, 1961 (W SiRiRfR) ^ ?1RI 35 ^ 

( 1 ) ^ (ii) ^ ^ Rrsik^ ^ 2014-15 

3# STtR ^ wRl y1^in|c6l #S1PT (#-qxfiJ^), 
c(K|U|yl CRr-TlTlTi^SlTf 0396 31R) # PHHRrlRsId ^^ 3TE 
tRt 31^?1H R ^ “ Pc|!^c|pc|^Mi| cf«lT SRT 

#sin”^ 3Hj^HlP<d 3T8lf^:— 

(i) sr^ifffer #0^ ^ Ti% ^ wtRt %tRi^ 
31^?1R ^ %TT f#TT ^miTTT; 

1232 GI/2015 


(ii) 31j,HlPdd #T^ 3T# #7F1 312RT SrR 

HWiPdid ^ ^ RTWTfl Rf ^^llPddo 31^?in #7TT; 

(iii) 31jHlPdd #13^ 31^?qH ^ %T3; ^ 

■RTO TI% ^*4 R 313FT HM ^ T#0T Pd-H^l 
3 h^'HW 3 Rm. TI% ■’rf Rf, 

3lP?4fWT^?4RI288^3q?4Rr (2) 

^STT'qft^lPNd Pchn1 RlldldiKRr3l1d1 Idldl--^^#!!! 

3pti:3^ 3lP?4fWT # ?qRI 139^39 
«4RI (1) ^ 3RFfcr 31F1 PcIoRuH ^ 

Rtp2f cfqiRRROdldiKSKlM^l'Id UrdlPqd-0:^1431^ 

#!IT Rqli hihRi R wR ^ stfi^ 

311^ 31?M snw: Pd^i^ldi ^ TR53 ^RtTT; 

(iv) 31^4lPdd #133 %Tf#5 31^?4H ^ f#; W 3H 
3«TT TI% 33 313FT #313 T#!! 3# dM^dd 
#11 Mi ^ ^81 Ml ?Ki MMi 
UrdlPld M Po|cRU| # M -q^ ^311 


( 1387 ) 
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2. TIW!: ^ ^ ^ SHjHlRd 

(^) 1 (ill) dR-dHsId 

WT ^ T#rTT; STSM 

(^) 1 (iii)^ dRrdHsId 3ERt#!IT 

■qrt^ TRp ^ 3TZ[^ 

(T) %IWE 1 ^ (iv) ^ dRrdRdd %lf^ 

^ %TT w ^ ^ 3TTdT ro|o|<U| 

^ 3TZ[^ 

(■Ef) 3TTRT ^ ^ ^ ^ 3T8M f?l^ 

^ ^ ^TER ^ ■qPTT RT37TT; 3T8RT 

(^ ^3^rd'i|HMd1^f^5T3fk5^^R8T LiPcld ddd 
STMwT ^ EIRI 35 ^ ^-ElRr (1) ^ 71^ (ii) ^ 
d^1 ^>1171811^^ lidd <+\dl 1 

[S[f?^gxRT7i° 22/2015AET°7i° 203/07/2014-3TT°^°fT°-II] 

MINISTRY OFFCMANCE 
(Department of Revenue) 

(CENTRAL BOARD OE DIRECT TAXES) 

New Delhi, the 13th March, 2015 

S.O. 568. —It is hereby notified for general information 
that the organization Indian Institute of Technology (BHU), 
Varanasi (PAN-AAAJI 0396R) has been approved by the 
Central Government for the purpose of clause (ii) of sub¬ 
section (1) of section 35 of the Income-tax Act, 1961 (said 
Act), read with Rules 5C and 5E of the Income-tax Rules, 
1962 (said Rules), from Assessment year 2014-2015 and 
onwards in the category of "University College and other 
Institution", engaged in research activities subject to the 
following conditions, namely:— 

(i) The sums paid to the approved organization 
shall be utilized for scientific research; 

(ii) The approved organization shall carry out 
scientific research through its faculty members 
or its enrolled students; 

(iii) The approved organization shall maintain 
separate books of accounts in respect of the 
sums received by it for scientific research, reflect 
therein the amounts used for carrying out 
research, get such books audited by an 
accountant as defined in the explanation to sub¬ 
section (2) of section 288 of the said Act and 


furnish the report of such audit duly signed and 
verified by such accountant to the Commissioner 
of Income-tax or the Director of Income-tax 
having jurisdiction over the case, by the due 
date of furnishing the return of income under 
sub-section (1) of section 139 of the said Act; 

(iv) The approved organization shall maintain a 
separate statement of donations received and 
amounts applied for scientific research and a copy 
of such statement duly certified by the auditor 
shall accompany the report of audit referred to 
above. 

2. The Central Government shall withdraw the approval 
if the approved organization:— 

(a) fails to maintain separate books of accounts as 
referred to in sub-paragraph (iii) of paragraph 1; 
or 

(b) fails to furnish its audit report as referred to in 
sub-paragraph (iii) of paragraph 1; or 

(c) fails to furnish its statement of the donations 
received and sums applied for scientific research 
as referred to in sub-paragrah (iv) of paragraph 1; 
or 

(d) ceases to carry on its research activities or its 
research activities are not found to be genuine; 
or 

(e) ceases to conform to and comply with the 
provisions of clause (ii) of sub-section (1) of 
section 35 of the said Act read with rules 5C and 
5E of the said Rules. 

[Notification No. 22/2015/E. No. 203/07/20IT-ITA-fi] 
RICHA RASTOGI, Under Secy. 

25 2015 

^.311. 569.—fdodoKl MwTR srfferlRRR, 1949 R/t 
RRI 53 ^ RRR RR RRlR fT, RRR!:, 

fsrfRRRR 3tMwT, 1949RftRRri5 43tRq-?qRI(l), 
cUpuir^Alch xp; ^ ^ 4RR RRcftR 

^ 26 RRRC), 2014 ^ RfrUl 
98/21.04.132/2013-14 ^ ^ ^ S^RfR ^ S^RR 
fRxftR RlRddl RR RfR’jfRRRRI RR RRT R%RfR f|R RR 

RR#1 srfRfRRR, 2002 ^ RRRRf ^ sjRrf^ 4^1 Rid 
Ri'irdRl/Jjdtltfidl <4MrH41 R5l 26 RRRT), 2014^ 31 RF^, 2015 
RRT^R^ SRrNf snfepfl (RRiiRRRTRfRTwTfRRRl 3jfeR 
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3i^?cr ^ %er f i 

[W°# 13/2/2010%3llT3;] 

3ih'«m % wfcT, rn^i^i'* 

New Delhi, the 25th March, 2015 

S.O. 569. —In exercise of the powers conferred by 
Section 53 of the Banking Regulation Act, 1949, the Central 
Government, on the recommendation of the Reserve bank 
of India, specified that sub-section (1) of Section 15 of the 
Banking Regulation Act, 1949 shall not apply to scheduled 
commercial banks in so far as the amortization over a period 
of two years of any shortfall arising out of sale of non¬ 
performing assets sold from February 26, 2014 to March 
31,2015 (where the sale consideration is lower than the net 
book value) to Securitization Companies/Reconstruction 
Companies, registered under the provisions of the 
Securitization and Reconstruction of Financial Assets and 
Enforcement of Security Interest Act 2002, as permitted by 
the Reserve Bank of India vide its Circular DBOD.B.R BC. 
No 98/21.04.132/2013-14 dated February 26,2014. 

[FNo. 13/2/2010-BOA] 
ANANDRAO V. PATIL, Director 


(4iru|'^1%’TFT) 

23 2015 

^.3Tr. 570.—%% 4FFF!: TDTFm (% ^ 

%F 1976 10Fqf%F (4) ^ 

31^B<u| cupUKAI fFFFT ^ 31% PtHprlRdd FlFtfoBTf % 

t, 80 ^ 

FIT WT FTRl FF %FT t:— 

(1) 1%fF 1%^ ff-fttfIftf- 

FiVdh, F)T%FF %TFT, FFFFFI, 

FiVdh - 691001 I 

(2) %fF srfFFFFT—^ FFl, 

FFF-II, FTFt %FF % FTFR, 600008 I 

(3) 1%fMW 3#[FFF—%lf,FqFFFfFIF-%FTlftF, 
% 328 FTFFFF^F%, Mf%F - 628001 I 

(4) %fFM^3lfFFFF—%fFqFnFfFIF-%TFFT, 
^Ft%, F(F° 27-14-13/1, ■f%n?FFFFTFTFTfF%:, 
%lFTF-534202,%%IFTtf% I 


(5) f%rfF 1%^ srfFFFFT—^ fffIftf - 
31^H4NK 305, F%FTFFFtl%FF%FF (^FFFF 
FT%^FT%), FF^, 31FFFIFTF - 380002, -SFRIF I 

(6) %FFF%%IF3,'f%FI^TTFRFFFFFfFTF,%FTF, 
Filfd^lFl FfP^I 4<44, f%F%FT-695004, %FT I 

(7) Ff%FF7^ II,FiFT%%M%FFF#F 
^ FT%, STIFF %, FF^-302003 I 

[FF°F° i- 11013/l/2004-f%] 
FltF, %FF Ff% 

MINISTRYOFCOMMERCE AND INDUSTRY 
(Department of Commerce) 

New Delhi, the 23rd March, 2015 

S.O. 570. —In pursuance of Sub-Rule (4) of Rule 10 of 
the Official Language (Use for Official purposes of the 
union) Rules, 1976, the Central Govt, hereby notifies the 
following offices under Departments of Commerce, whereof 
more than 80% staff have acquired a working knowledge 
of Hindi:— 

(1) Export Inspection Agency—Kochi, Sub-Office, 
Kollam, Shines Complex, 3rd Floor, Chamkada, 
KoUam-691001. 

(2) Export Inspection Agency—Chennai, 6th floor, 
CMDA Tower-II, Gandhi Irwin Road, Egmore, 
Chennai-600008. 

(3) Export Inspection Agency—Chennai, Sub-Office- 
Tuticorin, No. 328, South Cotton Road, Tuticorin- 
628001. 

(4) Export Inspection Agency—Chennai, Sub-Office, 
Bheemavaram, IP Road, - D. No. 27-4-13/1, Beside 
Padmalaya Theatre, Bheemavaram-534202, West 
Godavari Distt. 

(5) Export Inspection Agency—Membai, Sub-Office- 
Ahmedabad, 305, Multi Purpose Sports Complex 
(Opposite new cloth market), Raipur, Ahmedabad- 
380002, Gujarat. 

(6) Office of Joint DGFT, Gokulam, KLDB Building, 
Pattam, Thiruanantpuram-695004, Kerala. 

(7) MMTC, Arihant Towers-II, Opposite Sanganeri 
Gate Telephone Exchange, Agra Road, 
Jaipur-302003. 

[No. E-11013/1/2004-Hindi] 
SUDHANSHU PANDEY, Jt. Secy. 
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3fk Hlof'jfPl't) f^cTW H>f[dA| 

( ) 

(W^RFT^fT^) 

23 RF^, 2015 

^.3Tr. 571.—’IR^RFra5^f^l987^f^7^^qf^ (1) ^31^(31) 

^ (^) 7M«TT^#®TT ^FiQTfT(3)^f 

WT ^WTT, sikM^r 

7rfTF«lER M«1 

ct^RR^fk^ 

TRTl^ KTT 

1 srk w 299 :2015 kkl«Rk®TTl 23RF^2015 31 ^^2015 

(■qRRf'5Td^) ^7^2015 

^ RT^ ^ Tlf^RPR5 RTR59 Rfl^TW^^rTRTTFf, 110002 RIFlkETf: ‘ferk, 

<k1d<+dl, du^kld, kR^, ^gi^, cf«lT REIT RF#PTf : STfiRHR, -dOdll, NRloT, RETR^T, gdl^lil, t^TRR, RRg7, 

RFTg7, ERT, g^ cfSTT Rtfk k fert tl RRW11 wkr RHRf Rl http://www.standardsbis.in ^171 TI 7§k^ RT 7RRT11 

fklTR 23-3-2015 [7i^ : PUB/GN-l/E-V-II] 

RRT giT° RTf7R7, (fsi^ 'EM Tk TMRH) 

MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBFIC DISTRIBUTION 
(Department of Consumer Affairs) 

(BUREAU OE INDIAN STANDARDS) 

New Delhi, the 23rd March, 2015 

S.O. 571. —In pursunace of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that amendment(s) to the Indian Standard(s), particulars of which are given in 
the Schedule hereto annexed have been issued: 

SCHEDUFE 


SI. 

No. 

No. and year of the 

Indian Standards 

No. and year of 
the amendment 

Date of 

Establishment of 

the Amendment at 
column (3) 

Date till which the 
Standard without 
amendment as 
mentioned at Column 
(3) shall remain in 
force 

(1) 

(2) 

(3) 

(4) 

(5) 

1 

IS299:2012Alumino 

Eerric - Specification (Eifth 
Revision) 

Amendment No. 1 
Eebruary, 2015 

23 March, 2015 

31 May, 2015 


Copy of these Amendments are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai, and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneswar, Coimbatore, Guwahati, Hyderabad Jaipur, Nagpur, Patna, Pune, 
Kochi. On line purchase of Indian standard can be made at: http://www.standardsbis.in. 

[Ref:PUB/GN-l/E-V-n] 

KALA M. VARIAR, Director (Eoreign Languages and Publication) 


Dated 23-3-2015 
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23 ttf^, 2015 

^.3Tr. 572.—'»lR%TTH^^iWT, 1987 ^1wt 7 ^ dlPHilH ( 1) ^31^ (31) ^ 31j,y<u| ^ 'qRc% tth^^ 
3lfeji%r ^77m t % ’IR^T ^ 31^7J^ Tf TjTj; f ^ 75TT1% ^ % 11 




?tiH 

7«lir9d 'HKdlil HH4i(%) 

7%% 

■HKdlil HHc6(%) % 

7^%% 

7%rT 

%7%rT%3f[7#%7 

f%l 

3797 f, 

f%l 




%7ilgTT%3f[7#%l 


(1) 

(2) 

(3) 

(4) 

(5) 

1 

snftTTl 694 : 2010% 

26 2014 

IS 694 : 1990 

01 RldH7 2015 


7t?ff^ 71° 1 2 ddi 





9,110002 t%r=h|i|ld4i 
<+1d<+dl, %%, %%, cr«TT '+|i|fd41: 3l^HdNK, %%, %rM, dildHdl, JJ,dl^li1, 

■cRR, % clSTT ^ f I TTPRTf ^ http://www.standardsbis.in ?RI %% '97 71%I RT 

TRRltl 

f^9RT 23-3-2015 [71% : PUB/GN/694] 

1371° %%7, f9%R7 (f%% R9T % 7R1RR) 


New Delhi, the 23rd March, 2015 

S.O. 572. —In pursuance of Clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby modifies the column (5) of notification dated 26/11/2014, the Indian Standards, particulars 
of which are given in the second column of Schedule hereto annexed has been established on the date indicated against it 
in third column. The particulars of the standards, if any, which are given in the fourth column shall also remain in force 
concurrently till they are cancelled on the date indicated against them in the fifth column. 


SCHEDULE 

SI. 

No. 

No. & Year of the 

Indiain Standards 

Established 

Date of 

Establishment 

No. & Year of the 

Indian Standards to 
be cancelled, if any 

Date of 

cancellation 

(1) 

(2) 

(3) 

(4) 

(5) 

1 

IS 694: 2010 Polyvinyl Chloride 

26 November 2014 

IS 694:1990 

01 September 2015 


Insulated Unsheathed and 
Sheathed Cables/Cords with 
Rigid and Flexible Conductor 
for Rated Voltages up to and 
Including 450/750 V 
(Fourth Revision) with 
Amendment Nos. 1 & 2 

Copies of these standards are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices : Kolkata, Chandigarh, Chennai, Mumbai and also Branch Offices: 
Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune, 
Kochi. 

Dated 23-3-2015 [Ref: PUB/GN/694] 


KALA M. VARIAR, Director (Foreign Languages & Publication) 
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TsrrpzT ■qcf ■qftom: 

mR=IK f^Wl) 

20 RT^, 2015 

^.3Tr. 573.— r^Pclic-HI (Ti#?TT) 

3T?^n^, 2013^«IRI3^^^?IRr(l) 

2013 ^ ’IR#! P^Phr-HI 

3pk ^ 3TT^f%R 3#rf^, 

1956 (1956^ 102) ^«IRI3^^?IRI(1) ^71^(71)^ 
Pl^o|p^^HAi1/Wf87T Pl^lH P'lJ^olPl^ldiil 
?17I W Tjf^, PHHPdPdd ^ fTT 37p?^71^ ^ ^ ^ 

^ fM«l ^ ^ ^ ^ %T 37rgf%H-qf)^ ^ ^ 

^ PHolfP^d Tm 11 

3771: 37^^q7r37p«7f^^?7T7I 3^^«7T7I (1) 
^37j,7H<u|ff#:^777^^Tn77r777q7R^drchMlH WTsq 
O^lldq ^ 9 dHolll, 1960 ^ 37p?q7JERT 777571 ^°371° 

138 ^ PdHPdPdd TT^SR %T ^ f, 372[fcl:— 

R771 777RR, 7R7«77 TR 'qfTRT RR7M RRTR r 1 fRlR 
06 2013^37p?q71^7i°R7°377° 3323 (37) 37k^71^ 

7kll?R k 37f^ ypclpbi 71«71 7R7H?k MPdPqik pHHPdPdd ^ 
Rl^ ^3in3TTT^ 3787fT^:- 

R°77° TTRTTTqiRRl PddlPdd TT^Rlf^^TR 

RE 

27. Rik^ kp 37loh<IH ^kOdl PtTF, Pd^!^l=b, 

TRTSTlkRit 

[77. kt° 11013/l/2013-T377^'qt-I] 

37f7T71 f^WTT, 37^77kR 

fkliR9 ^ddll, 1960^R1°371° 138 ^clW’TTd 
^ TT^ITtI k ^757 37P?77J;R1 TTRlklcl ^ sft 3f[7 

wk 371^f%H-qfk[^ (TkllR), 1|7lkl 37?37k?l, 

2013 (2013 R1 11) ^ 71171 37fk7 R7 TlklTR 
%RR71«711 

MENKTRYOFHEALTH AND FAMILY WELFARE 
(Department of Health and Family Welfare) 

New Delhi, the 20th March, 2015 

S.O. 573. —Whereas on 6th November, 2013, the 
Medical Council of India was re-constituted in exercise of 
the powers conferred by sub-section (1) of section 3A of 
the Indian Medical Council (Amendment) Ordinance, 2013. 


And Whereas the Central Government, in pursuance 
of clause (a) of sub-section (1) of section 3 of the Indian 
Medical Council Act, 1956 (102 of 1956) and in consultation 
with the respective State Governments have nominated 
the following to be a member of the Medical Council of 
India for four years with effect from the date of issue of this 
notification. 

Now, therefore, in pursuance of the provision of sub¬ 
section (1) of Section 3 of the said Act, the Central 
Government hereby makes the following amendment in the 
Notification of the Government of India in the then Ministry 
of Health number S.O. 138 dated the 9th January, 1960, 
namely: 

In the notification of the Government of India in the 
Ministry of Health & Family Welfare number S.O. 3323(E) 
dated the 6th November, 2013 after the last entry and entry 
relating thereto, the following shall be inserted, namely: 


S.No. 

Name of the 

Details of the Nominated 


State Government 

Memebr 

27. 

Manipur 

Dr. Okram Ibomcha Singh, 
Director of Health Services, 
Manipur 


[NO.V.11013/1/2013-MEP-I] 

AMIT BISWAS, Under Secy. 

Foot Note: The principal notificiation was published in 
the Gazette of India vide number S.O. 138 dated 
the 9th January, 1960 and was last amended 
vide Indian Medical Council (Amendment) 
Second Ordinance, 2013 (11 of 2013). 

20 77Tk, 2015 

^.371. 574.—RTTfkrfkfeTTTT'qftq^ (tM^R) 37?> 
2013 Rt RTl 3R ^ R7R7I ( 1) R7I 71^ ^ifRUff RT 
RTRRTkfT^^^ 2013^ RTTfkrfkfRTTTT'qfkR 

RT ■JlkR R7T: 

3pk kR TERR k RTTlk 37T^f%R-qlR^ 37pt7fRR, 

1956 (1956 RT102) RtRTI 3 ^R7R7I(1) ^71^(71)^ 
37^777^ k 3k TRpRl fR^fRnTTkt/TRTR 
R7I TjfkTl, PHHPdPTdd rIrI Rl R7 37pRJ^ k Rlk ^ 
^ fMk k R7 ^ ^ %T RTTfkr 37lk%R ^ 71R57 ^ 

Rq k klkklTf pRR R7T11 

3R: 37^^Rr37ptkW7^R7I 3^R7R7I (1) kRlktJ 
^ 37^777R k ^ 777RR kITI RTTl TERR ^ TtTRRfk TRTR 
kRTR Rt IrtTR 9 RRk, 1960 ^ 37p?77Jk^ 77757T RT°37T° 
138 k PHHPdPTsId TRllRT RT% t, 37«7f7T:- 
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2013%3lf«q7j;ERT#^°31T° 3325(3T) 
3T%TT5fM^cr8TTcR^?^t 5rf^ ^ ft%Ml§cr % ^rniTTT, 3T?lf^: 


PHclir^d W5T^f%!TJT 


41. 

42. 

43. 


%T37T° ¥1° 3T^ ^iTR 3TO^, 1331° %3:^° (%! %7t), 

ro|l>ciro|^ld'4, f%R <+Tel^, 


3ld1o^ y,P4dH 
Po|!^cjpcj^HA), 31#ri^ 

i^P^chd 


¥f° cn%3 Tpg7, w%, #1331° AP^did ^lt%f 
STFRTM, 31#ri^gfeTfTf^3'^ferM^, 31#ri^ 

¥1° %%¥, 3l?3l^, tth¥ % yrdlPlMui 

31?3T^, yP^chd 3lT'<+1dT'4l f¥¥FT 3fk cl^dyPd, f^ri 

^f5R¥f%rM¥, ^¥%, crero 


^¥¥FTf^Pdo|fP^d 

^¥¥7^^Pdc|lP^d 


[¥. %11013/2/2013-T33T^¥t-I] 
SlfTTcT 31¥!:¥i% 

¥!¥%%: %% 9 > 4401 ( 1 , 1960^¥n°31T° 138 3lp¥4J^¥%W%% % ¥R% STTjf^H 

■qft^ (¥#¥¥),%% 31?31T^, 2013 (2013 ¥¥ll)^clfcr3if^¥R^¥4%¥T¥¥T«TTI 

New Delhi, the 20th March, 2015 


S.O. 574. —Whereas on 06th November, 2013, the Medical Council of India was re-constituted in exercise of the 
powers conferred by sub-section (1) of section 3A of the Indian Medical Council (Amendment) Ordinance, 2013. 

And whereas the Central Government, in pursuance of clause (a) of sub-section (1) of section 3 of the Indian Medical 
Council Act, 1956 (102 of 1956) and as informed by the respective Universities/health science Universities, have elected the 
following to be a member of the Medical Council of India for four years with effect from the date of issue of the notification. 

Now, therefore, in pursuance of sub-section (I) of Section 3 of the said Act, the Central Government hereby makes the 
following amendment in the Notification of the Government of India in the then Ministry of Health number S.O. 138, dated 
the 9th January, 1960, namely:— 

In the notification of the Government of India in the Ministry of Health & Family Welfare number S.O. 3325(E) dated the 
6th November, 2013 and amendments thereto after the last entry and entry relating thereto, the following shall be inserted, 
namely: 


S.No. Name of the University Details of the Elected Member Mode of Election 

41. B.N. Mandal Dr. Arun Kumar Agarwal, M. Ch. (Neuro Elected by members 

University, Madhepura, Bihar Surgery), Katihar Medical College, Katihar, Bihar of the Senate of the 

University 

Prof. Tariq Mansoor, Principal, J. N. Medical Elected by Executive 

College Hospital, Aligarh Muslim University, Aligarh Council of the 

University 

Prof. Ravi Kant, Head of the Department of Elected by Executive 

Human Organ Transplant and Head of the Council of the 

Department of Surgical Oncology & University 

Vice Chancellor, King George's Medical 
University Uttar Pradesh, Lucknow 

[No. V. 11013/2/2013-MEP-I] 
AMIT BISWAS, Under Secy. 

Foot Note: The principal notification was published in the Gazette of India vide number S.O. 138 dated the 9th January, 
1960 and was last amended vide Indian Medical Council (Amendment) Second Ordinance, 2013 (11 of 2013). 


42. Aligarh Muslim 
University, Aligarh 

43. King George's Medical 
University, Uttar Pradesh 
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24 2015 

^.311. 575.—WERTT ^ (3T#1 sfk P^^oiy) 

arfirfWT, 1957 (1957 ^ 20) (f^ WEIlcT W 

3lf?#PW WfFITt)^*IRr9^^-«4Rr(l)^ 3T#T 

^ 941^4 4ft arf^RJ^ 7451145 4n°31T° 1029, 

4RtlI, 12 41^, 2014,-gro 4TRt 4ft 4|4fl 444^4444, 4FTII, 
14^ 3, 44-714; (II), 4Rt7I 22 41^, 2014 ^ 444t%4 tl% 47, 
444 3lf471^ ^ TRTR ai^TJ^ ^ 4l% ^ atk ^ ^ 4147147 
^ 71^ 3lf4447 (f^ ^ ?71^ 44414 444 ^ 4541 4411) 
444 3lf4f4444ft 414 10 4ft444T4 (1) ^ 314t4, 4^l444i44f 
71^41457, 31T74if445 44^^^71745R^l4fel^44;^; 

aik, 71745K 451 44 71414H 4l 44111% 41«f ^74^ 

45t7TTft4^, 45141 417^1741-786181, 31714 (fkk 

^ ?71^ 444171^7174517t 4444145414411), 1444^ alk 

4Rlf 45141 717454 ^ f4f44 3lf47lfkl 457414f44 TTRfl, 

ai^WR 457^ ^ kkl ^441; 

314: 314, 74454, 444 3lf4f4444ft 44111 45144441 

(1) g41444 4lf^ 44 4414 457k ^ 441^ ^ t ?71 
4454 fkfel 444 500.00 t447 (7T444) 41 1235.00 4454 
(74144) ^3it747147^714t3lf4454, 4417122 4lk, 2014 
71 74454 k ^ 4454 fkfel 4k 74k ^ 74H 47,14I4M744 

fk44kf afk 414f ^ 314t4 7^ fk, 444 74454145T4kt k fkfel 
^ 4441, aiqfip:— 

1. 744541 45Rkl, 444 3lf4fk44 ^ 44441 ^ 314l4 
441 31441174 4 I 444 , ^44, '345744 afk ^Tll # Rgf 
4fl 4144 f45TT TTTj; ^^ql ^kglkf 4fl #kl4 74454 4fl 
■Rllnjfk 45kll; 

2. 74454145Rkl 341 4R1 ( 1) ^ 3T4l4, 74454 

4fl 7ik4 74541 451 314444 457k ^ '94144 ^ %k 
3lf4fk4fl 4fl 441 14 ^ 3T4l4 '345 3lf44574144 444 
1454141444 441'kk f457k 3lf4457T4 3fk'kk 3lf445741 
4fl 7141441 457k ^ Ikrk 14344 ^ll444l ^ 71441 k 

W14 Tlkl 45ni4l 341 444 l45k ^nkk afk ?kl 
'9454 Ikfel 444 3lk k 41471'97 ^ 3lf4454 ^ Ikk 
41471^ 7144 k ^ 314l7T 31lf4 Tlkl I4f445 45lk4ll|4l 
4fl 41444944, Tlkl ^ kl, ^'9454 744541 45ni4l 
341 444 l45k 41141; 

3. 74454145R41, 74454 41471^ 944ll74l 4fl, 

'kk l457ll 344 ^ ^ 7144 k, 45k4l 41 ^ 

'9454 Ikfel 444 3lk k 4147197 ^ 3ll445lk ^ 4k 
k,74454 41471^ 9441I7413414144^ I4453 

145^ 45lk41%4l ^ 7144 k 3944445 kl; 


4. 74454 I 45T941 4fl, #kl4 74454 ^ 3 k 313kl44 ^ 
1441, 444 3lk afk 3kl k 41 471^ 4597 f71 '9454 
1k1k4 3lf4454 45l l45kl 344 ^ll44 4fl 314174 457k 
4fl 4ll44 4kl kkH; sfk 

5. 74454 I 45T941, 'kk Ikkkl 3il7 414f 44, kl ^kl4 
717454 341, 44 4591 3944445 kl, 444 3lk ^ l4lk4S 
kkl 'k Rrik I 43 '413 '41 31 I 47 II 94 '4fl '413, 4144 
4k9ll 

[99°k° 4 3015/07/2011-'9139739^4533^-1] 

4l1k1k4539^, 314771I44 

MINISTRY OF COAL 
ORDER 

New Delhi, the 24th March, 2015 

S.O. 575. —'Whereas on the publication of the 
notification of the Government of India in the Ministry of 
Coal number S.O. 1029, dated the 12th March, 2014 
published in the Gazette of India, Part II, Section 3, sub¬ 
section (ii), dated the 22nd March, 2014 issued under sub¬ 
section (1) of section 9 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957 (20 of 1957) 
(hereinafter referred to as the said Act), the land and all 
rights in or over the said land described in the Schedule 
appended to the said notification (hereinafter referred to 
as the said land) vested absolutely in the Central 
Government free from all encumbrances under sub-section 
(1) of section 10 of the said Act; 

And whereas, the Central Government is satisfied that 
the North Eastern Coalfields, Coal India Limited, 
Margherita-786181 Assam (hereinafter referred to as the 
Government Company) is willing to comply with such terms 
and conditions as the Central Government thinks fit to 
impose in this behalf; 

Now, therefore, in exercise of the power conferred by 
sub-section (1) of section 11 of the said Act, the Central 
Government hereby direct that the land measuring 500.00 
hectares (approximately) or 1235.00 acres (approximately) 
and all rights in or over the said lands so vested shall with 
effect from the 22nd March, 2014 instead of continuing to 
so vest in the Central Government shall vest in the 
Government Company subject to the following terms and 
conditions, namely:— 

1. The Government Company shall reimburse to the 
Central Government all payments made in respect 
of compensation, interest, damages and the like 
as determined under the provisions of the said 
Act; 

2. A Tribunal shall be constituted under section 14 
of the said Act for the purpose of determining the 
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amounts payable to the Central Government by 
the Government Company under conditions (1) 
and all expenditure incurred in connection with 
any such Tribunal and persons appointed to 
assist the Tribunal shall be borne by the 
Government Company and similarly, all 
expenditure incurred in respect of all legal 
proceedings like appeals etc. for or in connection 
with the rights in or over the said lands so vesting 
shall also be borne by the Government Company. 

3. The Government Company shall indemnify the 
Central Government or its officials against any 
other expenditure that may be necessary in 
connection with any proceedings by or against 
the Central Government or its officials regarding 
the rights in or over the said lands so vesting; 

4. The Government Company shall have no power 
to transfer the said lands to any other persons 
without the prior approval of the Central 
Government; and 

5. The Government Company shall abide by such 
direction and conditions as may be given or 
imposed by the Central Government for particular 
areas of the said lands as and when necessary. 

[F. No. 43015/07/2011-PRIW-I] 
DOMINIC DUNGDUNG Under Secy. 

3TT^ 

24 2015 

^.3Tr. 576.—%^ % (31#T sfk 

3iMwt, 1957 ( 1957 ^ 20) (f%r 
STMwt ^ W t) ^ ^ 9 % ^tlRl (1) ^ ^ 

’IRcr fFdiK ^ dolildl 

1523, cTRhl, 13 %, 2014, Will, 

3, (ii), cTRhl 24 %, 2014 Tl ydolRld ^ TI, 

^ ^ ^ ^ 

Twt) ^ '(a-Id, '(aqid, csdail 

^17^ 3fk ^ cMWT % W ^ TI 

tIRI 10 % ( 1) ^ ^ ^ ^1^, 

31le4ird<+ ^ ^ ^ TT 

%, %% 7IWI ^ ^ TRT«IH W t % 

W W t), #7 ^ %% 

^ ftfiFT Srfqrrfqcl ^fel TTRIT, Slj^mdd ^77^ ^ 
%r7t; 

3171: SR, ■^%^7r79R, ^97rs[ft#m% ii 
(1) ^ ^ TPTFT ^ ^ ^ t % ?7T 


WT f9%7r ^971 %T ^ ^ srfiRTR 

TFdoK^fTT TTRfTI 24%, 2014 

"^PdHRdRsIdl^tFTfsik^^srtl^^T^flT 717diKl <+Rd1 
^ fqfer fl Rtijl, 3T?lf7I^:- 

1. 7l7diKl cbRd1, ^971 SlMwi ^ ^ Sr?4p9 

^«IT 3R?4Tf77r yrd<+7, RR, j,<4)71ird4I sfk # 

tl7'+K% 

■yf%f7f 

2. 7I7%t^RCRt^^ (1) ^ srt#9, #^717^ 
% 71% 7%f ^ SRSTITW ^ %URf ^ f% 
^971 S[M%tt ^ ?4171 14 ^ 37?% ■q; 97 37f?R77^ ^ 
TR7 f%71 ^103711 71«71 % %77t 37f?R77W sfk ^l 
37f?R77Tl % TT^PTTn ^ f%f frjqTl Rfepfi ^ 

7R?lf^W1717T^R^, 7I7'+I71 diRdl SKI 4^d 
^11% 3% ^-RTR f%71 ^971 %T ^ ^ 7R?I 
37%137% 3%77^ 37R %% <4,|4c|ir^4i % ^RTl 
W171, 77'#^ 7779%^l%t^^1%f%j); 

3. 7779% 97%t, %%7 77797R ^ ^77^ '99%% ^ 

f%g:, % %77t 37R ^ 7R?7 ^f, %% 

?77 7I9R f%71 %% 37f%T7t ^ %%7 777997 

R ^77^-99%% ^ ^ 1%g: f%# 99%lf%i 

^ 7R?7 ff 37799997 fl; 

4. 7779% 9999t 977, %%1 777997 ^ % 37%799 ^ 
f%7,999'%7 ^ %f99 37f99% 971 i%77 37R %% 
97l 379f79 977^ % 97f99 9# %77; 3^17 

5. 7779% 97%), % f%7f 37k 979? 99, 9l7 %%7 

777997 ?771, 919 97^ 37799997 999 %7 ^ 

%7 f% ?% '419. 97 37f%f99 9 t? WT 91919 
9%?! 

[99% 43015/4/201 l-9l37R371%^-I] 
%9f997%%, 379777f99 

ORDER 

New Delhi, the 24th March, 2015 

S.O. 576. —Whereas on the publication of the 
notification of the Government of India in the Ministry of 
Coal number S.O. 1523, dated the 13th May, 2014 in Part II, 
Section 3, Sub-section (ii) of the Gazette of India, dated the 
24th May, 2014, under sub-section (1) of section 9 of the 
Coal Bearing Areas (Acquisition and Development) Act, 
1957 (20 of 1957) (hereinafter referred to as the said Act), 
the rights to mine, quarry, bore, dig and search for win, 
work and carry away minerals in the lands described in the 
Schedule appended to the said notification (hereinafter 
referred to as the said land) vested absolutely in the Central 
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Government free from all encumbrances under sub-section 
(1) of section 10 of the said Act; 

And whereas, the Central Government is satisfied that 
the Western Coalfields Limited, Nagpur (hereinafter 
referred to as the Government Company) is willing to 
comply with such terms and conditions as the Central 
Government thinks fit to impose in this behalf; 

Now, therefore, in exercise of the power conferred by 
sub-section (1) of section 11 of the said Act, the Central 
Government hereby directs that the aforesaid rights in or 
over the said lands so vested, shall, with effect from the 
24th May, 2014 instead of continuing to so vest in the 
Central Government, vest in the Government Company, 
subject to the following terms and conditions, namely:— 

1. The Government Company shall reimburse to the 
Central Government all payments made in respect 
of compensation, interest, damages and the like, 
as determined under the provisions of the said 
Act; 

2. A Tribunal shall be constituted under section 14 
of the said Act, for the purpose of determining 
the amounts payable to the Central Government 
by the said Government Company under 
conditions (1) and all expenditure incurred in 
connection with any such tribunal and persons 
appointed to assist the Tribunal shall be borne 
by the said Government Company and similarly, 
all expenditure incurred in respect of all legal 
proceedings like appeals, and other proceedings 
for in connection with the rights, in the said lands, 
so vesting, shall also be borne by the Government 
Company. 

3. The Government Company shall indemnify the 
Central Government or its officials against any 
other expenditure that may be necessary in 
connection with any proceedings by or against 
the Central Government or its officials regarding 
the aforesaid rights in the said lands so vesting; 

4. The Government Company shall have no power 
to transfer the aforesaid rights in the said lands 
so vested, to any other persons without the prior 
approval of the Central Government; and 

5. The Government Company shall abide by such 
directions and conditions as may be given or 
imposed by the Central Government for particular 
areas of the said land as and when necessary. 

[ENo. 43015/4/2011-PRIW-I] 
DOMINIC DUNGDUNG, Under Secy. 


<l'4hK h4l<rl4 

17 Rl^, 2015 

^.3Tr. 577.—Sjkjplclo 3#lfWT, 1947 ( 1947 ^ 

14) ^ tIRI 17 ^ 

^ 4)4<+k1 ^ 

137/2005)^9411^14 

t, ^ 13/03/2015 W fSO ST I 

[#T:5T-22012/70/2005-31T|31R (TTtTE-II)] 
% 31 ^^ 

MEMSTRYOFLABOUR AND EMPLOYMENT 

New Delhi, the 17th March, 2015 

S.O. 577. —^In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. 137/2005), of the Cent. 
Govt. Indus. Tribunal-cum-Labour Court, Asansol as shown 
in the Annexure, in the industrial dispute between the 
management of Neyveli Lignite Corp. Ltd., and their 
workmen, received by the Central Government on 13/03/ 
2015. 

[No. L-22012/70/2005-IR(CM-n)] 
Md. ZAHID SHARIE, Section Officer 

ANNEXURE 

IN THE COURT OF CENTRAL GO VERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, ASANSOL 

REFERENCE NO. 137 OF 2005 

Management of Bahula Colliery under Kenda Area 
of M/s. E.C.L. 

VS. 

Sri Ram Briksh Bhula 

SETTLEMENT IN LOK ADALAT 

HEED ON 19THDECEMBER, 2014ATCGIT-CUM-LC, 
ASANSOL 

AWARD 

On amicable setttlement by both parties the dispute is 
resolved in the Lok Adalat. The form 'H' containing the 
terms of agreement of this settlement to be executed by 
both the parties in due course. Award is passed and signed 
accordingly. 

PRAMOD KUMAR MISHRA, Presiding Officer 
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IN THE COmT OF CIOTEIAL GOVERNMENT 
INDUSTRIALTRffiUNAL-ClJM-LABOUR COURT, 
ASANSOL 

LOK ADALAT SETTLEMENT 
Place: Asansol 
Date: 19.12.2014 
Ref. 137 of 2005 

Bahula Colliery under Kenda Area of M/s. E.C.L. 

VS. 

Sri Ram Briksh Bhula 

Both the parties hereby mutually and amicably settle 
up the dispute for the interest of both sides and to help 
securing a healthy & conducive relationship for 
maximization of output in the industry. 

Terms: 

Both the parties submit that the dispute have been 
amicably settled between the parties and the concerned 
workman. He has already been re-instated in his service 
without any back wages. 

Employer/Management Employee/Union 

17 2015 

^.3Tr. 578.—3fklP|cb 3 iMwt, 1947 ( 1947 ^ 
14) % mn 17 ^ ^ 

1%1^ ^ 71T5FK 3Mf% 

31ltH4l1d^%rR(%^WrT 78/2006 )%y<4i|R;id 
t, ^ %% % 13-03-2015 % W fSh 2111 

p3°'q:d-22012/52/2006-%31R (^%IT-II)] 

% 31^^ 

New Delhi, the 17th March, 2015 

S.O. 578. —^In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award Ref. 78/2006 of the Cent. Govt. 
Indus. Tribunal-cum-Labour Court, Asansol as shown in 
the Annexure, in the industrial dispute between the 
management of M/s. Eastern Coalfields Limited, and their 
workmen, received by the Central Government on 
13-03-2015. 

[No. L-22012/52/2006-IR(CM-n)] 
Md. ZAHID SHARIF, Section Officer 


ANNEXURE 

IN THE COURT OF CENTRAL GO VERNMENT 
ENDUSTRIALTRIBUNAL-CUM-LABOUR COURT, 
ASANSOL 

Reference No.: 78/ITC/2006 
Management of Nav Kajora Colliery of E.C.L. 

VS. 

Sri Ranjit Bouri 

SETTLEMENT IN LOK ADALAT 

Held on 20th February, 2015 at Mines Rescue Station, 
ECL, Sitarampur. 

AWARD 

On amicable settlement by both parties the dispute is 
resolved in the Lok Adalat. The form 'H' containing the 
terms of agreement of this settlement to be executed by 
both the parties in due course. Award is passed and signed 
accordingly. 

PRAMOD KUMAR MISHRA, Presiding Officer 

IN THE COURTOFCENTRAL GOVERNMENT 
ENDUSTRIALTRIBUNAL-CUM-LABOUR COURT, 
ASANSOL 

LOK ADALAT SETTLEMENT 
Place: Mines Rescne Station, Sitarampnr 
Date: 20.02.2015 
Ref. No. 78/2006 

The Agent: Nav Kajora Colliery, ECL 
VS. 

Sri Ranjit Bonri 

Both the parties hereby mutually and amicably settle 
up the dispute for the interest of both sides and to help 
securing a healthy & conducive relationship for 
maximization of output in the industry. 

Terms: 

The workman agrees to be reinstated without book 
wages and 14 terms and condition (attached). 

1. [MOUMITA JOARDAR, Asstt. Mgr. (HR/P), 
NKC] 

2. [AJAY KUMAR SHRINET, Manager (PERS) 
Kajora Area] 

Employer/Management 


Employee/U nion 
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TERMS OF RE-EVSTATEMENT 

i. The concerned candidate shall furnish 
unequivocal acceptance of offence committed by 
him with unconditional apology thereof and an 
undertaking that in future he will never commit 
such offence. 

ii. The re-instatement of the ex-employee will be 
subject to medical fitness for employment by the 
AMO of the Area. In case, a candidate is found to 
unfit on medical ground, case will not be 
processed further. 

iii. The concerned ex-employee shall be reinstated in 
service as Cat-I Mazdoor at initial basic of the 
scale. 

iv. The ex-employee concerned shall not be entitled 
to any back wages for the period of his idleness. 

V. The ex-employee on re-instatement shall be 
posted in the under-ground wherever there is 
requirement, in case any approach/request for 
change of work/place of posting, appointment will 
cease immediately. 

vi. The ex-employee on re-instatement shall be on 
probation for a minimum period of 1 (One) year 
and the ex-employee shall be confirmed only on 
receipt of satisfactory Performance Certification 
on expiry of probation period by CGM/GM of the 
Area. In case his performance is not found 
satisfactory, his service should be terminated 
forthwith. 

vii. The concerned ex-employee shall un¬ 
conditionally withdraw all pending claims/ 
disputes raised by him or any union in any forum/ 
Court of Law relating to his "Dismissal" and shall 
submit no dispute certificate to the management. 

vui. The period of absence/idleness of the ex-employee 
shall be treated as dies-non. 

ix. The ex-employee shall be allowed the benefit of 
continuity of service for the period of his idleness 
for the purpose of computation of his final gratuity 
payment only. 

X If the ex-employee has already withdrawn his 
gratuity amount prior to re-instatement, shall 
refund the same to the management prior to his 
re-instatement in service. In case Management 
has deposited it with the ALC(C)/Controlling 


Authority due to any reason whatsoever may be, 
it will be called back by the depositing on the 
ground of re-instatement. 

XL If the ex-employee has already withdrawn his 
CMPE accumulation prior to re-instatement his 
case shall be regulated as per the CMPE Act/Rules. 
If the ex-employee is drawing Pension the same 
shall be regulated as per the CMPS/Rules. 

xii. The instant order/approval for re-instatement on 
the above terms & conditions in respect of 
concerned ex-employee/ex-employees shall 
remain valid for a period 2 (two) months from the 
date of its communication to the ex-employee/ex- 
employees by area and shall stand inoperative on 
expiry of the said period. 

xiii. Before allowing re-instatement as above a mutual 
agreement in 'Eorm-H' under the I.D. Act, 1947/ 
Rules be entered, based on above terms of re¬ 
instatement (from 3 to 13), between the 
management, the ex-employee and the sponsoring 
Union, if there is any and the copy of same shall 
be endorsed to ECL, HQ. 

xiv. Prior to re-instatement, the identity of the ex¬ 
employee shall be verified by the concerned Area/ 
Colliery authority. 

17 2015 

^.3Tr. 579.—3|kinic|o srfkrfWT, 1947 (1947Rn 

14) Rtt RRI 17 ^ SgRTR ^o^oTipro ^ 

IRR ^ fPRUlRtf 3fk 4,44 ,kI ^ ff 

f4f^3fl4ini4ilRRTg^4i'gl4 B/4iK 311414141 srfRRRni/eiR 
'4I4M4 RIRHRld (Rg^TRsn 06/2013) y4i|R;id 

13-03-2015 RTiWfSnRT I 

[R. ■Q:R-22012/58/2013-31T^ 31R (RtpR-II)] 
Rlf^ 31^RFT 3lf?qRtRt 
New Delhi, the 17th March, 2015 

S.0.579. —^In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award Ref. 06/2013 of the Central 
Govt. Indus. Tribunal-cum-Labour Court, ASANSOL as 
shown in the Annexure in the Industrial dispute between 
the management of Nimcha Colliery, Satgram Area, and 
their workman, which was received by the Central 
Government on 13-03-2015. 

[No. L-22012/58/2013-IR(CM-n)] 
Md. ZAHID SHARIE, Section Officer 
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ANNEXURE 

EVTHECOURTOFCENTRALGOVT.ENDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT ASANSOL 

Reference No.: 06/ITC/2013 

Management of Nimcha Colliery of E.C.L. 

Vs. 

Sri Rabi Bouri 

SETTLEMENT IN LOK ADALAT 

Held on 20th Febrnary, 2015 at Mines Rescue Station, 
ECL, Sitarampur. 

AWARD 

On amicable settlement by both parties the dispute is 
resolved in the Lok Adalat. The Form 'H' containing the 
terms of agreement of this settlement to be executed by 
both the parties in due course. Award is passed and signed 
accordingly. 

PROMOD KUMAR MISHRA, Presiding Officer 

INTHECOURTOFCENTRALGOVT.INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT ASANSOL 

Ref. 06/2013 

LOK ADALAT SETTLEMENT 
Place: Mines Rescue Station, Sitarampur 
Date: 20.02.15 
Nimcha Colliery, ECL 
Vs. 

Sri Rabi Bouri 

Both the parties hereby mutually and amicably settle 
up the dispute for the interest of both sides and to help 
securing a healthy & conducive relationship for 
miaximization of output in the industry. 

Terms: The workman agrees to be reinstated without 
back wages and into other 14 terms and conditions. 

Employer/Management Employee/Union 

TERMS OF RE-EVSTATEMENT 

i. The concerned candidate shall furnish 
unequivocal acceptance of offence committed by 
him with unconditional apology thereof and an 
undertaking that in future he will never commit 
such offence. 

ii. the re-instatement of the ex-employee will be 
subject to medical fitness for employment by the 
AMO of the Area. In case, a candidate is found to 


unfit on medical ground case will not be processed 
further. 

iii. The concerned ex-employee shall be reinstated in 
service as Cat-I Mazdoor at initial basic of the 
scale. 

iv. The ex-employee concerned shall not be entitled 
to any back wages for the period of his idleness. 

V. The ex-employee on re-instatement shall be 
posted in the under-ground wherever there is 
requirement in case any approach/request for 
change of work/place of posting appointment will 
cease immediately. 

vi. The ex-employee on re-instatement shall be on 
probation for a minimum period of 1 (One) year 
and the ex-employee shall be confirmed only on 
receipt of statisfactory Performance Certification 
on expiry of probation period by CGM/GM of the 
Area. In case his performance is not found 
satisfactory, his service should be terminated 
forthwith. 

vii. The concerned ex-employee shall un¬ 
conditionally withdraw all pending claims/ 
disputes raised by him or any union in any forum/ 
Court of Law relating to his "Dismissal" and shall 
submit no dispute certificate to the management. 

vui. The period of absence/idleness of the ex-employee 
shall be treated as dies-non. 

ix The ex-employee shall be allowed the benefit of 
continuity of service for the period of his idleness 
for the purpose of computation of his final gratuity 
payment only. 

X If the ex-employee has already withdraw his 
gratuity amount prior to re-instatement, shall 
refund the same to the management prior to his 
re-instatement in service. In case Management 
has deposited it with the ALC(C)/Controlling 
Authroity due to any reason whatsoever may be, 
it will be called back by the depositing authority 
on the ground of re-instatement. 

XL If the ex-employee has already withdraw his CMPF 
accumulation prior to re-instatement his case shall 
be regulated as per the CMPF Act/Rules. If the 
ex-employee is drawing Pension the same shall 
be regulated as per the CMPS/Rules. 

xii. The instant order/approval for re-instatement on 
the above terms & conditions in respect of 
concerned ex-employee/ex-employees shall 
remain valid for a period 2 (two) months from the 
date of its communication to the ex-employee/ex- 
employees by area and shall stand inoperative on 
expiry of the said period. 






1400 


THE GAZETTE OE INDIA: MARCH 28, 2015/CHAITRA7,1937 


[Part II— Sec. 3(ii)] 


xiii. Before allowing re-instatement as above a mutual 
agreement in 'Eorm-H' under the I.D. Act, 1947/ 
Rules be entered, based on above terms of re¬ 
instatement (from 3 to 13), between the 
management, the ex-employee and the sponsoring 
Union, if there is any and the copy of same shall 
be endorsed to ECL, HQ. 

xiv. Prior to re-instatement, the identity of the ex¬ 
employee shall be verified by the concerned Area/ 
Colliery authority. 

17 Rl^, 2015 

^.3Tr. 580.—3ikini4) fRRlR SIMwt, 1947 (1947RR 
14) Rft RRI 17 ^ ^ RRR 

cTR ^ TTO WlRRif 3fP: ^ SgRR ^ 

Bt4iK3(klR|c(, srfRRRTJl/epniilldil 
SHBHBid ^ RRTR TPSTT 16/2013) ychlf^ld RRcft t 
TERRI 13-03-2015 RIlRTRffSnRT I 

[Ti°'QRT-22012/123/2013-31T^31R(RtTR-II)] 
% RlflR RRtRt, 31^RFT srfRRlRt 
New Delhi, the 17th March, 2015 

S.O. 580. —^In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award Ref. 16/2013 of the Central 
Govt. Indus. Tribunal-cum-Labour Court, ASANSOL as 
shown in the Annexure in the Industrial dispute between 
the management of Nimcha Colliery, and their workman, 
received by the Central Government on 
13-03-2015. 

[No. L-22012/123/2013-IR(CM-n)] 
Md. ZAHID SHARIE, Section Officer 

ANNEXURE 

INTHECOURTOFCENTRALGOVT.INDUSTRIAL 

TRIBUNAL-CUM-LABOUR COURT ASANSOL 

Reference No.: 16/ITC/2013 

Management of Nimcha Colliery of E.C.L. 

Vs. 

Sri Suku Majhi 

SETTLEMENT IN LOK ADALAT 

Held on 20th Febrnary, 2015 at Mines Rescue Station, 
ECL, Sitarampur. 

AWARD 

On amicable settlement by both parties the dispute is 
resolved in the Lok Adalat. The Form 'H' containing the 


terms of agreement of this settlement to be executed by 
both the parties in due course. Award is passed and signed 
accordingly. 

PROMOD KUMAR MISHRA, Presiding Officer 

INTHECOURTOFCENTRALGOVT.INDUSTRIAL 

TRIBUNAL-CUM-LABOUR COURT ASANSOL 

Ref. No. 16/2013 

LOK ADALAT SETTLEMENT 
Place: Mines Rescue Station, Sitarampur 
Date: 20.02.15 

The Agent, Nimcha CoUiery, ECL 

Vs. 

Sri Suku Majhi 

Both the parties hereby mutually and amicably settle 
up the dispute for the interest of both sides and to help 
securing a healthy & conducive relationship for 
miaximization of output in the industry. 

Terms: The workman agrees to be reinstated without 
back wages with other 14 terms and conditions. 

Employer/Management Employee/Union 

TERMS OF RE-EXSTATEMENT 

i. The concerned candidate shall furnish 
unequivocal acceptance of offence committed by 
him with unconditional apology thereof and an 
undertaking that in future he will never commit 
such offence. 

ii. The re-instatement of the ex-employee will be 
subject to medical fitness for employment by the 
AMO of the Area. In case, a candidate is found to 
unfit on medical ground, case will not be 
processed further. 

iii. The concerned ex-employee shall be reinstated in 
service as Cat-I Mazdoor at initial basic of the 
scale. 

iv. The ex-employee concerned shall not be entitled 
to any back wages for the period of his idleness. 

v. The ex-employee on re-instatement shall be 
posted in the under-ground wherever there is 
requirement in case any approach/request for 
change of work/place of posting, appointment will 
cease immediately. 

vi. The ex-employee on re-instatement shall be on 
probation for a minimum period of 1 (One) year 
and the ex-employee shall be confirmed only on 
receipt of satisfactory Performance Certification 
on expiry of probation period by CGM/GM of the 
Area. In case his performance is not found 
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satisfactory, his service should be terminated 
forthwith. 

vii. The concerned ex-employee shall un¬ 
conditionally withdraw all pending claims/ 
disputes raised by him or any union in any forum/ 
Court of Law relating to his "Dismissal" and shall 
submit no dispute certificate to the management. 

vui. The period of absence/idleness of the ex-employee 
shall be treated as dies-non. 

ix. The ex-employee shall be allowed the benefit of 
continuity of service for the period of his idleness 
for the purpose of computation of his final 
gratuity payment only. 

X.. If the ex-employee has already withdrawn his 
gratuity amount prior to re-instatement, shall 
refund the same to the management prior to his 
re-instatement in service. In case Management 
has deposited it with the ALCCC)/Controlling 
Authority due to any reason whatsoever may be, 
it will be called back by the depositing authority 
on the ground of re-instatement. 

xL If the ex-employee has already withdrawn his 
CMPF accumulation prior to reinstatement his case 
shall be regulated as per the CMPF Act/Rules. If 
the ex-employee is drawing Pension the same shall 
be regulated as per the CMPS/Rules. 

xii. The instant order/approval for re-instatement on 
the above terms and conditions in respect of 
concerned ex-employee/ex-employees shall 
remain valid for a period 2 (two) months from the 
date of its communication to the ex-employee/ex- 
employees by area and shall stand inoperative on 
expiry of the said period. 

xiii. Before allowing re-instatement as above a mutual 
agreement in 'Form-H' under the I.D. Act, 1947/ 
Rules be entered based on above terms of 
reinstatement (from 3 to 13), between the 
management, the ex-employee and the sponsoring 
Union, if there is any and the copy of same shall 
be endorsed to ECL, HQ. 

xiv. Prior to reinstatement, the identity of the ex¬ 
employee shall be verified by the concerned Area/ 
Colliery authority. 

17 Fl^, 2015 

^.3Tr. 5813ikini4) fFFlF SlMwi, 1947 (1947FF 
14) % rnn 17 ^ ^ 

sTklPlct, slkinidi srfFFRni/eiF 


-Fldldil 31IFHFld^%rU(%^ Wd 35/2006) %y<+lRld 
FRcftt, 13-03-2015 RnFlRffSO FT 1 

[F° ■Q:d-22012/211/2005-%31R (FtpTT-ll)] 

% FTf^ 3igFFT srfFFTRt 
New Delhi, the 17th March, 2015 

S.O. 581. —^In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award Ref 35/2006 of the Cent. Govt. 
Indus. Tribunal-cum-Labour Court, ASANSOL as shown 
in the Annexure, in the industrial dispute between the 
management of Madhujore Colliery of M/s. ECL, and their 
workmen, received by the Central Government on 
13-03-2015. 

[No. L-22012/21 l/2005-IR(CM-n)] 
Md. ZAHID SHARIE, Section Officer 

ANNEXURE 

INTHECOURTOFCENTRALGOVT.INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT ASANSOL 

Reference No.: 35/ITC/2006 

Management of Madhusudanpnr Colliery of 
E.C.L. 

Vs 

Sri Shamlal Murmu 

SETTLEMENT IN LOK ADALAT 

Held on 20th February, 2015 at Mines Rescue Station, 
ECL, Sitarampnr. 

AWARD 

On amicable settlement by both parties the dispute is 
resolved in the Lok Adalat. The Form 'H' containing the 
terms of agreement of this settlement to be executed by 
both the parties in due course. Award is passed and signed 
accordingly. 

PRAMOD KUMAR MISHRA, Presiding Officer. 

INTHECOURTOFCENTRALGOVT.INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, ASANSOL 

LOK ADALAT SETTLEMENT 

Place: Mines Rescue Station Sitarampur 
Date: 20.02.2015 

Ref. 35/2006 

The Agent, Madhnsudanpur Colliery of ECl 
Vs. 

Sh. Shyamlal Murmu 
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Both the parties hereby mutually and amicably settle 
up the dispute for the interest of both sides and to help 
securing a healthy and conductive relationship for 
maximization of output in the industry. 

Terms: The workman agrees to be reinstated without 
back wages and other 14 terms and condition (attached). 

1. 20.2.15 

[JAGDISH KARMAKAR, Dy Manager (PERS), 
MSP] 

2. [AJAY KUMAR SHRINET, MANAGER (PERS) 
KAJORA AREA] 

Employer/Management 

SHYAMLALMURMU 
EmployeeAJ nion 

TERMS OF RE-EVSTATEMENT 

i. The concerned candidate shall furnish 
unequivocal acceptance of offence committed by 
him with unconditional apology thereof and an 
undertaking that in future he will never commit 
such offence. 

ii. The re-instatement of the ex-employee will be 
subject to medical fitness for employment by the 
AMO of the Area. In case, a candidat is found to 
unfit on medical ground, case will not be 
processed further. 

iii. The concerned ex-employee shall be reinstated in 
service as Cat-I Mazdoor at initial basic of the 
scale. 

iv. The ex-employee concerned shall not be entitled 
to any back wages for the period of his idleness. 

V. The ex-employee on re-instatement shall be 
posted in the under-ground wherever there is 
requirement in the case any approach/request 
for change of work/place of posting, appointment 
will cease immediately. 

vi. The ex-employee on re-instatement shall be on 
probation for a minimum period of 1 (One) year 
and the ex-employee shall be confirmed only on 
receipt of satisfactory Performance Certification 
on expiry of probation period by CGM/GM of the 
Area. In case his performance is not found 
satisfactory, his service should be terminated 
forthwith. 

vii. The concernced ex-employee shall un¬ 
conditionally withdraw all pending claims/ 
disputes raised by him or any union in any forum/ 
Court of Law relating to his "Dismissal" and shall 
submit no dispute certificate to the management. 


vui. The period of absence/idlensess of the ex¬ 
employee shall be treated as dies-non. 

ix. The ex-employee shall be allowed the benefit of 
continuity of service for the period of his idleness 
for the purpose of computation of his final 
gratuity payment only. 

X If the ex-employee has already withdran his 
gratuity amount prior to re-instatement, shall 
refund the same to the management prior to his 
re-instatement in service. In case Management 
has deposited it with the ALCCC)/controlling 
Authority due to any reason whatsoever may be, 
it will be called back by the depositing authority 
on the ground of re-instatement. 

xL If the ex-employee has already withdrawn his 
CMPE accumulation prior to reinstatement his case 
shall be regulated as per the CMPE Act/Rules. If 
the ex-employee is drawing Pension the same shall 
be regulated as per the CMPS/Rules. 

xii. The instant order/approval for re-instatement on 
the above terms and conditions in respect of 
concerned ex-employee/ex-employees shall 
remain valid for a period 2 (two) months from the 
date of its communication to the ex-employee/ex- 
employees by area and shall stand inoperative on 
expiry of the said period. 

xiii. Before allowing re-instatement as above a mutual 
agreement in 'Eorm-H' under the I.D. Act, 1947/ 
Rules be entered based on above terms of 
reinstatement (from 3 to 13), between the 
management, the ex-employee and the sponsoring 
Union, if there is any and the copy of same shall 
be endorsed to ECL, HQ. 

xiv. Prior to reinstatement, the identity of the ex¬ 
employee shall be verified by the concerned Area/ 
Colliery authority. 

17 rH, 2015 

^.3Tr. 582.—3|kinic|o SiMwt, 1947 (1947RR 

14) Rtt RRI 17 ^ ^ 

RRRciR q,4q,Kj' 

-Rlilldil 3H|RHRld^RRTR(^^7i®lT36/2007)R5ly4,ir^|d 
RRcft t, ^ 13-03-2015 Rtf WR f3R RT1 

[R°T:d-22012/7/2007-31T^3TR (r]i3TT-II)] 

% RlflR srfRRtRt 

New Delhi, the 17th March, 2015 

S.O. 582. —^In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
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hereby publishes the Award Ref. 36/2007 of the Cent. Govt. 
Indus. Tribunal-cum-Labour Court, ASANSOL as shown 
in the Annexure, in the industrial dispute between the 
management of M/s. Eastern Coalfields Limited, and their 
workmen, received by the Central Government on 
13-03-2015. 

[No. L-22012/7/2007-IR (CM-II)] 
Md. ZAHID SHARIF, Section Officer 
ANNEXURE 

INTHECOURTOFCENTRALGOVT.ENDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 

ASANSOL 

Reference No.: 36/ITC/2007 
Management of Ratibati Colliery of E.C.L 
Vs. 

Shri Haren Bouri 
SETTLEMENTINLOKADALAT 

Held on 20th Febrnary, 2015 at Mines Rescue Station, 
ECL, Sitarampur. 

AWARD 

On amicable settlement by both parties the dispute is 
resolved in the Lok Adalat. The Form 'H' containing the 
terms of agreement of this settlement to be executed by 
both the parties in due course. Award is passed and signed 
accordingly. 

PRAMOD KUMAR MISHRA, Presiding Officer 

INTHECOURTOFCENTRALGOVT.INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 

ASANSOL 

Misc. 01/2012 (Original Ref. No. 36/2007) 
LOKADALAT SETTLEMENT 
Place: Mines Rescue Station, Sitarampur 
Date: 20.02.15 
Chapuikhas Colliery, 

Vs. 

Sri Haren Bouri 

Both the parties hereby mutually and amicably settle 
up the dispute for the interest of both sides and to help 
securing a healthy & conducive relationship for 
maximization of output in the industry. 

Haren Bouri concerned workman is the employee of Ratibati 
Colliery instead of Chapuikhas Colliery 

Employer/Management Employee/Union 

H.L. SONI 

—Sd— —Sd— Asst. General Secy. 

Illehgible Illehgible KMC 


TERMS OFRE-INSTATEMENT 

i. The concerned candidate shall furnish 
unequivocal acceptance of offence committed by 
him with unconditional apology thereof and an 
undertaking that in future he will never commit 
such offence. 

ii. The re-instatement of the ex-employee will be 
subject to medical fitness for employment by the 
AMO of the Area. In case, a candidate is found to 
unfit on medical ground, case will not be 
processed further. 

iii. The concerned ex-employee shall be reinstated in 
service as Cat-I Mazdoor at initial basic of the 
scale. 

iv. The ex-employee concerned shall not be entitled 
to any back wages for the period of his idleness. 

V. The ex-employee on re-instatement shall be 
posted in the under-ground wherever there is 
requirement in case any approach/request for 
change of work/place of posting, appointment will 
cease immediately. 

vi. The ex-employee on re-instatement shall be on 
probation for a minimum period of 1 (One) year 
and the ex-employee shall be confirmed only on 
receipt of satisfactory Performance Certification 
on expiry of probation period by CGM/GM of the 
Area. In case his performance is not found 
satisfactory, his service should be terminated 
forthwith. 

vii. The concerned ex-employee shall un¬ 
conditionally withdraw all pending claims/ 
disputes raised by him or any union in any forum/ 
Court of Law relating to his "Dismissal" and shall 
submit no dispute centificate to the management. 

vui. The period of absence/idleness of the ex-employee 
shall be treated as dies-non. 

ix The ex-employee shall be allowed the benefit of 
continuity of service for the period of his idleness 
for the purpose of computation of his final gratuity 
payment only. 

X If the ex-employee has already withdrawn his 
gratuity amount prior to re-instatement, shall 
refund the same to the management prior to his 
re-instatement in service. In case Management 
has deposited it with the ALC(C)/Controlling 
Authority due to any reason whatsoever may be, 
it will be called back by the depositing authority 
on the ground of re-instatement. 

xL If the ex-employee has already withdrawn his 
CMPF accumulation prior to re-instatement his 
case shall be regulated as per the CMPF Act/Rules. 
If the ex-employee is drawing Pension the same 
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shall be regulated as per the CMPS/Rules. 

xii. The instant order/approval for re-instatement on 
the above terms and conditions in respect of 
concerned ex-employee/ex-employees shall 
remain valid for a period 2 (two) months from the 
date of its communication to the ex-employee/ex- 
employees by area and shall stand inoperative on 
expiry of the said period. 

xiii. Before allowing re-instatement as above a mutual 
agreement in ‘Eorm-H’under I.D. Act, 1947/Rules 
be entered, based on above terms of re-instatement 
(from 3 to 13), be ween the management, the ex¬ 
employee and the sponsoring Union, if there is 
any and the copy of same shall be endorsed to 
ECL,HQ. 

xiv. Prior to re-instatement , the identity of the ex¬ 
employee shall be verified by the concerned Area/ 
Colliery authority. 

17 2015 

R5I°3n'’ 583.—sfklPlch srfiqfiFR, 1947 ( 1947 RR 

14) RTt tlRI 17 ^ RPRRT ^ 

R<<+K3ikiri|c(, srfRRRTI/eiR 
RRRTR^'qRU(RR^7f®TT 74/2005) 

Wtt, 11.03.2015 R5lWf3TT?TT I 

22012/386/2004-Sn|°3TR°(RtPR-II)] 
Rlf^ SI^RFl srfRRTRt 
New Delhi, the 17th March, 2015 

S.O. 583. —^In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award Ref 74/2005 of the Cent. Govt. 
Indus. Tribunal-cum-Labour Court No 1, Dhanbad as 
shown in the Annexure, in the industrial dispute between 
the management of Pood Corporation of India, and their 
workmen, received by the Central Government on 
13.03.2015. 

[No. L-22012/386/2004-IR(CM-n)] 
Md. ZAHID SHARIP, Section Officer 
ANNEXURE 

Before the Central Government Industrial Tribunal 
No.l, Dhanbad 

In the matter of reference U/S10 (1) (d) (2A) of I.D. Act, 
1947 

Ref. No. 74 of 2005 

Employer in relation to the management of Food 
Corporation of India, Gaya 

AND 

Their workmen 


Present: —Sri Ranjan Kumar Saran, Presiding Officer 

Appearances: 

For the Employers :—None 
For the workman :—Sri V. Kumar, Rep. 

State : Jharkhand Industry :—Food 

Dated 27.02.2015 

AWARD 

By Order No. L-22012/386/2004-IR (CM-II), dated. 
29.06.2000, the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause 
(d) of sub-section (1) and sub-section (2A) of Section 10 of 
the Industrial Disputes Act, 1947, referred the following 
disputes for adjudication to this Tribunal; 

SCHEDULE 

"Whether the action of the management of Food 
Corporation of India in terminating the service of 
workmen Sh. Deepak Kumar and other (list enclosed 
w.e.f. 01.09.95 and 01.10.96 insteed of regularizing 
their service is legal and justified. If not, to what 
relief the workman is entitled?" 


SI. 

No. 

Name of the workmen Date of 

engagement 

Date of 
retrenchment 

1. 

Shri Deepak Kumar 

01.09.94 

01.09.95 

2. 

Shri Anj ani Kumar 

01.09.94 

01.09.95 

3. 

Shri Girish Kr. Sinha 

01.09.94 

01.09.95 

4. 

Shri Bipin Kumar 

01.09.94 

01.09.95 

5. 

Shri Roshan Kr. Kashyap 

01.09.94 

01.09.95 

6. 

Shri Santosh Kumar 

01.09.94 

01.09.95 

7. 

Shri Kukesh Kumar 

01.09.94 

01.09.95 

8. 

Shri Babloo 

01.09.94 

01.09.95 

9. 

Shri Sushil Kumar 

01.09.94 

01.09.95 

10. 

Shri Dilip 

01.09.94 

01.09.95 

11. 

Shri Vinod Kumar 

01.09.95 

01.10.96 

12. 

Shri Manoj Kr. Sinha 

01.09.95 

01.10.96 

13. 

Shri Om Kumar 

01.09.95 

01.10.96 

14. 

Shri Sanjay Kumar 

01.09.95 

01.10.96 

15. 

Shri Rakesh Kumar 

01.09.95 

01.10.96 

16. 

Shri Ajoy Kumar 

01.09.95 

01.10.96 

17. 

Shri Uday Sharma 

01.09.95 

01.10.96 

18. 

Shri Raj Kumar Singh 

01.09.95 

01.10.96 

19. 

Shri Sanjeev Kumar 

01.09.95 

01.10.96 

20. 

Shri Anil Kumar 

01.09.95 

01.10.96 

21. 

Shri Gopal Prasad 

01.09.95 

01.10.96 


2. This Case is received from the Ministry of Labour & 
Employment on 12.09.2005. After receipt of reference, both 
parties are noticed. The workman files their written statement 
on 23.09.2005. But the management after long delay files 
written statement on 01.04.2010. Document marked by the 
workman as W-1 Series and W-2. The workman also filed 
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three affidavit evidence, he has not been cross examined 
by the management, due to lapses of management. 

3. The short point involved in this reference is that, 
whether the termination of the workman is just and proper 
or not. The workmen have been terminated by the 
management without assigning any rhyme or reason. 


ANNEXURE 

BEFORE SHRISURENDRA PRAKASH SINGH, 
PRESIDINGOFFICER, CENTRAL GOVT. 
INDUSTRIALTRIBIJNAL-CXJM-LABOIJR COURT-I, 
CHANDIGARH 

Case No. ID 13 of 2011 


4. On the other hand the workman submitted, they 
were rendering proper service to the management and they 
were also availling LTC etc. and in support of that they 
filed photo copies of such documents. They have also 
filed the photo copies of the Attendance sheets of all the 
workmen. As per document available on the record and as 
per the affidavit filed by the workman, there are many post 
vacant in category IV. 

5. Workman files many documents, marked as W-1 & 
W-2 series, which shows that they have completed 240 
days in the calendar year. 

6. Moreover the management has not adduce any 
evidence, nor turn up since last 7 to 8 dates to pursue and 
did not choose to cross examine the workmen witnesses. 

7. Considering the facts and circumstances of this case, 
I holds that the termination of the workman is totally illegal. 
Hence they be allowed to continue in the job without any 
back wages against the regular post. 

This is my award. 

R.K. SARAN, Presiding Officer 
17 Rl^, 2015 

^.311. 584.—3fk'lPl4) srfqfWT, 1947 (1947 ^ 

14 ) % tiro 17 ^ 

1%^ % dHcji <l>4cj,|<j 

3i%'ini<+ fRdoKsfklPict, 3#roroJi/«ro roi4id4 

1, 13/2011) % y4)iRid wt 

t, 11.03.2015 

[ro° 22011/2/2004-31 t|°31R°(%33T-II)] 
roif^ sigror srftiroRt 
New Delhi, the 17th March, 2015 

S.O. 584. — In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award Ref. 13/2011 of the Cent. Govt. 
Indus. Tribunal-cum-Labour Court No 1, Chandigarh as 
shown in the Annexure, in the industrial dispute between 
the management of Food Corporation of India, and their 
workmen, received by the Central Government on 
11.03.2015. 


[No. L-22012/2/2011-IR(CM-II)] 
Md. ZAHID SHARIF, Section Officer 


Reference No. L-22011/2/2011-IR(CM-n) dated 
18.05.2011. 

The General Secretary, FCI Class IV Karamchari Sangh, 
Central Office, 1185/1, B-17, Lai Kothi, Azad Nagar, 
Ludhiana. 


Versus 


Workman 


1. The General Manager, (IR) Food Corporation of 
India, 16-20, BarakhambaLane, New Delhi. 110001. 

2. The Senior Regional Manager, Food Corporation 
of India, Punjab Region, Sector-31, Chandigarh. 

Respondents 

Appearances 

For the Workman; None 


For the Management: Shri Arun Batra proxy for Shri N.K. 

Zakhmi Advocate. 


AWARD 


Dated: 26.02.2015 

Government of India Ministry of Labour vide 
notification L-22011/2/201 l-IR(CM-n) dated 18.05.2011 has 
referred the following dispute to this Tribunal for 
adjudication: 

TERM OF REFERENCE 

"Whether the action of the management of FCI, 
Punjab Region in not deploying the security guard 
on Direct Payment System as recommended by Three 
Member Committee and not regularizing the 34 casual 
workers by the FCI department is just, fair and legal? 
To what relief the concerned workers are entitled 
and from which date?" 

2. On receipt of the reference, notices were issued to 
the parties. Earlier the parties were appearing. Union filed 
the statement of claim to which the management filed 
written statement. During the course of proceedings Shri 
Mangat Nath Bali, President FCI Class IV Karamchari Sangh 
filed application withdrawing the demand regarding not 
regularizing the 34 regular workers by the management. 

3. The case was adjourmed for filing the affidavit in 
evidence by the workmen since May 2012. The Union 
stopped attending hearing and did not file any affidavit in 
evidence. For the last about three years the case was 
adjourned time and again for filing of affidavit in evidence 
by the union. None is appearing on behalf of the Union 
from the several dates. It appears the Union is not interested 
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to pursue the present reference. As the Union is not 
appearing, therefore, no purpose would be served in keeping 
the case pending. In view of the above, the present 
reference is returned is to the Central Govt, for want of 
prosecution. 

4. The reference is disposed off accordingly. Central 
Govt, be informed. Soft as well as hard copy be sent to the 
Central Govt, for publication. 

Chandigarh 

26.2.2015 

S. P. SINGH, Presiding Officer 
17 rH, 2015 

^'’311'’ 585.— 3|kin|c(, 3 [MwT, 1947 (1947 ^ 
14) ^ 17 ^ ^ 

srflmni/etTT 

-!l|i||dA| 2, ^ ‘TETR wn 615/2005) ^ 

y-filRld 4)<d1 11/03/2015 ^W<rf3TT 

«1TI 

pi°T3:^. 22012/290/1999-3IT^.3IR. (RltTE-II)] 

% 

New Delhi, the 17th March, 2015 

S.O. 585. —^In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award Ref. 615/2005 of the Cent. 
Govt. Indus. Tribunal-cum-Labour Court No. 2, 
Chandigarh as shown in the Annexure, in the Industrial 
dispute between the management of Food Corporation of 
India, and their workmen, received by the Central 
Government on 11/03/2015. 

[No. L-22012/290/1999-IR (CM-H)] 
Md. ZAHID SHARIE, Section Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-n, 
CHANDIGARH. 

Present: Sri Kewal Krishan, Presiding Officer, 

Case No. I.D. No. 615/2005 
Registered on 24.8.2005 

Workmen through Pood Corporation of India Ancillary 
Labour Workers Union, C/o President, Charan Singh son 
of Sh. Gurnam Singh, Choor Chak, District Moga. 

....Petitioner 


Versus 


1. Pood Corporation of India, Regional Office, Sector 
34, Chandigarh, through its Regional Manager. 

2. The District Manager, Pood Corporation of India, 
804, Gurdev Nagar, Ludhina. 


3. The Assistant Manager, Pood Storage Depot, PCI, 
Jagraon, District Ludhiana. 

.... Respondents 


APPEARANCES 

Por the workman Sh. Harmandeep Singh Adv. 

Por the Management Sh. N.K. Zakhmi, Adv. 

AWARD 

Passed on 21/1/2015 

Central Government vide Notification No. L-22012/290/ 
99 IR(CM-II) Dated 24.1.2000, by exercising its powers 
under Section 10 of Sub-section (1) Clause (d) and Sub¬ 
section (2-A) of the Industrial Disputes Act, 1947 
(hereinafter referred to as 'Act') has referred the following 
Industrial dispute for adjudication to this Tribunal; 

“Whether the action of the management of PCI, in 
not regularizing the services of workers concerned 
is just and legal? If not, to what relief the workman 
are entitled and from which date?” 

Briefly stated the facts are that according to 18 workers 
whose names find mentioned in para 2 of the statement of 
claim, worked for several years under Assistant Manager, 
PCI, Jagraon. They were working in the premises and control 
of the PCI Officers. It is pleaded that their services have 
not been regularized and the PCI has been appointing 
persons on regular basis which is a discrimination and 
injustice. It is further pleaded that daily wage workers are 
entitled to minimum pay scales as is given to regular 
employees. That the management be directed to regularize 
their services and they be paid salary as being paid to 
regular employees. 

Respondent management filed written reply 
controverting the averments and pleaded that the workmen 
whose names find mention in the statement of claim never 
worked with the PCI Depot at Jagraon. As per Ishwari Prasad 
report, the persons who were working with the contractors 
for a period of three years prior to Pebruary, 1997 were to 
be covered under the direct payment system and since the 
names of the workers did not find mention in the gate entry 
register, acquaintance rolls and EPP Schedule, they were 
not entitled to benefit. All other averments were 
controverted. 

Parties were given opportunities to lead their respective 
evidence. 

Some of the labourers namely Nirmal Singh, Jarnail 
Singh, Prakash Nath, Yograj Singh, Butta Singh, Baijnath, 
Gurmail Singh, Ballaur Singh, Hansjit Singh, Sarabjit Singh, 
Charan Singh, Shamsher Singh and Iqbal Singh appeared 
in the witness box; and filed their respective affidavits 
reiterating the stand taken by them in the statement of 
claim. 
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On the other hand the management has examined Anuj 
Tyagi, who filed his affidavit reiterating the stand of 
respondent management as taken in the written statement. 

I have heard Sh. Harmandeep Singh, Counsel for the 
workmen and Sh. N.K. Zakhmi, counsel for the management 
and perused ther file carefully. 

It was vehemently Argued by learned counsel for the 
workmen that workmen have been working with the FCI 
since long and some of them even have been working since 
1979,1983 and 1984 and from the copies of the gate passes, 
it is clear that the were working fom the respondent 
management and they are entitled to regularization of their 
services. 

Suffice it to say, that the respondent management i.e. 
Food Corporation of India, denied that the workmen actually 
did work for it at any point of time. In these circumstances, 
it was incumbent on the workmen to prove that they actually 
did work for the respondent management. Photocopies of 
gate passes Mark 1 to Mark 14 has been placed on the file 
which were put to Anuj Tyagi, a witness of the management. 
But these copies do not depict any where that any of the 
workmen ever worked for the FCI at any point of time. The 
workers did not produce or prove any document to 
establish that they were engaged by the respondent 
department or they have ever received any salary from it. 
From the bare statements of the workmen who appeared in 
the witness box, it cannot be said that they were ever 
engaged by the respondent department. The witness had 
deposed that they were called by Mr. Dadwal, AG-2 and 
Harbans Singh, AG-2 meaning thereby that they were 
employed by them but there is nothing on the file to show 
that Mr. Dadwal, AG2 and Mr. Harbans Singh, AG 2 were 
ever authorized to employ them. Since it is not proved on 
the file that workmen ever received any salary from the 
FCI, it cannot be said that they ever worked or employed 
by the FDI. The workmen simply claim regularization of 
their services on the strength of the period they allegedly 
worked for the respondent management. Even if it is taken 
that they worked as alleged by them, they cannot claim 
regularization of their services as person to the post is to 
be appointed by following the Rules and Regulations and 
the Hon'ble Apex Court in the latest pronouncement in 
Secretary, State of Karnataka Fs. Uma Devi reported in 
A.I.R. 2006 S.C. 1806, the Hon'ble Apex Court observed 
that employees who were not appointed by observing the 
regular procedure and rules are not entitled to regularization 
of their services. The Hon'ble Apex Court observed in para 
lof the judgement as follows:— 

Public employment in a sovereign socialist secular 
democratic republic, has to be as set down by the 
Constitution and the laws made thereunder. Our 
constitutional scheme envisages employment by the 
government and its instrumentalities on the basis of 


a procedure established in that behalf. Equality of 
opportunity is the hallmark, and the Constitution has 
provided also for affirmative action to ensure that 
unequals are not treated equals. Thus, any public 
employment has to be in terms of the constitutional 
scheme. 

It was further observed in para 5 of the judgement as 
follow:— 

The power of a state as an employer is more limited 
than that of a private employer inasmuch as it is 
subjected to constitutional limitations and cannot 
be exercised artitrarily Article 309 of the Constitution 
gives the Government the power to frame rules for 
the purpose of laying down the conditions of service 
and recruitment of persons to be appointed to public 
services and posts in connection with the affairs of 
the Union or any of the States. The article 
contemplates the drawing up of a procedure and rules 
to regulate the service conditions of appointees 
appointed to public posts. It is well acknowledged 
that because of this, the entire process of recruitment 
and for services of controlled by detailed procedures 
which specify the necessary qualifications, the mode 
of appointment etc. It rules have been made under 
Article 309 of the Constitution, then the Government 
can make appointments only in accordance with the 
rules. 

The Hon'ble Apex Court further observed in para 34 
of the judgment as follows:— 

Thus, it is clear that adherence to the rule of equality 
in public employment if a basic feature of our 
constituion and since the rule of law is the core of 
our constitution, a court would certainly be disabled 
from passing an order upholding a violation of Article 
14 or in ordering the overlooking of the need to 
comply with the requirements of Article 14 read with 
Article 16 of the constitution. Therefore, consistent 
with the scheme for public employment, this court 
while laying down the law, has necessarily to hold 
that unless the appointment is in terms of the relevant 
rules and after a proper competition among qualified 
persons, the same would not confer any right on the 
appointee. It is is a contractual appointment, 
appointment comes to an end at the end of the 
contract, if it were an engagement of appointment on 
daily wages or casual basis; the same would come to 
an end when it is discontinued. Similarly, a temporary 
employee could not claim to be made permanent on 
the expiry of the terms of his term of appointment. It 
has also to be clarified that merely because a 
temporary employees or a casual wage worker is 
continued for a time beyond the term of his 
appointment, he would not be entitled to be absorbed 
in regular service of made permanent merely on the 
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strength of such continuance, if the original 
appointment was not made hy following a due 
process of selection as envisaged by the relevant 
rules. It is not open to the court to prevent regular 
recruitment at the instance of temporary employees 
whose period employment has come to an end or of 
ad hoc employee who by the very nature of their 
appointment, do not acquire any right. High Courts 
acting under article 226 of the constitution of India, 
should not ordinarily issue directions for absorption, 
regularization, or permanent continuance unless the 
recruitment itself was made regularly and in terms of 
the constitutional scheme. Merely because an 
employee had continued under cover of an order of 
court, which we have described as litigious 
employment in the earlier part of the judgment, he 
would not be entitled to any right to be absorbed or 
made permanent in the service. In fact, in such cases 
the High Court may not be justified in issuing interim 
directions, since, after all, if ultimately the employee 
approaching it is found entitled to relief, it may be 
possible for it to mould the relief in such a manner 
that ultimately no prejudice will be caused to him, 
whereas an interim direction to continue his 
employment would hold up the regular procedure 
for selection or impose on the state the burden of 
paying an employee who is really not required. The 
courts must be careful in ensuring that they do not 
interfere unduly with the economic arrangement of 
its affairs by the state or its instrumentalities or lend 
themselves the instruments to facilitate the bypassing 
of the constitutional and statutory mandate. 

Thus, the workmen cannot claim right for the 
regularization of their services simply on account of the 
fact that they were employed by the ECI, which fact is also 
not proved on the file. 

Though it is pleaded that daily wage workers are 
entitled to minimum pay scales as is being given to regular 
employees but this question need no determination as the 
reference is only regarding whether the workers are entitled 
to regularization of their services and the said fact is not 
proved on the file and they are not entitled to regularization 
of their services. 

In result, the reference is decided against the workers 
and it is held that workmen are not entitled to any relief. 
The reference is accordingly answered against the 
workmen. Let hard and soft copy of the award be sent to 
the Central Government for further necessary action. 

KEWAL KRISHAN, Presiding Officer 
17 Rl^, 2015 
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New Delhi, the 17th March, 2015 

S.0.586. —^In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award Ref. 530/2005 of the Cent. Govt. 
Indus. Tribunal-cum-Labour Court No 2, Chandigarh as 
shown in the Annexure, in the industrial dispute between 
the management of Central Public Works Department, and 
their workmen, received by the Central Government on 11/ 
03/2015. 

[No. L-42012/147/2003-IR (CM-H)] 
Md. ZAHID SHARIE, Section Officer 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-n, CHANDIGARH 

Present: Sri Kewal Krishan, Presiding Officer. 

Case No. I.D. No. 530/2005 
Registered on 22.8.2005 

1. The Zonal Secretary, All India CPWD (MRM) 
Karamchari Sanghathan (Regd) CPWD Store Building 
Sector 7B, Chandigarh, 

2. Sh. Krishan Kumar, Son of Sh. Dalip Singh, 
Carpenter C/0 All India CPWD (MRM) Karamchari 
Sangathan (Regd) through Zonal Secretary, CPWD Store 
Building, Sector 7B, Chandigarh. 

.Petitioner 

Versus 

1. The Director General (Works), CPWD, Nirman 
Bhawan, New Delhi. 

2. The Executive Engineer, Chandigarh Central 
Division-I, CPWD, Kendriya Sadan, Sector 9A, 
Chandigarh 

....Respondents 

APPEARANCES 

Eor the workman Sh. S.D. Sharma, Adv. 

Eor the Management Sh. G.C. Babbar, Adv. 
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AWARD 

Passed on 8.1.2015 

Central Government vide Notification No. L-42012/ 
147/2003 IR(CM-II) Dated 29.7.2004, by exercising its 
powers under Section 10 sub-section (1) Clause (d) and 
sub-section (2-A) of the industrial Disputes Act, 1947 
(hereinafter referred to as 'Act') has referred the following 
Industrial dispute for adjudication to this Tribunal:— 

"Whether the contract between the management of 
CPWD and the contractor is sham? if so, the demands 
of All India CPWD (MRM) Karamchari Sangathan 
for reinstatement/regularization of Sh. Krishan Kumar 
in the establishment of CPWD is justified and to 
what relief he is entitled?" 

In response to the notice, the workman appeared and 
submitted statement of claim pleading that he was employed 
by the respondent managment as carpenter through a 
contractor w.e.f. 28.12.1996. That he worked under the 
complete control of the management and the work entrusted 
to him of perennial in nature. The workman continued 
working under different contractors i.e.M/s Ahluwalia, 
M/s Subhash Chand Goyal and Sons, M/s Flair Agencies, 
M/s Diwan Chand Singla and M/s Fire Well and others in 
pursuance of the contract awarded to them, but he was 
working under the direct supervision and control of the 
management continuously and without any break; and as 
such, there is a direct relationship of employer and 
employee between the respondent management and the 
workman and the contract entered into between the 
management and the contractor is a sham transaction and 
the arrangement was made just to escape the responsibility 
under the Industrial Disputes Act, 1947. That the Hon'ble 
High Court of Delhi gave certain directions in Civil Writ 
Petition No. 8741 of 1998 to absorb the contract workers 
and the Central Advisory Contract Labour Board submitted 
the recommendations dated 18.12.2001. Though the 
workman has been working regularly for the last so many 
years but his services were not regularized by the 
management. That his services are liable to be regularized 
as there are vacant posts of Pump Operators. He is also 
entitled to claim pay as is being given to regular employees 
performing the same function as is being performed by the 
workman. Since he has been working for the last more than 
seven years, his services are to be regularized. 

The respondent management filed written reply 
controverting the averments and pleaded that there is no 
relationship of employer and employee between the parties. 
That the mamagement entered into a contract with the 
contractor for the maintenance of General Pool 
Accommodation who deployed certain persons as per terms 
and conditions of the agreement. That the workman was 
not paid any wages by the department and he was not 
employed by it as Carpenter. That the amount was paid to 
the contractors who may be paying the wages to the 


persons engaged by him. All other averments were also 
controverted. 

In the replication, the workman reiterated the stand as 
set out in the statement of claim. 

Parties were given opportunities to lead its evidence. 

In support of its case, workman appeared in the witness 
box and examined Raj Kumar as well as Rajiv Kumar 
Bhardwaj. 

Workman filed his affidavit reiterating the stand taken 
by him in the statement of claim. 

Raj Kumar also filed his affidavit supporting the 
version of the workman. Rajiv Kumar Bhardwaj, a Junior 
Engineer of the management, had deposed that the workman 
was working under him as Carpenter and he used to report 
to him for duty. He produced the attendance sheets Exhibit 
WWl to WW57. 

On the other hand, the mamagement has examined 
Sh. U.C. Sachdeva, Executive Engineer who filed his 
affidavit reiterating the stand taken by the management in 
the written statement. 

I have heard Sh. S.D. Sharma, counsel for the workman 
and Sh. G.C. Babbar, counsel for the mamagement and 
perused the file carefully. 

It was vehemently argued by the learned counsel for 
the workman that workman has been working with the 
respondent management since 28.12.1996 who has direct 
supervision and control over the workman and contract 
entered into by the management with the contractor is a 
sham transaction. He has further pointed out that the 
workman worked under various contractors which is 
sufficient to prove that he has actually been working under 
the control of the management and the same is also clear 
from the attendance sheets Exhibit WWl to WW57 as 
deposed by Rajiv Kumar Bhardwaj and therefore he is 
entitled for the regularization of his services. A contention 
was also raised that department has failed to examine the 
contractor and also failed to produce the summoned record 
and an adverse inference be drawn against it and the 
workman be granted the relief as claimed by him. 

I have considered the contentions raised by the learned 
counsel for the workman. 

It may be added that it is the case of the workman 
himself that he was engaged through a contractor and it is 
nowhere his case that he was employed by the management 
on contract basis. Since he was employed through a 
contractor, he cannot claim himself to be an employee of 
the respondent management. Though the statement of Rajiv 
Kumar Bhardwaj prove that the workman has been working 
with the respondent management continuously, but the 
same does not itself prove that he is actually an employee 
of the respondent management as it is not proved on the 
file that he was selected by the management or he was ever 
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paid any wages by it. Again there is nothing on the file to 
suggest that management has role in making the selection 
and taking any disciplinary action against him. Thus, it 
cannot be said that he is an employee of the respondent 
management simply hy considering the length of service 
he did with the respondent management through the 
contractor and the contract entered into between the 
management and the contractor for providing services is a 
sham transaction. In the circumstances non-examination 
of the contractor and the production of any record is of no 
consequence. 

Raj Kumar, a witness of the workman has admitted 
that the job of a carpenter is in 'Group C category and there 
are Recruitment Rules for the recruitment of the Carpenter. 
There is nothing on the file that their workman was 
appointed as carpenter by following any rules for the 
obvious reason that he was employed hy the contractor. 
In the circumstances, the workman is not entitled to the 
regularization of his services. In the latest pronoucement. 
Secretary State of Karnataka Vs. Uma Devi reported in A.I.R. 
2006 S.C. 1806, the Hon'hle Apex Court observed that 
employees who were not appointed by observing the 
regular procedure and rules are not entitled to regularization 
of their services. The Hon'ble Apex Court observed in para 
1 of the judgement as follows:— 

Public employment in a sovereign socialist secular 
democratic republic, has to be as set down by the 
Constitution and the laws made thereunder. Our 
constitutional scheme envisages employment by the 
government and its instrumentalities on the basis of a 
procedure established in that behalf. Equality of 
opportunity is the hallmark, and the Constitution has 
provided also for affirmative action to ensure that unequals 
are not treated equals. Thus, any public employment has 
to be in terms of the constitutional scheme. 

It was further observed in para 5 of the judgment as 
follows:— 

The power of a state as an employer is more limited 
than that of a private employer in as much as it is subjected 
to constitutional limitation and cannot he exercised 
arbitrarily. Article 309 of the Constitution gives the 
Government the power to frame rules for the purpose of 
laying down the conditions of service and recruitment of 
persons to he appointed to public services and posts in 
connection with the affairs of the Union or any of the States. 
The article contemplates the drawing up of a procedure 
and rules to regulate the service conditions of appointees 
appointed to public posts. It is well acknowledged that 
because of this, the entire process of recruitment and for 
specify the necessary qualifications, the mode of 
appointment etc. If rules have been made under Article 309 
of the Constitution, then the Government can make 
appointments only in accordance with the rules. 


The Hon'ble Apex Court observed in para 34 of the 
judgment as follows:— 

Thus, it is clear that adherence to the rule of equality 
in public employment is a basic feature of our 
constitution and since the rule of law is the core of 
our constitution, a court would certainly be disabled 
from passing an order upholding a violation of Article 
14 or in ordering the overlooking of the need to 
comply with the requirements of Article 14 read with 
Article 16 of the constitution. Therefore, consistent 
with the scheme for public employment, this court 
while laying down the law, has necessarily to hold 
that unless the appointment is in terms of the relevant 
rules and after a proper competition among qualified 
persons, the same would not confer any right on the 
appointee. If it is a contractural appoitment, 
appointment comes to an end at the end of the 
contract, if it were an engagement of appointment on 
daily wages or casual basis; the same would come to 
an end when it is discontinued. Similarly, a temporary 
employee could not claim to be made permanent on 
the expiry of his term of appointment. It has also to 
be clarified that merely because a temporary employee 
or casual wage worker is constinued fro a time 
beyond the term of his appointment, he would not 
be entitled to be absorbed in regular service or made 
permanent, merely on the strength of such 
continuance, if the original appointment was not made 
by following a due process of selection as envisaged 
by the relevant rules. It is not open to the court to 
prevent regular recruitment at the instance of 
temporary employees whose period employment has 
come to an end or of ad hoc employee who by the 
very nature of their appointment, do not acquire any 
right. High Court acting under article 226 of the 
constitution of India, should not ordinarily issue 
directions for obsorption, regularization, or 
permanent continuance unless the recruitment itself 
was made regularly and in terms of the contitutional 
scheme. Merely because an employee had continued 
under cover of an order of court, which we have 
decribed as litigious employment in the earlier part 
of the judgment, he would not be entitled to any 
right to be obsorbed or made permanent in the 
service. In fact, in such cases the High Court may 
not be justified in issuing interim directions, since, 
after all, if ultimately the employee approaching it is 
found entitled to relief, it may be possible for it to 
mould the relief in such a manner that ultimately no 
prejudice will be caused to him, whereas an interim 
direction to continue his employment would hold up 
the regular procedure for selection or impose on the 
state the burden of paying an employee who is really 
not required. The courts must be careful in ensuring 
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that they do not interfere unduly with the economic 
arragement of its affairs by the state or its 
instrumentalities or lend themselves the instruments 
to facilitate the bypassing of the constitutional and 
statutory mandate. 

Thus an employee who is not appointed as per terms 
of the relevant rules and regulations, his services cannot 
be regularized as stated above. Since the workman was not 
appointed as per any rules, he is not entitled to the 
regularization of his services as claimed by him. 

Though it is not in the reference, the workman has 
claimed equal pay for equal work by stating that the job 
performed by him is also being done by the regular 
employees and he is entitled to the same pay as is given to 
he regular employees. As it is found that he is not n employee 
of the respondent management but is of the contractor, 
therefore, he cannot claim any parity with the regular 
employees of the respondent management. 

In result it is held it is not proved that there is a 
relationship of employer nd employees between the parties 
and the contract between the management and the 
contractor is a sham transaction. The workman is not entitled 
to regularization of his services or any other relief and 
accordingly the reference is answered against him. Let hard 
and soft copy of the award be sent to the Central 
Government for further necessary action. 

KEWAL KRISHAN, Presiding Officer 

17 2015 
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[71° 13:75-2201 l/68/2009-3%31R (7%iT-II)] 
% %% 3igilFT 3lfi54n7t 
New Delhi, the 17th March, 2015 

S.O. 587. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 06/2010 of 
the Cent.Govt.Indus.Tribunal-cum-Labour Court Lucknow 
Lucknow as shown in the Annexure in the Industrial Dispute 
between the management of Food Corporation of India, 
and their workmen, received by the Central Government on 
17/03/2015. 

[No. L-2201 l/68/2009-IR(CM-n)] 
Md. ZAHID SHARIF, Section Officer 


ANNEXURE 

CENTRAL GOVERNMENTINDUSTRIALTRIBUNAL- 
CUM-LABOUR COURT,LUKNOW 

PRESENT 

RAKFSH KUMAR 
PRESIDING OFHCER 

LD. No. 06/2010 

Ref. No. L-22011/68/2009-IR(CM-II) dated 30.03.2010 
BETWEEN 

Shri Ved Ram & others 
C/o Shri Chandra Mohan Shukla 
365/7 Sadar Bazar 
Lucknow 

AND 

1. The Regional Manager 
Food Corporation of India 
TC/3V,VibhutiKhand 
Gomti Nagar, Lucknow. 

2. The Distt. Manager 
Food Corporation of India 
Depot Rauser Kothi 
Shahjahanpur (U.P.) 

AWARD 

1. By order No. L-2201 l/68/2009-IR(CM-II) dated 
30.03.2010 the Central Government in the Ministry of 
Labour, New Delhi in exercise of powers conferred by clause 
(d) of sub section (1) and sub section (2A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947) referred this 
industrial dispute between Shri Ved Ram & other, C/o Shri 
Chandra Mohan Shukla, 365/7, Sadar Bazar, Lucknow and 
the Regional Manager, Food Corporation of India, TC/3 V, 
Vibhuti Khand, Gomti Nagar, Lucknow & the Distt. Manager, 
Food Corporation of India, Depot Rauser Kothi, 
Shahjahanpur (U.P.) for adjudication to this CGIT-cum- 
Labour Court, Lucknow. 

2. The reference under adjudication is: 

"Whether the demand of Shri Vedram & 261 others 
(As per list enclosed) for the their regulaziation with 
the management of FCI at Rouserkothi depot & Rail 
Head, Shahjahanpur is legal and justified? To what 
relief are the claimant workman entitled for?' 

3. The case of the workman, in brief, is that the workman, 
Ved Ram & 261 others have been working at the Depot 
Raouser Kothi and Rail head District Shahjanpur of several 
years; and they have been engaged in loading and 
uploading work. It is submitted by the workmen that the 
management introduced the direct payment system in 
8 depots, including Shahjahanpur but the management 
failed to do so. It is submitted that the contract system has 
been abolished in other 7 depots at Shahjahanpur by the 
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ECI vide their order dated 05.12.1994 and 06.12.1994; and 
accordingly, the workers at other depot are getting wages 
and other benefits from ECI only these 262 workmen 
involved in the present industrial dispute are deprived of 
the benefits. Accordingly, the workmen have prayed that 
their services may be regularized form 1972 onwards. 

4. The management of the Eood Corporation of India 
has disputed the claim of the workmen and stated that 
direct payment system has never been implemented at ESD, 
Rouserkothi depot and contract labour system is prevalent 
at Rourserkothi depot since its inception. In this regard it 
has been specifically submitted that Government of India 
has issued a notification of selected depots on 23.04.2010 
in which name of ESD, Rouserkthi was not included. It is 
also submitted by the management of ECI that the workmen 
are not their employees rather they are engaged by some 
contractor, therefore they cannot raise any dispute against 
the ECI as the Eood Corporation of India is not the employer 
of contract labours. The management has also raised 
objection against the manner of representation of the 
workmen by an unregistered union. Accordingly, the 
management of ECI has prayed that the claim of the workmen 
be rejected being devoid of any merit. 

4. The workmen have filed its rejoinder wherein apart 
from reiterating the averments already made in the statement 
of claim, it has submitted that a committee constituted by 
the workmen under Industrial Disputes Act is authorized 
and empowered to spouse the cause of the workmen. 

5. The parties have filed photocopy of documentary 
evidence in support of their respective claim. The workmen 
have filed evidence of Shri Ved Ram, Siya Nand, Amar Singh, 
Zahoor. The management cross-examined the workmen's 
witnesses; whereas the management has not produced 
any evidence in support of their claim. The parties 
forwarded oral argument in support of their respective 
stands. 

6. Heard authorized representatives of the parties and 
perused entire evidence available on record. 

7. The case of the workmen is that they are working 
with the management of ECI for more than 20 years and the 
management is treating them as contractual workmen and 
making payment accordingly. It is also the case of the 
workman that the contract labour system has been 
abolished by the Government of India vide notification 
dated 23.04.2010, prohibiting works of loading, unloading, 
stacking, destacking, restacking, standardization, 
weitghment, sweeping and cleaning in the godowns and 
depots of the ECI. The name of Shahjahanpur Depot finds 
its reference in the schedule attached to it. It is also 
submitted by the workmen's representative that direct 
payment system has already been introduced in many 
depots of ECI, including Shahjahanpur depot of U.R Region 


vide letter dated 06.02.75, therefore, after abolition of 
contract labour system the labourers may be regularized 
and made payment and other benefits. 

8. In rebuttal, the management has contended that the 
applicants are contractor's worker and they are not the 
employee of the ECI. Moreover, it is also argued that the 
notification dated 23.04.2010, prohibiting contract labour 
practive in Shahjahanpur Depot, has been challenged before 
Hon'ble High Court and the writ is pending, therefore, the 
statement of claim has no merit. Eurther, it has also been 
contended by the management that the direct payment 
system is not applicable in Rouser Kothi Depot, where the 
wormen discharge their duties. 

9. I have given my thoughtful consideration to the 
rival contentions of the parties. 

10. The management of the ECI has come forward with 
the contention that the applicants under dispute are not 
their workmen rather they are workmen of the contracting 
agency. In rebuttal, the workmen's case is that the practice 
of contract labour has been abolished in ECI depot vide 
notification dated 23.04.2010 and the name of Shahjahanpur 
Depot finds its reference at serial No. 01, therefore, all the 
workmen alleged to be the workers of the Contractor be 
treated/deemed to be workmen of ECI. Though the 
management has contended that the said notification dated 
23.04.2010, abolishing contract labour system has been 
challenged in a Writ Petition. Here it is necessary to mention 
that there is no order, on the record, staying the above 
notification dated 23.04.2010; neither is there any stay order 
by the Hon'ble High Court on the proceedings before this 
Tribunal. It is also noteworthy to mention that the 
notification dated 23.04.2010 has been issued by the 
Competent Government with in wake of the powers 
conferred upon it vide Section 10 (1) of the Contract Labour 
(Regulation and Abolition) Act, 1970 and the above 
provision of the Act has not been declared void or ultra 
virus by the Hon'ble Apex Court, therefore, the notification 
issued in pursuance to the provision contained in the Act 
prevails good. 

Hon'ble Apex Court in Air India's case (1997 AIR SC W 
430) has observed as under: 

"In this behalf, it is necessary to recapitulate that on 
abolition of the contract labour system, by necessary 
implication, the principal employer is under statutory 
obligation to absorb the contact labour. The linkage 
between the contractor and the employee stood 
snapped and direct relationship stood restored 
between principal employer and the contract labour 
as its employees. Considered from this perspective, 
all the wormen in the respective services working on 
contract labour are required to be absorbed in the 
establishment of the appellant." 
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Therefore, in view of the facts and circumstances of 
the case it is apparent that the workmen who are serving 
the FCI, the principal employer, since long through 
contracting agencies become emploees of the FCI, on 
abolition of contract labour system in FCI vide notification 
dated 23.04.2010. Accordingly, on becoming employees of 
the FCI; and accordingly, the workmen become eligible for 
payment of wages and other benefits at par with other 
regular workmen of FCI w.e.f. 23.04.2010 so far as any order 
is not passed by any Competent Court/forum over 
notification dated 23.04.2010. 

11. Thus, in view of the facts and circumstances of the 
case and discussions made hereinabove, I am of considered 
opinion that the workmen Shri Ved Ram and 261 others are 
entitled for regularization of their services and other 
consequential benefits at par with the other regular 
employees of the Food Corporation of India at Rourserkothi 
Depot and Rail Head, Shahjahanpur. 

12. The reference under adjudication is answered 
accordingly. 

13. Awards above. 

LUCKNOW. 

19 th January, 2015. 

RAKESH KUMAR, Presiding Officer 
17 Fl^, 2015 

^.3Tr. 588.—siklHldi fFFlF 3lW%F, 1947 (1947FF 
14) Fit FRI 17 ^ ^ FFF 

% ^ ^ ff 

'FWIdil SRRFRT^ F®TT 09/2004 ) 94,1^)10 

FRcft t, ^ %% fKdiK % 17/03/2015 % Wf31T FT I 

[F° ■Q:F-22012/173/2003-31T|31R (FtTF-II)] 
Flf^ 3igFFT 3lfFFtRt 

New Delhi, the 17th March, 2015 

S.O. 588. —In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref No. 09/2004) of the Cent. 
Govt. Indus. Tribunal-cum-Labour Court, Asansol as shown 
in the Annexure, in the industrial dispute between the 
management of Chinakuri Mine No. II of M/s Eastern 
Coalfield Ltd. and their workmen, received by the Central 
Government on 17/03/2015. 

[No. L-22012/173/2003-IR (CM-H)] 
Md. ZAHID SHARIE, Section Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, ASANSOL 

PRESENT: Sri Pramod Kumar Mishra, 

Presiding Officer 

REFERENCE NO. 09 OF 2004 

PARTIES: The management of Chinakuri Mine No. II, 
ECL. 

Vs. 

Sri Chandrika Kaloya 

REPRESENTATIVES: 

Eor the management; Shri P.K, Das, Ld. Advocate 

Eor the union (Workman) Shri R.K. Tripathi, Org. Secy., 

KMC 

INDUSTRY: COAL STATE: WEST BENGAL 

Dated: 03.03.2015 

AWARD 

In exercise of powers conferred by clause (d) of Sub- 
section(l) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt, of India 
through the Ministry of Labour vide its letter No. L-220I2/ 
173/2003-IR (CM-II) dated 06.02.2004 has been pleased to 
refer the following dispute for adjudication by this Tribunal. 

SCHEDULE 

"Whether the action of the management of Chinakuri 
Mine No. II of M/s. ECL is not correcting the date of 
birth in respect of Sri Chandrika Kaloya as 1949 
instead of 1943 mentioned in 'B' form is legal and 
justified? If not, to what relief the workmen is 
entitled?" 

Having received the Order No. L-22012/173/2003-IR 
(CM-II) dated 06.02.2004 of the above said reference from 
the Govt, of India, Ministry of Labour, New Delhi for 
adjudication of the dispute, a reference case No. 09 of 2004 
was registered on 16.02.2004 and accordingly an order to 
that effect was passed to issue notices through the 
registered post to the parties concerned directing them to 
appear in the court on the date fixed and to file their written 
statements along with the relevant documents and a list of 
witnesses in support of their claims. In pursuance of the 
said order notices by the registered post were sent to the 
parties concerned. 

Sri R.K. Tripathi Chief Organizing Secretary of the 
Union (Koyla Mazdoor Congress) and Sri P.K. Das, Ld. 
Adv., for the management (Chinakuri Mine No.-II, ECL) are 
present. 

Sri R.K. Tripathi submits that the case may be closed 
as the workman is no more interested to proceed with the 
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case further. Since the workman is now not interested to 
proceed with the case further the case is closed and a 'No 
Dispute Award' may be passed accordingly. 

ORDER 

Let an "Award" be and same is passed as no dispute 
existing. Send the copies of the order to the Govt, of India, 
Ministry of Labour, New Delhi, for information and needful. 
The reference is accordingly disposed of. 

PRAMOD KUMAR MISHRA, Presiding Officer 

17 Rl^, 2015 

^.3Tr. 589.—afflJtfe fRRlR 3#lfWT, 1947 ( 1947 RR 
14) Rft RRI 17 ^ ^ RRR 

ciR ^ pH41'4<+1 sfk 4,441 k1 ^ 4 

fRRTg 4 TR4T13MfR45 3lfll41Tni/aiTT 

'4l4ld4, SlIRHRld ^4 rR (4g447SlT 39/1998) 44 M4iir^ld 
Wt t, ^ TR4T!: 17/03/2015 44 W fSO RTI 

[4°'Q4T-22012/170/1997-31T^31R (4434-11)] 

4l° 44 r 5, 3igRFT 344444 

New Delhi, the 17th March, 2015 

S.O. 589. —^In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award Ref. 39/1998 of the Central 
Government Industrial Tribunal-cum-Labour Court, 
Asansol as shown in the Annexure, in the industrial dispute 
between the management of M/s. Eastern Coalfield Ltd. 
and their workmen, received by the Central Government on 
17/03/2015. 

[No. L-22012/170/1997-IR(CM-n)] 
Md. ZAHID SHARIE, Section Officer 
ANNEXURE 

Before the Central Government Industrial Tribunal- 
cum-Labour Court, Asansol 

Present: Sri Pramod Kumar Mishra, 

Presiding Officer 

Reference No. 39 of 1998 

Parties: The management of Madhavpur CoUiery, ECL 
Vs. 

Sri Kameshwar Tanti 
Representatives: 

For the Management : Shri P.K. Das, Ld. 

Advocate 

For the Union (Workman) : Shri Rakesh Kumar, 

President, KMC 


Industry : Coal 

State : West Bengal 

Dated : 02.03.2015 

AWARD 

In exercise of power confemed by clause (d) of Sub¬ 
section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt, of India 
through the Ministry of Labour vide its letter No. L-22012/ 
170/97-IR(C-II) dated 30.07.1998 has been pleased to refer 
the following dispute for adjudication by this Tribunal. 

SCHEDULE 

"Whether the action of the management of 
Madhavpur Colliery under Kajora Area, 
P.O. Kajoragram, Dist. Burdwan in not granting pay 
protection to Sh. Kemeshwar Tanti, Underground 
Loader on his conversion from piece rated to time 
rated workman is justified? If not, to what relief the 
workman is entitled?" 

Having received the Order No. L-22012/170/97-IR 
(C-II) dated 30.07.1998 of the above said reference from the 
Govt, of India, Ministry of Labour, New Delhi for 
adjudication of the dispute, a reference case No. 39 of 1998 
was registered on 10.08.1998 and accordingly an order to 
that effect was passed to issue notices through the 
registered post to the parties concerned directing them to 
appear in the court on the date fixed and to file their written 
statements along with the relevant documents and a list of 
witnesses in support of their claims. In pursuance of the 
said order notices by the registered post were sent to the 
parties concerned. 

Sri Rakesh Kumar, President of the Union (Koyala 
Mazdoor Congress) appears but none appears on behalf 
of the management (Madhavpur Colliery, ECL). 

Sri Rakesh Kumar has made an endoresement on the 
order sheet to the effect that the workman has retired and 
not interested to proceed with the case futher. This is a 
very old reference of the year 1998. Since the workman has 
already retired from service and does not want to proceed 
with the case further, the case is closed and accordingly a 
'No Dispute Award' may be passed. 

ORDER 

Let an "Award" be and same is passed as no dispute 
existing. Send the copies of the order to the Govt, of India, 
Ministry of Labour, New Delhi, for information and needful. 
The reference is accordingly disposed of. 

PRAMOD KUMAR MISHRA, Presiding Officer 
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17^11^, 2015 

^.3Tr. 590—siklHlcb srfqfWT, 1947 (1947^ 

14) % 17 ^ sg^irni %% 717^ ^°7Tt°T3:7T° ^ 

■R^?77i5f^7%§:%%% 31^?7fi 

ftf%3Tkinichf5r^^of;-,{ii| T^'+KsiklPiob srfiRTTw/aw 
-^lilldil, 37T7H7fl7T^%IR (71^^7%rT 48/2007) 

Wtt, ^%%r717^% 13/03/2015 % Wf37T«TT I 

[71° ■q:^-22012/47/2007-31T|31R (7T%-II)] 

% %% 31^^ 3lf?q^ 

New Delhi, the 17th March, 2015 

S.O. 590.—^In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award Ref. 48/2007 of the Central 
Government Industrial Tribunal-cum-Labour Court, 
Asansol as shown in the Annexure, in the industrial dispute 
between the management of M/s. Eastern Coalfields Ltd. 
and their workmen received by the Central Government on 
13/03/2015. 

[No. L-22012/47/2007-IR(CM-n)] 
Md. ZAHID SHARIF, Section Officer 
ANNEXURE 

BEFORETHE CENTRAL GOVERNMENT 

ENDUSTRIALTRIBUNAL-CUM-LABOUR COURT, 
ASANSOL 

Present: Sri Pramod Kumar Mishra, 
Presiding Officer 
Reference No. 48 of 2007 

Parties: The management of Jambad Colliery, ECL 
Vs. 

Sri Nirmal Bouri 
Representatives: 

For the Management: Shri P.K. Goswami, Ld. Advocate 

For the Union (Workman): Shri Rakesh Kumar, 

President, KMC 

Industry : Coal 

State : West Bengal 

Dated : 11.02.2015 

AWARD 

In exercise of powers conferred by clause (d) of Sub¬ 
section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt, of India 
through the Ministry of Labour vide its letter No. L-22012/ 


47/2007-IR(CM-II) dated 05.07.2007 has been pleased to 
refer the following dispute for adjudication by this Tribunal. 

SCHEDULE 

"Whether the action of the management of Jambad 
Colliery in dismissing Shri Nirmal Bouri w.e.f. 
03.03.2003 is legal and justified? If not, to what relief 
is the workman entitled?" 

Having received the Order No. L-22012/47/2007-IR 
(CM-II) dated 05.07.2007 of the above said reference from 
the Govt, of India, Ministry of Labour, New Delhi for 
adjudication of the dispute, a reference case No. 48 of 2007 
was registered on 18.07.2007 and accordingly an order to 
that effect was passed to issue notices through the 
registered post to the parties concerned directing them to 
appear in the court on the date fixed and to file their written 
statements along with the relevant documents and a list of 
witnesses in support of their claims. In pursuance of the 
said order notices by the registered post were sent to the 
parties concerned. 

On perusal of the case record I find that the union/ 
workman has not filed written statement till date in-spite of 
several opportunities. Registered notices were issued to 
the union on 19.07.2007,03.08.2009,09.12.2011,21.05.2012 
and 08.08.2014 but to no effect. It seems that the union/ 
workman is not at all interested to proceed with the case 
further. As such the case is closed and accordingly a "No 
Dispute Award" may be passed. 

ORDER 

Let an "Award" be and same is passed as no dispute 
existing. Send the copies of the order to the Govt, of India, 
Ministry of Labour, New Delhi, for information and needful. 
The reference is accordingly disposed of. 

PRAMOD KUMAR MISHRA, Presiding Officer 
17 2015 

^.3Tr. 5913ikini=b f%l^ 1947 (1947^ 

14) % tJTTI 17 ^ sgTPTI 717^ |°7Tt°T3:7T° ^ 

1% ^ 7%§: %%% 3ff7 ^ ff 

7R<+K3|kj[i|ci, srfsmnr/apT 
'^141^4, 31 ITU Til d (71^4 TPSTT 8/2007) % M4i|R)ld 

717447% 13/03/2015 %Wf31T 411 

[7i°T3:7T-22012/263/2006-3%31R (7T%T-II)] 
% %% 31^414 3lf44n7l 

New Delhi, the 17th March, 2015 

S.O. 591. —^In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award Ref. 08/2007 of the Central 
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Government Industrial Tribunal-cum-Labour Court, 
Asansol as shown in the Annexure, in the industrial dispute 
between the management of Bankola Area of M/s. ECL and 
their workmen, received by the Central Government on 13/ 
03/2015. 

[No. L-22012/263/2006-IR(CM-n)] 
Md. ZAHID SHARIE, Section Officer 


ANNEXURE 

BEFORETHE CENTRALGOVT. ENDUSRIAL 
TRIBUNAL-CUM-LABOUR COURT, ASANSOL 

PRESENT: Shri Pramod Kumar Mishra, 
Presiding Officer 

REFERENCE NO. 08 OF 2007 

PARTIES: The management of Shyamsunderpur Colliery, 
ECL. 

Vs. 


Shri Ram Pratap Harijan 

REPRESENTATIVES: 


For the management 

For the union (Workman) 

INDUSTRY 

STATE 


: Shri PK. Goswami, Ed. 
Advocate 

: Shri Rakesh Kumar, 
President (KMC) 

: COAL 

: WEST BENGAL 


Dated: 10.02.2015 


AWARD 


In exercise of powers conferred by clause (d) of Sub¬ 
section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt, of India 
through the Ministry of Labour vide its letter No. L-22012/ 
263/2006-IR (CM-II) dated 18.01.2007 has been pleased to 
refer the following dispute for adjudication by this Tribunal. 

SCHEDULE 


"Whether the action of the management of 
Shyamsunderpur Colliery under Bankola Area of 
M/s. Eastern Coalfields Limited, in dismissing 
Mr. Ram Pratap Harijan from service w.e.f. 06.1.2005 
is legal and justified? If not, to what relief is the 
workman entitled?" 


adjudication of the dispute, a reference case No. 08 of 2007 
was registered on 19.02.2007 and accordingly an order to 
that effect was passed to issue notices through the 
registered post to the parties concerned directing them to 
appear in the court on the date fixed and to file their written 
statements along with the relevant documents and a list of 
witnesses in support of their claims. In pursuance of the 
said order notices by the registered post were sent to the 
parties concerned. 

On perusal of the case record I find that a petition has 
been filed by Sri Rakesh Kumar, President of the union on 
01.09.2014 praying therein that the case may be closed as 
the workman has died and his wife and son are not 
interested to proceed with the case further. Since the 
workman has died and his heirs are not interested to proceed 
with the case further, the case is closed. As such the case 
is closed a 'No Dispute Award' may be passed accordingly. 

ORDER 

Let an "Award" be and same is passed as no dispute 
existing. Send the copies of the order to the Govt, of India, 
Ministry of Labour, New Delhi, for information and needful. 
The reference is accordingly disposed of. 

PRAMOD KUMAR MISHRA, Presiding Officer 
17 rH, 2015 

^.3Tr. 592.— 3ikini<h fRRlR srftqfWT, 1947 (1947RR 
14) Rft RRI 17 ^ iRt.TTcT. ^ 

RRRciR <+4<+l<[ sgRRff 

3t|RHRld ^RRU(RR^Tr®TT 33/2002) Rpf MchlP^ld 
Wtt, 13/03/2015 RTlWfSnRT I 

[R°'Q:5T-22012/2/2002-Sn^3TR (RtTR-II)] 

Rlf^ srfRRnft 

New Delhi, the 17th March, 2015 

S.O. 592. —^In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947) the Central Government 
hereby publishes the Award Ref. 33/2002 of the Cent. Govt. 
Indus. Tribunal-cum-Labour Court, Asansol as shown in 
the Annexure, in the industrial dispute between the 
management of Chora 7&9 Pit, Kenda Area of M/s E.C.Ltd. 
and their workmen, received by the Central Government on 
13/03/2015. 


Having received the Order NO. L-22012/263/2006-IR 
(CM-II) dated 18.1.2007 of the above said reference from 
the Govt, of India, Ministry of Labour, New Delhi for 


[No. L-22012/2/2002 - IR (CM-II)] 
Md. ZAHID SHARIF, Section Officer 
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ANNEXURE 

BEFORETHE CENTRAL GOVT. INDUSTRIAL 

TRIBUNAL-CXJM-LABOUR COURT, ASANSOL 

PRESENT: Shri Pramod Kumar Mishra, 

Presiding Officer 

REFERENCE NO. 33 OF 2002 

PARTIES: The management of 7 & 9 Pit of Chora 

Colhery, ECL. 

Vs. 

Smt. Chand Muni Bhuia 

REPRESENTATIVES: 

For the management : Shri P.K. Goswami, Learned 

Advocate 

For the union (Workman) : None 

INDUSTRY : COAL 

STATE : WEST BENGAL 

Dated: 04.02.2015 

AWARD 

In exercise of powers conferred by clause (d) of Sub¬ 
section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt, of India 
through the Ministry of Labour vide its letter No. L-22012/ 
2/2002-IR (CM-II) dated 14.08.2002 has been pleased to 
refer the following dispute for adjudication by this Tribunal. 

SCHEDULE 

"Whether the action of the management of 7 & 9 Pit 
of Chora Colliery, Kenda Area of M/s. Eastern 
Coalfields Limited in not providing employment to 
Smt. Chand Mun Bhuia, W/o Late Gopal Bhuia, U.G 
Loader is legaland justified, if not to what relief is the 
workman entitled?" 

Having received the Order NO. L-22012/2/2002-IR 
(CM-II) dated 14.8.2002 of the above said reference from 
the Govt, of India, Ministry of Labour, New Delhi for 
adjudication of the dispute, a reference case No. 33 of 2002 
was registered on 10.09.2002 and accordingly an order to 
that effect was passed to issue notices through the 
registered post to the parties concerned directing them to 
appear in the court on the date fixed and to file their written 
statements along with the relevant documents and a list of 
witnesses in support of their claims. In pursuance of the 
said order notices by the registered post were sent to the 
parties concerned. 

Sri P.K. Goswami, Learned Advocate for the 
management appears but none appears on behalf of the 
union/workman. 


On perusal of the case record I find that the case was 
registered on 10.09.2002. First notice was issued on 
31.02.2002.1 also find from the record that the workman 
last appeared before the Tribunal on 17.01.2008 through 
his advocate Mr. M. Mukherjee. After 17.01.2008 the 
workman neither appeared nor took any step. 34 dates after 
17.01.2008 were granted to the union/workman but to no 
effect. 3 notices were issued to the parties after 17.01.2008. 
Last notice was issued on 30.09.2014. Four months have 
already passed after last notice. It seems that the workman 
is now not at all interested to proceed with the case further. 
As such the case is closed a 'No Dispute Award' may be 
passed accordingly. 

ORDER 

Let an "Award" be and same is passed as no dispute 
existing. Send the copies of the order to the Govt, of India, 
Ministry of Labour, New Delhi, for information and needful. 
The reference is accordingly disposed of. 

PRAMOD KUMAR MISHRA, Presiding Officer 
17 2015 

^.3Tr. 593.—1947 (1947^ 
14) % 17 ^ ^ 

1 % ^ ^ 4 

3iitn4ld (%4wrT 12/2010) % y<+iRid 
wt t, ^ % 13/03/2015 % W fSH «TT | 

[H°'Q:5T-22012/67/2009-3n|31R (%33T-II)] 
4l. 31^^ 

New Delhi, the 17th March, 2015 

S.O. 593. —^In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award Ref 12/2010 of the Cent. Govt. 
Indus. Tribunal-cum-Labour Court, ASANSOL as shown 
in the Annexure, in the industrial dispute between the 
management of M/s Eastern Coal- fields Limited, and their 
workmen, received by the Central Government on 13/03/ 
2015. 

[No. L-22012/67/2009-IR (CM-II)] 
Md. ZAHID SHARIF, Section Officer 

ANNEXURE 

BEFORE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, ASANSOL 

PRESENT : Shri Pramod Kumar Mishra, 

Presiding Officer 

REFERENCE NO. 12 OF 2010 
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PARTIES : The management of KhasKajora Colliery, 
ECL. 

Vs. 


Sri Ram Niwas Rajbhar 


REPRESENTATIVES: 

Eor the managment 

Eor the union (Workman) 

INDUSTRY 

STATE 


: None 
: None 
: COAL 

: WEST BENGAL 


Dated: 02.02.2015 


AWARD 


In exercise of powers conferred by clause (d) of Sub¬ 
section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt, of India 
through the Ministry of Labour vide its letter No. L-22012/ 
67/2009-IR (CM-II) dated 26.02.2010 has been pleased to 
refer the following dispute for adjudication by this Tribunal. 

SCHEDULE 

"Whether the action of the management of M/s. ECL 
in dismissing Shri Ram Niwas Rajbhar w.e.f. 
01.12.2007 is legal and justified? To what relief is the 
claimant entitled for? 


Having received the Order NO. L-22012/67/2009-IR 
(CM-II) dated 26.02.2010 of the above said reference from 
the Govt, of India, Ministry of Labour, New Delhi for 
adjudication of the dispute, a reference case No. 12 of 2010 
was registered on 18.03.2010 and accordingly an order to 
that effect was passed to issue notices through the 
registered post to the parties concerned directing them to 
appear in the court on the date fixed and to file their written 
statements along with the relevant documents and a list of 
witnesses in support of their claims. In pursuance of the 
said order notices by the registered post were sent to the 
parties concerned. 

On perusal of the case record I find that neither the 
workman/union nor the management appeared before the 
court even for a single day. Registered notices were sent to 
the parties on 19.03.2010, 11.01.2012, 14.06.2012 and 
18.09.2014. But all are in vain. Even more than two months 
have already elapsed from the issue of last notice. Neither 
party turned up. It seems that the parties are not interested 
to proceed with the case further. Since the workman is not 
interested to proceed with the case further I think it 
reasonable to close this case. As such the case is closed 
and accordingly a 'No Dispute Award' may be passed. 


ORDER 

Let an "Award" be and same is passed as no dispute 
existing. Send the copies of the order to the Govt, of India, 
Ministry of Labour, New Delhi, for information and needful. 
The reference is accordingly disposed of. 

PRAMOD KUMAR MISHRA, Presiding Officer 
17 Rl^, 2015 

^.3Tr. 594.—3|kinic|o fRRlR srfkrfWT, 1947 (1947Rn 
14 ) Rtt RRI 17 ^ sgRTR ^ 

IRR ^ Ph• 41 >4<+1 3jk ct,44il4 ^ 4 

f4f^3fk‘ini<+'f4RTR44i'4l4 siflmni/eiR 

-RWIdil SlIRHRld (RR4 WIT 49/1997) MchlP^ld 

Wtt, 13/03/2015 RTlWfSnRT I 

[R° -0:51-22012/140/1996-311^3^ (^OR-II)] 
% 31^RFT 3lfRRlTCl 

New Delhi, the 17th March, 2015 

S.O. 594.—^In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award Ref 49/1997 of the Cent. Govt. 
Indus. Tribunal-cum-Labour Court, Asansol as shown in 
the Annexure, in the industrial dispute between the 
management of M/s. Eastern Coalfields Limited, and their 
workmen, received by the Central Government on 
13/03/2015. 


[No. L-22012/140/1996-IR(CM-n)] 
Md. ZAHID SHARIE, Section Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, ASANSOL 

PRESENT: Sri Pramod Kumar Mishra, 
Presiding Officer 

REFERENCE NO. 49 OF 1997 

PARTIES: The management of Kottadih Colliery, ECL. 

Vs. 


Sri Dinabandhu Kanjia 

REPRESENTATIVES 


For the management 
For the union (Workman) 
INDUSTRY 
STATE 


None 

None 

COAL 

WEST BENGAL 


Dated: 27.01.2015 
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AWARD 

In exercise of powers conferred by clause (d) of Sub¬ 
section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt, of India 
through the Ministry of Labour vide its letter No. L-22012/ 
140/1996-IR(C-II) dated 11.07.1997/15.07.1997 has been 
pleased to refer the following dispute for adjudication hy 
this Tribunal. 

SCHEDULE 

"Whether the action of the management of 
Shyamsunderpur Colliery under Bankola Area of 
M/s. Eastern Coalfields Limited, in dismissing Mr. 
Ram Pratap Harijan from service w.e.f. 06.01.2005 is 
legal and justified? If not, to what relief is the 
workman entitled?" 

Having received the Order No. L-22012/140/1996-IR 
(C-II) dated 11.07.1997/15.07.1997 of the above said 
reference from the Govt, of India, Ministry of Labour, New 
Delhi for adjudication of the dispute, a reference case No. 
47 of 1997 was registered on 28.07.1997 and accordingly 
an order to that effect was passed to issue notices through 
the registered post to the parties concerned directing them 
to appear in the court on the date fixed and to file their 
written statements along with the relevant documents and 
a list of witnesses in support of their claims. In pursuance 
of the said order notices by the registered post were sent 
to the parties concerned. 

On perusal of the case record I find that my predecessor 
(Late Jayanta Kumar Sen, the then P.O.) had reserved an 
award in this case because the workman is neither appearing 
nor taking any step since long. It seems that the workman 
is now no more interested to proceed with the case further. 
The case is also too old-1997. Under such circumstance I 
think it reasonable to pass a No Dispute Award in this 
case. As such the case is closed and a 'No Dispute Award' 
may be passed accordingly. 

ORDER 

Let an "Award" be and same is passed as no dispute 
existing. Send the copies of the order to the Govt, of India, 
Ministry of Labour, New Delhi, for information and needful. 
The reference is accordingly disposed of. 

PRAMOD KUMAR MISHRA, Presiding Officer 


siiynyid (%^wrT 17/2010) % y<+iRid 

t, ^ ^ 13/03/2015 STT | 

|Ti°T3:Rr-22012/65/2009-%31R (Htpri-II)] 
% %% srg’IFT 
New Delhi, the 17th March, 2015 

S.O. 595. —In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award Ref 17/2010 of the Cent. Govt. 
Indus. Tribunal-cum-Lahour Court, Asansol as shown in 
the Annexure, in the industrial dispute between the 
management of Kenda Area of M/s. ECL, and their workmen, 
received hy the Central Government on 13/03/2015. 

[No. L-22012/65/2009-IR(CM-n)] 

Md. ZAHID SHARIF, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, ASANSOL 

PRESENT : Sri Pramod Kumar Mishra. 
Presiding Officer 

REFERENCE NO. 17 OF 2010 

PARTIES : The management of Shankarpur O.C.P., 
Kenda Area, ECL. 

Vs. 


Sri R.S. Ghosh and 29 others 


REPRESENTATIVES: 

For the management 

For the union (Work-woman) 

INDUSTRY 

STATE 


None 

None 

COAL 

WEST BENGAL 


Dated: 27.01.2015. 

AWARD 

In exercise of powers conferred by clause (d) of Sub¬ 
section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt, of India 
through the Ministry of Labour vide its letter No. L-22012/ 
65/2009-IR(CM-II) dated 07.06.2010 has been pleased to 
refer the following dispute for adjudication by this Tribunal. 

SCHEDULE 


17 Bl^, 2015 

^.311. 595.— 3ikini4) fBBlB 1947 (1947BB 

14) % BRI 17 ^ %% RPBTl ^ 


“Whether the action of the management of 
Shankarpur O.C.P. Kenda Area M/s. ECL in denying 
payment of LTC/LLTC to Sri R.S. Ghosh and 29 others 
(as per annexure) is legal and justified? To what relief 
are their workmen concerned entitled for?” 
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Having received the Order No. L-22012/65/2009- 
IR(CM-n) dated 07.06.2010 of the above said reference from 
the Govt, of India, Ministry of Labour, New Delhi for 
adjudication of the dispute, a reference case No. 17 of 2010 
was registered on 21.06.2010 and accordingly an order to 
that effect was passed to issue notices through the 
registered post to the parties concerned directing them to 
appear in the court on the date fixed and to file their written 
statements along with the relevant documents and a list of 
witnesses in support of their claims. In pursuance of the 
said order notices by the registered post were sent to the 
parties concerned. 

On perusal of the case record I find that none of the 
parties appeared before the court for a single day. Registered 
notices were issued to both of the parties on 13.12.2011, 
18.05.2012 and 08.10.2014 but nobody turned up. A/D card 
shows that registered notice was duly received by the 
General Secretary of the union on 18.10.2014 but to no 
effect. It seems that none of the parties are interested to 
proceed with the case further. As such the case is closed 
and accordingly a 'No Dispute Award' may be passed. 

ORDER 

Let an "Award" be and same is passed as no dispute 
existing. Send the copies of the order to the Govt, of India, 
Ministry of Labour, New Delhi, for information and needful. 
The reference is accordingly disposed of. 

PROMOD KUMAR MISHRA, Presiding Officer 


ANNEXURE 

BEFORETHE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, ASANSOL 

Present ShriPramod Kumar Mishra, 
Presiding Officer 

REFERENCE NO. 48 OF 2002 
Parties The management of Madhuj ore Colliery, ECL 

Vs. 


Shri Jagdish Haidar 


REPRESENTATIVES: 

For the management : Shri RK. Das, Ld. 

Advocate 


For the union (Workman) 

INDUSTRY 

STATE 


Shri Rakesh Kumar, 
President, KMC 

COAL 

WEST BENGAL 


Dated: 22.01.2015 


AWARD 


In exercise of powers conferred by clause (d) of Sub¬ 
section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt, of India 
through the Ministry of Labour vide its letter No. L-22012/ 
120/2002-IR(CM-II) dated 28.11.2002 has been pleased to 
refer the following dispute for adjudication by this Tribunal. 

SCHEDULE 


17 Rl^, 2015 

^T.3TT. 596.—fRRTR 3TfqfRRR, 1947 
( 1947 RR 14) Rlt RRI17 ^ 

3lflRRni/9[TT 

RRUR 31|RHRld ^RRU (TRsn 48/2002) McblRld 
Wtt, 13/03/2015 R5lWf31T«TT I 

[R°'Q:?T-22012/120/2002-31t| 31R (RtTR-II)] 

31^RFT 3lfRR7Rt 

New Delhi, the 17th March, 2015 

S.O. 596. —^In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award Ref 48/2002 of the Cent. Govt. 
Indus. Tribunal-cum-Labour Court, Asansol as shown in 
the Annexure, in the industrial dispute between the 
management of and their workmen, received by the Central 
Government on 13/03/2015. 

[No. L-22012/120/2002-IR(CM-n)] 

Md. ZAHID SHARIF, Section Officer 


"Whether the action of the management of 
Madhujore Colliery of M/s. ECL in not considering 
the date of birth of Shri Jagdish Haidar i.e. 19.11.1954 
as recorded in his Matriculation Certificate. Identity 
Card etc. and sending him before the Age 
Assessment Committee is legal and justified? If not, 
to what relief is the workman entitled?" 

Having received the Order No. L-22012/120/2002- 
IR(CM-n) dated 28.11.2002 of the above said reference from 
the Govt, of India, Ministry of Labour, New Delhi for 
adjudication of the dispute, a reference case No. 48 of 2002 
was registered on 30.12.2002. Accordingly an order to that 
effect was passed to issue notices through the registered 
post to the parties concerned, directing them to appear in 
the court, on the date fixed and to file their written statements 
along with ther elevant documents and a list of witnesses 
in support of their claims. In pursuance of the said order 
notices by the registered post were sent to the parties 
concerned. Both the parties appeared in the Tribunal, 
through their representative. 

The workman has pleaded in his written statement 
that Sri Jagdish Haidar, Electrician of J.K. Unit of Madhujore 
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Colliery of M/s. ECL was appointed on 16.08.1974 as 
permanent worker of the company. At the time of 
appointment workman, Sri Jagdish Haidar submitted 
Matriculation Certificate. In Matriculation certificate the 
age of Sri Jagdish Haidar was recorded as 19.11.1954. This 
date of birth 19.11.1954 was recorded in colliery register. In 
his identity card also the date of birth was recorded as 

19.11.1954. Service except was served to him in which the 
date of birth of the workman was recorded as 19.11.1954. 
Management instructed the workman to appear before the 
Age Assessment Committee with Matriculation Certificate. 
But Age Assessment Committee without considering the 
Matriculation Certificate of the workman and 1.1. No. 76 
issued by JBCCI assessed the age of the workman, Sri 
Jagdish Haidar as 07.04.1941 on 07.10.1993. Workman 
represented before authorities concerned at headquarter 
level but management paid no heed. Management did not 
follow the guidelines of JBCCI. Workman has prayed that 
his date of birth should be accepted by the management as 
19.11.1954 which is recorded in his Matriculation certificate 
and he should be allowed to resume his duties with full 
back wages and all consequential benefits. 

Management on other hand has pleaded in their written 
statement that Sri Jagdish Haidar never disclosed his date 
of birth as 19.11.1954 at the time of his appointment at the 
colliery i.e. 01.10.1974. Therefore no date of birth was 
recorded in the Service Record of the workman. Workman 
was directed to appear before the Age Assessment 
Committee on 07.10.1993 vide Office Order No. MJ/SRPO/ 
93/1274 dated 29.09.1993/01.10.1993. The Age Assessment 
Committee assessed the age of the workman as 50/55 years 
as on 17.10.1993. Workman filed suite No. 14 of 1999 in civil 
court and writ petition in hon'ble Kolkata high court. But 
both civil suite and writ petition was dismissed. 
Management has denied that the age of the workman as 
19.11.1954 was recorded in any record or register of the 
company. Industrial dispute is not maintainable workman 
is not entitled to any relief. 

Workman has filed the following documents:— 

(1) Xerox copy of Identity Card, age recorded 

19.11.1954. 

(2) Xerox copy of the Service excerpts in which age 
recorded as 19.11.1954. 

(3) Xerox copy of the Admit Card and Matriculation 
certificate in which the date of birth recorded as 

19.11.1954. 

(4) Xerox copy of the letter of agent of Madhujore 
Colliery direction the workman to appear before 
the area Dy. CPM, Kajora Area along with original 
documents. 

(5) Xerox copy of employment exchange card of 
Sri Jagdish Haidar. 


(6) Xerox copy of national Apprenticeship certificate 
of Sri Jagdish Haidar. 

(7) Xerox copy of the letter of PM (Estd.) ECL H.Q. 
addressed to PM, Kajora Area dated 05.03.1996 
to confirm the fact that during assessment of Age 
of Sri Jagdish Haidar produced the Matriculation 
certificate or not? 

(8) Xerox copy of the reply of the letter of H.Q. dated 
05.03.1996 by PM (IC), Kajora Area dated 
18.03.1996 confirming the fact that Sri Jagdish 
Haidar produced the Matriculation Certificate 
before Age Determination Committee but 
committee (ADC) not accepted the same. 

(9) Xerox copy of the letter of PM (IC), Kajora Area 
dated 18.01.1995 in which similar case of date of 
birth dispute of Sri Pareshnath Sikdar was 
accepted on the basis of Matriculation and Mining 
Sirdarship certificate the basis of I.I. No. 76 point 
Bl(b). 

(10) Xerox copy of the I.I. No. 76 issued by JBCCI. 

(11) Xerox copy of the Affidavit and certificate issued 
by Pradhan that Jagadish Ch. Haidar and Jagdish 
Haidar is the same and identical person. 

The workman, Sri Jagdish Haidar examined himself as 
witness. 

Management has not filed any oral or documentary 
evidence in their support. 

I have heard the argument of Sri Rakesh Kumar on 
behalf of the union/workman and Sri P.K. Das Learned. 
Advocate on behalf of the management. 

Sri P.K. Das Ed. Advocate of the management has 
argued that at the time of appointment the date of birth is 
recorded as disclosed by the workman. At the fag end of 
career if any worker disputes his date of birth that cannot 
be accepted. Management has relied on FLR 393 2012 (135). 
C.W.J.O.S.W.P. No. 1089 of 2010. Jamadar Ahmed Vi. State 
of West Bengal and others. Sri Rakesh Kumar, union 
representative have argued that the fact of this reference is 
different from the case law cited by the management. The 
workman Sri Jagdish Haidar has disclosed his date of birth 
as 19.11.1954 as recorded in the Matriculation certificate. 
The date of birth was recorded in his service record by the 
management at the time of appointment. He was served 
with copies of service excerpts which confirm his date of 
birth as 19.11.1954. Later on he was forced by the 
management to appearbefore Age Assessment Committee. 
He submitted his Matriculation certificate before Age 
Assessment Committee. But Age Assessment Committee 
neither considered his Matriculation certificate nor followed 
the guidelines issued by JBCCI. Age Assessment 
Committee whimsically recommended his date of birth as 
07.04.1941 which should not have been accepted. 
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It is admitted fact that Sri Jagdish Haidar is permanent 
employee of Madhujore Colliery of M/s. ECL. He has filed 
his Appointment Letter dated 16.08.1974. He was appointed 
as Mechanical/Electrical Trainee. Workman, Sri Jagdish 
Haidar has submitted copy of Implementation Instruction 
No. 76 issued by JBCCI, prescribed as follows:— 

(A) Determination of the age at the time of 
appointment:— 

(i) Matriculates: 

In the case of appointees who have passed 
Matriculation or equivalent examination, the date 
of birth recorded in the said certificate shall be 
treated as correct date of birth and the same will 
not be altered under any circumstances. 

(B) Review/determination of date of birth in respect 
of existing employees:— 

1. (i) In case of the existing employees 

Matriculation certificate or Higher 
Secondary Certificate issued by the 
recognized Universities or Board of 
Middle Pass Certificate issued by the 
Board of Education and/or Department 
of Public instruction and admit cards 
issued by the aforesaid Bodies should 
be treated as correct provided they were 
issued by the said Universities/Boards/ 
Institutions prior to the date of 
employment. 

(ii) Similarly, Mining Sirdarship, Winding 
Engine or similar other statutory 
certificates where the Manager had to 
certify the date of birth will be treated as 
authentic. Provided that where both 
documents mentioned in l(i) and l(ii) 
above are available, the date of birth 
recorded in l(i) will be treated as 
authentic. 

2. Wherever there is no variation in records, 
such cases will not be reopened unless 
there is a very glaring and apparent wrong 
entry brought to the notice of the 
Management. The Management after being 
satisfied on the merits of the case will take 
appropriate action for correction through 
Age Determination Committee/Medical 
Board. 

(C) Age determination Committee/Medical Board for 
the above will be constituted by the Management. 
In the case of employees whose date of birth can 
not be determined in accordance with the 
procedure mentioned in (B) 1 (i) or (B) 1 (ii) above, 
the date of birth recorded in the records of the 


company, namely, Eorm B Register, CMPE 
Records and Identity Cards (un-tampered) will be 
treated as final. Provided that where there is a 
variation in the age recorded in the records 
mentioned above, the matter will be referred to 
the Age Determination Committee/Medical Board 
constituted by the Management for determination 
of age. 

The workman has filed the copy of excerpts issued to 
him by the management as WE-2. In his service record his 
date of birth was recorded as 19.11.1954 (Nineteenth 
November Nineteen Hundred Eifty Eour), his date of 
appointment is 01.10.1974 and his educational qualification 
is B.Sc. Workman has filed a copy of I.D. card. In I.D. card 
his date of birth is recorded as 19.11.1954. Workman filed a 
copy of admit card of West Bengal Board of Secondary 
Education and copy of Matriculation certificate as WE-XIV. 
WE-XIII. In both of these documents his date of birth was 
recorded as 19.11.1954. It is worth to mention that the 
management has not denied his educational qualification as 
per Service Record of Sir Jagdish Haidar maintained by the 
colliery. His educational qualification is B.Sc. and his date of 
birth isl9.11.1954.As per guidelines of BCCI at the time of 
appointment the age record in Matriculation certificate shall 
be recorded in the Service Record and that will be the final. 

The allegation of management in Para 3 of their written 
statement is absolutely wrong. That at the time of 
appointment of Sri Jagdish Haidar no date of birth was 
recorded in the Service Record. The copy of Service Record 
has been issued by the management himself to the workman 
concerned. I am unable to understand when there is no 
variation regarding his date of birth in Service Record of 
concerned workman then why the management instructed 
Sri Jagdish Haidar to appear before the Age Assessment 
Committee. The copy of letter of agent and manager of 
Madhujore Colliery of M/s. ECL has been filed by 
Sri Jagdish Haidar. Sri Jagdish Haidar was instructed by 
the agent of Madhujore Colliery to appear before Dy. C.M. 
along with his School Leaving Certificate for his age 
dispute. He was directed to appearbefore Age Assessment 
Committee. It is surprising that Age Assessment Committee 
did not consider the date of birth recorded in Matriculation 
certificate rather assessed his date of birth as 07.04.1941. 

Workman Sri Jagdish Haidar filed affidavit. He has 
supported his version of written statement in his affidavit. 
He has stated in his cross-examination that at the time of 
appointment he had filed the Higher Secondary Certificate 
and Admit Card. In his Service Record his date of birth was 
recorded as 19.11.1954. He was forced to appear before the 
Age Assessment Committee who wrongfully assessed his 
date of birth as 07.04.1941. 

The management has placed reliance on ELR 393 2012 
(135), C.WJ.O.S.WP No. 1089 of 2010, Jamadar Ahmed vi. 
State of West Bengal and others, in this case petitioner 
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joined service in 1975. At the time of appointment he signed 
Declaration and Nomination Form and mentioned his year 
of birth as 1941. During 30 years of service he never applied 
for correction of date of birth in his Service Record. At the 
time of retirement he disputed his date of birth. Hon'ble 
Kolkata High Court held that at the fag end of career a 
party can not be allowed to raise a dispute regarding his 
date of birth. I am in respectful agreement with the view 
propounded by Hon'ble Kolkata High Court. But the fact 
of this reference is different. In this reference date of birth 
of concerned workman was correctly recorded in Service 
Record as per Matriculation Certificate. But management 
without any reason instructed the workman to appear before 
the Age Assessment Committee. Even the Age Assessment 
Committee did not consider the date of birth recorded in 
the Medical Certificate of the workman concerned. 

In view of the discussion above the action of the 
management of Madhujore Colliery of M/s. ECL in not 
taking into consideration the date of birth of Sri Jagdish 
Haidar in Matriculation Certificate as 19.11.1954 and 
sending him before the Age Assessment Committee is totally 
unjustified. The workman is entitled that this age should 
be recorded in his service record as per Matriculation 
Certificate as 19.11.1954. He is also entitled to get 50% 
back wages and all consequential benefits. 

ORDER 

Let an "Award" be and the same is passed as per 
above discussion. Send the copies of the order to the Govt, 
of India, Ministry of Labour, New Delhi for information and 
needful. The reference is accordingly disposed of. 

PRAMOD KUMAR MISHRA Presiding Officer 
17 Rl^, 2015 

^.3Tr. 597.—slklPiq, srfkrfWT, 1947 (1947 

^ 14) % tIRI 17 ^ 

^ ^ 4,4ct,Kj’ ^ 

srftqqTpJl/eW 

Wd 52/2000) %y4)|R>ld 

Wtt, 17.03.2015 SIT I 

pFi°T3:d-22013/l/2015-%31R (7lt-II)] 
31^^ 

New Delhi, the 17th March, 2015 

S.0.597. —In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Indus. Tribunal-cum- 
Labour Court, Godavarikhani (IT/ID/52/2000) as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of SCCL and their 
workmen, which was received by the Central Government 
on 17.03.2015. 

[No. L-22013/1/2015-IR (C-H)] 
Md. ZAHID SHARIF, Section Officer 


ANNEXURE 

BEFORE THE CHAIRMAN, INDUSTRIAL TRffiUNAL- 
CUM-LABOUR COURT,GODAVARIKHANI 

PRESENT : Sri G V. Krishnaiah 
Chairman-cum-Presiding Officer 

INDUSTRIAL DISPUTE NO. 52 OF 2000 

Thursday, the 31st day of July, 2014 

BETWEEN: 

R. Syam Sundar, S/o. Rajanna, Age 47 years, 

R/o I6-9-749/4I/1, Race Course Road, 

Malakpet, Hyderabad. 

.... Petitioner. 

AND 

The General Manager, 

Singareni Collieries Co. Ltd., Ramagundam-I, 
Ramagundam, Dist. Karimnagar. 

.... Respondent. 

This case coming before me for final hearing in the 
presence of Sri P. Vishweswar Rao and Sri R. Damodar, 
Advocates for the petitioner and of Sri D. Krishna Murthy, 
Advocate for the Respondent; and having been heard and 
having stood over for consideration till this day, the Court 
delivered the following:— 

AWARD 

This petition is filed U/Sec. 2-A(2) of the Industrial 
Disputes Act, 1947 praying this court to set aside the 
termination order dt. 6-1-1999 passed by the respondent 
and direct the respondent to reinstate the petitioner into 
service with continuity of service, back wages and other 
attendant benefits. 

2. The averments of the petition are that the petitioner 
joined as Badli Filler on 13-09-1947 at 7/7A Incline. 
Subsequently petitioner was transferred to the medical 
department, area hospital Godavarikhani in the year 1977. 
Since 1988 the petitioner has been entrusted with the duties 
of clerical grade-III. The petitioner's duties were to issue 
on patient slips and to make entry in the registers. The 
petitioner was working at Kakatiya Dispensary and certain 
irregularities were found in the performance of his duties. 

3. The petitioner was issued with charge sheet dt. 
27-7-1998 with the following charges:— 

i. "Not sending the unfits to concerned mines 
knowingly. 

ii. Keeping the hospital records at residence without 
permission from superiors. 

iii Not maintaining the triplicate copy in the unfit 
book and fit books. 
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iv. Serveral workers declared unfit at Kakatiyanagar 
Dispensary without advise of the concerned 
Doctor. The above said acts of your, amounts to 
misconduct under company standing orders No. 
25.1,25.3 & 25.5". 

Petitioner submitted his detailed explanation to the 
said charges on 2-8-1998 denying the charges levelled 
against him. However, the respondent without considering 
the facts and circumstances, appointed an enquiry officer 
to conduct enquiry into the charges. The enquiry officer 
conducted the enquiry in gross violation of principles of 
natural justice. The enquiry officer did not give any 
opportunity to the Petitioner to cross examine the 
management witnesses during the course of enquiry. The 
enquiry officer did not consider any of the evidence put 
forth by the Petitioner and he acted in a biased manner and 
made the Petitioner guilty of the charges in his enquiry 
report dt. 9-9-1998. Basing on the said enquiry report, the 
respondent dismissed the Petitioner from service. The said 
dismissal order was completely illegal and based on no 
merits. Therefore the Petitioner prays to set aside the 
termination order dt. 6-1-1999 passed by the respondent 
and direct the respondent to reinstate the Petitioner into 
service with continuity of service, back wages and other 
attendant benefits. 

4. The respondent filed his counter denying all the 
allegations in the petition putting the Petitioner to strict 
proof of all those allegations. The Petitioner was appointed 
as General Mazdoor w.e.f., 13-9-1974 at GDK. No. 7AIncline. 
Later the Petitioner was transferred to area hospital w.e.f., 
27-7-1977. The Petitioner was promoted as Ward Boy w.e.f., 
1-1-1978. The Petitioner was suspended for 10 days from 
20-5-1980 to 29-5-1980 as per the standing orders for the 
misconduct of demanding illegal gratification from the newly 
appointed persons. 

5. On behalf of the respondent, it is contended that 
the charges levelled against the Petitioner stand proved 
on account of the abundance of the evidence available on 
record and the same have been proved by giving full and 
fair opportunity to the Petitioner at each and every stage 
of the case. Therefor, the respondent prays to dismiss the 
petition. 

6. On behalf of the respondent. Ex. M-1 to Ex. M-11 
were already marked. No documents are marked on behalf 
of the Petitioner. 

7. Heard both sides. Perused the material papers on 
record. 

8. Now the point for consideration is:— 

"Whether the findings in the domestic enquiry are 
bassless and if the enquiry findings are supported 
by evidence, whether the punishment is justified"? 

9. After this I.D., was remanded by the Hon'ble High 
Court, order was passed on 11-10-2013 upholding the 


procedure in the enquiry. In order to interfere with the 
enquiry report, there must be material to show that the 
findings are perverse and baseless. At the outset I may 
state that the explanation of the Petitioner to the charge 
sheet is silent regarding the 4th charge. During the enquiry. 
Petitioner asserted that he can defend himself and stated 
that he has no evidence to adduce. He admitted the charges 
against him. There is nothing on record now to show that 
Petitioner admitted the charges out of coercoin or mistake. 
Records which should have been kept in the office were 
found in the possession of the Petitioner in his residence 
and he kept them for four days. Those records were 
collected by another clerk by name Gangadhar Rao. Under 
these circumstances, I do not find any reason to disagree 
with the findings of the enquiry officer. 

10. Regarding the punishment of dismissal, the acts of 
misconduct committed by the Petitioner make out that he 
did not act in good faith and he forfeited the confidence of 
his employer. Therefore, I hod that the punishment is 
justified. 

11. In the result, the petition is dismissed. 

Typed to my dictation, corrected and pronounced by 
me in open Court, on this the 31st day of July, 2014. 

SHRIGV. KRISHNAIAH,Chairman- 
cum-Presiding Officer 

Appendix of Evidence 
Witnesses Examined 

Eor workman:— Eor Management:— 

-m- -Nii- 

EXHIBITS 

Eor workman:— 

-m- 


Eor Management:— 


Ex. M-1 

Dt. 15.05.1980 

Warning letter issued to 
petitioner by respondent, 
X. copy 

Ex. M-2 

Dt. 30.04.1980 

Charge sheet issued to 
petitioner reg. bribery, x. 
copy 

Ex. M-3 

Dt. 27.07.1998 

Charge sheet 

Ex. M-4 

Dt. 02.08.1998 

Reply to the charge sheet 
dt. 27-7-1998 

Ex. M-5 

Dt. 02.08.1998 

Enquiry notice 

Ex. M-6 

Dt. 07.08.1998 

Enquiry proceedings along 
with enquriy material 


record / documents 
(hospital medical 
prescriptions) 
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Ex. M-7 

Dt. 

07.08.1998 

Enquiry report 

Ex. M-8 

Dt. 

20.10.1998 

Show-cause notice 

Ex. M-9 

Dt. 

23.10.1998 

Ack, to show-cause notice 

Ex. M-10 

Dt. 

06.01.1999 

Dismissal order 

Ex. M-11 

Dt. 

29.03.1999 

Letter issued to the 


petitoner by the Director 
(CP&P) for dismissal order 
of petitioner is confirmed. 


17^11^, 2015 

^.3Tr. 598.—si'k'lPlch r44K aiMPPP, 1947 (1947^ 
14) % TO 17 ^ sr^^Tfnr ^ 

ftf%3Tkinichf5rTO^'^'^il4 yf<+K3ikinicb sTfiiTOJi/ew 
(71% Wd 06/2010) % y4)lR>ld 
TOlt t, ^ %% TPTO % 17/03/2015 % W fSH SfT | 

[?i°'Q:d-22013/l/2015-%31R (#-II)] 

% 31^TO3lfTORt 

New Delhi, the 17th March, 2015 

S.O. 598. —^In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Indus. Tribunal-cum- 
Labour Cout, Godavarikhani (IT/ID/06/20I0) as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of SCCL and their 
workmen, which was received by the Central Government 
on 17.03.2015. 

[No. L-22013/1/2015-IR(C-II)] 
Md. ZAHID SHARIF, Section Officer 

ANNEXURE 

BEFORE THE CHAIRMAN, INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT-CUM-VI ADD. DISTRICT & 
SESSION COURT, GODAVARIKHANI 

Present: SriGV.Krishnaiah, 
Chairman-cum-Presiding Officer 

Tuesday, the 5th Day of August, 2014 

INDUSTRIAL DISPUTE NO. 06 OF 2010 

Between: 


AND 

1. The Dy. General Manager, SCCo. Ltd., KK-5 Incline, 
PO: Mandamarri, Dist. Adilabad (A.P). 

2. The General Manager, SCCo. Ltd., Mandamarri 
Area-1, PO; Mandamarri, Dist. Adilabad (A.P). 

3. The Chairman & Managing Director, SCCo. Ltd., 
PO: Kothagudem, Dist., Khammam (A.P). 

.... Respondents/Management 

This Industrial Dispute petition coming on before me 
for final hearing in the presence of Sri N. Kishan Rao, 
Advocate, for the petitioner and Sri D. Krishna Murthy, 
Advocate, for the respondents, and the matter having stood 
over before me for consideration till this date, the Court 
passed the following:— 

AWARD 

1. This Industrial Tribunal Case was filed on 08.01.2010 
to set aside the dismissal order dt. 14.09.2007 issued by 
second respondent. 

2. The case of the petitioner is that he worked as Badli 
Filler in the Respondent's company and without proper 
enquiry he was dismissed from service. It is alleged in the 
petition that petitioner met with road accident in the year 
2004 and due to that he could not attend his duties regularly 
and therefore following charge was framed against him 
under Company's Standing Order No. 25.25 alleging that 

"For your habitual absence from duty without 
sufficient cause during January to December, 2004 
and worked for (11) musters." 

Petitioner submitted his explanation dt. 22.07.2005 
explaining his ill-health and inability to attend coal filling 
undergound duty but without conducted proper enquiry 
and without considering his explanation Enquiry Officer 
gave biased finding and as a consequence petitioner was 
dismissed from service. It is alleged that the harsh 
punishment of dismissal is contrary to principals of natural 
justice and amounts to unfair labour practice and 
victimization. Petitioner was not given any Show-Cause 
Notice before his dismissal. 

3. Respondent No. 1 filed counter with the following 
objections. This tribunal has no jurisdiction and it is 
Industrial Tribunal-cum-Labour Court at Hyderabad 
established for adjudication of industrial disputes, which 
has got jurisdiction. The petitioner was appointed as Badli 
Filler on 12.04.1999 and has undergone Mines Vocational 
Training as per the Mines Act. The attendance of the 
petitioner from the year 2000 to 2007 is as follows; 


Sk. Raj Mohammad, S/o Ramzan, 39 Yrs, 

Occ: Ex. Badh Filler, 

EC. No. 2364191, KK, 5 Incline, House No. 4-2-96, Tekula 
Basti, PO: Bellampalli, Dist. Adilabad. (A.P.) 


SI. Year No. of musters 

No. 


1. 2000 107 

2. 2001 71 


Petitioner/Workman 
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SI. 

No. 

Year 

No. of musters 

3. 

2002 

60 

4. 

2003 

101 

5. 

2004 

11 

6. 

2005 

95 

7. 

2006 

53 

8. 

2007 

42(01.01.2007- 

19.09.2007) 


and the petitioners' attendance was very poor from January, 
2004 to December, 2004i.e.(ll)daysof duty performed by 
the petitioner, charge sheet was issued to him on 11.07.2005. 
Petitioner received charge sheet and submitted his 
explanation, attended enquiry on 24.08.2005 and admitted 
his guilt. Petitoner was given ample opportunity in the 
enquiry proceedings. Enquiry Officer gave report dt. 
02.09.2005 holding that the petitioner is guilty of misconduct 
of Company's standing order. After completion of enquiry 
petitioner was issued Show Cause Notice dt. 25.03.2006 
along with copies of enquiry proceedings giving him an 
oportunity to make his representation if any. The petitioner 
received notice on 11.11.2006 but failed to submit any 
explanation. Petitioner was counseled for improving his 
attendance and was put on observation on two occasions. 
Eor the first time on 25.08.2005 the petitioner was counseled 
soon after issuance of charge sheet. The petitioner assured 
to improve his attendance. Petitioner was put on 
observation from 1.09.2005 to 30.11.2005 with a condition 
to put in atleast 18 filling musters per month and to fill two 
tubs per muster. But the petitioner failed to do so. Later on 
petitioner was counseled on 11.11.2006 for the second time 
after issuing show-cause notice dt. 25.03.2006. The 
petitioner attended counseling on 11.11.2006 and assured 
to improve his attendance and accordingly he was put on 
observation from 1.11.2006 to 31.01.2007. The petitioner 
was asked to put in atleast 16 musters per month and to fill 
two tubs per muster. The attendance of the petitioner during 
the observation period is as follow: 


Sl.No. 

Observation 

period 

No. of actual 
muster put in 

No. of tubs 
filled 



Filling 

Acting 


1. 

01.09.2005 

to 

30.11.2005 

25 

6 

35 

2. 

01.11.2006 

to 

31.01.2007 

Nil 

13 

Nil 


The petitioner failed to improve his performance, he 
was dismissed from service vide proceedings dt. 14.09.2007 
with effect from 19.09.2007. Therefore the imposition of 
punishment against the petitioner is justified. According 
to Sec. 52(2) of Mines act, the underground employee must 


put in minimum musters of (190) days in a Calender year. 
But petitioner's performance shows that he is a chronic 
and habitual absentee. Therefore the petition may be 
dismissed. 

4. This Counter filed by Respondent No. 1 was adopted 
by respondents 2 & 3. 

5. When the matter came up for hearing Advocate for 
petitioner filed a memo u/s. 11(A) of I.D. Act., stating that 
petitioner is not disputing validity of enquiry. Subsequently 
the matter is heard and Exs. M-1 to M-10 are marked on 
behalf of the Management and Ex. W-1 to W-4 are marked 
on behalf of the petitioner. 

6. Now the point for consideration is whether the 
dismissal of the petitioner from service is justified? 

7. Point: —Most of the facts are admitted in this case. 
That the petitioner worked only for (11) days during the 
year 2004 and subsequently during the two periods of 
observation also he did not put in necessary musters are 
admitted fact. In this particular case, the petitioner was not 
dismissed from service soon after the enquiry Officer gave 
his report. Subsequently also he was given a change to 
improve his performance. He failed in both the period of 
counseling. In the second period of counseling from 
1.11.2006 to 31.7.2007 petitioner did not work as filler. In the 
first period of observation he worked as filler for (25) days 
but the number of tubs filed is only 35 and the required 
number of tubs to be filled was (50) for (25) days. Even if 
we look at the performance of petitioner prior to 2004 he 
had never worked for more than 200 days in the year 2000 
and 2003 and for all the years his attendance was averaging 
60 to 70 days. Even after he was issued charge sheet he 
worked only for (53) days in the year 2006. 

8. Coming to the inclination on the part of the petitioner 
to get reinstated, he approached Tribunal 27^ years later 
for reinstatement. In the petition it is contended that 
petitioner was not issued a notice before being dismissed 
for service but Ex. M-7 shows that he was issued a 
comprehensive notice about the enquiry report. Thus the 
record shows that the petitioner was given more than 
sufficient opportunities to mend himself but he failed to do 
so. With regard to the reason for the poor attendance of 
the petitioner during the year 2004, no material is produced 
before this Tribunal about the injuries sustained by the 
petitioner in the accident and the treatment taken by him. 
In the absence of any supporting evidence the plea of the 
petitioner can not be accepted. Petitioner failed to mention 
in his petition about the two counselings given to him. 
There is also an explanation as to why he could not improve 
his performance during the two periods of observation 
mentioned above. Therefore this is a clear case where the 
petitioner was not inclined to attend duties regularly and 
though the delay of 2 1/2 years is not a big delay in 
approaching this Tribunal, it shows the nonchalant attitude 
of the petitioner in asserting his rights. 
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9. Therefore viewed from any angle, the petitioner is 
unable to make out that he was prevented from attending 
duties because of reasons beyond his control. This is a 
case where disinclination to attend duties is apparent. 
Therefore this Tribunal is compelled to hold that petitioner 
is not entitled to any relief. 

10. In the result, the peition is dismissed. 

Dictated to Stenographer Gr. I, transcribed by her, 
corrected and pronounced by me in the open court on this 
the 5th day of August, 2014. 

G V. KRISHNAIAH, Chairman-cum-Presiding Officer 

Appendix of Evidence 
Witnesses Examined 

For workman;— For Management:— 

-m- -m- 

EXHIBITS 


Eor workman:— 



Ex.W-1 

Dt. 

14-09-2007 

Dismissal order 

Ex.W-2 

Dt. 

18-09-2007 

Memo regarding 

petitioner's name 

removed from the rolls 

Ex.W-3 

Dt. 

13-07-2009 

Demand notice 

Ex.W-4 

Dt. 

15-07-2009 

Postal Act., card of 
respondent 

Eor Management:— 


Ex.W-1 

Dt. 

11-07-2005 

Charge sheet 

Ex.W-2 

Dt. 

22-07-2005 

Reply to charge sheet 

Ex.W-3 

Dt. 

19-08-2005 

Enquiry notice 

Ex.W-4 

Dt. 

24-08-2005 

Proc., of enquiry 

Ex.W-5 

Dt. 

25-08-2005 

1st counseling 

proceedings 

Ex.W-6 

Dt. 

02-09-2005 

Enquiry report 

Ex.W-7 

Dt. 

25-03-2006 

Show cause notice 

Ex.W-8 

Dt. 

11-11-2006 

2nd counseling 

proceedings 

Ex.W-9 

Dt. 

26-11-2006 

Letter issued to the 
petitioner to improve 
attendance 

Ex.W-10 

Dt. 

14-09-2007 

Dismissal order, X. copy 


2015 


^.3Tr. 599.—3fkinic|o pol^K STMwT 1947 (1947 ^ 


^ Tf y<<4)K sfkinict, 

% m WIT 25/2012) ychiRid 

13/03/2015 ^'RTOfSrT 2111 

|Ti°'Q:?r-29012/54/2004-3p|31R (T37T)] 
^TI^cTFRI, 

New Delhi, the 20th March, 2015 

S.O. 599. —In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref No. 25/2012) of the Central 
Government Industrial Tribunal-Cum-Labour Court , 
Bangalore now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of the Mysore Cements Limited and their 
workman, which was received by the Central Government 
on 13.03.2015. 


[No. L-29012/54/2004-IR (M)] 
JOHAN TOPNO, Under Secy. 
ANNEXURE 

BEEORTHE(3mRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT 


"Shram Sadan" 

G G Paly a, Tumkur Road, 
Yeswanthpur, Bangalore-560 022. 

DATED : 13 th February 2015 

PRESENT : ShriSNNAVALGUND 


Presiding Officer 

CR No. 25/2012 


I Party 

Sh. Mallaiah, 

S/o Sh. Alagappa, 558, 
New Cross Colony, 
Mysore Cements Limited, 
Ammasandra, 
TUMKUR-57221L 


n Party 

The Managing Director, 
Mysore Cements Limited, 
Ammasandra Post, 
Thuruvekere Taluk, 
TUMKURDIST-572211. 


APPEARANCES 

I Party : Shri S.B. Mukkannappa 

Advocate 

II Party : Sh. D. Leelakrishnan 

Advocate 


AWARD 

I. The Central Government vide order No. L-29012/54/ 
2004-IR(M) dated 29.06.2010 in exercise of the powers 
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conferred by Clause (d) of Sub-Section (1) and Sub-Section 
2 (A) of Section 10 of Industrial Dispute act, 1947 has made 
this reference for adjudication with following Schedule: 

SCHEDULE 

"Whether the action of the management of M/s. 

Mysore Cements Limited in allegedly superannuating 

Shii Mallaiah prematurely w. e.f. 30/5/2004 is just and 

legal? What relief the workman is entitled to?" 

2. On receipt of the reference while registering it in C R 
25/2010 when notices were issued to both the parties they 
entered their appearance through their respective 
advocates and I Party filed his claim statement on 01.09.2010 
and II Party filed its counter statement on 30.11.2010. 

3. The I party in his claim statement alleges that he 
who was bom on 12.06.1949 and studied upto middle school 
first year at Government Higher Primary School, Dandinshira 
was appointed by the II Party as Khalasion 13.02.1971 and 
posted to work in the maintenance department issuing Card 
No. 442 and being promoted for time to time during 2004 
was holding the post of Pitter and that at the time of his 
appointment or any point of time he was called upon to 
produce any evidence about his Age Proof or date of birth 
but through letters dated01.02.1995 and 15.07.1995 he was 
called upon to produce the documents regarding his date 
of birth and educational testimony and pursuant to the 
same he obtained duplicate transfer certificate from the 
School on 10.02.1995 and produce the same in the year 
1995 itself and subsequently vide letter dated 15.07.2000 
and that he was under the bonafide intention that it was 
recorded as 12.06.1949 in the Service Register but to his 
surprise stating that his date of birth has been recorded as 
30.05.1946 he came to be superannuated on 30.05.2004 and 
that prior to his superannuation he gave representation 
dated 27.05.2004 to continue him in service but he was 
issued with an endorsement on 01.06.2004 stating that he 
was retired from services of the company after 29.05.2004 
on the basis of the date of birth mentioned in the service 
Register as 30.06.1946 and thereby he has been deprived 
of almost three years of service illegally. With these 
assertions he has prayed for issue of direction to the II 
Party to record his date of birth as 12.06.1949 based on the 
Transfer Certificate produced by him and to pay the full 
salary from the date of premature retirement till the date of 
normal retirement and other consequential benefits. 
INTERALIA, the II party contended that it appointed the I 
Party as a casual Helper in the plumbing section of its 
company at Ammasandra w. e./ 01.01.1969 and confirmed 
him in the said post in E Grade w.e.f. 13.02.1971 and at the 
time of confirmation he had declared his date of birth as 
30.05.1946 without producing any proof indicating his date 
of birth and accordingly in his service record his date of 
birth was entered as 30.05.1946 and that he came to be 
promoted as Khalsai and then as Litter w.e.f. 01.01.1994 


and as he had not produced any proof for his date of birth 
he was advised to submit the same on or before 30.04.1986 
vide letter No. PE/86 dated 28.04.1986 and subsequent letter 
dated 10.05.1098,01.02.1986,15.07.2000 but he didnot care 
to produce any proof being bom on 12.06.1949. It is further 
contended he has also declared his date of birth on 
29.12.1988 as 30.05.1946 in his ESI Declaration form and in 
his Provident Eund declaration Eorm 2 on 29.01.1997. In 
view of these declarations the age of retirement being 
58 years he was to be retired after the working hours of 
29.05.2004. Accordingly, through letter dated 26.12.2003 
the intimation was given to him and that on the last date of 
his superannuation i.e. 29.05.2004 he came up with a letter 
dating as 27.05.2004 enclosing a School Certificate of one 
Sh. A. Mallaiah, S/o Halagaiah in which the date of birth 
was mentioned as 12.06.1949 and copy of a letter dated 
30.12.2003 purported to have been given by him to the 
Eactory Manager with an ulterior motive of continuing in 
service for three more years and having regard to the above 
stated facts he was informed through letter dated 01.06.2004 
that the school certificate produced by him cannot be 
accepted as the name of the person is mentioned as Sh. A. 
Mallaiah, S/o Halagaiah whereas, the name given by him at 
the time of appointment and subsequent declaration is 
Sh. Mallaiah, S/o Halagappa and that he has been rightly 
superannuated after working hours of 29.05.2004 on 
attaining the age of 58 years as per the age declared by 
him. Thus it is contended the I party who at the time of his 
appointment and subsequently in his ESI declaration form 
and Provident Eund Declaration having declared his date 
of birth as 30.05.1946 coming up with a claim based on 
some school records of a person appears to have similarity 
with his name on the last date of his superannuation is 
nothing with an ulterior motive of continuing in service for 
three more years illegally his claim is liable to be rejected. 

4. After close of the pleadings when the matter was 
posted for evidence the learned advocate appearing for 
the II party while filling the affidavit of Sh. Sannarangaiah, 
General Manager (HR) examining him on oath as MW 1 got 
marked copies of Employee Service Record; Declaration 
form date 29.12.1988 submitted to ESI; Declaration Eorm 
dated 29.01.1997 submitted to EPF Authorities; letter dated 
28.04.1986,10.05.1986,01.02.1995 and 15.07.2000 requesting 
I party to submit proof of his date of birth; Retirement 
Notice dated 26.12.2003 issued to the I party; letter dated 
27.05.2004 submitted by I party to II party; School Transfer 
Certificate on one Mr. A. Mallaiah; Identity Card of I party; 
letter dated 30.12.2006 addressed by I party to the II party 
regarding Company's Superannuation letter; copy of letter 
dated 26.12.2003 addressed by II party to the I party; letter 
dated 01.06.2004 addressed by II party to the I party 
rejecting the I party claim; Letter dated 28/29.10.2004 
addressed by II party to ALC(C), Bangalore along with DD 
of Rs. 1,34,300.00 towards payment of Gratuity amount of 
Iparty; Gratuity Application of the I party dated 19.11.2004; 
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Order of ALC(C), Bangalore dated 16.12.2004 under 
Payment of Gratuity Act; letter dated 12.04.2005 along with 
Cheque of Rs. 2450.00 as final settlement of I Party account; 
final settlement letter dated 01.04.2005 addressed by II Party 
to I Party; Postal Acknowledgement card dated 04.04.2005; 
statement of final settlement of account of I Party with his 
acknowledgement and letter dated 19.10.2010 addressed 
by PF Authorities to II Party in respect of settlement of PF 
claims of I Party as Ex M-1 to Ex M-22 respectively and 
closed his side. Inter-alia, the learned advocate appearing 
for the I Party while filing the affidavit of the I Party 
examined him on oath as WW 1 and did not produce any 
documentary evidence and closed his side. 

5. After close of the evidence the learned advocate 
appearing for the I Party addressed his oral arguments 
whereas the learned advocate appearing for the II Party 
filed his written arguments. Before the award could be 
passed the learned advocate appearing for the I Party 
reporting his death brought his wife, a son and a daughter 
on record as his legal representatives. 

6. On appreciation of the pleadings, oral and 
documentary evidence brought on record in the light of 
the arguments put forward by the learned advocates, I 
have arrived at conclusion there is no pre-mature 
superannuation and that he is superannuation on 
30.05.2004 is based on the entry made in his service record 
on the declarations he had given at the time of confirmation 
of the service and subsequently in the ESI and PF forms 
submitted on 29.12.1988 and 29.01.1997 respectively for 
the following. 

REASONS 

7. The claim of the I Party that he was appointed and 
confirmed in the service without he furnishing the date of 
birth is not at all unacceptable. Because unless a person 
gives his date of birth no establishment will give him 
appointment and confirm in the service. The II Party in order 
to substantiate its claim that he had given his date of birth as 
30.05.1946 and accordingly it was entered in his service record 
produced his Service Record and the copies of declaration 
form given by him to ESI subscription and PF Nomination at 
Ex M-1, Ex M-2 and Ex M-3 respectively wherein the date of 
birth of the employee declared is 30.05.1946 and his name as 
Mallaiah, S/o Alagappa. Eurther the II Party produced the 
copies of its letter dated 28.04.1986,10.05.1986,01.02.1995 
and 15.07.2000 calling upon him to produce documents 
regarding his age proof at Ex M-4, Ex M-5, Ex M-6 and 
Ex M-7 respectively and II Party in respect of his allegation 
that after service of notice dated 01.02.1995 he had produced 
the Transfer Certificate failed to substantiate the same by 
producing any documentary evidence. The documentary 
evidence produced by the II Party since disclose that the 


I Party who declared his date of birth at the time of his 
appointment/confirmation of the service as 30.05.1946 
mentioning his name as Mallaiah, S/o Alagappa and later in 
his declaration to ESI subscription and PF nomination 
declared the same name and date of birth practically remaining 
silent till he was served with an intimation that he is going to 
be superannuated on 30.05.2004 through letter dated 
26.12.2003 further waiting till 29.05.2004 the last working day 
came up with a representation his date of birth in the Service 
Record be altered as 12.06.1949 enclosing copy of a Transfer 
Certificate issued by Government Higher Primary School, 
Dandinshira wherein the name of Student is A. Mallaiah and 
his father's name as Halagaiah which also do not tally with 
the name and father's name he has given to record in his 
service record and in the ESI subscription and PF 
Nomination. These circumstances arising out of the 
documentary evidence do suggest or probabilizes the 
contention taken by the II Party that the I Party who all 
along declared his date of birth as 30.05.1946 on the last 
working day came up with such a false claim his date of birth 
being 12.06.1949 with an ulterior motive of continuing in 
service three more years illegally. Under the circumstances, 
I have arrived at conclusion the action of the management of 
M/s Mysore Cement Limited Superannuating Sh. Mallaih 
w.e.f. 30.05.2004 is just and legal based on the declarations 
given by him only from time to time and that he/his legal 
representatives who have come on record are not entitle for 
any relief. Hence, I pass the following 

ORDER 

The action of the management of M/s. Mysore 
Cements Limited Superannuating Sh. Mallaiah w.e.f. 
30.05.2004 is just and legal and that he/his legal 
representatives who have come on record are not entitle 
for any relief. 

(Dictated to UDC, transcribed by him, corrected and 
signed by me on 13th February 2015) 

S.N. NAVALGUND, Presiding Officer 
20 2015 
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New Delhi, the 20th March, 2015 

S.O. 600. —^In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 20/2000) of the 
Central Government Industrial Tribunal/Labour Court, 
Bangalore now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Kudremukh Iron Ore Company Limited and 
their workman, which was received by the Central 
Government on 13/03/2015. 

[No.L-26011/6/99-IR(M)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORETHE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 

"Shram Sadan", 

G G Palya, Tumkur Road, 

Yeswanthpur, Bangalore-560 022. 

DATED : 26th December, 2014 

PRESENT : Shri S.N. Navalgund 

Presiding Officer 

C.R. No. 20/2000 

IParty IlParty 

The Assistant General The Dy. General Manager (P), 

Secretary, Kudremukh Kudremukh Iron Ore 

Employees Union, KIOCL, Company Limited, 

Panambur, KUDREMUKH-577142. 

MANGALORE-575 010. 

Appearances 

IParty : Shri J.R. Naik, Advocate 

n Party : Smt. K. Subha Ananthi, Advocate 

AWARD 

1. The Central Government vide order No. L-26011/6/ 
99/lR(M) dated 15.02.2000 in exercise of the power conferred 
by clause (d) of sub-section (1) and sub-section (2A) of 
Section 10 of the Industrial Disputes act, 1947 (14 of 1947) 
made this reference for adjudication with the following 
schedule; 

SCHEDULE 

"Whether the action of the management of 
Kudremukh Iron Ore Co. Ltd., Panambur, Mangalore, 
in fixing the pay of Shri GS. Chandrashekarappa Staff 
No. 34507 Store Keeper, Pellet Plant Dept., 
Mangalore, at Rs. 2,754/- in the revised scale of pay 
of Rs. 2200-3432 as on 1-1-1992 excluding fixed 
dearness allowance as against their letter No. Pers/ 
M/05/3450 dated 27.4.90 is justified? If not, to what 
relief the workman is entitled?" 


2. On receipt of the reference while registering it in CR 
20/2000 when notices were issued to both sides I party 
entered his appearance through Sh. J. R. Naik, Advocate 
and filed his claim statement on 23.5.2001, whereas, the II 
party appeared through Smt. K. Subha Ananthi, Advocate 
and filed his counter statement on 16.10.2001. The I party 
in the claim statement claims that Sh. G. S. 
Chandrashekarappa, Staff No. 34507 store keeper. Pellet 
Plant Department, Mangalore (hereinafter referred as I party 
workman) who joined the service of the II party on 
05.08.1992 as Store man and was promoted as Assistant 
Store Keeper by virtue of memorandum of settlement dated 
12.12.1998 entered into between the II party and the I party 
Union his scale of pay came to be revised from the then 
scale of pay existing earlier thereto (R3 585-16-697-18-823) 
in the technical scale of pay of N3 1415-28-1611-32-1835. 
Since the I party Union in order to ensure better career 
path for the cadre of the Assistant Store Keeper demanded 
the Ministerial scale of pay as against the technical scale 
of pay earlier existing the scale of pay from them came to be 
changed to ministerial scale of pay MI i.e. 1425-43-1726- 
53-2203 w.e.f. 01.02.1990 as against the technical scale of 
payofRs. 1415-28-1611-32-1835 as such w.e./01.02.1990 
he comes in the pay scale of Rs. 1425-43-1726-53-2203 vide 
order No. Pers./M/05/l/3450 dated 27.04.1990. It is further 
asserted that his pay drawn as on 01.02.1990 in the technical 
scale of pay as originally prescribed for Assistant Store 
Keeper under the settlement dated 12.12.1989 had been 
fitted in the ministerial scale of pay in the appropriate stage 
protecting the then existing total pay drawn as on 01.02.1990 
with a rider that if there was no equivalent stage in the 
ministerial scale of pay the pay would be fixed at the available 
nearest lowest stage in the ministerial scale of pay and the 
difference thereto would be allowed as personal pay and 
such personal pay being treated as pay for all purposes 
including for determination of fixed dearness allowances, 
mining allowances etc. and as technical scale of pay to 
which the Assistant Store Keepers were originally entitle 
Rs. 1415-28-1611-32-1835 was being not identical to the 
said ministerial scale of pay to which they were later on 
entitle to from 01.02.1990 it had been made clear by the 
management that any such personal pay arising out of 
such fixation would be absorbed fully in the event of any 
general wage revisions that would come into force 
subsequent to 01.02.1990 and accordingly as on 01.01.1992 
the I party workman was drawing a basic scale of Rs. 1683.00 
in the ministerial scale of pay along with personal pay of 
Rs. 14/- and by virtue of subsequent memorandum of 
settlement dated 27.11.1995 when wage revision was 
effected for all the workman of the II party company the 
ministrial scale of pay was revised from 1425-43-1726-53- 
2203 to 2220-69-2703-81-3432 w.e.f. 01.02.1992 and 
consequent to the said wage revision the scale of pay of 
the I party workman came to be revised and fixed @ 2784.00 
w.e.f. 01.01.1992 showing a sum of Rs. 11.00 as personal 
pay as per office order No. PERS/04/31.50 dated 30.11.1995 
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but the complete personal pay of Rs. 14.00 was to be 
absorbed by which it ought to have been fixed at Rs. 2865.00 
and on his representation the same was unjustly denied 
placing reliance on clause 50 of settlement dated 27.11.1995, 
therefore his claim he was entitle for fixation at Rs. 2865.00 
in the scale of2220-69-2703-81 -3432 is just and proper. Thus, 
it is prayed to answer the schedule of reference in favour 
of the I party workman with exemplary cost and interest @ 
2% p.a. on the amount due to him. Inter alia, in the counter 
statement without disputing the fact that Sh. G. S. 
Chandrashekarappa, Staff No. 34507 Store Keeper, Pillate 
Plant Department, Mangalore who joined the service of 
the II party on 05.08.1992 as Store Man was promoted as 
Assistant Store Keeper and hy virtue of memorandum of 
settlement dated 12.12.1989 entered into between the II 
party and the I party Union his scale of pay came to he 
revised from the then scale of pay existing earlier thereto 
(R3 585-16-697 18 823) in the technical scale of pay of N3 
1415-28-1611-32-1835 and as the I party Union in order to 
ensure better career path for the cadre of the Assistant 
Store Keeper demanded the ministerial scale of pay as 
against the technical scale of pay earlier existing the scale 
of pay for them came to be changed to ministerial scale of 
pay MI i.e., 1425-43-1726-53-2203 w.e.f. 01.02.1990 as against 
the technical scale of pay of Rs. 1415-28-1611-32-1835 as 
suchvue./ 01.02.1990 became in the pay scale Rs. 1425-43- 
1726-53-2203 vide order No. Pers./M/05/l/3450 dated 
27.04.1990 and that his pay drawn as on 01.02.1990 in the 
technical scale of pay as orginally prescribed for Assistant 
Store Keeper under the settlement dated 12.12.1989 had 
been fitted in the ministerial scale of pay in the appropriate 
stage protecting the then existing total drawn as on 
01.02.1990 with a rider that if there was no equivalent stage 
in the ministerial scale of pay the pay would he fixed at the 
available nearest lowest stage in the ministerial scale of 
pay and the difference there to would be allowed as personal 
pay and such personal pay being treated as pay for all 
purposes including for determination of fixed dearness 
allowances, mining allowances etc. and as technical scale 
of pay to which the Assistant Store Keepers were orginally 
entitle Rs. 1415-28-1611-32-1835 was being not identical to 
the said ministerial scale of pay to which they were later on 
entitled from 01.02.1990 it had been made clear by the 
management that any such personal pay arising out of 
such fixation would be absorbed fully in the event of any 
general wage revisions that would come into force 
subsequent to 01.02.1990 and accordingly as on 01.01.1992 
the I party workman was drawing a basic scale of Rs. 1683.00 
in the ministerial scale of pay along with personal pay of 
Rs. 14/- and by virtue of subsequent memorandum of 
settlement dated 27.11.1995 when wage revision was 
effected for all the workman of the II party company the 
ministerial scale of pay was revised from 1425-43-1726-53- 
2203 to 2220-69-2703-81-3432 w.e.f. 01.01.1992 and 
consequent to the said wage revision the scale of pay of 
the I party workman came to be revised and fixed 


@Rs. 2784.00^.6./01.01.1992 showing a sum of Rs. 11.00 
as personal pay as per office order No. Pers./M/04/31.50 
dated 30.1.1995 it is contended the Union Representatives 
sought for rectification of anomaly in respect of 11 Store 
Keeper Personnel but the management while identifying 
the similar anomaly for six more store keeper personnel 
rectified the anomaly of in all 17 store keeper personnel by 
virtue of discussion held on 11.07.1996 and 25.07.1996, the 
pay scale of I party workman in the ministerial scale was 
being fixed as per the understanding arrived between the 
Union Representative and management during the minutes 
of the meeting held on 11.07.1996 and 25.07.1996 and as at 
that time the Union gave an undertaking any anomalies 
raising out of the same will not be taken up in future for any 
reason whatsoever the present claim in respect of 
Sh. Chandrashekar is not justifiable and is liable to be 
rejected. 

3. After completion of the pleadings when the matter 
was posted for as evidence the learned advocate appearing 
for the II party examined Sh. Ashok Kumar, Deputy 
Manager as MW I who has reiterated the contention in 
the counter statement and got marked copies of letter of II 
party dated 27.04.1990 addressed to Sh. G. S. 
Chandrasekarappa; minutes of the meeting held on 
11.07.1996; minutes of the meeting held on 25.07.1996; 
rectification of pay fixation statement as on 01.01.1992; 
memorandum of settlement dated 27.11.1995; note submitted 
by the II party to the Chairman for approval; approval of 
the Chairman of the note as Ex M-1 to Ex M-7 and during 
the cross-examination of 1 party workman/WW 1 got 
marked copy of the Office Order showing the revision of 
pay w.e.f. 01.01.1992 as Ex M-8, Inter alia, the learned 
advocate appearing for the I party while filing the affidavit 
of I party workman reiterating the averments of the claim 
statement examining him on oath as WW 1 got exhibited 
copy of settlement dated 27.11.1995; order regarding fitment 
of scale dated 27.04.1990; office order dated 30.11.1999; 
reply sent to I party by the II party dated 15.02.1996; reply 
given by the II party to I party grievances letter dated 
26.02.1999; letter sent by the I party to the management 
dated 02.03.1998; leter sent by I Party to the II party dated 
05.08.1998; Lawyers notice dated 13.04.1999; settlement 
dated 12.12.1989 and 27.11.1995 as Ex W-1 to Ex W-12. 

4. After close of the evidence of both sides their learned 
advocates have filed their written arguments wherein they 
have reiterated the contents of the claim and counter 
statements respectively. 

5. On appreciation of the pleadings, oral and 
documentary evidence brought on record by both the sides 
in the light of the arguments put forward by the learned 
advocates, I have arrived at conclusion the action of the 
management of KIOCL in fixing the pay of Sh. GS. 
Chandrashekarappa Staff No. 34507 Store Keeper, Pellet 
Plat Dept., Mangalore, at Rs. 2784/- in the revised scale of 
pay of Rs. 2200-3432 as on 1-1-1992 excluding fixed dearness 
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allowance as against their letter No. Pers./M/05/l/3450 
dated 27.04.1990 is not justified and that the said workman 
is entitle for fixation of his pay @ Rs. 2865.00 as claimed for 
the following: 

REASONS 

6. As already adverted to by me above almost the 
facts mentioned in the claim statement are not at all disputed 
and the II party relying on the minutes of the meeting held 
on 25.07.1996 copy of which is produced at Ex M-3 opposes 
the claim of the I party workman contending that as the 
Union Representatives agreed that consequent upon this 
pay rectification any anomalies arising out of the same will 
not be taken up in future for any reason whatsoever. With 
due respect to the management/II party and its counsel the 
claim now made is not for setting right the anomaly in 
respect of the pay scale of the I party workman consequent 
upon the rectification of 17 Store Keeper Assistants and 
that his claim is that he was also entitle for rectification on 
par with those 17 Store Keeper Assistants for rectification 
of anomaly, therefore, it is not for rectification of anomalies 
arising out of the fixation made through minutes held on 
25.07.1996. MW 1 the only witness examined for the 
management in his cross-examination having unequivocally 
admitted the suggestion that if pay scale of the I party was 
to be fixed at Rs. 2795.00 his next pay fixation will be 
Rs. 2865.00 and as the documentary evidence do disclose 
that the pay scale of the I party was being fixed at 
Rs. 2795.00 in the pre-revised scale in the subsequent pay 
fixation it was to be Rs. 2865.00 as claimed by him. Only 
because the I party Union and the management failed to 
identify the I party Workman while rectifying the anomaly 
in the meetings held on 11.07.1996 and 25.07.1996 he cannot 
be denied of his claim. Only because his anomaly being 
Store Keeper Assistant was unnoticed by the Union as 
well as the management at the time of rectification when 
the same was brought to their notice he too would have 
been given the same benefit that was given to the other 
17 Store Keeper Assistants. Under the circumstances, the 
claim of the I party is Just and proper and its Rejection by 
the management is not justified. In the result, I pass the 
following 

ORDER 

The referenc is allowed holding that the action of the 
management of KIOCL in fixing the pay of Sh. G. S. 
Chandrashekarappa Staff No. 34507 Store Keeper, Pellet 
Plat Dept., Mangalore, at Rs. 2784/- in the revised scale of 
pay of Rs. 2200-3432 as on 1-1-1992 excluding fixed dearness 
allowance as against their letter No. Pers./M/05/l/3450 
dated 27.04.90 is not justified and that he is entitle for fixation 
of his pay as on 01.01.1992 by Rs. 2865.00 as claimed by 
him. 

(Dictated to U D C, transcribed by him, corrected and 
signed by me on 26th December, 2014) 

S.N. NAVALGUND, Presiding Officer 


20 2015 
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New Delhi, the 20th March, 2015 

S.O. 601. —In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. 59/2008 & others) of 
the Central Government Industrial Tribunal/Labour Court, 
Bangalore now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Mysore Minerals Limited and their 
workman, which was received by the Central Government 
on 13.03.2015. 


[No.L-29012/68,69,71,72, 
73,78,92,91,85,97,98, 
102,103/2008-IR(M); 

L-29012/3,4/2009-IR (M)] 

JOHAN TOPNO, Under Secy. 


ANNEXURE 

BEFORETHE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 


"ShramSadan", 

G G Palya, Tumkur Road, 
Yeswanthpur, Bangalore-560 022 

DATED : 9 th J anuary 2015 

PRESENT : Shri S. N. Navalgund, 

Presiding Officer 

CRNo. 59/2008 

IPARTY nPARTY 


Sh. D. Krishnajppa, S/o Late 
Shri Dasappa, Vimpakshapura 
Village, Belaguli Post, 
Naggehalli Hobli, C R Patna Tq 
Hassan Distt. 


The Managing Director, 
Mysore Minerals Limited, 
No. 39, M.G Road, 
Bangalore-560 001. 
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C R No. 62/2008 


C R No. 01/2009 


I PARTY 

Sh. L. Somanna, S/o Late 
Latchma Naik, R @ Yogimalali 
Village, Domlapura Post, 
Thirthahalli Taluk, 

Shimoga Distt. 


IPARTY 

Smt. Minukkamma, W/o late 
Narayan, R @ Chowdi Gadde 
Village, Near Bukkivare 
Village Bellur Post, Hosanagar 
Taluk, Shimoga Distt. 


IPARTY 

Sh. Madhava, S/o Late 
Shri Narayan Shetty, R @ 

J D Gani Village, Devangi Post, 
Thirthahalli Taluk, 

Shimoga Distt. 


IPARTY 

Sh. Venkataraman, W/o late 
Shri Anappa Gowda, MML 
Worker, R @ J D Gani Village, 
Devangi Post, Thirthahalli Tq 
Shimoga Distt. 


IPARTY 

Sh. B. Narayan, S/o late 
Batchappa, R @ Yogimalali 
Village, Domlapura Post, 
Thirthahalli Taluk, 

Shimoga Distt. 


nPARTY 

The Managing Director, 
Mysore Minerals Limited, 
No. 39, M.G Road, 
Bangalore-560 001. 


nPARTY 

The Managing Director, 
Mysore Minerals Limited, 
No. 39, M.G Road, 
Bangalore-560 001. 


nPARTY 

The Managing Director, 
Mysore Minerals Limited, 
No. 39, M.G Road, 
Bangalore-560 001. 


nPARTY 

The Managing Director, 
Mysore Minerals Limited, 
No. 39, M.G Road, 
Bangalore-560 001. 


nPARTY 

The Managing Director, 
Mysore Minerals Limited, 
No. 39, M.G Road, 
Bangalore-560 001. 


IPARTY 

Sh. Talwar Marakka, W/o Late 
Nagappa, Murarapuram, 
Taranagar Post, Sandur Taluk, 
Bellary District. 


IPARTY 

Sh. Veerupakshappa, S/o 
Pampapathi, Ward No. 3, 
Bhajangnagar, Vill. & P.O., 
Sandur Taluk Bellary Distt. 


IPARTY 

Sh. K. Gaffar since deceased 
represented by Smt. Khrusheeda 
Begum and 6 others, S/o Late 
Salam Sab, R/o Kumbeshwara 
Beedhi, Shimoga Taluk and 
District, Kumsi - 577 423. 


IPARTY 

Sh. A. Muniyamma, W/o Late 
Appadorai, MML Worker, R @ 
Kallukoppa Village, Sirigere 
Post, Shimoga Tq & Distt. 


IPARTY 

Smt. P. Puttananjamma, W/o 
Late Puttasbasavaiah, Matangi 
Badavane, Kumsi Post, 
Shimoga Tq & Distt. 


IPARTY 

Sh. K. Kannan since deceased 
represented by Smt. K. 
Chennamma & 3 others, W/o 
Late K. Kannan, Tuppooru 
Village, Shimoga Tq & Distt. 


nPARTY 

The Managing Director, 
Mysore Minerals Limited, 
No. 39, M.G Road, 
Bangalore-560 001. 


nPARTY 

The Managing Director, 
Mysore Minerals Limited, 
No. 39, M.G Road, 
Bangalore-560 001. 


nPARTY 

The Managing Director, 
Mysore Minerals Limited, 
No. 39, M.G Road, 
Bangalore-560 001. 


nPARTY 

The Managing Director, 
Mysore Minerals Limited, 
No. 39, M.G Road, 
Bangalore-560 001. 


nPARTY 

The Managing Director, 
Mysore Minerals Limited, 
No. 39, M.G Road, 
Bangalore-560 001. 


nPARTY 

The Managing Director, 
Mysore Minerals Limited, 
No. 39, M.G Road, 
Bangalore-560 001. 


C R No. 68/2008 


C R No. 63/2008 


C R No. 64/2008 


C R No. 65/2008 


C R No. 66/2008 


C R No. 06/2009 


C R No. 10/2009 


C R No. 11/2009 


C R No. 22/2009 


C R No. 23/2009 


IPARTY 

Sh. C. Batcha, S/o late 
Sh. C. Rama, R @ J D Gani 
Village, Devangi Post, 
Thirthahalli Taluk, 

Shimoga Distt. 

CRN( 

I PARTY 

Sh. Basavaiah, S/o Late 
Shri Rangaiah, MML Worker, 
Beechagondanahalli Village, 
Voleagerhalli Post, Bagur 
Hobli, C R Patna Taluk, 

Hasan Distt. 


nPARTY 

The Managing Director, 
Mysore Minerals Limited, 
No. 39, M.G Road, 
Bangalore-560 001. 

75/2008 

nPARTY 

The Managing Director, 
Mysore Minerals Limited, 
No. 39, M.G Road, 
Bangalore-560 001. 


C R No. 27/2009 


IPARTY 

Sh. Nanjundappa, S/o Late 
Sh. Ramanna R @ Haarnahalli 
Village, Shanthinagar, 
Haaranahalli Post, Shimoga 
Taluk and District. 


nPARTY 

The Managing Director, 
Mysore Minerals Limited, 
No. 39, M.G Road, 
Bangalore-560 001. 


C R No. 28/2009 


IPARTY 

Sh. K. Kannan since deceased 
represented by Smt. K. 
Chennamma & 4 others, W/o 
Late K. Kannan, R/o Tuppooru 
Village, Tuppor Post, 

Shimoga Taluk and District. 


nPARTY 

The Managing Director, 
Mysore Minerals Limited, 
No. 39, M.G Road, 
Bangalore-560 001. 
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Appearences 

I Party : Shri K. T. Govinde Gowda, 

Advocate 

II Party Shri A. K. Vasanth, 

Advocate 

COMMON AWARD 

1. The Central Government vide order Nos. L-29012/ 
68,69,71,72,73,78,92,91/2008-IR(M) dated 04.08.2008, 
23/24.12.2008,20.01.2009 in exercise of the power conferred 
by clause (D) of sub-section (1) and sub-section (2A) of 
section 10 of the industrial disputes Act, 1947 (14 of 1947) 
made these references for adjudication with similar schedule 
which read as under: 

"whether the management of Mysore Minerals 
Limited, Bangalore is removal from service of (naming 
I party and date of termination in each case)? If not, 
to what relief is the said workman entitled to?" 

and under order No. L-29012/85, 97, 98, 102, 103/2008- 
IR(M) dated 03.11.2008, 27.02.2009, 20.05.2009; L-29012/ 
3,4/2009-IR(M) dated 02.06.2009 with a similar schedule 
which reads as under: 

"wheather the management of Mysore Minerals 
Litmited is justified in terminating the services of 
(naming I Party and date of terminating in each case)? 
if not, to what relief is the said workmen entitled 
to?" 

2. Since the II Party/Management is common and the 
workmen in all the cases and II party management in all the 
cases through filled seprate claim statements and counter 
statements all of them are being prototype and the cross- 
examination of the workmen and management witness are 
also similar in all the cases and even common arguments 
were addressed by the learned advocates appearing for 
both the sides, I have taken up all these references for 
passing award through common award. 

3. While registering the above references in C R Nos. 
59,62,63,64,65,66,68,75/2008,01,06,10,11,22,23,27, 
and 28/2009 respectively, when notices were issued the I 
party and II Party entered their appearances through their 
respective common advocates in all the 16 references and 
filed their claim statement and counter statement which are 
practically prototype. 

4. Though the Ministry in relation to C R 59/2008,62/ 
2008,63/2008,64/2008,65/2008,66/2008,68/2008 and 06/ 
2009 mentioned the impugned punishment as Removal from 
service and as the contention of the I party as well as the II 
Party is that the punishment is that of termination and 
even copy of orders produced states the punishment 
imposed being termination. 

5. The I Parties in all 16 references in their claim 
statement claim that they were all appointed by the II Party 


Management in its different Mining Units at Shimoga 
District, Karnataka under different designations like Mining 
Worker, Watchman, Eoreman and that they had furnished 
their date of birth as per the Horoscope manitained by their 
parents as per the family tradition and custom and same 
was accepted by the II Party Management by entering the 
same in their respective EPE, B Register and Service Records. 
They further calim that in the year 1998 the II party 
management abruptly conducted an eye wash illegal 
medical examination through an MBBS Doctor and not by 
any Assistant Civil Surgeon as defined under Rule 29-C of 
the Mines Rules 1955 and on the basis of the reports 
obtained form that Doctor illegally terminated or 
prematurely superannuated or forcefully made them to take 
VRS from the services without complying the provisions 
of Section 2(00) and Section 25E, G, H & N of Industrial 
Dispute Act, 1947 and also failed to issue three months 
prior notice or tendor payment of three months salary before 
terminating or prematurely supernnuating or forcefully 
making them to retire form the services. With these 
assertions the I Party workman in each reference have 
prayed to direct the management to reinstate them into 
service with continuity of service, full backwages and other 
consquential benefits. INTERALIA, in the counter 
statements filed for the II Party which are all prototype it is 
contended that the dispute raised by the I party are time 
barred and belated and that as per Mines Rules, 1955 it has 
conducted Medical Examination of all the employees and 
workers working at Mines Unit during the year 1997-98 
which is mandatory as per law under the advise of Director 
of mines Safety through a team of qualified and Senoir 
Medical Officers from Hutti Gold Mines Company Limited 
and as per the report of the experts the I party workmen 
were incapacitated to work in a mine in view of the fact that 
that they were aged more than 58 years as on the date of 
the medical examination. Though the I party were given an 
opportunity to prefer an appeal before Appellate Medical 
Board within 30 days the same was not availed and on the 
other hand they received the monetary benefits arising out 
of termination i.e, EPE, Gratuity, Leave, Pension and all 
other benefits without any protest and thereby there existed 
no Employer and Employee relationship between the II 
Party Management and the I party workmen. It is further 
contended all the I Party workmen who did not avail the 
opportunity extended to them to prefer an appeal and 
received the benefits, after their co-workers succeeded in 
getting relief in Writ Petition No. 5615/2001 and 5616/2001 
on the file of Hon'ble High Court of Karnataka after lapse 
of 8 years to their respective termination of services having 
raised these disputes the exercise of power by the Central 
Government under Section 10 (1) of the ID Act is not 
reasonable, rationale and it ought to have refused to make 
these references. With these contentions the II Party has 
prayed for rejection of the references. 

6. After close of the pleadings when the matters were 
posted for evidence, counsel for II Party while filing the 
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similar affidavits of Sh. Somanna, Assistant Manager in all 
the 16 matters examining him on oath as MW 1(M) got 
exhibited in few cases copy of B Register and Service 
Records as narrated in the annexure. Inter Alia, the learned 
advocate appearing for the I Party who had got exhibited 
some documents in each case while cross-examining MW 
1(M) in the respective case as narrated in the annexure to 
the Award while filing the affidavit of the respective 
workman in each case examining them on oath as WW 
1(M) closed his side. 

7. With the above pleadings and evidence brought on 
record by both the sides, counsel for I Party filed his 
written arugments and though several opportunities were 
provided to the II Party counsel to address his arguments 
as he has not availed the same the matter same to be posted 
forAward. 

8. On appreciation of the pleadings, oral and 
documentary evidence brought on record by both the sides, 
in the light of the arugments put forward by their learned 
advocates, I have arrived at conclusion of allowing the 
referencess for the following 

REASONS 

9. There is no dispute as to the joining of service by 
the I Party workmen as well as entry of their date of birth as 
furnished by them in their service records by the II Party 
and it is stated in the evidence of MW 1(M) that in view of 
the request made by the Employees Union (without 
specifying which Union) it conducted their Medical 
Examination through qualified Senior Medical Officers and 
as per their report they were found to be incapacitated to 
work in mine in view of the fact that they were aged more 
than 58 years as on the date of their medical examination 
and based on that reports it took the decision to terminate 
their services and terminated on different dates giving an 
opportunity to prefer, an appeal before the Appellate 
Medical Board and the same was not availed and they 
received the terminal benefits and after the result in W P 
No. 5615/2001 and 5616/2001 preferred by their co-workers 
having raised these disputes they are not maintainable. In 
view of the admission of the II Party that the I Party workmen 
had joined its services on different dates as claimed by 
them and the date of birth were recorded in their respective 
service records as furnished by them while joining the 
service as per the Horoscope maintained by their parents, 
the claim of the workmen in their respective references 
about their joining of the service and recording of their 
date of birth in their service record as furnished by them 
based on the Horoscope maintained by their respective 
parents being not in dispute it was for the II Party to 
establish that the Employees Union of which these 
workmen were members had made request for conducting 
their medical examination through qualified Senior Medical 
Officers and accordingly they got conducted their medical 
examination through qualified Senior Medical Officers and 


were found to be incapacitated to work in mine being aged 
more than 58 years of age on the date of their respective 
examination but the II Party failed to place on record any 
evidence to substantiate this contention put forward by 
them. MW 1(M) the only witness examined for the II Party/ 
Management having categorically stated in the very 
beginning of the affidavit evidence that he who is working 
as Assistant Manager being conversant with the facts 
from records, he has no personal knowledge about the 
each workman subjected to the medical examination and 
their medical reports being as claimed in the counter 
statements. Under the circumstances in support of the 
contention taken in the counter statements which is 
reiterated in the affidavit evidence he ought to have 
producted the documentary evidence to substantiate that 
there was a request made by the Employees Union of 
which these workmen were members for conducting their 
medical examination to ascertain their fitness to work and 
age and accordingly they subjected to medical examination 
through qualified Senior Medical Officers and were found 
to be incapacitated to work in Mine being aged about more 
than 58 years as on the date of their respective Medical 
Examinations. In the absence of production of medical 
records/documents in that regard his/MW 1(M) testimony 
in the affidavit which is reiteration of the contention in the 
counter statement is baseless and of no value. Further 
since it has come in the evidence of MW 1(M) by way of 
admission in the cross-examination that during the years 
1998 there were around 4000 mining workers in all the 40 
mining units in MML in Karnataka State and out of them 
around 2000 were working in the Mines of Shimoga District 
namely, Kumsi Clay Mines, Byrapura Chromite Mines, 
Thimmappanagudi Iron Ore Mines, Jamboor Chromite 
Mines, and Mathod Limestone Mines and that it suffered 
loss of about Rs. 21 crores in Shimoga District and due to 
the said loss it thought of reducing the number of workers 
and at his juncture it ordered for medical examination of all 
mining workers. In view of this admission in the cross- 
examination of MW 1 (M) the claim of the II Party that the 
medical examination of workmen were got done on the 
request of the Employees Union in the absence of any 
record in that regard has to be said to be far from truth. The 
II Party which had accepted the date of birth of the workman 
as furnished by them based on the Horoscope maintained 
by their respective parents without any reason/doubt being 
entertained in respect of their date of birth there was no 
occasion for them to subject those workmen for medical 
examination to ascertain their correct age. Moreover, there 
being no evidence for the II Party that they had called 
upon the workmen to undergo a medical check up to find 
out their correct age without there being any enquiry in 
that regard changing their date of birth is unsustainable, 
because once the age is entered into service record it 
cannot be changed unless the procedure prescribed for 
changing the date of birth is followed. Under these 
circumstances viewd from any angle the action of II Party 
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terminating the services of the I Party workmen covered in 
these references do amount to premature superannuation 
or imposing the punishment of forceful retirement from 
services hy way of order of termination and are 
unsustainable. 

10. In the upshot of the above, the workmen covered 
in these references are entitle for their reinstatement into 
service and to continue in service till they attain the age of 
superannuation which was 58 years till 16.07.2008 and came 
to be raised to 60 years w.e.f. 17.07.2008 by virtue of the 
Office Order dated 22.08.2008 copy of which have been got 
exhibited in the cross-examination of MW 1(M) and in case 
of workmen who died before date of superannuation till 
the date of their death. But having regard to the nature of 
the work for which they were engaged and raising these 
disputes after around 8 years of their termination from the 
services looking to the judgements rendered in WP No. 
5615/2001 and 5616/2001 preferred by their co-workers, I 
feel it just and appropriate to direct the II Party to pay them 
30% of the salary/wages payable to the respective workmen 
from the date of their respective references made by the 
Ministry with other consequential benefits that they would 
have received in the absence of their impugned termination 
orders. In the result, I pass the following 

ORDER 

All the 16 references are allowed holding that the 
management of Mysore Minerals Limited is not justified in 
Removing/terminating the services of Sh. D Krishnappa, 
Sh. L Somanna, Smt. Minukkamma, Sh. Madhava, Smt. 
Venkataramana, Sh. B Narayana, Sh. C Batcha, Sh. 
Basavaiah, Smt. Talwar Marakka, Shr. Veerupakashappa, 
Sh. K. Gaffar, Smt. AMuniyamma, Smt. PPuttananjamma, 
Sh. K Kannan, Sh. K Najundappa and Smt. K Chennamma 
w.e.f. the respective dates mentioned in their references 
and II Party is liable to reinstate them into the service/ 
designation that they were holding at the time of impugned 
termination/removal from Service and to continue their 
services till they attain the age of superannuation and in 
case of workmen who died before date of superannuation 
till the date of their death and pay them 30% of the salary/ 
wages payable to them from the date of their respective 
references for adjudication with all other consequential 
benefits that they would have received in the absence of 
their impugned termination from service deducting the 
benefits already given to them. It is made clear that in cases 
of workmen who attain the age of 58 years prior to 16.07.2008 
are entitled for being continued in service till they attain 
the age of 58 years and who still do not complete the age of 
58 years as on 17.07.2008 are entitled to be continued in 
service till they attain the age of 60 years as per its office 
Order dated 22.08.2008. 

(Typed to my dictation by UDC, corrected and signed 
by me on 9th January 2015) 

S. N. NAVALGUND, Presiding Officer 


ANNEXUR&I 

Documents exhibited on behalf of management: 
C R 59/2008 


ExM-1 : 

Copy of B Register of I Party 

C R 62/2008 


ExM-1 : 

Copy of B Register of I Party 

C R 63/2008 


ExM-1 : 

Copy of B Register of I Party 

C R 64/2008 


ExM-1 : 

Copy of B Register of I Party 

C R 65/2008 


ExM-1 : 

Copy of B Register of I Party 

C R 66/2008 


ExM-1 : 

Copy of B Register of I Party 

C R 68/2008 


ExM-1 : 

Copy of B Register of I Party 

C R 75/2008 


ExM-1 : 

Copy of B Register of I Party 

C R 01/2009 


ExM-1 : 

Copy of B Register of I Party 

CR 11/2009 


ExM-1 : 

Copy of B Registar of I party 

CR 22/2009 


ExM-1 : 

Copy of B Registar of I party 

CR 23/2009 


ExM-1 : 

Copy of B Registar of I party 

C R 27/2009 


ExM-1 : 

Copy of B Registar of I party 

Documents exhibited on behalf of workman: 

CR 59/2008 


ExW-1 : 

Order passed in WP No. 5615/2001(88) 

ExW-2 : 

Order passed in WA No. 3460/2001 c/w 
6459/2001(88) 

ExW-3 : 

Order passed in WA No. 26101/01 and 
others 

ExW-4 : 

Office Order No. PIR: 7: GEN: 2008-09:1891 
dated 22.08.2008 enhancing the age from 
58 years to 60 years 

CR 62/2008 


ExW-1 : 

Copy of Membership Application 

ExW-2 : 

Copy of Termination Order dated 16.06.1998 
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ExW-3 : 

ExW-4 : 

ExW-5 : 

ExW-6 : 

CR 63/2008 

ExW-1 : 

ExW-2 : 

ExW-3 : 

ExW-4 : 

ExW-5 : 

ExW-6 : 


CR 64/2008 

ExW-1 
ExW-2 : 

ExW-3 : 

ExW-4 : 

ExW-5 : 

ExW-6 : 


CR 65/2008 

ExW-1 
ExW-2 : 

ExW-3 : 

ExW-4 : 

ExW-5 : 

ExW-6 : 


CR 66/2008 

ExW-1 : 

ExW-2 : 


Order passed in WP No. 5615/2001(88) 

Order passed in WA No. 3460/2001 c/w 
6459/2001(88) 

Order passed in WA No. 26101/01 and 
others 

Office Order No. PIR: 7: GEN: 2008-09:1891 
dated 22.08.2008 enhancing the age from 
58 years to 60 years 


Copy of Membership Application 

Copy of Termination Order dated 17.06.1998 

Order passed in WP No. 5615/2001(88) 

Order passed in WA No. 3460/2001 c/w 
6459/2001(88) 

Order passed in WA No. 26101/01 and 
others 

Office Order No. PIR: 7: GEN: 2008-09:1891 
dated 22.08.2008 enhancing the age from 
58 years to 60 years 


Copy of Membership Application 

Copy of Termination Order dated 17.06.1998 

Order passed in WP No. 5615/2001(88) 

Order passed in WA No. 3460/2001 c/w 
6459/2001(88) 

Order passed in WA No. 26101/01 and 
others 

Office Order No. PIR: 7: GEN: 2008-09:1891 
dated 22.08.2008 enhancing the age from 
58 years to 60 years 


Copy of Membership Application 

Copy of Termination Order dated 22.06.1998 

Order passed in WP No. 5615/2001(88) 

Order passed in WA No. 3460/2001 c/w 
6459/2001(88) 

Order passed in WA No. 26101/01 and 
others 

Office Order No. PIR: 7: GEN: 2008-09:1891 
dated 22.08.2008 enhancing the age from 
58 years to 60 years 


Copy of Membership Application 
Copy of Termination Order dated 17.06.1998 


ExW-3 : 

ExW-4 : 

ExW-5 : 

ExW-6 : 

CR 68/2008 

ExW-1 
ExW-2 : 

ExW-3 : 

ExW-4 : 

ExW-5 : 

ExW-6 : 


CR 75/2008 

ExW-1 : 

ExW-2 : 

ExW-3 : 

ExW-4 : 

ExW-5 : 

ExW-6 : 


CR 01/2009 

ExW-1 
ExW-2 : 

ExW-3 : 

ExW-4 : 

ExW-5 : 


CR 06/2009 

ExW-1 : 

ExW-2 : 

ExW-3 : 


Order passed in WP No. 5615/2001(88) 

Order passed in WA No. 3460/2001 c/w 
6459/2001(88) 

Order passed in WA No. 26101/01 and 
others 

Office Order No. PIR: 7: GEN: 2008-09:1891 
dated 22.08.2008 enhancing the age from 58 
years to 60 years 


Copy of Membership Application 

Copy of Termination Order dated 16.06.1998 

Order passed in WP No. 5615/2001(88) 

Order passed in WA No. 3460/2001 c/w 
6459/2001(88) 

Order passed in WA No. 26101/01 and 
others 

Office Order No. PIR: 7: GEN: 2008-09:1891 
dated 22.08.2008 enhancing the age from 
58 years to 60 years 


Copy of Medical Examination Report 

Copy of Termination Order dated 29.06.1998 

Order passed in WP No. 5615/2001(88) 

Order passed in WA No. 3460/2001 c/w 
6459/2001(88) 

Order passed in WA No. 26101/01 and 
others 

Office Order No. PIR: 7: GEN: 2008-09:1891 
dated 22.08.2008 enhancing the age from 
58 years to 60 years 


Copy of Termination Order dated 06.06.1998 

Order passed in WP No. 5615/2001(88) 

Order passed in WA No. 3460/2001 c/w 
6459/2001(88) 

Order passed in WA No. 26101/01/ and 
others 

Office Order No. PIR: 7: GEN: 2008-09:1891 
dated 22.08.2008 enhancing the age from 
58 years to 60 years 


Copy of Termination Order dated 29.06.1998 

Order passed in WP No. 5615/2001(88) 

Order passed in WANo. 3460/2001 c/w 6459/ 

2001(88) 
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ExW-4 : 

ExW-5 : 

CR 10/2009 

ExW-1 : 

ExW-2 : 

ExW-3 : 

ExW-4 : 

ExW-5 : 

ExW-6 : 

CR 11/2009 

ExW-1 
ExW-2 : 

ExW-3 : 

ExW-4 : 

ExW-5 : 

CR 22/2009 

ExW-1 
ExW-2 : 

ExW-3 : 

ExW-4 : 

ExW-5 : 

CR 23/2009 

ExW-1 
ExW-2 : 

ExW-3 : 

ExW-4 : 

ExW-5 : 


Order passed in WA No. 26101/01/ and 
others 

Office Order No. PIR: 7: GEN: 2008-09:1891 
dated 22.08.2008 enhancing the age from 
58 years to 60 years 


Copy of Eorm O issued by the II Party 

Copy of Termination Order dated 31.08.1998 

Order passed in WP No. 5615/2001(SS) 

Order passed in WA No. 3460/2001 c/w 
6459/2001(SS) 

Order passed in WA No. 26102/01 and 
others 

Office Order No. PIR: 7: GEN: 2008-09:1891 
dated 22.08.2008 enhancing the age from 
58 years to 60 years 


Copy of Termination Order dated 06.06.1998 

Order passed in WP No. 5615/2001(SS) 

Order passed in WA No. 3460/2001 c/w 
6459/2001(SS) 

Order passed in WA No. 26101/01 and 
others 

Office Order No. PIR: 7: GEN: 2008-09:1891 
dated 22.08.2008 enhancing the age from 
58 years to 60 years 


Copy of Termination Order dated 11.05.1998 

Order passed in WP No. 5615/2001(SS) 

Order passed in WA No. 3460/2001 c/w 
6459/2001(88) 

Order passed in WA No. 26101/01 and 
others 

Office Order No. PIR: 7: GEN: 2008-09:1891 
dated 22.08.2008 enhancing the age from 
58 years to 60 years 


Copy of Termination Order dated 06.06.1998 

Order passed in WP No. 5615/2001(88) 

Order passed in WA No. 3460/2001 c/w 
6459/2001(88) 

Order passed in WA No. 26101/01 and 
others 

Office Order No. PIR: 7: GEN: 2008-09:1891 
dated 22.08.2008 enhancing the age from 
58 years to 60 years 


ExW-6 : 

Earnily Tree given by the Village Accountant 

ExW-7 : 

Death Certificate of my Husband dated 
06.07.2002 

CR 27/2009 


ExW-1 

Copy of Membership application form 

ExW-2 : 

Copy of Termination Order dated 31.08.1998 

ExW-3 : 

Order passed in WP No. 5615/2001(88) 

ExW-4 : 

Order passed in WA No. 3460/2001 c/w 
6459/2001(88) 

ExW-5 : 

Order passed in WA No. 26101/01 and 
others 

ExW-6 : 

Office Order No. PIR: 7: GEN: 2008-09:1891 
dated 22.08.2008 enhancing the age from 
58 years to 60 years 

CR 28/2009 


ExW-1 : 

Copy of Termination Order dated 06.06.2008 

ExW-2 : 

Order passed in WP No. 5615/2001(88) 

ExW-3 : 

Order passed in WA No. 3460/2001 c/w 
6459/2001(88) 

ExW-4 : 

Order passed in WA No. 26101/01 and 
others 

ExW-5 : 

Office Order No. PIR: 7: GEN: 2008-09:1891 
dated 22.08.2008 enhancing the age from 
58 years to 60 years. 


23 2015 

^.3Tr. 602. — 3fkin|c(, SiMwt, 1947 ( 1947 

RRTI srftRRTI TTR m RRIdil-l, ^ RRTR 

29/2012) MchlP^ld wt t Rl TTRT!: 

20/03/2015 RTRf fsn «TT I 

[R. -9:^-42011/91/201 l-sn^STR/^] 

New Delhi, the 23rd March, 2015 

S.O. 602. —^In pursuance of 8ection 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby published the award (I.D. No. 29/2012) of the Central 
Government Industrial Tribunal-Cum-Labour Court No. 1, 
Delhi now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of the Indian Agricultural Research Institute, 
New Delhi and their workmen, which was received by the 
Central Government on 20/03/2015. 

[No. L-42011/91/2011-IR (DU)] 

P. K. VENUGOPAL, Desk Officer 
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ANNEXURE 

E'J THE COURT OF SHRIAVTAR CHANDDOGRA, 
PRESroiNGOFFI(3:R,(:TmRALGOWRNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 

NO. I, KARKARDOOMA COURT COMPLEX, 
DELHI 

ID No. 29/2012 

Shri Ram Pratap Rai & 41 others, 

Represented by Bhartiya Krishi Karamchari Sangh, 

C/o Room No. 95, Barrack No. 1/10, 

Jam Nagar House, 

New Delhi 

.Workman 

VERSUS 

The Director, 

Indian Agricultural Research Institute, 

Pusa Road, 

New Delhi 

.Management 

AWARD 

Brief facts given rise to the reference petition are that 
Ministry of Labour, Govt, of India, vide letter No. L-42012/ 
91/201 l-IR(DU) dated 19.01.2012 referred the following 
dispute for adjudication under 10(2)(a) read with clause 
1 (d) of the Industrial Disputes Act, 1947 (in short the Act): 
"Whether the action of the management of lARI Pusa in 
not granting (A) equal pay (B) temporary status and 
regularization of Shri Ram Pratap and 41 others (as per list 
enclosed), casual workers with effect from 01.09.1993 is 
legal and just? What relief the workman are entitled to and 
from which date?" 

2. It is apparent from the statement of claim filed on 
behalf of the workman (Shri Ram Pratap Rai and 41 others) 
that they have been performing their duties for the last 
20—26 years and they were not granted regular status nor 
regular pay scale was given to them, which is an unfair labour 
practice under V Schedule of the Act. Management has been 
following rules and regulations formulated by the 
Government of India, including office memorandum of 
Department of Personnel and Training dated 07.06.1988 as 
per which casual workers doing the same job equivalent to 
the regular employees, the casual workers are allowed 
minimum pay scale plus dearness allowance but the 
management denied the said wages and only paid the 
minimum wages. Government of India has also sanctioned 
posts for regularization of the services for their regularization 
and the time limit for their regularization is also mentioned in 
para 2 of the memorandum (Annexure A), which is as follows: 


2. The following time limit for completing the review 
has been prescribed in respect of the various Ministries/ 
Departments: 


a. 

Ministry of Railways 

2 years 

b. 

Department of Post, Department of 



Telecommunication and Department 
of Defence Production 

1 year 

c. 

All other Ministries/Departments/ 
Office 

6 months 


3. Indian Agricultural Research Institute (lARI) is a 
constituent of ICAE and functioning under the Ministry of 
Agriculture, Krishi Bhawan, New Delhi. According to Para 
2(c) of the Department of Personnel in their memorandum 
dated 07.06.1988 granted the six month for review and 
regularization of the casual workers but the management 
of lARI ignored the said office memorandum of the 
Government of India and indulged in unfair labour practice 
as defined under section 2(ra) of the Act. 

4. Thereafter, Department of Personnel and Training 
issued Office Memorandum dated 10.09.1993 and granted 
temporary status and regularization of casual workers who 
were employed after issuance of office memorandum dated 
07.06.1988 were liable to be regularized. The policy has 
further been reviewed in the light of the judgement of Central 
Administrative Tribunal, Principal Bench, New Delhi 
delivered on 16.02.1990 in writ petition filed by Shri Raj 
Kamal and others vs. Union of India and it has been decided 
that while existing guidelines contained in office 
memorandum dated 07.06.1988 may continue to be followed, 
grant of temporary status to the casual employees who 
have rendered one year of continuous services in Central 
Government office, other than Department of 
Telecommunication, Posts and Railways may be regularized 
by the scheme as appended. Thus, management was 
required to review the case and take suitable action, but it 
has ignored the office memorandum dated 07.06.1988 as 
well as office memorandum date 10.09.1993. Management 
has granted temporary status w.e.f. 01.09.1993. Management 
has granted temporary status with effect from 01.09.1993 to 
50 other casual workers who are junior to the workman 
herein and this action of the management is illegal, 
discriminatory and unfair labour practice. Copy of the office 
order dated 03.02.1995 is annexed as Annexure C. 

5. It is also averred that the workman herein have been 
performing same and similar duty equivalent to their 
counterparts called 'Supporting Staff. As such they are 
also entitled to equal pay for equal work. As per policy, 
casual workers who have completed one year of service as 
on 01.09.1993 were not granted temporary status, including 
other allowances, increments etc. and the management of 
lARI is exploiting the workman. Services of employees 
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junior to those who were engaged as daily rated workers 
after engagement of the workmen herein were regularized 
vide appointment No. 4/7/96-III dated 26.09.1998 and there 
date of regularization is discriminatory, inasmuch as the 
workers are entitled to regularization from the date 
mentioned in the office memorandum. Even the Department 
of Personnel and Training vide their office memorandum 
No. 49014/18/84 dated 07.05.1985 has relaxed the conditions 
of sponsorship on employment of casual workers for their 
regularization, who have not been recruited through 
Employment Exchange before 07.05.1985. All these workmen 
have been denied equal treatment by the management of 
lARI. As per office order No. 4-7/96-P. Ill dated 26.09.1995, 
services of junior persons to the workmen connected with 
the dispute were regularized arbitrarily without regularizing 
the services of senior persons. Services of juniors 
belonging to the OBC category were regularized with effect 
from 01.04.1998, unreserved category with effect from 
31.05.1998, SC category with effect from 31.03.1998 and ST 
category with effect fromOl.04.1998. Accordingly, workmen 
herein are entitled to be regularized from the same date as 
belonging to the category of OBC, SC, ST and unreserved 
in Group D post. 

6. Reference petition was contested by the 
management by filing written statement wherein 
management had taken certain preliminary objections and 
it is alleged that the reference is totally misconceived, false 
and untenable. The same is not legally maintainable as 
Bhartiya Krishi Karamchari Sangh has no locus standi or 
authorized to file claim on behalf of employees of lARI. 
lARI has been paying the employees their legitimate dues 
and other facilities in accordance with law. Thus claim has 
been filed by the trade union to disturb peach and with 
ulterior motive. The Union has raised frivolous demands 
and in order to harass the respondent, present claim petition 
has been filed. On merits, it was alleged that the dispute 
has been referred without application of mind and in a 
mechanical manner. It is denied that the workmen herein 
had been working with respondent for the last 20—26 
years. Nature of work of these claimants was not regular 
and same was seasonal or intermittent in nature. However, 
they were engaged from 1998 on the basis of availability of 
work. It is specifically denied that the management has 
adopted unfair labour practice. lARI is governed by rules 
framed by Government of India. The Institute is regularizing 
the DPLs upto 1998 on the basis of availability of posts but 
in the year 1999, ADRP came into existence and also made 
of 10% in the total number of supporting staff and as such 
number of posts were reduced drastically and regularization 
of the DPLs was accordingly reduced. It is also alleged 
that the workman in the present claim are engaged only for 
performing work of seasonal nature. They are being paid 
minimum wages as fixed by the Central/State Government, 


whichever is higher. Services of the claimant herein cannot 
be compared to that of regular employees as they were not 
doing equivalent job to that of regular employees. The 
management also denied other averments made in the 
reference petition. 

7. Against the factual backdrop, my learned 
predecessor, vide order dated 26.03.2012, framed the 
following issues: 

i. Whether there is no industrial dispute for want of 
proper espousal? 

ii. As in terms of reference 

8. Both the parties adduced oral as well as documentary 
evidence in support of the stand taken in their respective 
pleadings. Workman, i.e. Shri Ram Pratap Rai examined 
himself as WW1 and tendered in evidence his affidavit as 
Ex. WWl/A and supporting documents, i.e. Chart Ex. 
WWl/1 showing names of workman posted at Regional 
Station, Pusa, Bihar, was also tendered in evidence. 
Avertments contained in the affidavit are on the same lines 
as has been taken in the statement of claim. Shri Ram Prakash 
Rai has specifically averred that the date of his initial 
engagement is 27.04.1987 and he belongs to the OBC 
category. It is further clear from perusal of details of the 
workman contained in Ex. WW 1/1 that there is mention of 
the workmen here in the said list wherein date of birth as 
well as date of initial engagement of the workman is 
mentioned in the respective columns. During the course of 
arguments, learned counsel for the management has not 
disputed the list of workman, i.e. Ex.WWl/1. 

9. Workman also examined Shri Ram Naresh Rai as is 
witness, whose affidavit is Ex. WW2/A. He has primarily 
relied upon office memorandum dated 07.06.1988, office 
mamorandum dated 10.09.1993 as well as office order 
03.02.1995. This is the order on the strength of which 
temporary status was granted to the claimants. 

10. Management, in support of its case, examined 
Shri Chetan Swaroop as Ex.MWl, whose affidavit is Ex. 
MW 1/A. Contents of the affidavit are on the same lines as 
the stand taken by the management in its written statement. 
In his cross examination (22.07.2013), he has state that the 
workman herein were not entitled for grant of temporary 
status. As such, there was no question of regularization of 
their services by the management. Employees on whom 
temporary status has been conferred are regularized on the 
basis of their seniority and the criteria laid down by the 
Department of Personnel and Training. He has admitted that 
Ex. WW2/1 and Ex.WW2/2, which contain instructions and 
criteria to be followed for grant of temporary status etc., to 
the workman is correct. He has further admitted that Shri 
Ram Pratap Rai joined the management on 27.04.1983 as a 




[WTII—3(ii)] 


^ 28, 2015/% 7, 1937 


1441 


daily wager. Initially, he could not reply in cross examination 
as to how many days continuous service was rendered by 
Shri Ram Pratap Rai upto 31.12.1983. In his subsequent cross 
examination (09.10.2013), Shri Chetan Swaroop, MWl, 
submitted a chart showing the number of days of the 
workmen in a given year and the said chart is Ex.MW 1/W2. 
He has neither satisfied himself regarding correctness of the 
contents of the above chart nor has he compared it with the 
attendance record. He has also referred to the seniority list 
of casual labour, which is Ex.MW 1/W3. Senior list does not 
project names of the persons on whom temporary status 
was accorded. In his subsequent cross examination 
(27.11.2013), he has admitted that 12 casual labourers whose 
names are mentioned in seniority list Ex.MWl/W3 were 
regularized in services of the management without grant of 
temporary status. He also admitted that the scheme issued 
by the Government in 1993 regarding grant of temporary 
status was a one time scheme. He has further admitted that 
Shri Bhageran Rai, whose name is at serial No. 13 of the 
senior list, Ex.MWl/W3 was not regularized, though he is 
from the backward caste (OBC). He has further admitted that 
all the claimants except Japshi Sahni and Shri Arun Takkar 
belong to SC and OBC category. He has also tendered in 
evidence, list Ex.MWl/W4 projecting the name of casual 
employees whose services regularized by the management. 

11.1 have heard Shri B.K. Prasad, A/R for the claimant 
and Shri Anil Singhal, A/R for the management. 

Findings: Issue No. 1 and 2 

12. Both the issues are being taken up together with 
the reference for the purpose of discussion as they are 
inter related and can be conveniently disposed of. 

13. Shri Prasad strongly urged that the workmen who 
have filed the reference petition are in fact senior to the several 
other workmen. However, neither temporary status was 
granted to them as per time schedule and policy of the 
year 1993 nor their services were regularized as per office 
memorandum discussed above. Non-grant of temporary status 
and regularization of workman herein his highly arbitrary and 
discriminatory and the same is not supported by any rale of 
regularization. He also invited the attention of the Tribunal of 
seniority list Ex.WWl/W3 wherein names of all 41 workmen 
are mentioned. Since the workmen herein were doing the work 
of beldar, which is being performed by regular beldars also, as 
such, they were entitled to the time-scale which has been 
given to the regular beldars in view of the judgement in case 
of Surender Singh. Since the management has admitted that 
the workmen herein to be daily paid labour and most of such 
workmen were in job since the year 1983 onwards, as such, in 
the year 1993, as per policy of the Government, temporary 
status was required to be conferred upon them and thereafter 
they were required to be made regular. 


14. Admittedly, management has regularized services 
of several arguments, this Tribunal wanted to know from the 
management as to what criteria has been followed by the 
management to regularize services of the workmen mentioned 
in the list MW 1/W4. Since some of the workman herein are 
senior to the workmen mentioned in the List Ex.MW 1/W4, 
claim of the workmen herein was required to be considered 
first in preference to the other workmen. It is settled principle 
of law that seniority is not to be disturbed in respect of 
those workmen who are doing similar job while considering 
the question of grant of temporary status of regularizing 
their services. It is not clear from the consolidated list, 
Ex.MWl/W3 as to what was the criteria followed by the 
management while granting temporary status or regularizing 
services of the workmen mentioned in Ex.MW 1/W4. 

15. During the course of arguments, it was admitted 
that office memorandum dated 07.06.1988, Ex.WW2/l was 
issued by Government of India in which policy regarding 
engagement of casual workers has been reviewed by the 
Government, keeping in view the judgement rendered by 
the Hon'ble Supreme Court in the case of Surender Singh 
and others Vs. Union of India. Here is also office memorandum 
Ex.WW2/2 which deals with the grant of temporary status 
and regularization of the casual workers. It is clear from 
perusal of the same that grant of temporary status to casual 
worker is available to all these who have rendered one year 
continuous service in Central Government offices, except 
Department of Telecommunication, Post and Railways. Thus, 
as per the said memorandum, temporary status was required 
to be accorded to the workmen herein, who have rendered 
one year continuous service. It is further clear that a period 
of 240 days (offices having six day week) and 206 days 
(offices observing five day week) is to be taken in a calendar 
year, for the purpose of continuous service. 

16. The office memorandum Ex.WW2/2 dated 
10.09.1993 clearly requires that the grant of temporary status 
of the casual employees be done strictly in accordance 
with the above memorandum and cases of negligence would 
be viewed seriously and the same be brought to the notice of 
the appropriate authority for taking prompt and suitable 
action. Thus, a conjoint reading of office memorandum dated 
07.06.1988 Ex.WW2/l read with office memorandum Ex. 
WW2/2 clearly provides the mode to be followed by the 
employer for grant of temporary status to the casual workman 
and thereafter their regularization. Learned authorized 
representative appearing on behalf of the management could 
not convince the Tribunal as to what was the method followed 
by the management when services of he workman as contained 
in Ex.MW 1/W4 dated 31.07.2013 were regularized. Whether 
any committee was constituted at the time of regularization of 
the services of the workman or what criteria was followed 
when conferring status of as well as evidence led by the 
management. It is further clear from perusal of the list 
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Ex. MW 1AV4 that the workmen who were regularized were in 
fact not senior to the workmen herein. Eor e.g. Shri Harvinder 
Sah whose name is mentioned at Serial No. 11 in the list 
Ex. MW 1AV4 belongs to OBC category and was regularized 
on 20.10.2006. It is clear from the join seniority list of the 
workmen. Ex. MW 1AV3 that Shri Harvinder Sah engaged as 
workmen on 27.04.1983. Shri Ram Pratap Raj, workman herein 
also belongs to OBC category and was also initially engaged 
as workman on 27.04.1983. Reasons as to why he was not 
regularized earlier are not clear from the pemsal of the evidence 
led by the management. Similarly, there are other employees/ 
workmen whose names apperar in the seniority list. Ex. 
MW1/W3 who are having the same seniority but have neither 
so far been conferred either temporary status nor their services 
have been regularized in terms of office memorandum dated 
07.06.1988. Ex. WW2/1 and office memorandum Ex. WW2/2. It 
is pertinent to note here that shri Chetan Swaroop, 
Administrative Officer examined by the management as MW 1 
admitted in his cross examination (27.11.2013) that 12 casual 
labour whose names have been mentioned in seniority list 
Ex, MW 1/W3 were regularized in service by the management 
without grant of temporary status was issued by the 
Government in the year 1993. Shri Bhagender Rai, whose name 
apperar as Serial No. 1 of the seniority list was not regularized 
though he belongs to OBC category. He has further admitted 
that aU the workmen herein, except Shri Jhapsi Sahni and Shri 
Arun Kumar Thakur belogn to ST or OBC category. Thus, 
when majority of the workmen herein belong to OBC or SC/ST 
category, their names were also required to be considered by 
the management for the purpose of grant of Temporary status 
as well as regularization of their service. 

17. During the coruse of arguments, it was not disputed 
that at the time of grant of temporary status, length of 
service of workman is the major consideration to be followed 
by the management. There is also no dispute that the 
workmen herein are doing the same job and performing the 
same work which was being performed by the workmen 
whose services have been regularized. It has been held by 
the Hon'ble Apex Court in the case of B al Kishan Vs. Delhi 
Administration (1 LLJ 61) that when persons belong to the 
same cadre, in the eventuality, juniors cannot be confirmed 
or promoted without considering the cases of the seniors 
and any deviation from the above principle in contrary to 
the spirit of Article 16 (1) of the Constitution. 

18. Reliance was also placed upon the case of Durgapur 
Casual workers Unions Vs. Eood Corporation of India (Civil 
apeal No. 10856 of 2014 (decided on 09.12.2014). It was 
also a Case of casual workmen who were working as 
contract labour in rice mill, which was later on closed. 
Thereafter, workmen were directly employed by Eood 
Corporation of India in 1991 on daily wages for the purpose 
of sweeping of godown and wagon floor etc. Since the 
workmen were not made regular when absorbed, as such. 


reference under Section 10 of the Act was made to the 
Industrial Tribunal, who decided the case in favour of the 
workmen and held that a continuous casualization of 
services of workmen amount to 'unfair labour practice' as 
defined in Item No. 10 in Para 1 of the Eifth Schedule of the 
Act. Matter was later on taken to the High Court by the 
management by filing writ petition, which was dismissed 
resulting in affirmation of the award. Thereafter, intra court 
appeal was filed before Division Bench of Calcutta High 
Court and one of the grounds taken here was appointment 
of most of the workmen were back-door appointment. Strong 
reliance was placed upon Constitution Bench Judgement 
of the Hon'ble Apex Court in the case of Secretary, State of 
Karnataka &others Vi'.UmaDevi(3)(20064SCCl)wherein 
the Hon'ble Apex Court held that any appointment in 
derogation of the rules or back-door entry is totally illegal 
and workman cannot claim regularization as a matter of 
right if their initial appointment was totally against the 
regulation. This plea of the management was rejected by 
the Hon'ble Supreme Court by holding that the decision of 
the Constitution Bench in Uma Devi case (supra) is not 
attracted or applicable when the question simply is of 
regularization or grant of temporary Status. Relevant 
observations made by the Hon'ble Apex Court are as under: 

"34. It is true that the case of Dharwad District PWD 
Literate Daily Wage Employees Association Vs. State 
of Karnataka (1990 2 SCC 396) arising out of industrial 
adjudication has been considered in Umadevi (3) (2006 
(4) SCCl) and that decision has been held to be not 
laying down the correct law but a careful and complete 
reading of decision of Umadevi (3) leaves no manner of 
doubt that what this Court was concerned in 
Umadevi (3) was the exercise of power by the High 
Courts under Article 226 and this Court under Article 32 
of the Constitution of India in the matters of Public 
employment where the employees have been engaged 
as contractual, temporary or casual workers not based 
on proper selection as recognized by the rules or 
procedure and yet orders of their regularization and 
conferring them status of permanency have been 
passed. 

35. Umadevi (3) is an authoritative pronouncement for 
the proposition that Supreme Court (Article 32) and 
High Courts (Article 226) should not issue directions 
of absorption, regularization or permanent 
continuance of temporary, contractual, casual, daily 
wage or ad-hoc employees unless the recruitment itself 
was made regularly in terms of constitutional scheme. 

36. Uma Devi (3) does not denude the Industrial and 
Labour Courts of their statutory power under 
Section 30 read with section 32 of MRTU & PULP 
Act to order permanency of the workers who have 
been victim of unfair labour practice on the part of 
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the employer under item 6 of Schedule IV where the 
posts on which they have been working exists. Uma 
Devi (3) cannot be held to have overridden the 
powers of Industrial and Labour Courts in passing 
appropriate order under Section 30 of MRTU & PULP 
Act, once unfair labour practice on the part of the 
employer under item 6 of Schedule IV is established." 

19. Shri B.K. Prasad also placed strong reliance upon 
the case of Director General Works CPWD Vs. Davinder 
Singh (LPA13 of 2008 decided on 12.02.2008) wherein also 
same question relating the regularization of wireman on 
muster roll was involved. There were 50 workers working 
as wiremen whose services were regularized ignoring claim 
of the petitioners who was senior to them and ultimately a 
dispute was raised before the Tribunal, who held that the 
action of the management in not regularizing the services 
of the workman, i.e. wireman, is totally illegal and as such 
not justified under the law. Thereafter, matter was taken to 
the Hon'ble High Court of Delhi, who upheld the award of 
the Tribunal and held as under: 

"9. On going through the records, we are of the 
considered opinion that there is a finding of fact 
recorded by the Industrial Adjudicator that his junior 
has since been regularized in service w.e.f. from 
31st March, 1993. The appeallant could not in any 
manner challenge the said finding of fact which is 
arrived at. We are also not inclined to re-appreciate 
the evidence inasmuch as there is ample evidence 
on record to prove and establish that his juniors 
have since been regualrised in service. Therefore, it 
is a case of discrimination and not a case where the 
ratio of the decision of the case of Uma Devi case 
(supra) would be attracted. 

10. In this cannection we may appropriately refer to 
the decision of the Supreme Court in the case of Bal 
Kishan Vs. Delhi Administration and another (1990) 
1 LLJ 61. In paragraph 10 of the said judgment the 
Supreme Court has also held as under: 

" 10. In service, there could be only one norm 
for confirmation of promotion of persons 
belonging to the same cadre. No junior shall 
be confirmed or promoted without considering 
the case of his senior. Any deviation from this 
principle will have demoralizing effect in service 
apart from being contrary to Article 16(1) of 
the Constitution." 

11. In U.P. State Electricity Board Vs. Pooran Chandra 
Pandey and Others 2007 (12) Scale 304 the Supreme 
Court has held that the judgment in Uma Devis case 
cannot be apphed mechanically without seeing the facts 
of a particular case. It was also held in the said decision 
that the decision in Uma Devi’s case (supra) is clearly 
distinguishable. The said decision cannot be applied 


to a case where regularization has been sought for in 
pursuance of Article 14 of the Constitution." 

20. Thus, it is clear from the law laid down in the above 
authorities that services of casual workers is required to be 
regularized in terms of the office memorandum of the year 
1993 and thereafter status of regularization is to be conferred 
upon the workman, who were eligible to be regularized in 
accordance with the law. Since most of the workmen herein 
were senior to the workmen whose names are mentioned in 
the list. Ex. MW 1/W4, as such, claim of the workmen herein 
regarding grant of temporary status from the year 01.09.1993 
is required to be considered in the light of the office 
memorandum dated 10.09.1993. It is clear from perusal of the 
list Ex.MWl/W4 that workman mentioned at serial No.29, 
167 and 307, i.e. Smt. LaxmiDevi, ShiiRajinder Kumar and 
Shri Jangliya are junior to Shri Ram Pratap Rai, and other. As 
discussed above, Shri Ram Pratap Rai was engaged in the 
1983 and most of the workmen mentioned in the list Ex.MW 1/ 
W4 have also been recruited almost in the same year. As 
such case of workmen herein was required to be considered 
in the light of the scheme called 'Casual Labour—Grant of 
Temporary Status and Regularization Scheme of Government 
of India, 93.' They were also entitled to pay scales, including 
dearness allowance, house rent allowance, city compensatory 
allowance, travelling allowance, increments etc. from time to 
time. Therefore, action of the management in not considering 
the case of the workmen whose names are mentioned in 
Ex.WW 1/1 is held to be totally illegal and against the scheme. 
Consequently, it is held that all the above workmen whose 
case is covered by office memorandum Ex. WW2/1 and office 
memorandum Ex. WW2/2, except Shri Phudeni Mehto, S/o / 
Shri Laxman Mehto and Shri Bhola Mehto, S/o late 
Rameshwar Mehto, whose names appear at serial No. 14 
and 41 and whose initial date of engagement is 17.12.1994 
and 20.04.1998 respectively in the list Ex.WW 1/1, are liable 
to be granted temporary status and regularization. Cases of 
Phudeni Mehto and Shri Bhola Mehto may be considered 
for temporary status and regularization in due course as per 
their eligibility. 

21. In view of the above discussions, it is held that 
there exists industrial dispute between the partices 
inasmuch as workmen herein fall within the definition of 
'workman' and action of the management in not granting 
equal pay as well as temporary status, including 
consequential benfits from the due date and regularization 
of the workmen Shri Ram Pratap Rai and others is total 
illegal and not in accordance with the office memorandum 
discussed above. Both the issues are decided accordingly. 
An award is accordingly passed. Let this award be sent to 
the appropriate Government, as required under Section 17 
of the Industrial Disputes Act, 1947, for publication. 

A.C. DOGRA, Presiding Officer 

Dated: March 18,2015 
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24 2015 

^.3Tr. 603.—414^id THq ^ srMwi, 1948 (i948 
34) 4d«4RI-l (3) 

01 33^, 2015 cfldTI^ 
^^f^ERl4T7cft t, 44 ^4^ srfirfWT^ 3TUpf-4 (44^ 
45 «4Ri ^ ^ ^ 71^ ff t) sr?3TFT-5 3fk 6 

[?IRr-76 «4RI-( 1) 3fp: S4RI -77, 78 79 sftq 81 

■§] d4'4?4 crfdoTirg TF4 

rHHPdfed ^ ^ tfd, 3T«lfd:— 


3T?zrFr-4 (44^45 ?4RI ^ ^ ^ 71^ ^ ^ t) 

3T?3TFr-5 3qk 6 [«4RI76 43t^?4RI (1) sfk ?4RI-77, 78, 79 
3ik8i 

■q^ Tp^ ^ fTR%fen ^ -q^ tfd, 3TKif^:- 

“ 3TF^-q^ ^ ^ron ^ Tf^ ^ 3 t4Pt sn4 

pq° TTl-38013/20/2015-TTq°'T?T°-1] 
SRPT 4rd4i, 




4ld4l1. ^ 
4ld4ft^ 

Hlrdl'dl 711^4) 

4d4H^< 


^ 3Hd4d 3Tr4 qicd frR 
TRR4Tt4 

1. didmlcn^^i 

dldMll 

2. qVdNl TlT^^i 
sTHErfferr 


pq° TTTT-38013/19/2015-TTq°TTq°-1 ] 
3RI4Rfd45, SRTTrf^ 


New Delhi, the 24th March, 2015 

S.O. 603. —In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees' State 
Insurance Act, 1948 (34 of 1948), the Central Government 
hereby appoints the 1st April, 2015 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and 
Chapter-V and VI [except Sub-Section (I) of Section 76 and 
Sections 77,78,79 and 81 which have already been brought 
into force] of the said Act shall come into force in the 
following areas in the State of Tamil Nadu namely:— 


Centre 

Area Comprising the 

Revenue Villages of 

Valparai area 

1. Valparai 

Valparai & 

in Valaparai Taluk 

Pollachi Taluk 

2. Anamalai Hills. 

Coimbatore District 

in Pollachi Taluk 


New Delhi, the 24th March, 2015 

S.O. 604.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees' State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st April, 2015, as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter 
V and VI [except Sub-section (1) of Section 76 and Sections 
77, 78, 79 and 81 which have already been brought into 
force] of the said Act shall come into force in the following 
areas in the State of Andhra Pradesh namely:— 

"All the areas falling in the Gudivada Mandal 
Krishana district of Andhra Pradesh." 

[No. S-38013/20/2015-SS.-I] 
AJAY MALIK, Under Secy. 

24 Rl^, 2015 

^.3Tr. 605.—4^44id Ipq #41 aifirfWT, 1948 (1948 

44 34) 4d4RI-l 4d^-4RI (3) ^q4Tl4lf#t#44q#q 
41#fT, cfi#4 4R4)K iJ.d<iSKI 01 3#4r, 2015 4^4?T7n#I# 
Rq ^ #44 44# t, 44 444 3lf##r4 # 31upf-4 (444 

45 4RI # f4414 # 4^ ^ '9^ # "g4d t) 31t^n4-5 

3ik 6 [4RI-76 4d4q 4RI ( 1) afk 4RI 77, 78 79 3ik 81 # 
f44T4 #-q^ #-q^ 4d 41 ^ t] # 4444 31F4-q^ 434 
# pHnidRsid t# 314 #^:- 

“ 31F4 ^#41 # 447T # 1^^, 

41#4q, #117T-44^, 144141#^, #4141^ 3fk 
45^4444 4d 4474 #41 # 31#4 ST# 41# 4# ^ ” 


[No.S-38013/19/2015-SS.-I] 
AJAY MALIK, Under Secy. 


[4° ■T4-38013/21/2015-44°44°-1] 
31444f#41, 3147#44 


4^ #4#, 24 4#, 2015 

44.34. 604.— 4#4Td TUq 4)74 3#4i444, 1948 
( 1948 44 34 ) 4d 414-1 4d 44-414 ( 3 ) ?14 444 ##f# 44 
4#4 41# fT, ##4 47447 ifd^iSKI 01 3#7T, 2015 411 44 
417)74 # 44 # #44 44# f, #171441 444 31p4#44 # 


New Delhi, the 24th March, 2015 

S.O. 605.— In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees' State 
Insurance Act, 1948 (34 of 1948), the Central Government 
hereby appoints the 1st April, 2015, as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
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which have already been brought into force) and Chapter- 
V and VI [except sub-section (1) of Section 76 and Sections 
77, 78, 79 and 81 which have already been brought into 
force] of the said Act shall come into force in the following 
areas in the State of Andhra Pradesh, namely:— 

"All the areas falling in Muthukur, Brahmadevam, 
Jangala-Kandriga, Pidathapoluru, Gopalapuram and 
Krishnapatnam in Muthukur Mandal of Nellore 
district of Andhra Pradesh." 

[No.S-38013/21/2015-SS.-I] 
AJAY MALIK, Under Secy. 

24%, 2015 

■^.341. 606.—%% %I 3Tn4f%T, 1948 

(1948 ^ 34) ^ tlRl-1 (3) 

ifd-iSKI 01 3%, 2015^^ 
^ ^ ^ f%r t, %% 3 iM%T ^ 
3T?51Fl-4 (44^45 «4R1 ^ ^ ^ t) 

3Tt3TFr-5 % 6 [?4R1-76^^?4R1 (1) % «4R1 -77, 78 79 
3ik8i sTRi 

■%I TU^r ^ PHHrdRsId ^ %, 3T%: 

“ 31R4%I^ J|U4< Pdcrl ^ iRdhl -dIMidI, 141 4N<idl, 

[41° 1T?T-38013/22/2015-■q)R°T3)lT°-1 ] 

3P3P1T#I^, 31^41% 


New Delhi, the 24th March, 2015 

S.O. 606. —In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees' State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st April, 2015, as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter- 
V and VI [except sub-section (1) of Section 76 and Sections 
77, 78, 79 and 81 which have already been brought into 
force] of the said Act shall come into force in the following 
areas in the State of Andhra Pradesh, namely:— 

"All the areas in the Revenue Village of Bapatla and 
the Hamlet Villages of West Bapatla, East Bapatla, 
Kondabotlavanipalem, Pinniboyinavani-palem and 
Vedullapalli of Bapatla Mandal in Guntur district of 
Andhra Pradesh." 

[No.S-38013/22/2015-SS.-I] 
AJAY MALIK, Under Secy. 


24%, 2015 

^.341. 607.—%% TUq %T 34fi[f%T, 1948 (1948 
qq 34) qft qro-1 qft qro (3) ?Ri qw ^ qqpi 
%fiL%tq44!qq4'Q:q^pTO01 3 %, 2015q5lq4T%4I^ 
t%q^qqq34pqf%T^3T?3Tiq-4 (44q 
45 qro ^ %iq qfl % ^ fl t) 34t34Tq-5 3ik 6 
[qRr-76 qftqq-qi41 (1) 3pt4 qpi -77, 78 79 3pt4 81 ^%iq 
qfl ■% # qft qn t] ^ 34Fq ■%! ^ 

PHHPdPldd ^ 34%: 

“ 34Fq %I ^ ^ ^ 

% qft qqpq %i ^ 34% 341^ % % ^ ” 

[44°q)q-380i3/23/20i5-q)q°q)q°-i] 
34qiq%iq5, 34q4:%q 

New Delhi, the 24th March, 2015 

S.O. 607.— In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees' State 
Insurance Act, 1948 (34 of 1948), the Central Government 
hereby appoints the 1st April, 2015, as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter- 
V and VI [except sub-section (1) of Section 76 and Sections 
77, 78, 79 and 81 which have already been brought into 
force] of the said Act shall come into force in the following 
areas in the State of Andhra Pradesh namely:— 

"All the areas falling in Devispet revenue village in 

Indukurpet Mandal Nellore district of Andhra 

Pradesh." 

[No.S-38013/23/2015-SS.-I] 
AJAY MALIK, Under Secy. 

25 %, 2015 

■qq.34r. 608.—q%R( luq %I 34fqf%4, 1948 (1948 
qq 34) qft qro-1 qit qq-qro (3) ^ qqqi qifqqqf qq qqlq 
q^IR, ^^Hqqqr ifd^^gKi 0134 %, 2oi5q4iq44qR]4i^ 
^^f%rq%t, 1%qi]qqq34f%qq^34?34iq-4 (44q 

45 qRi^%iqqflq%^q^^%tt) 34«34iq-5 34^5 
[qRi-76 qit qq qRi-(i) 34 k qRi- 77 , 78, 79 34 k 8% 
Rtqiq qi[ q% kf q^qi q^ qn ^^q^ t] qqqq fr%Fn 4T°q 
rdHPdRsId % k %, 34 %: 

“ %qHi Tuq ^ ki% f% ^ q%i %4 ^ ijqqq qfq 

34fqk|t q% ” qk %i ^ 34 % 34ik qik % % I 

[k° q)q-38013/24/2015-q44°q44°-l] 
34qiq%iq5, 34q4:%q 
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New Delhi, the 25th March, 2015 

S.O. 608. —In exercise of the powers conferred hy 
sub-section (3) of Section 1 of the Employees' State 
Insurance Act, 1948 (34 of 1948), the Central Government 
hereby appoints the 1st April, 2015, as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter- 

V and VI [except Sub-Section (I) of Section 76 and Sections 
77, 78, 79 and 81 which have already been brought into 
force] of the said Act shall come into force in the following 
areas in the State of Telangana namely:- 

"All the areas falling within the limits of Revenue 
Village of Ankireddypally of Keesara Mandal in 
Ranga Reddy District of Telangana State." 

[No.S-38013/24/2015-SS-I] 
AJAY MALIK, Under Secy. 

25 2015 

R5r.3Tr. 609.—414^1 (1 TUq ^ srMwi, 1948 ( 1948 

qq 34) qft RTO-1 qft Rq-RRi (3) RW qifeiqf RR RqPr 

TERRI 0131^, 2015 RTlRRRRhl^ 

RR^fRRRREcft t, RRR srfirfRRR^ 3TUnq-4 (44 R 

45 31«RTq-5 sfk 6 

[RRI-76 qft Rq-RRI (1) 3fk RRI-77, 78, 79 3fk 81 ^ 
fERTR qfl qf^ # q4 RT t] ^ RqRR dPhcrUI^ 

^ rHHPdRdd ^ ^ 

^ 3Ha4ci 3Tr4 qicr) Pi*-4 
TUERRtR 

fRRRRRJT (fRRRRRJT) 1. 3Tf%qRR 

f^TfqlMRT^ 

srfqq^ tq 

pq° TTR-38013/25/2015-TTq°TTq°-1] 
3TRqq%q7, STRlRfRR 

New Delhi, the 25th March, 2015 

S.O. 609.— In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees' State 
Insurance Act, 1948 (34 of 1948), the Central Government 
hereby appoints the 1st April, 2015, as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter- 

V and VI [except Sub-Section (1) of Section 76 and Sections 
77, 78, 79 and 81 which have already been brought into 
force] of the said Act shall come into force in the following 
areas in the State of Tamil Nadu namely:— 


Centre Area Comprising the 

Revenue Villages of 

Attipattu area 1. Attipattu 

Ponneri Taluk 
Tiruvallur district 


[No.S-38013/25/2015-SS-I] 
AJAY MALIK, Under Secy. 

RifRTTTt, 25 2015 

RR.3Tr. 610.—RRfRRt TUR #qT srfRfRRR, 1948 (1948 
RR 34) qft RRi-1 qft qq-RRi (3) qqcR RR qqtR 
RE^fT, ^^TERRITTR^pEIOlsr^, 2015 RFlRRRRhl^ 
Rq^fRRRRERtt, iRRR^RRRSlfRfRRR^ 3TUnq-4 (44R 
45 RRI ^ fRRTR RTl ^ Rl ^RF) f) 31«RTR-5 sfk 
6 [RRI-76 r 4 RR-RRI ( 1) sfk RRI-77, 78, 79 3fk 81 ^ 
fRRTR RTl qf^ # R^ RTt Rn "gRlt t] ^ qqRR RfqRRTf TUR 

^ rHHPdRdd ^ 4 R^ srqfR: 



^ 3RpfR 3Tr4 qiel fRR 


RRRRRTR 


1. 

RRR]RT^R5 

2. 




[R° TTR- 38013/2 6/2015-TTq°'TR°-1 ] 
3TRRR%R7, srqiTlfqR 


New Delhi, the 25th March, 2015 

S.O. 610. —In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees' State 
Insurance Act, 1948 (34 of 1948), the Central Government 
hereby appoints the 1st April, 2015, as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter- 
V and VI [except Sub-Section (1) of Section 76 and Sections 
77, 78, 79 and 81 which have already been brought into 
force] of the said Act shall come into force in the following 
areas in the State of Tamil Nadu namely:— 

Centre Area Comprising the 

Revenue Villages of 

Morur area Sankari Taluk, 1. Morur East 
Salem District 2. Morur West 

[No.S-38013/26/2015-SS-I] 
AJAY MALIK, Under Secy. 
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25 %, 2015 

^.3Tr. 611.—%%Tr3^r%l 3 iMwT, 1948 (1948 
^ 34) ^ ?1R1-1 ^^«lRl-(3) 

iJ.d<t^SKI 013%!, 2015^^711%^ 
^^%crt, srfirfWT^ 3TUpf-4 (44^ 

45 «lRl^%FT^'q^^'R^tl%tt) 31?31F1-5 % 6 
?1R1-76^^?1R1-(1) 3ik«lRl-77, 78, 79 3fk8%1WT 
^ # 51^ ^ ^ %t t) ^ dPodHI^ IFq ^ 

rHHPdRdd ^ Tf '3^ %, 31%:— 

^ 3Ha4d 311^ qic^ PiM 

Id<F'^d^d1 p5H^ 1. jcjd^hdidH ( ) 

Id<f'^d'^dl dlcj^d 2. dils'ldtro^l 


p4° TTll-38013/27/2015-'Q)Fn3)Fr-l] 
3T5P1 OPddi, 31^71% 


New Delhi, the 25th March, 2015 

S.O. 611.—In exercise of the powers conferred by 
Sub-section (3) of Section 1 of the Employees' State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st April, 2015, as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter- 
V and VI (except Sub-section (1) of Section 76 and Sections 
77, 78, 79 and 81 which have already been brought into 
force) of the said Act shall come into force in the following 
areas in the State of Tamil-Nadu namely:— 


Centre 

Area Comprising the 

Revenue Villages of 

Thulukkarkulam area 

1. Thulukkarkulam 

Tirunelveli Taluk 

2. Kodaganallur 

Tirunelveli District 



[No.S-38013/27/2015-SS-I] 
AJAY MALIK, Under Secy. 

25 %, 2015 

■^.311. 612.—%% Ipq %! 3lptlf%T, 1948 (1948 
^ 34) ^ tlRl-1 ^ ^tlRl-( 3 ) ^ 71^ KlPddifl ^ TPTEt 
%flT TKdiK ifd-iSKI 013%!, 2015^^%1I^ 

^^f%rt, P^H’+l 3lP?lf%T^ 3TW1F1-4 (44^ 
45 3TS31F1-5 3ik 6 

(tlRl-76 ^^tll71-( 1) 3fti: ?lRl-77, 78, 79 3fti: 81 ^f%Fl 
^ ■% # 71^ ^ ^ t) ^ dPhddl^ TU^l ^ 
PdHPdPldd % Tf 71^ %, 31%:— 



^q 3Hd4d 3% qurl PiM 
7iqr7q% 


1. %% 

q^Tuqqqi^ 


%%% 



[71°: 13)11-38013/28/2015-'Q)Fn3)ll-1] 
31i3piT#f^, 31^71% 

New Delhi, the 25th March, 2015 

S.O. 612.—In exercise of the powers conferred by 
Sub-section (3) of Section 1 of the Employees' State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st April, 2015, as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter- 
V and VI (except Sub-section (1) of Section 76 and Sections 
77, 78, 79 and 81 which have already been brought into 
force) of the said Act shall come into force in the following 
areas in the State of Tamil-Nadu namely:— 


Centre 

Area Comprising the 

Revenue Villages of 

Perungudi area 

1. Perungudi 

Maduria South Taluk, 


Madurai District 



[No.S-38013/28/2015-SS-I] 
AJAY MALIK, Under Secy. 


25 %, 2015 

^.311. 613.—%% TUq %T 3lpqf%l, 1948 (1948 
qq 34) qft qiTi-i qft^qT7i-(3) ?i 7 i%% qii 71 % 
%fl3)%tq7r7qq7T3:d^pl7I01 31%, 2015q5r^%71^ 
^ ^ f%r q% t, PdUchl 3ipqf%i ^ 3iunq 4 (44 q 
45 qiTi ^ f^iq qfl ^ t) 3i?JiTq-5 3ff7 6 

(qT7I76qftqqqT7I-(l) 3ikqT7I-77, 78, 79 3pf78%f%q 
qfl q^ qPl qn t') qqqq qf%qr§ Tuq 
PdHldPlsId %f ^ q^q %, 3 iqfq:— 

3ui4d 3% q|([) Pm 
TUTTqqiq 


Pduqiui % 
^5qT7UU3:q 

dPHdH qi^ 

PdUqiU<f%T 


1. do^qindqi^Ti 

31TTiqTqq 

2. dPHdh Tf 

7%%) 

3. ?%1%1 

4. q%qiqqq^^ 

5. qif%7 
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6 . 

7. ^ 

8 . 

9. ■'jfeWT 

10 . 

11. ^rddMW 

12. cTS^ 

13. 

14. Po|di|y,<H 

15. PddHd 

[ 71 ° 11 ^ 1 - 38013 / 29 / 2015 - 17 ^ 11 ] 
3T5E1 OPddi, 31^7[f^ 

New Delhi, the 25th March, 2015 

S.O. 613. —^In exercise of the powers conferred by 
Sub-section (3) of Section 1 of the Employees' State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st April, 2015, as the date on which 
the provisions of Chapter IV (except Section 44 and 45 
which have already been brought into force) and Chapter- 
V and VI (except sub-section (1) of Section 76 and Sections 
77, 78, 79 and 81 which have already been brought into 
force) of the said Act shall come into force in the following 
areas in the State of Tamil-Nadu namely:— 


Centre Area Comprising the 

Revenue Villages of 


Thiruvarur area 

1 . 

Ammaiyappan 

Kudavasal & Nannilam 


In Kudavasal Taluk 

Taluk 

2 . 

Sorakkudi 

Thiruvarur District 


In nannilam Taluk 


3. 

Elavangarkudi 


4. 

Keelakavathakudi 


5. 

Kunniyur 


6 . 

Mangudi 


7. 

Thiruvarur North Sethi 


8 . 

Pazhavanakkudi 


9. 

Pulivalam 


10 . 

Ramkey 


11 . 

Sundara Vilagam 


12 . 

Thandalai 


13. 

Thiruvarur South Sethi 


14. 

Vijayapuram 


15. 

Wamal 

In Thiruvarur Taluk 


[No.S-38013/29/2015-SS-I] 
AJAY MALIK, Under Secy. 


25 Rl^, 2015 

R5r.3Tr. 614.—TUq #C11 SlPqfqqri, 1948 ( 1948 
qq 34) qfl RRi-i qitRqqRi-(3) ^ertI qif^ qqTPrEi 
qiT^fii ^i^TpqqiiTd^pRioi 31^, 2oi5q^q7iqRtii^ 
RR A' Pqqq qiiq"! t, fqRqif Rqq RptqpqqR ^ 
31«Riq-4 (44q45 qRl^l7iqiqqflqR^:^q^Rl°5qftt) 
3TiRiq-5 3lk 6 (qRi76q5tRqqRi (1) 3lkqRi-77, 78, 79 
3ft7 81 pTiqrq qfl rI qfl qq -^dPl ■!■) Rqqq 
31Fq Tuq ^ PdHPdPldd ^ 

“pqq,c|lc^ q^STRjq^^-^ JlldiqO 

qqiqq^, fqqi#^ qiq qft Tureq rPri ^ Rqpq 
qi^RRttqi” 

[ 71 ° 1171-38013/30/2015-17711771-1] 
sqqqqfdqi, 3iq77[f^ 

New Delhi, the 25th March, 2015 

S.O. 614.— In exercise of the powers conferred by 
Sub-section (3) of Section 1 of the Employees' State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st April, 2015, as the date on which 
the provisions of Chapter IV (except Section 44 and 45 
which have already been brought into force) and Chapter- 
V and VI (except sub-section (1) of Section 76 and Sections 
77, 78, 79 and 81 which have already been brought into 
force) of the said Act shall come into force in the following 
areas in the State of Andhra Pradesh namely:— 

"All the areas falling within the Limits of Revenue 
villages of Kanedu Bhalabhadrapuram, Biccavole of 
Biccavole Mandal of East Godavari district in Andhra 
Pradesh." 

[No.S-38013/30/2015-SS-I] 
AJAY MALIK, Under Secy. 

qlfqqqft, 25 ri^, 2015 

■qq.arr. 615.—sMfefqqiqaiPqfwi, 1947 (1947 qq 
34 ) qft qiTl 17 ^ sgTETI 7[7qq7 ^°7Tt°7Tt°l77T° ^ 

qqq^^Tfq^sfqqmqrl 3ff7qq^qqfqqff^#q, 
fqf^ 3pfiMqq/iqqiq ^ 7i7qq7 sMfqqi 37fqqi7ni/eET 

-qiqidq, q° 2 , qqqiq ^ irqu (Tiqif tr^tt 190 / 2001 ) qPl 

qqqfw qiTqt t, qfi ^ 1 ^ Tpqqt qil 25/03/201 5 q^ qra fsq 

qn 

[7i°i7er-20012/139/2001-3q^3q7 (7lt-I)] 

i7q° ^° fw, srgqiq srfqqqTt 
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New Delhi, the 25th March, 2015 


SCHEDULE 


S.O. 615. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 190/ 
2001) of the Cent. Govt. Indus. Tribunal-cum-Labour Court 
No. 2, Dhanbad as shown in the Annexure, in the industrial 
dispute between the management of M/s. BCCL and their 
workmen, received by the Central Government on 
25/03/2015. 


"Whether the demand of the NCWC from the 
Management of BCCL, Barora Coal Washery to regularize 
Raj Kumar Rawani as Fitter-cum- Operator is proper and 
justified? If so, to what relief is the concerned workman 
entitled and from what date?" 

2. Not any Union Repersentative for workman Shri Raj 
Kumar Rawani nor any witness for the evidence of the 
workman appeared. Mr.Ganesh Pd., Ld. Advocate for the 
OP/Management is present. 


[No. L-20012/139/2001-IR (C-I)] 

M. K. SINGH, Section Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
ESDUSTRIALTRIBUNAL (No. 2), AT DHANBAD 

PRESENT 

Shri Kishori Ram, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l)(d) of the I.D. Act., 1947. 

REFERENCE No. 190 OF 2001 


PARTIES: The Secretary, 

National Coal Workers Congress 
At: Water Board Colony, 

Hirapur, Dhanbad. 

Vs. 

The Project Officer, 

Barora Coal Washery, of M/s. 
BCCl, PO: Nawagrah, Dhanbad. 
Ministry's Order No L-20012/139/ 
2001-IR(C-I)dt. 10.07.2001 


APPEARANCES 


On behalf of the workman/Union 
On behalf of the Management 

State 

Industry 

Dated 


: None. 

: Mr. Ganesh 
Prasad, Ld. Adv. 

: Jharkhand 
: Coal 

: Dhanbad the 18th 
Dec., 2014 


AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Sec. 10(1) 
(d) of the I.D. Act, 1947 has referred the following dispute 
to this Tribunal for adjudication vide their Order 
No.L-20012/139//2001-IR(C-I)dt. 10.07.2001. 


On going through the case record, I find that the case 
has been all along pending for the evidence of the workman 
since 03.03.2006, for which several notices including the 
last three ones dated. 13.9.11, 25.6.14, and 22.12.14 were 
issued to the Secretary concerned on his address as noted 
in the Reference itself. The Union Representative by his 
conduct just as the workman Raj Kumar Rawani appears to 
be quite reluctant in pursuing the case for its final disposal. 
Moreover despite show cause, the Union Representative 
failed to submit any documents for the case of the workman, 
which is related to an issue about his regularization as 
Fitter-cum-Operator. 

Under these circumstances, it seems to be no longer 
an Industrial Dispute. Hence the case is closed as No 
Industrial Dispute. Accordingly, an order is passed as No 
Dispute Award. 

KISHORI RAM, Presiding Officer 


25 % 2015 

^.311. 616.— 3|kin|cb SlMwi, 1947 (1947^ 

34) ^ tJRl 17 ^ ff, ^ 

^ aMfqqT 3lflmni/9[TT 

'^|i|Hi|,^°2, ^ ( 7% WH 37/2007 ) ^ I Rid 

^ 25/03/2015 ^ W fsn an I 

[# ■Q:^-20012/67/2007-311|31R (%3T-I)] 


New Delhi, the 25th March, 2015 

S.O. 616. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. No. 37/2007 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court No. 
2, Dhanbad as shown in the Annexure, in the industrial 
dispute between the management of M/s. ECL and their 
workmen, received by the Central Government on 
25/03/2015. 

[No. L-20012/67/2007-IR (CM-I)] 
M.K. SINGH, Section Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL (No. 2), AT DHANBAD 

PRESENT : Shri Kishori Ram, 

Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l)(d)oftheI.D.Act., 1947. 

REFERENCE No. 37 OF 2007 
PARTIES : 

The Secretary, 

Koyla Mazdoor Congress 
Gorai Mansion, G.T. Road, Asansol, 

Vs. 

General Manager, 

MugmaArea of M/s. ECL 
PO: Mugma, Distt; Dhanbad. 

Ministry's Order No.: L-20012/67/2007-IR(CM-I) 
dt. 23.07.2007 

APPEARANCES 


On behalf of the workman/Union 
On behalf of the Management 

State 

Industry 

Dated 


: None. 

: Mr. D.K. Verma. 

Ld.Adv. 

: Jharkhand 
: Coal 

: Dhanbad,the 31st 
Dec., 2014 


AWARD 


The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Sec. 10(1) 
(d) of the I.D. Act., 1947 has referred the following dispute 
to this Tribunal for adjudication vide their Order 
No. L-20012/67/2007-IR(CM-I) dt. 23.07.2007. 

SCHEDULE 

"Whether the action of the Chapapur Colliery of 
M/s. ECL in dismissing the services of Shri Babulal Bhuia, 
UG Loader, w.e.f. 10.04.2003 is justified and legal? If not, to 
what relief is the concerned workman entitled?" 

2. The case record put up in the Lok Adalat held today. 
None appeared for the Koyla Mazdoor Congress, Asansol 
(W.B.), but Mr. D.K. Verma, the Ld. Advocate for 
OP/Management is present. 

Mr. Verma, has submitted that since Mr. H.L. Soni, the 
Secretary of the Union concerned has already by filling a 
petition in 24.06.2010 had submitted that both the parties 
have amicably settled the Industrial Dispute as per the 
Memorandum of Settlement under the signature of Messrs 
A.K. Sinha and PK. Sinha, G.M. and PM. (I.C.), Mugma 
area respectively, and workman Babulal Bhuia as per the 
letter No. ECL/CMD/C-60/IL/09/DA/1301 dt. 11/14.2.2010. 


Under these circumstances, let an Award of Settlement 
be passed on the basis of the Memorandum of Settlement 
between both the parties as an integral part of the Award in 
the Industrial Dispute/Reference which is related to an 
issue over the dismissal of workman Babulal Bhuia, the 
U/G Loader. Accordingly, the case is disposed of as 'No 
dispute'. 

KISHORI RAM, Presiding Officer 


Memorandum of settlement arrived at between the 
Management of Mugma area and their workman 

Namely.Design. 

U.M. No. 886484 Colliery Chapapur 
Represented the workman himself. 


1. Name of the Party 
Representing Employer 


2. Representing workman: 


1. Sri A.K. Singh, General 

Manager, Mugam Area 
PO: Mugma, Distt; 

Dhanbad, Jharkhand. 

2. Sri PK. Sinha, PM. (IC), 
MugmaArea, PO: Mugma, 
Distt: Dhanbad. 

Sri Babulal Bhuia, Ex-U/G 
Loader/Man No. 886484, 
Chapapur Colliery. 


SHORT RECITAL OF THE CASE 


Sri Babulal Bhuia, Design. Ex. UCL U.M. No. 886484 
Colliery Chapapur was dismissed from service for his 
unauthorized absence from duty. Sri Babulal Bhuia, 
represented before the Competent Authority of the 
Company for consideration of his reinstatement in service. 

The appeal for re-instatement was put up before the 
Competent Authority, ECL, H.Q. and the Competent 
Authority has been pleased to accord approval for re¬ 
instatement in service of Sri Babulal Bhuia, as communicated 
vide letter No. ECL/CMD/C-60/IL/09/DA/1301 dated 11/ 
14.12.2010 the Dy. CPM (L& IR) ECL, HQ, Sri Babulal Bhuia 
reported for medical examination before the Area Medical 
Officer, MugmaArea on 30.03.2010, i.e., within 30 days of 
getting communication that his re-instatement has been 
considered subject to the following terms & conditions:— 

TERMS AND CONDITIONS 


1. Sri Babulal Bhuia, should be declared medically fit by 
the Medical Board. 

2. That the employee concerned will not be entitled to 
any back Wages for the period of his idleness. 

3. That the ex-employee on reinstatement will be posted 
in the underground wherever there is requirement. 

4. That the ex-employees on such reinstatement in service 
shall be on the probation for a minimum period of 
1 (one) years and the same will be confirmed only on 
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receipt of satisfactory performance certification on 
expiry of probation period by G.M., Mugma Area. 

5. That the concerned ex-employee will un-conditionally 
withdraw all pending claims/disputes raised, if any, by 
him or any union in any forum/court of law relating to 
his 'dismissal' and will submit "No Dispute Certificate 
to the Management". 

6 . That the period of absence/idleness of the ex-employee 
shall be treated as dies-non. 

7. That the ex-employee will he allowed the benefit of 
continuity of service for the period of his idleness for 
the purpose of computation of his final gratuity 
payment only. 

8 . That the concerned ex-employee in the even of 
detection of his already withdrawing payment of 
gratuity prior to re-instatement, shall refund the same 
to the Management prior to his reinstatement in service. 
In case management has deposited it with the ALC©/ 
Controlling Authority due to any reason whatsoever 
may be, it will be allowed back by the depositing 
authority on the ground of his re-instatement. 

9. That in the event of detection of withdrawal of CMPF 
accumulation by the ex-employee prior to re¬ 
instatement, his case will be regulated as per the CMPF 
Act/Rules. 

Both the parties agreed to the above terms of 
settlement and the matter is resolved herewith. 


Sd/- Sd/- 

1. (A.K. Sinha), General (Babulal Bhuia) Ex. U/G 

Manager, Mugma Area, Loader, U.M. No. 

886484, Chapapur Colliery 

2. Sd/- 

(PK. Sinha), Personnel Manager (IC), 

Mugma Area 

WITNESSED BY 

1. Makar Bouri, 119020, 

2. GabbarSinghlll009 

25 % 2015 

^.3Tr. 617.—3l1^lP|ch srfkrfWT, 1947 ( 1947 ^ 
14) ^ tIRl 17 ^ ^ 

niobRsiklPicb srfimni/eiTT 
2, WIT 30/2011) ^ UdilRlId 

t, ^ ^ 25/03/2015 ^ W fSn Sfl I 

pFi°'Q:5T-20012/2/2011-3n|31R (%F-I)] 
1371° ^° 31^ilFI 3lf?l^ 


New Delhi, the 25th March, 2015 

S.O. 617. —In pursuance of Section 17 of the Indutrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award Ref. No. 30/2011 of the Cent. 
Govt. Indus. Tribunal-cum-Labour Court No. 2, Dhanbad 
as shown in the Annexure, in the industrial dispute between 
the management of M/s. BCCL and their workmen, received 
by the Central Government on25/03/2015. 

[No. L-20012/2/201 l-IR(CM-I)] 
M.K. SINGH, Section Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUS- 
TRIALTRIBUNAL (No. 2), AT DHANBAD 

PRESENT : Shri Kishori Ram, 

Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l)(d)oftheI.D. Act., 1947 

REFERENCE No. 30 OF 2011 

PARTIES The Vice President, 

Bihar Colliery Kamgar Union, Qr. No. D-1-49, 

PO: Bhuli Nagar, Distt; Dhanbad. 

Vs. 


The General Manager, 

LodnaArea of M/s. BCCL, PO: Lodna Distt. Dhanbad. 
Order No. L-20012/2/201 l-IR(CM-I) dt. 18.10.2011. 
APPERANCES: 


On behalf of the workman/Union : Mr. Kameshwar 

Prasad, 

Ld. Advocate 

On behalf of the Management : Mr. U.N. Lai, 

Ld Advocate 


State 

Industry 

Dated 


: Jharkhand, 

: Coal 

: Dhanbad, the 30th 
Jan. 2015. 


AWARD 


The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Sec. 10(l)(d) 
of the I.D. Act., 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L-20012/ 
2/2011-IR(CM-I)dt. 18.10.2011. 

SCHEDULE 


"Whether the action of the Management of Jayrampur 
Colliery of M/s. BCCL in dismissing Smt. Bedamia 
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Bhuini, Ex. H/C. Stacker from the services of the 
Company vide order dated 25.12.2002 is fair and 
justified? To what relief the workman concerned is 
entitled to?" 

On receipt of the Order No. L-20012/2/201 l-IR(CM-I) 
dt. 18.10.2011 of the above mentioned reference from the 
Government of India, Ministry of Labour & employment. 
New Delhi for adjudication of the dispute, the Reference 
Case No. 30 of 2011 was registered on 14.11.2011 and 
accordingly an order to that effect was passed to issue 
notices through the Registered Posts to the parties 
concerned, directing them to appear in the Court on the 
date fixed, and to file their written statements along with 
the relevant documents. In pursuance of the said order, 
notices by the Registered Posts were sent to the parties 
concerned. 

Both the parties made their appearances and filed their 
pleadings and photocopies of their documents. The Union 
and the O.P./Management through their own respective 
Ed. Counsels appeared in, and contested the case. 

2. The case of workman Bedamia Bhuini as sponsored 
by the Bihar Colliery Kamgar Union is that she was a 
permanent employee of Jayrampur Colliery working as the 
Loading Mazdoor. Her right leg had fractured on 03.04.2001. 
She had got herself admitted in the Company's Central 
Hospital, Dhanbad on 05.04.2001. Her leg was operated, 
plastered, continuously treated by the Compan's Doctor 
from 05.04.2001 to 17.07.2003, the date she was declared fit 
for resumption of duty. She was advised for complete bed 
rest. Meanwhile she was issued the chargesheet on 
07.01.2002, but she neither received it, nor got any Notice 
of Enquiry, or any 2nd Show Cause. When she reported 
the OP/Manager for duty, she got the dismissal order 
dt. 25.12.2002 for unauthorized absence immediately, she 
got the Industrial Dispute raised. The OP/Management 
during conciliation proceedings submitted their negative 
stand as per the letter dt. 13.01.2010, without producing 
any charge sheet etc. It indicated the dismissal as 
fabrication. There was no misconduct of habitual absence 
under clause of the Certified Standing Orders of the 
Company. Her last there years' attendances 223, 24, and 52 
days in the years 1999,2000 and 2001 (upto 3.4.2001) clearly 
indicate she was not a habitual absentee. The period of her 
absence was her sick period. The dismissal of the Lady 
worker is highly illegal. So she is entitled to reinstatement 
with her full back wages and all consequential benefits. 

3. In the rejoinder on behalf of the lady worker, all the 
allegations of the OP/Management have been specifically 
denied, further alleging that the dismissal order was issued 
on 25.12.2002just nine days of the 2nd Show Cause which 
waws issued on 16.12.2002. At least 15 days time is alleged 
to reply to the 2nd Show Cause. Hence, the decision was 
taken in haste and in a forged manner. There is no 
prescription of limitation applicable to the I.D. Act., 1947. 
The show disciplinary proceeding is fabricated. 


4. Whereas the contra case of the OP/Management is 
that the Lady worker Bedamia Devi was an Ex-H.C. Stacker 
of Jayrampur colliery. She was unauthorisedly absent from 
3.4.2001. She was issued the chargesheet dt. 07.01.2002 
under clause 6.1.1. of the Certified Standing Order of the 
Company for her habitual absence from duty 
unauthorisedly. She did not reply to it within 07 days. On 
the appointment of Personnel Officer M.P Singh and 
Sri PK. Singh as the Enquiry Officer and the Management 
Representative respectively as per the letter dt. 4.2.2002 of 
the Disciplinary Authority for holding the domestic enquiry, 
the female employee did not respond to the notice of 
enquiry. At last, the Enquiry Officer on 04.10.2002 decided 
to hold the enquiry ex-parte. After ex-party enquiry, the 
Enquiry Officer submitted his enquiry report to the 
Disciplinary Authority holding the charges proved against 
her. The Disciplinary authority considered it and agreed 
with the findings of the Enquiry Officer. A second Show 
Cause Notice was issued to the female employment, then 
the Disciplinary Authority awarded her with the penalty of 
dismissal as per his letter dt. 25.12.2002, he Industrial 
dispute was raised by the union concerned, on 27.11.2009 
before the ALC© after the seven years of her dismissal. 
On the notice dt. 08.12.2009 by the ALC©, Dhanbad, the 
Project Officer, Jairampur, submitted his comment as per 
the letter dt. 13.2.19 to the ALC/Conciliation Officer. The 
Industrial dispute on failure of its reconciliation resulted 
in the reference for an adjudication. The female employee 
was given full opportunity according to the natural justice. 
So the action of the Management in dismissing her is 
justified. 

The OP/Management in their simultaneous rejoinder 
has categorically denied all the allegations of the Lady 
employee as incorrect, further stating that no intimation 
was given by her to the Management at the irrelevant time. 
The Management sought a permission to prove the 
chargesheet against her, in case the enquiry is found unfair 
and improper. 

FINDING WITH REASONS 

5. In the instant reference, on acceptance of the enquiry 
even ex-parte as fair. Mr. Kameshwar Pd. Ld. Advocate for 
the Union/Lady worker the domestic enquiry was held as 
fair by the Tribunal as per Order No. 19 dt. 03.04.2014. At 
the same time the photocopies and the documents of the 
Lady worker and the OP/Management as per their own 
lists were respectively marked their Exhibits for due 
considerations. It resulted in hearing the final arguments 
of both the parties on merits. 

Mr. U.N. Lai, Ld. Advocate for the OP/Management 
has submitted that female employee Smt. Bedamia Bhuini, 
the Ex-H.C. Stacker neither replied to her chargesheet for 
her miscounduct of habitual absentism w.e.f. 3.4.2001 or to 
the enquiry notifies (Extt. M. 3 series) or even to the 2nd 
Show Cause (Ext. M. 7) nor appeared in the domestic enquiry 
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nor intimated to the OP/Management about herself, so he 
was penalized with the penalty of her immediate dismissal 
from service as per the letter of the Management's letter dt. 
25.12.2002 (Ext. M. 8) wich was just in the nature of her 
misconduct; as such, she deserves not any relief. In 
response to it, Mr. Kameshwar Ld. Counsel for the 
workwoman inter alia submits that she had been all along 
under the treatment at the Central Hospital, Dhanbad, for 
her right leg fracture from 03.04.2001 to 09.02.2002 as per 
(her treatement documents in photocopies (Exit. W. 1 
series); meanwhile after an ex-parte enquiry, she was 
wrongly dismissed from her service as per the 
Management's letter dt. 25.12.2002 (Ext. M. 8), as the alleged 
total absence period in the chargesheet was the total period 
of the treatment at the Company's Hospital; therefore, it 
was purely a case of her sickness, but not that of her 
unauthorized absence; and as such his dismissal is illegal 
and unjustified, and hence, she is entitled to reinstatement 
with full back wages with all consequential benefits. 

On due consideration of all the materials, I find that 
the delinquent lady employee failed to intimate her long 
absence from duty caused by her illness and long absence 
from duty caused by her illness and long treatment during 
the OP/Management at the relevant time. Nor she took 
care of discharging her liability to inform of her critical 
position for her right legal fracture, and its treatment as 
she was all along treated as the ODT patient at the Central 
Hospital, Dhanbad, as evident from the prescriptions. 

Under these circumstance, it is awarded that the action 
the Management of Jayrmapur Colliery of M/s BCCL in 
dismising Smt. Bedamia Bhuini, ex-H/C Stacker from the 
services of the Company as per order dt. 25.12.2002 is fair 
and justified. Therefore, workman is not entitled to 
reinstatement with back wages except her any other legal 
services dues, if any from the OP/Management. 

KISHORI RAM, Presiding Officer 


hereby publishes the Award Ref. 29/2008 of the Cent. Govt. 
Indus. Tribunal-cum-Labour Court No. 2, Dhanbad as 
shown in the Annexure, in the industrial dispute between 
the management of M/s BCCL and their workmen, received 
by the Central Government on 25/03/2015. 

[No.-L-20012/24/2008-IR (CM-I)] 
M. K. SINGH, Section Officer 

ANNEXURE 

BEFORETHE CENTRAL GO\T3lNMENTINDUSTRIAL 
TRIBUNAL (NO. 2), ATDHANBAD 

PRESENT : Shri Kishori Ram, 

Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l)(d)oftheI.D.Act., 1947. 

REFENCE NO. 29 OF 2008. 

PARTIES : 

The Joint Gen. Secretary. 
BahujanMazdoor Union, C/oAmresh Prasad 
Bhulan Bhuli Type. 

Dhanbad. 

Vs. 

The General Manager, 

C. V. Area of M/s BCCL, PO: Barakr, Distt: Burdwan 
Order No. L-20012/24/2008-IR(CM-I) dt. 28.04.2008. 

APPREARANCES: 

On behalf of the workman/Union : Mr. R. R. Ram, 

Ld. Union Repre¬ 
sentative 

On behalf of the Management : Mr. S. N. Ghosh, 

Ld. Advocate 

State : Jharkhand 


25 2015 

■^.311. 618.—3#lfWT, 1947 (1947 ^ 
14) ^ tJRl 17 ^ ^ 

3Hl4ini<+ %1^ 4 3lf?q^5TOI/9[TT 

2, (71^47%129/2008) ^y<+lR>ld 

wtt, ^^^717^ ^25/03/2015^■ar<rf3iT?ni 

[7i°'Q:5T-20012/24/2008-%sn7 (7%T-I)] 

New Delhi, the 25th March, 2015 

S.0.618. —In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (4 of 1947), the Central Government 


Industry : Coal 

Dhanbad, Dated : the 29th Jan. 2015 

AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers confemed on them under Sec. 10(l)(d) 
of the LD. Act., 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L-20012/ 
24/2008-IR(CM-I) dt. 28.04.2008. 

SCHEDULE 

"Whether the action of the Management of 
Basantimata Colliery of M/s BCCL in dismissing Sh. Monga 
Bouri, Miner from the services of the Compay w.e.f. 
12.08.2006 is legal and justified? If not, to what relief is the 
concerned workman entitled? 
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2. Mr. R.R. Ram, the Representative of the Union 
concerned and Mr. S.N. Ghosh, Ed. Advocate for OP/ 
Management are present, but neither rejoinder of the 
workman nor any documents have been filed on behalf of 
the either side. Meanwhile the aforesaid Union 
Representative as the Joint General Secretary by filling a 
petition to day duly seen by Mr. Ghosh under his signature 
has submitted that the workman Sri Monga Bauri is 
traceless as such the Union is unable to further contest the 
case. 


PARTIES : 

General Secretary, 

Koyla Ispat Mazdoor Panchyat, 
At: ChhatabadNo. 5. Post: Katras, 
Dhanbad (Jharkhand)-826001 

Vs. 

The General Manager, 

Sijua Area of M/s BCCL, PO: Sijua, Dhanbad 
Order No. L-20012/135/2007-IR(CM-I) dt. 31.12.2007. 


In view of the aforesaid situation, I find it is no longer 
an Industrial Dispute as referred in the reference which is 
related to an issue about the dismissal of the workman. 
Hence the case is closed as "No Industrial Dispute" existing. 
Therefore' an order of No Dispute Award is passed. 

KISHORI RAM, Presiding Officer 

25 2015 


APPREARANCES: 


On behalf of the workman/Union : Mr. B .B. Pandey 

Ed. Advocate 


On behalf of the Management : Mr. D. K. Verma 

Ld. Advocate 


State 


: Jharkhand 


^.3Tr. 619.—fRRlR srftqfWT, 1947 ( 1947 RR 
14)RftRRI17^ 

■gRRcUf 

'RWIdil, 2, tRMR ^ RRIR TfeTT 03/2008) RTl 

25/03/2015 
RTl 

[R° T3:R-20012/135/2007-3JT^3TR (Rtm-I)] 
■qR° sr^RFT srfRRtRt 

New Delhi, the 25th March, 2015 

S.O. 619.—^In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award Ref. 03/2008 of the Cent. Govt. 
Indus. Tribunal-cum-Labour Court No. 2, Dhanbad as 
shown in the Annexure, in the industrial dispute between 
the management of M/s BCCL and their workmen, received 
by the Central Government on 25/03/2015. 

[No. L-20012/135/2007-IR (CM-I)] 
M. K. SINGH, Section Officer. 

ANNEXURE 

BEFORETHE CENTRAL GOVERNMENTENDUSTRIAL 
TRIBUNAL (NO. 2), ATDHANBAD 

PRESEJNT : Shri Kishori Ram, 

Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l)(d)oftheI.D.Act., 1947. 

REEENCE NO. 03 OF 2008 


Industry : Coal 

Dated, Dhanbad : the 20th Jan. 2015 

AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers confen'ed on them under Sec. 10(l)(d) 
of the I.D. Act., 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L-20012/ 
135/2007-IR(CM-I) dt. 31.12.2007. 

SCHEDULE 

"Whether the action of the Management of Sendra 
Bansjora Colliery of M/s M/s BCCL in dismissing the 
service of Sh. Kamla Kant Chatterjee, Minor Loader. w. e.f. 
20.08.2005 is justified and legal? If not, to what relief is the 
concerned workman entitled? 

On receipt of the Order No. L-20012/135/2007-IR 
(CM-I) dt. 31.12.2007, of the above mentioned reference 
from the Government of India, Ministry of Labour & 
employment. New Delhi for adjudication of the dispute, 
the Reference Case No. 03 of 2008 was registered on 
15.01.2008 and accordingly an order to that effect was 
passed to issue notices through the Registered Posts to 
the parties concerned, directing them to appear in the Court 
on the date fixed, and to file their wirtten statements along 
with the relevant documents. In pursuance of the said order, 
notices by the Registered Posts were sent to the parties 
concerned. 

Both the parties made their appearances and filed their 
pleading and photocopies of their documents. The Union 
and the O.P./Mangement through their own respective Ld. 
Counsels appeared in, and contested the case. 

2. The case of workman Kamlakant Chatterjee as 
sponsored by the Koyla Ispat Mazdoor Panchayat, 
Dhanbad, is that the workman was a permanent employee 
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of M/s BCCL was working as M/Loader at Sendra Bansjra 
Colliery under Sijua Area. After taking casual leave from 
Feb., 12.14.2005, he had gone to his native village where he 
fell sick; he had informed the Management of it on 16.02.2005 
and 23.04.2005. On recovery, he had gone to report for his 
duty on 09.05.2005 along with his Certificates of UPC and 
fitness issued by the Doctor concerned, but he was not 
allowed to resume his duty, and finally was dismissed from 
his service w.e.f. 20.08.2005. He was forced to remain idle 
from 09.05.2005 to 19.08.2005. The alleged departmental 
enquiry was not in accordance with the principles of natural 
justice, as his points raised by him were unconsidered. 
Awarding him with the major penalty dismissal in place of 
minor penalty is entitled for reinstatement with the 
continuity of his service and other due benefits. 

The workman in his rejoinder has specifically denied 
all the allegations of the OP/Management. 

3. Whereas, challenging the instant Reference as 
mintainable, the case of the OP/Management is that the 
workman concerned was an employee of Sendra Bansjora 
Colliery under Sijua Area, but he was a habitual absentee, 
as he was not regular in his work as evident from his three 
years past record of attendances-32,14, and 105 days in 
the year 2002 to 2004 respectively. He was previously 
awarded with censor, stoppage of 3 SPRA, and warning for 
his unauthorized absences w.e.f. 7.2.2002, 4.2.2003 and 
08.06.2004 respectively. Likewise, he had unauthorizedly 
absented from his duty w.e./15.02.2005, for the misconduct 
of which he was issued the chargesheet dt. 26.5.2005. He 
did not submit his reply to it. On the appointment of Senior 
Personnel Officer, Ved Prakash as the Enquiry Office by 
the Management, the domestic enquiry was fairly 
conducted in the presence of the workman according to 
the principle of natural justice. The Enquiry Officer 
submitted his enquiry report, holding the workman guilty 
of the charges. Even on the Second Show Cause Notice 
with the enquiry Report to the workman by the Disciplinary 
Authority, he had not submitted proper explanation. The 
Management dismissed the workman .w.e.f. 20.08.2005 for 
his provided misconduct. In case, the domestic enquiry 
found unfair by the Tribunal at preliminary point, the OP/ 
Management sought a permission to adduce evidence 
afresh to prove the charges. So the dismissal of the 
workman by the Disciplinary Authority is legal, justified 
and proportionate to the misconduct, the workman is not 
entitled to any relief. 

The OP/Management in its simultaneously rejoinder 
has categorically denied the allegations of the workman as 
wrong, further stating that the workman was a habitual 
absentee, and despite several times afforded to the 
workman for improving himself, he committed the same 
misconduct. 

FINDING WITH REASONS 

4. In the instant case, in course of hearing at the 
preliminary point as to the fairness of the domestic enquiry. 


the workman as per his petition dt. 21.07.14 has accepted 
the fairness of the enquiry. In result, the Tribunal as per the 
Order No. 28 dt. 21.07.14 held the domestic enquiry as fair 
and proper. Hence, it comes up for hearing the final 
argument of both the parties on merits. 

Mr. B.B. Pandey, Learned Advocate for the Union/ 
workman has submitted that the workman had served the 
Company for 14-15 days after his employment on 
compassionate ground in the year 1998, but he was issued 
the chargesheet to be replied within 48 days, which is meant 
for a minor punishment, but not for a major one; he had 
also replied, yet he was dismissed from service w.e.f. 
20.07.2005 for his absentism; and thus, awarding the 
workman with dismissal penalty appears to be 
disproportionate to the nature of this absentism, so he is 
entitled to reinstatement in service. But adversely, Mr. D.K. 
Verma, Ld. Counsel for the OP/Management has contended 
that despite the exchequered record of the workman's 
services containing same misconducts of absentism, he 
was given resumption of his duty subject to the censor 
and stoppage of 3 SPRA etc., he failed to improve himself; 
hence the dismissal punishment for the instant misconduct 
of the workman is quite just and proper; so he is not entitled 
to any relief. 

5. On the perusal and consideration of the materials, it 
appears to be no didpute that the workman was a permanent 
M/Loader. It is also beyond dispute that the workman had 
gone home by taking two days Casual Leave from Eeb., 12 
to 14,2005, thereafter he had fallen sick during the aforesaid 
absentee period. Though he claims to have reported to it 
to the Management through Under Postal Certificate (UPC) 
of which receipt had filed in the enquiry; due to his 
sickness, he appears to have absented. Moreover, the 
workman appears to have begged pardon for his aforesaid 
misconduct otherwise he would be dismissed from such 
misconduct, if committed, further. 

6 . In the instant case, no second Show Cause was 
issued to the workman for his proposed such punishment 
of dismissal, as the alleged second Show Cause Notice dt. 
12/15.07.2005 (Ext. M.7) relates to the issuance of 
chargesheet and the appointment of Mr. Ved Prakash Sr. 
Personnel Officer as Enquiry Officer. Under these 
circumstances, the workman appears to be deprived of the 
due opportunity to represent before his dismissal. In view 
of the permanent status of the workman, the absolute 
dismissal of the workman from his service appears to be 
very harsh and shocking in view of his misconduct due to 
unavoidable explained reasons. Hence, the Dismissal Order 
dt. 18/20.08.2005 is liable to be set aside u/s 11 A of the 
industrial Dispute Act, 1947. 

In result it is hereby awarded that action of the 
Management of Sendra Bansjora Colliery of M/s. BCCL in 
dismissing the services of Sh. Kamla Kant Chatterjee, the 
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M/Loader w.e.f. 20.08.2005 is not justified nor legal. 
Therefore, the workman concerned is entitled to restatement 
in the service of the Company but without back wages yet 
maintaining continuity of her service. 

The Management is directed to implement the Award 
within a month from the date of its receipt following its 
publication in the Gazette of India. 


APPEARANCES: 

On behalf of the workman/Union : Mr. K. Chakraborty 

Ed. Advocate 

On behalf of the Management : Mr. D.K. Verma, 

Ed. Advocate 

State : Jharkhand 


KISHORI RAM, Presiding Officer 
25 2015 
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Industry : Coal 

Dated, Dhanbad : the 29th Jan. 2015 

AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Sec. 10(l)(d) 
of the I.D. Act, 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L-20012/ 
44/2008-IR(CM-I) dt. 28.05.2008. 


[71° 4R1-20012/44/2008-311^31R (7ltTR-I)] 

471 ° ^° fW, 31^414 3lf44n^ 

New Delhi, the 25th March, 2015 

S.O. 620. —^In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award Ref. 38/2008 of the Cent. Govt. 
Indus. Tribunal-cum-Labour Court No. 2, Dhanbad as 
shown in the Annexure, in the industrial dispute between 
the management of M/s. BCCL and their workmen, received 
by the Central Government on 25.03.2015. 

[No. L-20012/44/2008-IR(CM-I)] 

M. K. SINGH, Section Officer 

ANNEXURE 

BEFORETHE CENTRAL GOVERNMENTINDUSTRIAL 
TRIBUNAL (NO. 2), ATDHANBAD 

PRESENT : Shri Kishori Ram, 

Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l)(d)ofthe I.D. Act, 1947. 

REFERENCE NO. 38 OF 2008 

PARTIES : 

The Secretary, 

Bihar Colliery Kamgar Union, 
Jharnapara, Hirapur, Dhanbad. 

Vs. 


SCHEDULE 

"Whether the action of the Management of West 
Mudidih Colliery of M/s. BCCL in not regularizing 
the services of Shri Dharmendra Kumar as Driver 
w.e.f. May, 2000 and as Dumper Operator/Haul Pack 
Operator w.e./ April, 2005 is justified and legal? (ii) 
To what relief is the concerned workman entitled and 
from what date?" 

2. Neither the Union Representative for Bihar Colliery 
Kamgar Union nor workman Dharmendra Kumar appeared 
nor any rejoinder with documents filed on behalf of the 
workmen nor by the Management. But Mr. D.K. Verma, Ld. 
Advocate for the OP/Management is present as usual. 

Prom the perusal of the case record, it appears that the 
case has been all along pending for filing a rejoinder on 
behalf of the workman and the documents on behalf of the 
both the parties since 04.04.2012 for which three Regd. 
Notices dt. 4.4.12,16.01.2014 and 31.05.13 were issued to 
the Secretary of the Union concerned on the same address 
as noted in the Reference itself, yet no response either 
from the Union Representative or from the workmen himself 
The very conducts of the Union Representative and the 
workmen himself appear to be their uninterestedness and 
reluctant to peruse the case for its finality. The instant 
reference is related to an issue of regularisation. Under 
these circumstances, it is no longer an Industrial Dispute. 
Accordingly an order of 'No Dispute' is passed. 

KISHORI RAM, Presiding Officer 
25 RT^, 2015 


The General Manager, 

Katras Area of M/s. BCCL, PO: Katras, Dhanbad. 
Order No. L-20012/44/2008-IR(CM-I) dt. 28.05.2008. 


■ 44 . 34 . 621.—3Hl^ini4> f44T4 srftqfWT, 1947 (1947 4R 
14) 45t RIR 17 ^ Rn45R ^°7Tt°7Tt°'T4r° ^ 

■R4444^7j4^'f44lR4^ 3fkR4^45:f4517f^#4, 3^44 
3ffRtf44514414 ^ 7R45R 3MfR45 3Tf445piI/eRT 
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'^|i|ldi|,^°2, 37/2008) ^y^olRld 

t, ^ ^ 25.03.2015 ^ fSlT Kfl | 

p4°T3:d-20012/46/2008-3nf31R (%7T-I)] 

1171 ° ^° % 3151 IFI 3lf?l^ 


New Delhi, the 25th March, 2015 

S.O. 621. —^In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award Ref. No. 37/2008 of the Cent. 
Govt. Indus. Tribunal-cum-Labour Court No. 2, Dhanbad 
as shown in the Annexure, in the industrial dispute between 
the management of M/s. BCCL and their workmen, received 
by the Central Government on 25.03.2015. 

[No. L-20012/46/2008-IR(CM-I)] 
M.K. SINGH, Section Officer 


ANNEXURE 

BEFORETHE CENTRAL GOVERNMENTENDUSTRIAL 
TRIBUNAL (NO. 2), ATDHANBAD 

PRESENT : ShriKishoriRam, 

Presiding Officer. 

In the matter of an Industrial Dispute under Section 
10(l)(d)oftheI.D. Act, 1947. 

REFERENCE NO 37 OF 2008 

PARTIES : The Secretary, 

Bihar Colliery Kamgar Union, 

Jharnapara, Hirapur, Dhanbad. 

Vs. 


The General Manager, 

Katras Area of M/s. BCCL, PO: Katras, Dhanbad. 
Order No. L-20012/46/2008-IR(CM-I) dt. 28.05.2008. 

APPEARANCES: 


On behalf of the workman/Union 


On behalf of the Management 


Mr. K. Chakraborty 
Ld. Advocate 

Mr. D.K. Verma, 

Ld. Advocate 


State : Jharkhand 

Industry : Coal 

Dated ; Dhanbad, the 29th Jan. 2015 

AWARD 


The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Sec. 10( 1 )(d) 
of the LD. Act., 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L-20012/ 


46/2008-IR(CM-I) dt. 28.05.2008. 

SCHEDULE 

"Whether the action of the Management of West 
Mudidih Colliery of M/s. BCCL in not regularizing S/ 
Sh. Rambali Dusadh, Mukeshwar Oraon and 
Meghala Mahato as Driver w.e.f. May, 2000 and as 
Dumper Operator/Haul Pack Operator w.e.f. April, 
2005 is justified and legal? (ii) To what relief are the 
concerned workman entitled and from what date?" 

2. Neither the Union Representative for workmen 
S/Sh. Rambali Dusadh, Mukehswar Oraon and Meghalal 
Mahato appeared nor rejoinder nor any doduments on their 
behalf filed despite three registered notices, each issued to 
the Secretary of Bihar Colliery Kamgar Union on the address 
as noted in the Reference. But Mr. D.K. Verma, Ld. Advocate 
for the OP/Management is present as usual. 

From the perusal of the case record, it appears that it 
has all along been pending for filing a rejoinder and the 
documents on behalf of the workmen, for which several 
opportunities have been given. The Union Representative 
as well as the workmen by their conducts appear to be 
uninterested or reluctant in pursuing the case for finality. 
The instant reference relates to an issue of non¬ 
regularization of three workmen. Under these circumstances, 
the case is closed as 'No Industrial Dispute' existing. Hence; 
an order to that effect is passed. 

KISHORI RAM, Presiding Officer 
25 % 2015 

^.311. 622.—3l1^lRich srfkrfwT, 1947 (1947 ^ 

14) ^ tJRl 17 ^ ff, 4pchK7Tt°7Tt°lTQT° ^ 

% ^ ch4chl<i ^ ff 

ftf^sjklRlcbl^^^^^^^TR^siklRlch srfiRlTni/eiTT 
-^141^4,^° 2, WIT 80/2000 ) 4^ y4ilR)ld 

4% t, 1 ^ WIR 43l 25.03.2015 43l-RTO f31T 411 

[7i°i3:5J-20012/4/2000-31T|31R (%7T-I)] 
1111° ^° % 31^4FI 3lf44nf( 


New Delhi, the 25th March, 2015 

S.O. 622. —In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award Ref. No. 80/2000 of the Cent. 
Govt. Indus. Tribunal-cum-Labour No. 2, Dhanbad as 
shown in the Annexure, in the industrial dispute between 
the managemnet of M/s. CCL and their workmen, received 
by the Central Government of 25/03/2015. 

[No. L-20012/4/2000-IR(CM-I)] 
M.K. SINGH, Section Officer 
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ANNEXURE 

BEFORETHE (ANTRAL GOVERNMENTENDUSTRIAL 
TRIBUNAL (NO. 2), ATDHANBAD 

PRESENT : Shri Kishori Ram, 

Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l)(d)oftheI.D. Act, 1947. 

REFERENCE NO. 80 OF 2000 

Parties OmilalAzad 

Area Secretary 

United Coal Workers' Union 

PO & Distt: Giridih 

Vs. 

General Manager, 

Giridih Area of M/s CCL, PO: Beniadih, Distt; Giridih. 
Ministry's Order No. L-20012/4/2000-(C-I) dt. 24.07.2000 

APPEARANCES: 

On behalf of the workman/Union : None. 

On behalf of the Management : Mr. D.K. Verma 

Ld.Adv. 

State : Jharkhand 

Industry : Coal 

Dated, Dhanbad: the 8th Jan. 2015 

AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Sec. 10(1) 
(d) of the I.D. Act, 1947 has referred the following dispute 
to this Tribunal for adjudication vide their Order No. L- 
20012/4/2000(C-I) dt. 24.07.2000. 

SCHEDULE 

"Whether the action of the Management of Giridih 
Area of M/s CCL in not regularizing Sri Gujar Das in Time 
Rated job as E.P Greaser/Helper is justified? If not, to what 
relief the concerned workman is entitled and from what 
date?" 

2. Neither union Representative for the United Coal 
Workers Union, Giridih nor workman Gujar Das appeared 
nor any witness on his behalf produced. But Mr. D.K. 
Verma, the Ld. Advocate for the OP/Management of Giridih 
Area of M/s CCL is present. 

Erom the perusal of the case record, it appears that 
despite three Regd. Notices which were issued to the 
Secretary of the Union concerned on his address has noted 
in the reference itself on 12.06.14,14.07.2(X)8 and 17.11.2014, 
none appeared on behalf of the workman nor any witness 
produced on his behalf. It has been pending for the 
evidence of the workman since 14.06.2006. The Union 


Representative as well as the workman by his own conduct 
appears to be quite unwilling to contest the case for its 
finality. 

Under these circumstances, it seems nor longer an 
Industrial Dispute existing. Hence, the case is closed as 
No Industrial Dispute. Accordingly, it is passed on Order 
of 'No Dispute Award'. 

KISHORI RAM, Presiding Officer 
26 rH, 2015 

RJT.arr. 623.—^^41 ri^r 
RrlPoH [4)1^ Rte!ll #7^/19955 ^ (RIRR) 

^T] (ij.d^4fl'd yPdklH ^ RR ^ f4Pt> 

TTTRRRM RqRRsrfRfRRR, 1952 (1952RR 19) ( O.d^'RI'd 
srPdPldH RR 4 RRIMr) Rfl RKl 17 Rit RR-RRI (1) '^ 

2. 3jk RRfe ^ PRRR 4, sjRRH ^ 

RRR^ddd yPdkHd^Rf^ftpRpHAIH ddd srfqfWT r 4 RTR 
6 4 PRPdP^Ri fwfl r4 ^RRT 4 4)4r|P< 4I ^ %R RRT dM^dd 
R# 13fk ok4ri(1 rrr srpRfRRR RRRT 4 i4rk1 1rPr 

RlRRT, 1952 ( O.d^Mh'd #3nT ^ ^ 4 RRP4 r) ^ SEPfR 

:5RRR ^ 3RR yPdkiH 4 RRpRlM ^ 44 r 4 

RT4 RlRt 3RR RfR^ 444 RgiRRTSfl RR 4t RTR R3I Tt 11 

3. SIR:, S[R, 7PRRT, RRR 3444lRR r4 RRI 17 r 4 
RR RRI (1) ^7ITJR(R5) ^RRRRfePjf RRR4lRRR4fT 
44fR 34%RJ^ ^ RTR 4 rtr:R 4f ^ RtR44T, RRR MPdklH 
r4 01.04.2007 4 3Rk 4 344^Rdl dd) ddd dlRdl ^RRtRRRRt 
^ RRIR 4RRH RRcft 11 

[4° ■TR-35015/101/2014-T7RR4-II] 
^RTR^RR, SIRRRfRR 

^4rt 4 R^PR 444 44RI, 1952^RR44f4^RRRRR4 

1. PddlddlRRR-RRRRT^^TPRRTRRRT^^'RfR^ 

444 srrgRR, 44t 4t 1444 4,4171 Ri4 ri 4 44 4i44f ^ 

sr^RK '*44^ 444 ^ rrrr tg srr) 4 TTdT 
4)4 Rfef r4rt I Rf4^ 444 "rtr) 4i 4 4 f4fer 44t 4l 3 rr 
ri 4[ ^ RTR-RTR d)4^i(l Rf4^ 444 4 rrr ^ R4r Rf4^ 
444 4 yiPkidi 44 rr 4 4 ’fiRR ^ RfRR 44 
34474144R7l4l^%T^7nRIRt4RT l?7Ty4l^dl4, “Pidlddl” 
4:— 

(i) Pd)Rl yPdkllH, 4l ifdi dilRdldl 4, 3 Rdi 71444, 

RR 7Ri4t 3TRRT 344^3Rn 3444 r 4rt; afk 

(ii) %74 3RR yPdkJId ^ TTRR 4, ^44r, 3TRRT 

r44rr4 3444r 4rt, PdRdoi rtt yPdwiH ^ rtrrtr 
R 7 sffdR 4 i4rr 4 1 
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2. f^rn# Tf 313 313 ^ 3% 

% 33 ^ 3<3)K/3i'<l3 3f% f% 33^ ( 31410.'+iyl) 
3T33133^ ^ 3lf33^ 3lf331Rt ^ 333-333 37 % 
f% % 31^ f33nf%lf ^ 3^33 31FI 3% I 

3. S[f3f333 3lt 313 2(3) ^1 331 3f73ll33 3^ 33f3Rt, 
31 3f^ f3f3 ^ 3331 33^ ^ 313 7t f, 3f3 3f%H 311 ^ 

33H 3# 3lt % 333Tf ^ 33 ^ 313if3131%313TTT3TTT1 

4. 331311^ 3i43 k 1 3133^# f%3t 333 ^-3131 yPdklH 
^ f%t 3l4317t 3f^ f3f3 3331 3f% f3f3 33 3331 3^ 
33^ yPdklH ^1 Pd4)P3d f3131 3131 f, ^ Pd3)3dl 3^ 373331 
f3p3 ^3331 ^33^1 dWiPdid 3% I Pd4)3dl 3i43l(l ^ 
3f3^ f3p3 Hit ^1 33^ 33^ Pd4)3dl ^ 333 3f33i 313473 
3ft7 33133% 3lt 4t ^137313% I 

5. PH3l3dl 3f%l f3p3 311 37# 313 3# 33f317l ^ 313 

7133-7133 37 31p3f333 ^ 31343 I33ff73 37 71 % 3i313H 
34, Pd3 313 Rdd. 3131313 43 44, 37# 313 313 34 

15 31471331^334 #434 313473 34311 Pd 413d I -^ITD 41434 
433# 441 ^)J33H 4 43174 P3dH^ 4313 3444333 34 331 7 
^ 3333f ^ 31^ 7113R3 ^IR 31313174 33 3# #111 

6. 4331331 34%1 4443 ^ WRR^ 334 ^ 333 3431 3# 
#4, %34, 333, ^P4PH3)3 31331 43174 333 31331 4 34%! 
44P3 34 3471314 3# 43174314 34 44 37% 34311 

7. "3174 % ?13 3li33 ^33 4 43174 3134 34 44 4431331 ?13 
4313131PT1 #11 347 3717Ti43p33174313317331 #3 I 

8. 4441331 313 3i44 4433 7134433 4313; 3%, 715433 
31P331r 4 ?13 331 31^34433, 44p3 ^ 44334 34 331 #3 
31p34tei|3) 3)431R4134 3131433^ 31^313 74# yPd 
7J331 33 37 334 # 3#111 

9. 343WT ^ 34#1 4443 44334 ^ 31343 4434473 43 3i313H 
34 37, 314431 34 % 3# 3131 331 333 33# 3# 71373 # 
314331 "3171^ #1 37 713433 3ft7 ^^3134 3# 313 4ll33, 37431 
3373 #71144313143131331 ^33, 3444433 341737# 31343 
44443 3l3ni 4 4434473 43p3R 33444 # 31343 #3 717337 
313 4433 37 71 313 344 #n I 

10 . 4#31 4 344 71#33, # yPdklH # 443333 44344 3 i 4 
^7131 4 3l43l473f # 4#; 314431 73331331 4l, #1 ^^313 # 
44344 4 3fl33l4# 744133 # 71443 7# 33 37 733:73^43131 

31317111 

11.4441331313 44344 43% 44744433 #443 344^44P3 

33333 #■% 31#l33 # 4431 3# 43131 333711 1 ^443 

44P3 33333 33R1 3134 % 44 71 34 3i43|P<44 34 33R1 TH 
TW 3174 33 31443 31373 #111 


12. 4433714, 31433 3# 31373 # 3# % 3l43174 344^ 
44P3 71333 313 4434473 3443133 7133 71431 # 4437, 4433171 
4433431144 1 

13. ^^3144 4l4 34I31 3 i43r4 # 7443 4 3131 4313 ; 33 3i313H, 

443344 3# ^IR 3% # 443 ; 4473413 #4 31171I-71I13 3#111 
44 3434 # 33 71I-71I13 31p331d3: %34l4431 33 4 TUI 
311373 I yPdklH 3113 P 331 713 4 313 3134 ##3 344^ 44P3 
33333/4443 344^ 44P3 33333 3R144#i 43313inT ^ 

#44 34 %3#431 73 71 TO## 344 1 

14. ^313441434 43:313R44313/#I134# 71333444# 

313 # 4437 H^l 31#1R4 3 4 44:31731 #44 33 3l4431 

44373 313313131313314 3#111313313471373%, 3lPdPl3d 
4#3lte 33333 # 33R # 733 337131 31713; 33 713l4 f 1 
3171131 # 33# 4 33 3 i43114 # 31717144 43 # 3713 4313 ; 334 
37-31PH 41 313 333 P 331 73 4 313133 43131 33373 I 

15. 4441331 7t44 713744 34 3334 3337331311737 37P137 
#43# 4 3134 in4 4 3# 713 TrfTl 34 #§4 # 7134 3314 # 
4#7 3337331 313*33 344 I 

16. %4 4# 3447 4441331 3i43R4 344^ 44P3 71333 3171 
331 444# 73 4 4 44374434 44444% 7133 7il3i # #37 
3147131/311431 73 71 3137 3#1, 4471 3 3174 37 #1 ^ 3131 
311131331 %4 4# 3# 444133171133 73 71 3# 31731-31713, 
3i 43I<1 344^ 44P3 73133 313 3l4 % 31# 33g33 3l4#31 
31##3i4 3##1| 

17. %4 4# 7313-7133 37 73337 # 444# # 311713 
3f4^ 44P3 # 44 33 444713#ii 173337 # 444# # 3ii 7TR 
444713174 4 31713171 #4 37 "13134 4l4 31731-31731 347 71133 
73 4 ##3 344^ 44P3 31ig33 31 77# 34344P3 ^ 331 
31 P 344 # 3lp37I73133 3344 33 333111 

18. (31) %344# "331 #3314 33334 33344 I ^3337 
313 34 "% 344344 # 3#4431 (#43) "73 4 #4 3l4# 331 
"331 # 334314#! 7# 3# 4# 4 3#% "^31 # 7371313 
#4 34 47#4 4 "31# 4# 44P33 #i43 #4^ 43 P 3 33 ^ 34 
?7i34"q^44i 

("3) "31#4#4#3-3R74#713313711331^11334"7R3 
37 731# "l44f?33 3 i4i1 I 

(3) #47"!I131f7l443 4##l3"7[7337?1713l4 3%# 
# 31171R 3 r 413 4#4 431 3# ##3 73337 ^ 31%Pdd 
4443313 344#3# # "31*33 4 "#73 333; I 

(3) #47 "% 33 "% "1313 ^ 4313 ; 334 3# 44471 33 
31744431 ^ ^ "3H1 333 ; I 344i44# 3344 34 "## 34 373# 
#4 444# # 71# 3337 # "g# 34 #"1313 31114313 ; 3343 # 
4447133 31714431 ^ "3131 33373 I 
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19. 

3fk ^ 

^ ^ ^ %T3; ^ ^ fFl I T«1ERT 

iRyOIH^ 4)4 ^k1 1952^^T!:^ 

^ ^ ■qr W cfSTT 3Tq^ ^ Tl tI ^ 
t3fN ’if^ fqf?q sn^ f?T SrWEf S[^ST -cn; 

srrgq^ ^ sMtcI I 

20. TSirq^T 3TT^ ^ ^ 

■q%’TlfTPTf (^Kd1i| R'44f^3fk#^yi<+KSKI 3^j,H1Rd) 
^ ro|41u| ^ xTRr cr«lT fqpraft SlfTR^ 

^^ ^ ■qr TT srqfci snf^ 

TT ^ Tp; 11 cfznfq, ^ ?RTi% ^ 

^qi# qrq trrt t, ^ qi^ ^ Ph qdid, fqrqT^qR srfM qft 
3fk Iqqlqqr ^ qft ftsrfq ^ ^ qf^ 

ftfq yqqd ^ STcRW 3lk ■q%'»|f^ qft feft ^ SRf %7lt 
yiPkldl STSRT qf^ ftfq sqjqq ^ SHj^Hldd ^ 
?Rrfq^f^q^qTq^T|3qqfq^^^U|cf>|(l oLiiil^Tjja 
^ %q sETf^ ^ 1 

21 . ?Ki %q; qq; ftM ^ %q; %7ft fqqtq qi sqq 

q^3Tf ^ qi^ qq^Wn, qlPFlT^, #qq qi 3Eq 

3qf«fq7 qqq 7 it% ^ qnr i 

22 . Pdqlqdi sfk^^qiqt^t^qqFiqRff qqqRTqqq^qft 
wifq ^ fq fqifeq qqq ^ qq q^ tfqqr qq ^ fqqlqqr 3fk 
^qrat qqqfqqnM afk qq^^f^ qq qq^ qiq-qrq 

qifcqqiKl gnii I 

2 3. fqqlqqi 3fk ^qiqt ^ ^ ^ qq qft f^qfq ^ q^qq 

qf^ fqfq sqjqq ^ fqfqq qqq qtqi ^ ^ cRqqq 
fqfqqf qq sfqiq qq^ qq qqq ^ ^ I qq qq qr qRj^ qq ^ 
qT?qqq^ fPiT qqi q^ fqfq^ ^ srarq q[t| fqqq ^ 
ftq% ^ srfqqpqq qq qiqt 4410.01 I 

24. (qr) ^qiqt qf^ fqfq wt f%qt 

%q44d4 qi<^4<rlyiqiKSKiqif^qq^#!iT-q^^qq^^ 
qrafqtq ^ i ^ sqqqqqr qq^ qrq, qqi qqfqqt qf^ 
f^q qqqq q^ srfqqqr tFTT % qf f%qt 3qq %rq #!IT-q7t^ 
?iq Tnqf qrt #!iT-qd^ qqrq qqi fq qqqr fq fqqtqqi 
^q^l^qqnqTli 

(7i)#!iT-qd^ ^Rifqxftqq^qqfqi srtq^siqH 
qqr qft qqrfiq ^ qiq W qit^ ^ q^ #!iT-q7t^ I^TT-qq 
qfei #!iT-q7t w q?t qrt q% #^1 ^ qqqfqq ^ q^gq 

qft qiq I ^qq-qq qq qiqq qk ^ ^ q?gq qft qiqft 

qnqqk qqfqqt qf^ f^q qqqq ^ fqqfftq qk qiqqt qqi 
q^qq qf^ f¥q srrgqq ^ qqqfqq k ^^qqffqqr qiqq 

^ qiq qqq^ifkr qfqfqfq k qqqw qqif ^nqqt I 


(q) qqr # #!iT-qk^ qfi doidK ^ q^ ^ %q qqi 
3 iq^ fq#T q^ ^ q^ fqq k fqqft ^ k srfqqr ^ %q fqgqq 
qf^qiqi 

25. dOidK #1 fq#T q^ qqr qf^ ^ qi sqqq k 

qr^r# qpi q^ ^ qi^ k fqqft ^ w tPft I 

26. fqqfqqrqkfqrqT^qkqqiiqfk i5f^^ q1d< PhO^ 

tg "^rqrsrf qq qiqqn qkqi qqi qqki qq 

’jqqR qkqi qf ^ srfqfqqq qk qro i7 ^ 

qq-7ITJq(3) ^7ITJq(q3) ^sfqrkqqq-qqqqrf^fq^ 

^33^;qRf I 

27. Riqtqrtqr Pdolodi ^ikqt 

qqqqq qft kqfq k ^ qf ^ q^qq q^l ^ qqq k 
qqqq qqisri qkt qqk ^ qiq 3q qq ^ qr^qt i 

28. ^ qpl, qqq, qqiq 1 qoW snfq ^ q^qqqq 

^ q^ fT ’ft ^^>7qq qft kqfq k fkrlqqT ^qqqq qqk 

qq qqftftlqT i 

29. fqqiq, srfqqq srfqwq fqqft q:qftqqqi, wiqqr 
qqpft qq qqq qit ’jftq; 44iPHr4 qiqft ft! qi q# ?qnfq ^ 
RpRqqq qfq qfqRR qft qq^ kqfq k qftf’ft qqqqq fttqi t 

qt^Tk^fTOqftEft'Tq yPdkiH qri^q^^^^fqq 

qiq^ qft Mft qpqft qrf^ i 

30. q:q5#qf^fqpq^kqq5ks[pqq3?qq^/yPdkiHl^ 

qq ^ qft fki% k qiq ^ qiqft ?qqfqt ^ iqqft qt ^/Iqftiqqi 
^ q^k qt ^ tift q7 qqt qqst qq k qk ^rr k 
fqr^qR/qxRqpft ftk qk sqRkqqft 3qq qf^fqfq^^ 

qqt Rifqqf ^ fqRS qqgqq qq^ qqtqk q^ I 

31. ^qraRTqfqpq^3kqwq^Rq^k, skrftqRiq 
^qqRT^^sHj.oiPddfqqqqcfHid’j^qftqTj^yPdkiH 
k qft qpft qrf^ I 

32. ^ Rqqq yPdkiH qft ^ qft Pdididi ^ fkq; qiqf qft 

qR qqqft t kk qq qt ?qqft kftfro qq^qi k qftiwT ^ 

srfqkqq qraf qq sr^qRR qqck ^ fkq; qT«q ftfft I 

New Delhi, the 26th March, 2015 

S.O. 623. —Whereas M/s. ESPN Software India Pvt. 
Limited [under Code No. DL/19955 in Delhi (South) region] 
(hereinafter referred to as the establishment) has applied 
for exemption under clause (a) of sub-section (1) of Section 
17 of the Employees' Provident Funds and Miscellaneous 
Provisions Act, 1952 (19 of 1952) (hereinafter referred to as 
the Act). 

2. And whereas in the opinion of the Central 
Government, the rules of the provident fund of the said 
establishment with respect to the rate of contribution are 
not less favourable to employees therein than those 
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specified in section 6 of the said Act and the employees are 
also in enjoyment of the other provident fund benefits 
provided under the said Act or under the Employees' 
Provident Funds Scheme, 1952 (hereinafter referred to as 
the Scheme) in relation to the employees in any other 
establishment of similar character. 

3. Now, therefore, in exercise of the powers conferred 
by clause (a) of sub-section (1) of Section 17 of the said 
Act and subject to the conditions annexed with this 
notification, the Central Government, hereby, exempts the 
said establishment from the operation of all the provisions 
of the said Scheme with effect from 01 -04-2007 until further 
notification. 

[No. S-35015/101/2014-SS-n] 
SUBHASH KUMAR, Under Secy. 

ANNEXURE 

CONDITIONS FOR GRANT OF EXEMPTION FROM 
THE PROVISIONS OF EMPLOYEES PROVIDENT 
FUND SCHEME, 1952 

1. The employer shall establish a Board of Trustees 
under his Chairmanship for the management of the 
Provident Fund according to such directions as may be 
given by the Central Government or the Central Provident 
Fund Commissioner, as the case may be, from time to time. 
The provident fund shall vest in the Board of Trustees 
who will be responsible for and accountable to the 
Employees Provident Funds Organisation, inter alia, for 
proper accounts of the receipts into and payment from the 
Provident Fund and the balance in their custody. For this 
purpose, the "employer" shall mean:— 

(i) In relation to an establishment, which is a factory, 
the owner or occupier of the factory: and 

(ii) In relation to any establishment, the person who, 
or the authority, that has the ultimate control over 
the affairs of the establishment. 

2. The Board of Trustees shall meet at least once in 
every three months and shall function in accordance with 
the guidelines that may be issued from time to time by the 
Central Govemment/Central Provident Fund Commissioner 
(CPFC) or an officer authorized by him. 

3. All employees' as defined in section 2(f) of the act, 
who have been ehgible to become members of the Provident 
Fund' had the establishment not been granted exemption, 
shall be enrolled as members. 

4. Where an employee who is already a member of 
Employees' Provident Fund or a Provident Fund of any 
other exempted establishment is employed in his 


establishment, the employer shall immediately enroll him 
as a member of the fund. The employer should also arrange 
to have the accumulations in the Provident Fund account 
of such employee with his previous employer transferred 
and credited into his account. 

5. The employer shall transfer to the Board of Trustees 
the contributions payable to the Provident Fund by himself 
and employees at the rate prescribed under the act from 
time to time by the 15th of each month following the month 
for which the contributions are payable. The employer shall 
be liable to pay simple interest in terms of the provisions of 
Section 7Q of the Act for any delay in payment of any dues 
towards the Board of Trustees. 

6 . The employer shall bear all the expenses of the 
administration of Provident Fund and also make good any 
other loss that may be caused to the Provident Fund due 
to theft, burglary, defalcation, misappropriation or any 
other reason. 

7. Any deficiency in the interest declared by the Board 
of Trustees is to be made good by the employer to bring it 
up to the statutory limit. 

8 . The employer shall display on the notice board of 
the establishment, a copy of the rules of the funds as 
approved by the appropriate authority and as and when 
amended thereto along with a translation in the language 
of the majority of the employees. 

9. The rate of contributions payable, the conditions 
and quantum of advances and other matters laid down 
under the provident fund rules of the establishment and 
the interest credited to the account of each member, 
calculated on the monthly running balance of the member 
and declared by the Board of Trustees shall not be lower 
than those declared by the Central Government under the 
various provisions prescribed in the Act and Scheme framed 
thereunder. 

10. Any amendment to the Scheme, which is more 
beneficial to the employees than the existing rules of the 
establishment, shall be made applicable to them 
automatically pending formal amendment of the Rules of 
the Trust. 

11. No amendment in the rules shall be made by the 
employer without the prior approval of the Regional 
Provident Fund Commissioner. The Regional Provident 
Fund Commissioner shall before giving his approval give a 
reasonable opportunity to the employees to explain their 
point of view. 

12. All claims for withdrawals, advances and transfers 
should be settled expeditiously, within the maximum time 
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frame prescribed by the Employees' Provident Eund 
Organisation. 

13. The Board of Trustees shall maintain detailed 
accounts to show the contributions credited withdrawal 
and interest in respect of each employee. The maintenance 
of such records should preferably be done electronically. 
The establishments should periodically transmit the details 
of members' accounts electronically as and when directed 
by the Central Provident Commissioner/Regional Provident 
Eund Commissioner. 

14. The Board of Trustees shall issue an annual 
statement of accounts or passbooks to every employee 
within six months of the close of financial/accounting year 
free of cost once in the year. Additional printouts can be 
made available as and when the members want, subject to 
nominal charges. In case of passbook, the same shall remain 
in custody of employee to be updated periodically by the 
Trustees when presented to them. 

15. The employer shall make necessary provisions to 
enable all the members to be able to see their account 
balance from the computer terminals as and when required 
by them. 

16. The Board of Trustees and the employer shall file 
such returns monthly/annually as may be prescribed by 
the Employees' Provident Fund Organisation within the 
specified time limit, failing which it will be deemed as a 
default and the Board of Trustees and employer will jointly 
and separately be liable for suitable penal action by the 
Employees' Provident Fund Organisation. 

17. The Board of Trustees shall invest the monies of 
the provident fund as per the directions of the Government 
from time to time. Failure to make investments as per 
directions of the Government shall make the Board of 
Trustees separately and jointly liable to surcharge as may 
be imposed by the Central Provident Fund Commissioner 
or his representative. 

18. (a) The securities shall be obtained in the name of 
Trust. The securities so obtained should be in 
dematerialized (DEMAT) form and in case the required 
facility is not available in the areas where the trust operates 
the Board of Trustees shall inform the Regional Provident 
Fund Commissioner concerned about the same. 

(b) The Board of Trustees shall maintain a script wise 
register and ensure timely realization of interest. 

(c) The DEMAT Account should be opened through 
depository participants approved by Reserve Bank of India 
and Central Government in accordance with the 
instructions issued by the Central Government in this 
regard. 


(d) The cost of maintaining DEMAT account should 
be treated as incidental cost of investment by the Trust. 
Also all types of investments like brokerage for purchase 
of securities etc. shall be treated as incidental cost of 
investment by the Trust. 

19. All such investments made like purchase of 
securities and bonds, should be lodged in the safe custody 
of depository participants approved by Reserve Bank of 
India and Central Government, who shall be the custodian 
of the same. On closure of establishment or liquidation or 
cancellation of exemption from EPF Scheme, 1952 such 
custodian shall transfer the investment obtained in the 
name of the Trust and standing in its credit to the Regional 
PE Commissioner concerned directly on receipt of request 
from the Regional PE Commissioner concerned to that effect. 

20. The establishment shall intimate to the Regional 
P.F. Commissioner concerned the details of depository 
participants (approved by RBI and Central Government), 
with whom and in whose safe custody, the investments 
made in the name of trust, viz., investments made in 
securities, bonds, etc. have been lodged. However, the 
Board of Trustees may raise such sum of sums of money 
as may be required for meeting obligatory expenses such 
as settlement of claims, grant of advances as per rules and 
transfer of member's PE accumulations in the event of his/ 
her leaving service of the employer and any other receipts 
by sale of the securities or other investments standing in 
the name of the Fund subject to the prior approval of the 
Regional PE Commissioner. 

21. Any commission, incentive, bonus or other 
pecuniary rewards given by any financial or other 
institutions for the investments made by the Trust should 
be credited to its account. 

22. The employer and the members of the Board of 
Trustees, shall furnish a written undertaking agreeing to 
abide by the conditions and this shall be legally binding 
on the employer and the Board of Trustees, including their 
successors and assignees. 

23. The employer and the the Board of Trustees shall 
also give an undertaking to transfer the funds promptly 
within the time limit prescribed by the concerned RPFC in 
the event of cancellation of relaxation. This shall be legally 
binding on them and will make them liable for prosecution 
in the event of any delay in the transfer of funds. 

24. (a) The account of the Provident Fund maintained 
by the Board of Trustees shall be subject to audit by a 
qualified independent chartered accountant annually. 
Where considered necessary the EPFO shall have the right 
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to have the accounts re-audited by any other qualified 
auditor and the expenses so incurred shall be borne by the 
employer. 

(b) A copy of the Auditor's report alongwith the 
audited balance sheet should be submitted to this office 
by the Auditors directly within six months after the closing 
of the financial year from 1st April to 31st March. The 
format of the balance sheet and the information to be 
furnished in the report shall be prescribed by the 
Employees' Provident Fund Organisation and made 
available with the RPFC office in electronic format at well 
as signed hard copy. 

(c) The same auditors should not be appointed for 
two consecutive years and not more than the relaxation 
withdrawn from the first day of the next succeeding financial 
year. 

25. Any loss for the three consecutive financial years 
or erosion in the capital base shall have the relaxation 
withdrawn from the first day of the next succeeding financial 
year. 

26. The employer shall provide for such facilities for 
inspection and pay such inspection charges as the Central 
Government may from time to time direct under clause (a) 
of sub-section (3) of Section 17 of the Act within 15 days 
from the close of every month. 

27. In the event of any violation of the conditions for 
grant of relaxation, by the employer or the Board of 
Trustees, the relaxation granted shall be cancelled after 
issuing a show-cause notice in this regard to the concerned 
persons. 

28. In the event of any loss to the trust as a result of 
any fraud, defalcation, wrong investment decisions etc. 
the employer shall be liable to make good the loss. 

29. In case of any change of legal status of the 
establishment as a result of merger, de-merger, acquisition, 
sale, amalgamation, formation of a subsidiary, whether 
wholly owned or not etc., the relaxation granted shall stand 
revoked and the establishment should promptly report the 
matter for grant of fresh relaxation. 

30. In case there are more than one unit/establishment 
participating in the common Provident Fund Trust, all the 
trustees shall be jointly and separately liable/responsible 
for any default committed by any of the trustees/employer 
of any of the participating units and the RPFC shall take 
suitable legal action against all the trustees of the common 
Provident Fund Trust. 

31. In case of takeover of the exempted Trust Fund, 
estimated net present value of the loss of differential interest 
should be recovered from the establishment. 

32. The Central Government may lay down further 
conditions for continuation of exemption of the 


establishment and the establishment shall be bound to 
comply with these additional conditions as and when the 
same are communicated. 

26 2015 

■^.311. 624.—3fk 

SlMwi, 1952 (1952 ^ 19) ^ «1R1 14^ 
?R1 ^ TPim % IT ^ ^ ^ Tf 

W 2874, cTRjll 08.10.2008 ^ Slftshid 

^ ^ ^ SIM t, «1R1 ^ 

^ i/ir4d4i 

^ ^ Tirf^cr wt 11 

1. 71% 71351^, 

2. % %171^ 7r«ll'31#^ 7m ^ WT ^ I 

3. 37701, 3P?u|Ncrl%l, HPII%Rf&i^, ^41^4, 
3ft7%717rmi 

4. %R7rmi 

5. %77fm7rmi 

6. ■'rmiijsq 1 

7. )pi7Rr Tim, 3f[7 % 71811 ^1^ 3ff7 mT7 %Tt 

1 

8. ffinMiTimi 

9. BONd^lTimi 

10. |Ti7%7rmi 

11. didkdi Tim 1 

12. cfRd 7M, 7T^%^7m7rm^7rsii3%7m7rm^ 
■^Rlt ^ I 

13. Rm%i7rmi 

14. RfROSTimi 

15. sftfe^nTrmi 

16. ■%^7rm7r8ii%%7m7rmt7ii 

17. TRTTsinTrmi 

18. TTfPTToif 7rm7r8n3%7(7m7rm^^Rit3ff7WT 

19. ^7i7i%7rmi 

20. ^^ll 

21. %% %71 Tim 3iW5 3f[7 %% % 773F 

7m 71811 Tim I 

22. ddOHI Tim (02.06.2014^71'%) I 

[71° ■T71-35012/02/2008-'Q7TT71-II] 
3m771% 
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New Delhi, the 26th March, 2015 

S.O. 624.— In exercise of powers conferred by section 
14 AC of the Employees' Provident Eunds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) and in 
supersession of notification no. S.O. 2874 dated 08.10.2008 
issued in this regard, the Central Government hereby 
authorizes that the powers vested in the Central Provident 
Eund Commissioner under the provisions of the above 
said section shall also be exercisable within each of the 
regions specified in the Schedule by the respective Regional 
Providents Eund Commissioners in whose region the 
establishment is covered or has its Head Office. 

SCHEDULE 

1. The National Capital Territory of Delhi. 

2. The State of Andhra Pradesh and the Yanam area of 
the Union Territory of Puducherry. 

3. The States of Assam, Arunachal Pradesh, Nagaland, 
Manipur, Meghalaya, Mizoram and Tripura. 

4. The State of Bihar. 

5. The State of Chhattisgarh. 

6. The State of Goa. 

7. The State of Gujarat, the Union Territory of Daman 
and Diu and Dadra and Nagar Haveli. 

8. The State of Haryana. 

9. The State of Himachal Pradesh. 

10. The State of Jharkhand. 

11. The State of Karnataka. 

12. The State of Kerala, the Union Territory of 
Lakshadweep and the Mahe area of the Union 
Territory of Puducherry. 

13. The State of Madhya Pradesh. 

14. The State of Maharashtra. 

15. The State of Odisha. 

16. The State of Punjab and Union Territory of 
Chandigarh. 

17. The State of Rajasthan. 

18. The State of Tamil Nadu and the Union Territory of 
Puducherry except the Mahe and Yanam area of the 
Union Territory. 

19. The State of Uttarakhand. 

20. The State of Uttar Pradesh. 

21. The State of West Bengal and Union Territory of 
Andaman and Nicobar Island and the State of Sikkim. 

22. The State of Telangana (w.e.f. 02.06.2014) 

[No. S-35012/03/2008-S.S. B] 
SUBHASH KUMAR, Under Secy. 


26 Rl^, 2015 

■^. 311 . 625 .— 

[4)l4 ^°Rt°/43067/^ STcFfcl dtsIHd, RTFlfdR 

^T] yrdklH^RR^f^^) ^<+4dl(l 

TTR RqRR SlMdRR, 1952 ( 1952 RR 19 ) ( 

3TlRpldH RR "4 TlRfMcf) RRI 17 Rit R9-RRI (1) '^ 

ddd yPdklH^Rf^f^fRrdilH ddd 3[M4 rRRT) tJRI 
6 Tf =h4dlR4I ^ RRT dMjjdd 

R# t <+4dl(l RRR SIWrRR 3TRRT <+4dl(l ftfR 

RURT, 1952 (ifd^mid RlRRT ^ RR RRf4d) ^ 3ra4d 
7RRR ^ 3PR yPdklH Tf RRfRlM ^ 4 Rt 

RT4 RT# 3RR Rf^ f4fR R^RTSff RR 4) RTR R3I Tt 11 

3. SIR:, srR^^RTRRT, RRR srfRfRRR r4 RTR 17 r4 
RR-RRI (1) ^ (R7) ^ RRR ^RfRRRf r 4 RRlR RR4 IT 

3ik fR 344^^ ^ RTR Rcif ^ RtRRpd, RRR r4r3H 

r4 ^ 34R73[RR r4 Rt 43I 4 34R7J^ RRt RRd RlRRT 

^RRt RRRRf ^RRTR^C^RRFTRRcftt I 

[4° RR- 35015/114/2014-RRRR-II] 
^RTR^RR, SIRTRfRR 

3T5RR 

4)4rk 1 RfRsj Wr RlRRT, 1952 ^ RRRR! 4 RR^ 

RRRt 

1. PdRlddl RRR-RRRRJdi'^lR RfRK RRRT^^ RfR^ 

pRpR 3R3RR, 44t 4[4 r%4, 

sgRR RfR^ ftpR ^ RRRR 3 Rt 4 3T«R^ 4 "RTRt 
R14 Rfer r4rT I RfR^ fRpR "RTRt Rt4 4 14^1 44t Rl 3RR 
RTRf ^ RTR-RTR Rt4RT4 RfR^ pRpR 4R3R ^ R% RfR^ ftpR 

4 RlpRRi 44 RR4 4 4RRH ^ RfRR ## Spk RRr4 34R74T 
44rr%^ PdT ddidi41 4rt ifR y4lRdi4, “ Pd4l4di”4:- 

(i) %4t yPdkiH, Rl TRT RTRiPTT 4, rr4 4rr 4, 

RTRn4 RR w4t RRRT SlpRWT 34 r4r 4RT; 44 

(ii) %4t 3RR yPdkiH 4 4 rr 4, r^ rrrt 

RTPrRr4 34r4r 4RT, fRRRR RR RtRWT 4 RRRRRR 
Rl 34dR pRRRR 4 I 

2. 'RT4tRl44R5fdRl44RRT4RRTR:RRR4RRR4RT 
44 R^ 4^ RfdoK/^-dld RfR^ 4 iPr 3r^ (4t44RrRt) 

RRRT RR4 ?TR RlpRRoR f44t 34RRn4 ^ RRR RRR Rf RRt 
fRtT^^ Pc;:^I|Ph 5!^|[ 4 31^RR RTpj r4rT I 

3. SlpRfRRRRft RRI 2(R) 4 RRTR4Rlf4RRRt 4)4 r|(1, 
Rl RfR^ pRpR 4 RR7R RR4 4 RTR it t, R4 yPdklH r4 ^ 
RRR r4 4t 44, r4 4 RR 4 HWiPRd ■f4RT RlRRl I 
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4. yPctkiH 

yPdklH ^ f%l%f W11, ^ % dr+ld 

f%r ^ ^ ^ ^ HIHiPchd %7111 Pd4l4d %f ch4dl(l ^ 

f% 7n% 4 -q^ Pddlddi ^ %PT Ti%qT 

% ^ ^17% % 4t ^1^^ %7n I 

5. Pd4l4dl f%r % ^ 3fk 4)4dKl ^ ^ 

7m-7m ■qr srfqfwi ^ 3Td% ^ ^ % 3 twt 

%, 1%r Tflf ■fi ci'H'i TTTf % 

15 clR4lcl^';5Trat%^%3M7^%711lPdiil4dl -^ItD 414% 
%% %f ^ ’fran 4 %7Tt PoidH ^ %q; 3iP%m % 
?qRI 7«1 ^ ^?qf ^ 3l^7TR 7n«qRW ^TR 31^ ^ ^ %t 
%ii I 

6. Pdiflddl fqP?l ^ WT7R ^ TT^t ^ ^ %7n 

% ^P4Pd4lq 3T?M f%lt SPT 

f%r % fl 7[% ^ %7Tt % % 4t %ttt I 

7. "^^1% ?i7r %% ^TR 4 %4t %t % 4t 

^ 3pk % Tiif^rai %qi ci^ oiRi %ii I 

8. ^ fWT 7MP?in f% 7iy,Pdd 

■qrP^q^iRt ?j7i ^«ii-3ij,4iPdd, fqp«q ^ fwff % 5 % 

srf44teq4) 4)4diR4I%^Tr^%3i^cn^7iferyPdtciH^ 
7JEH1 -qn -qr yqpDfd %qi 1 

9 . yPdkiH ^ 'qf%f f%r fwfl ^ 3id% fq«qffer % 

3TWT ^ 3iftrq % % 3fk ttm cisn 37 ^ 3pk 
71^ ^ %%5 "qi^% ■qq Tfqfiqn 3ft7 ?ni %%, 

■yc^Tl^^Ult^^f^W^TR, 3lP?#m3pf7^7% 
3Td% fqf% %ni 4 fq«qffer f%FT ^ 3Td% 
TITqiR ^ ^ ^ ^ %f %111 

10 . %R 1 4 7%«7q, ^ yPdklH ^ f%WT fwff 

% ^TRl 4 %%% ^ %T3; srfyqr TIT wrai ^ ^ 

fq% 4 3frq%7qT 7%«7q ^ Tif% T% ^ ■qq 7^: Tn^f%T 

W37TTI 

11. Pd4l4di^fq%f4%^4t7%«7q%h%^fqp«T 
3TTgqT ^ % 3T j^oldd ^ %TT % %TT ^11137111 %% ’Tf%T 
ftPlT 3TrgqT 3TqTT 31j^Hldd % ^ % ch4dlP<4f % 3TqTT TTI 
TW TTT 31^717 %T I 

12. Pdchinl, 3Tftrq 3pf7 3Tcl7ni ^ TT^t % =h4dKl 
f%7Fi^?T7if4%7T3Tpq^Tcrq7m7TpqT^ 4%, TihRn'^ 
Pdy<iHJ.^%41 

13. "^^TTTTt 4P^ 71^% =h4dl(l ^ 7f4?T 4 WT\ f% tti; 
3TWT, Pd<+l41 3pt7 ®!1N di^lR ^ PdiJ.PcIwRd elld1 TTT7n-7TII^ 
%7TT I % arP’i^Tif TTT 7n-7m^ 3Tp?7qncr: %%ff4qT 4 
7TIT ^snqrn 13TT^?TTT 4 ^ TT4t %%T'qf%T fqpr 


3TTgqT/%4r4rf4 3TTgqTf ^ 44^ ^ 71^ ^ 

#14 % %4%raT 4 77%% %41 

1 4.44 % 4 TTqr ^ f^xiN/#!!! % 4 TRFd 44 
4^: 44r7R% <+4dKl %f4:Ti;Tq7 4T4T7T o|iP4<+ 

pc|c«u| 37«T^ yiTl^di did %7TT I^TT4t7[^^, 3144^ 

1%3Tw dwoiy 4 ■q’TR 4 tttst ttut; ^ 7ra4 f i 
■qiTTiqT 4 TT7q4 4 ^ T74En4 4 ■qiTT 7|4 f44 717^ f4q; ^ 
■q7 ^^44 ^ 37 i4%t 4 37^qcR fqTTi ^1037111 

15. Pd4l4dl 77471^4l^q4t31|c|!^i|ct,dlj,7IK'+w^<i< 
4p4ddl 4 37q4 Tn4 4 % % 7if4 4l 4§4 4 77q4 ^tt 4 4 
frni; 371^?^ 7M?7n t44 I 

16. "^5774 44 3pk f4%m T74%t 4%T f44 TTOBT ^ 

^871-1447 4 4 f%7f4Tf 144% 7rfT^-774T 4 447 

qiPy<+/oiiP% ^ 4 ^pt;: ^44, t ^74 ■q7 % ^ 'm\ 
WSTTlcrSTT -^ITP <44 34 Pdqlddl 4ydd T774 34 37Trq-377Tq, 
<+4dKl 4%7 147 4w ?77I 41 % ^TTH dq^cKl dlpu^d, 
%%4w444i 

17. ^^5774 44 TTR^-TTR^ ■q7 TTTqiR 4 444 4 37^;7TR 
4%7147 4 44 T7T 441 %7 tt i tit^tr 4 444 4 37^7TR 
4%! ^ 4 377TW 44 ^7 '^^l 44 37Trq-377Tq 37I7 7%7r 
T7T 4 444 4%t 447 3773^71 ^ ^74 7f44iP«7 ^ ^stt- 
37p«74fq7r 37p?7?iTq7 ttt ’TTql ^ ^ 71713771 1 

18. (T7) 714344 4 TTR 4 TfTRT 41 %4 I ^ 

TRTR TITO 41 % 714344 3734% (44t) 4 44 %% 

778774 ^7144% 74 ^ 44 4 374% ^«7T 4 ^qrw 
T 44 414477 4^^87774 47^ 44P?777 444 4 %t 4P7 3773^77 
4l ?7 t 41 Tj^ 441 

(H) ^^87741 44 pTTfq--^ iPdTtil -ddmoi 77877 ^77^7 41 
Tiq^ ^7 ^RT# yPdP^dd %7771 

( R ) 4% TITTH ^ 7r4«7 4 4447 TTTqiR ^ %137344 
4 3737rR ^7747 4% 44 314 4447 TTTqiR ^ 373411477 
4T%rqR 7747^77474 4 R7«7q 4 tiRtt ^ I 

(■57) 44T7n4T77 7l4':57T77^%3^^1q4^^ 
777771% ^ ^7757 WT 1 4773144 37714 4171% 41 ^77774 44 
4744 4 7t4 TiTTR 4 7i447 4 3777143 % ^ 47%7 
T77 yiTiPido ^3757 W3771 

19. 4773474 314^7% 4171% 44 34774 47%7 3777747 

4% %7 314 4447 777373 3177 3734477 4T4qrqR 477314 i 4 
41 37p37^ 4 % 143 3773 , 4 ?774 74% 44 1 7877357 

41% 37 34773735 37 374e 7744%T 144, 1952 4 ^3733 
74%, %3 4 373 37 3737 3877 3734 337 4 3t 15%7 37l 
44% 443 3l%T I 5 P 3 377333 4, ^ 377313 4 37343 37 
44% 443 3l%T 47 I 3 377333 377 44 37343 3437 1 
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20. WRT ^ ^ f^T^WlR 

4R4)KSKI 3^j,HlRd) 
^ poloKui ^ xTRr cTSTT srfrn:^ 

^^ ^ Ti TT sTKifci snf^ ff 

TT ^ TT11 cl STlfq, ^ «ETO% ^ 

3TT# ^ t, ^ ^ ^ friZR, ■pPETT^^TR srfM ^ 

3qk pHifl^dl ^ ^ ^ ft«T% ^ ^ 

ftP?^ ^fpEER ^ 3TTO4 3fk 31%^!^ ^ ?KI 3T^ %7lt 
yiPki'iil 3T8M 3 h ^oKh 

%T I 

21. ^ TT ^ ^ SPT 

Tf^3Tf^P^iJ.>c!l|^^%HtcKH>H, yV-HI^H,'#lTr^SPT 
3Tp«f^ 711% ^ ^ ^ I 

22. PHiil4dl 3ft7:^;?TT7%%I%^71^?Rff^ IldH 4)<^ ^ 

Wlf% ^ IT %fecr WT %% cTSTT ^ Tf f%%l^ 3fk 

^^571^ %1^^ ^TTTrfq^nM 3fk y9j,^p^ldf w: 7TT«l-'?n«T 

^U(c1,k 1 gnii I 

23. PhtI-WI sfk^lTll 4l4^^7T%t%^f^%7i%P«Rr 

f%P?7 37Tg^ ^ frfer 7m-#TT ^ TtcR cR^lM 

f%P?7%t ^ 3R7TT ^17% ^ WT Tt %ttT I^ TT ^IFJ^ "TTI Tf 
fFn cr«TT ^ f%P«ETf ^ 3R7TI % ^ f^oT^ %1% ^ 
ft«T%% 37pTRl^^ TFit cRimil I 

24. (^) '^TTTlt^t^TTI 37g7p^ i%P«7 TIM %7% 

TT7T31 "E1T%^ #111^ ?17I ^lf%^ ^ Tf #!IT-'q^^ ^ ^ 

TRrf?7%T tmi I ^ Tt 31|c|^i|ct, ^TTTT^ ^ ^ oh4^l(l 
f%P?77T13^^37p?7cbK^l9lfeTF%7%3TT4>4 crlyi-'T%^ 
^ 7IT%f ^ #111-7%^ ^17IT cr«lT fFl IT PhtIcWI 
^^%T^TTT%I 

(71) #!iT-T7t^ ^ ^ 3781% 1 srtn ^ 31 Rr% 

ct^ %t 77Tlf% % ^ W Rlt% % %cR #!I1-T%%cl ^TB-'q31 
%% ^HT-TTtW %t T% %% ^ 4>N%4 % T7^ 

%t ^ I ^TH-T31 ^ T1?77 3% ^ % T7g^ %t ^ ^irft 

^HcIiKI ch4^Kl T[f^f%?7%rR^^%%f%%t^llT7ft71871 
'TRp^Tn %% %%^ %P?7 37ig;^ % ^7F%R % T1?77 

% "^87 ^%7^ yPdPdP4 % ^llTTt I 

(T) T^ # #1II-T%^ %1 dOldK Tf ^ ^ %T 71871 
37T% %#7 ^ %-q^ iri# ^ 37f%7 % %T 1%!^ 

^f%71^l 

25. ddldK %% fTxlN ^ 71^ ^ 37181R % 

^%% % 37T% f%7%l ^ % ■qf^ f% %1 ft# ^ W %!% 1 

26. PdTlddl yc%ch HI^%t71HlPk1%115i%%Tld7pH(l^ 

tg %% lfT?713Tf ^ ■yi^?7FT ^%T 71871 %% TTlTf ^ 

gnTlH ^%11 % %%% TRdiK ?77I 37p?7f%rT %t «717I 17 % 


^-7ITJ^(3) %7ITJ^(^) %3%%77fE7-W7T7fTTft^ 

%37^;7TR%f I 

27. '^TlTTt^iTl PdTldd ^^%%%%TT17lf^%77t 

dcrdHd %t f%7f% % % Tf ^ 77%P«771 ^7f%71 % ^ 7H«7 % 
^TTTi ^3% %ife7 ^ ^ ^ 7T ^ % ^nrrt I 

28. %% % %&, WT, Odd Pd%!^l PdufA[i 37%% y^dWl^y 
^ ^ %7% % ^qiTTR %t 1787% % f%%7n ^qiTTFT gr ^ 
■qii TF7t%n 1 

29. %17Tt%TP7, 37%TP7, 37pTro^, %%, T%%17n, TlfPT^ 

%7% ^ ^ g%l: 7<7lPHrd ^1% % T1 ^ g7Tl% % 

LbdWTf'M TPd yPdklH%t^7ig%f7Sl%%%lf %4ddM%7nt 
77lTtT^^%7771%TtT% yPdklH % ^771 ^ ^ % fdT 

TTT% % f7T% ^77% "E11%T I 

30. Tgi% T%^ %P?7 Tgi 71 37p8R7 gq%/yPdkHdl 

% TFI %% %t f%l% % TFI %% ^17% gTTfrf % f%7Tt % 
g7%/f%%7n giTl %1^ % ^ %% T7 77% ^ Tig^Tl 777 71 T% 
3777T 71 %1%T17/^717T1% ^ 3% 371777%q7% 371T %T^ %p81 
g7S%7T% -^iPyill %%17^ 3ygdd ^7ig% dilloill ^1%111 

31. ^ W71 '^TlTl %P«7 % 37p?771^ % TnT% % 3%7% 
^TR % ^71771 %% % 37gH|Pdd f%Tl 4%HH gTT %t ^TJeft 
yPdklH 7l%t^n%"Ell%Tl 

32. TKdiK yPdklH Pdidldl %%1T^^ 

^ 71777% 13% ^ % gq%l 7%%71 %7T1 ^SllTTl % TrfTlWT gq 
37%f%71 TlTlf ^ 37gyidd ^ 77 % % %1T I 

New Delhi, the 26th March, 2015 

S.O. 625.— Whereas M/s. Tata Marcopolo Motors 
Limited [under Code No. UP/43067 in Sub-Regional Office, 
Lucknow] (hereinafter referred to as the establishment) has 
applied for exemption under clause (a) of sub-section (1) of 
section 17 of the Employee's Provident Eunds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) (hereinafter 
refen'ed to as the Act). 

2. And whereas in the opinion of the Central 
Government, the rules of the provident fund of the said 
establishment with respect to the rates of contribution are 
not less favourable to employees therein than those 
specified in section 6 of the said Act and the employees are 
also in enjoyment of other provident fund benefits provided 
under the said Act or under the Employees' Provident Eunds 
Scheme, 1952 (hereinafter referred to as the Scheme) in 
relation to the employees in any other establishment of 
similar charactor. 

3. Now, therefore, in exercise of the powers conferred 
by clause (a) of sub-section (1) of section 17 of the said 
Act and subject to the conditions annexed with this 
notification, the Central Government, hereby, exempts the 
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said establishment from the operation of all the provisions 
of the said Scheme with effect from the date of notification 
until further notification. 

[No. S-35015/114/2014-SS-n] 
SUBHASH KUMAR, Under Secy. 

ANNEXURE 

CONDITIONS FOR GRANT OF EXEMPTION FROM 
THE PROVISIONS OF EMPLOYEES PROVIDENT 
FUND SCHEME, 1952 

1. The employer shall establish a Board of Trustees 
under his Chairmanship for the management of the 
Provident Fund according to such directions as may be 
given by the Central Government or the Central Provident 
Fund Commissioner, as the case may be, from time-to-time. 
The provident fund shall vest in the Board of Trustees 
who will be responsible for and accountable to the 
Employees' Provident Funds Organisation, inter alia, for 
proper accounts of the receipts into and payment from the 
Provident Fund and the balance in their custody. For this 
purpose, the "employer" shall mean:— 

(i) In relation to an establishment, which is a factory, 
the owner or occupier of the factory: and 

(ii) In relation to any other establishment, the person 
who, or the authority, that has the ultimate control 
over the affairs of the establishment. 

2. The Board of Trustees shall meet at least once in 
every three months and shall function in accordance with 
the guidelines that may be issued from time to time by the 
Central Govemment/Central Provident Fund Commissioner 
(CPFC) or an officer authorized by him. 

3. All employees' as defined in section 2(f) of the act, 
who have been eligible to become members of the Provident 
Fund' had the establishment not been granted exemption, 
shah be enrolled as members. 

4. Where an employee who is already a member of 
Employees' Provident fund or a Provident Fund of any 
other exempted establishment is employed in his 
establishment, the employer shall immediately enroll him 
as a member of the fund. The employer should also arrange 
to have the accumulations in the Provident Fund account 
of such employee with his previous employer transferred 
and credited into his account. 

5. The employer shall transfer to the Board of Trustees 
the contributions payable to the Provident Fund by himself 
and employees at the rate prescribed under the act from 
time-to-time by the 15th of each month following the month 
for which the contributions are payable. The employer shall 
be liable to pay simple interest in terms of the provisions of 
Section 7Q of the Act for any delay in payment of any dues 
towards the Board of Trustees. 


6. The employer shah bear ah the expenses of the 
administration of Provident Fund and also make good any 
other loss that may be caused to the Provident Fund due 
to theft, burglary, defalcation, misappropriation or any 
other reason. 

7. Any deficiency in the interest declared by the Board 
of Trustees is to be made good by the employer to bring it 
up to the statutory limit. 

8. The employer shall display on the notice board of 
the establishment, a copy of the rules of the funds as 
approved by the appropriate authority and as and when 
amended thereto along with a translation in the language 
of the majority of the employees. 

9. The rate of contributions payable, the conditions 
and quantum of advances and other matters laid down 
under the provident fund rules of the establishment and 
the interest credited to the account of each member, 
calculated on the monthly running balance of the member 
and declared by the Board of Trustees shall not be lower 
than those declared by the Cental Government under the 
various provisions prescribed in the Act and Scheme framed 
thereunder. 

10. Any amendment to the Scheme, which is more 
beneficial to the employees than the existing rules of the 
establishment, shall be made applicable to them 
automatically pending formal amendment of the Rules of 
the Trust. 

11. No amendment in the rules shall be made by the 
employer without the prior approval of the Regional 
Provident Fund Commissioner. The Regional Provident 
Fund Commissioner shall before giving his approval give a 
reasonable opportunity to the employees to explain their 
point of view. 

12. All claims for withdrawals, advances and transfers 
should be settled expeditiously, within the maximum time 
frame prescribed by the Employees' Provident Eund 
Organisation. 

13. The Board of Trustees shall maintain detailed 
accounts to show the contributions credited withdrawal 
and interest in respect of each employee. The maintenance 
of such records should preferably be done 
electronically.The establishments should periodically 
transmit the details of members' accounts electronically as 
and when directed by the Central Provident Commissioner/ 
Regional Provident Fund Commissioner. 

14. The Board of Trustees shall issue an annual 
statement of accounts or pass books to every employee 
with six months of the close of financial/accounting year 
free of cost once in the year. Additional printouts can be 
made available as and when the members want, subject to 
nominal charges. In case of passbook, the same shah remain 
in custody of employee to be updated periodically by the 
Trustees when presented to them. 
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15. The employer shall make necessary provisions to 
enable all the members to be able to see their account 
balance from the computer terminals as and when required 
by them. 

16. The Board of trustees and the employer shall file 
such returns monthly/annually as may be prescribed by 
the Employees' Provident Eund Organisation within the 
specified time limit, failing which it will be deemed as a 
default and the Board of Trustees and employer will jointly 
and separately be liable for suitable penal action by the 
Employees' Provident Eund Organisation. 

17. The Board of Trustees shall invest the monies of 
the provident fund as per the directions of the Government 
from time to time. Eailure to make investments as per 
directions of the Government shall make the Board of 
Trustees separately and jointly liable to surcharge as may 
be imposed by the Central Provident Eund Commissioner 
or his representative. 

18. (a) The securities shall be obtained in the name of 
Trust. The securities so obtained should be in 
dematerialized (DEMAT) form and in case the required 
facility is not available in the areas where the trust operates 
the Board of Trustees shall inform the Regional Provident 
Eund Commissioner concerned about the same. 

(b) The Board of Trustees shall maintain a script wise 
register and ensure timely realization of interest. 

(c) The DEMAT Account should be opened through 
depository participants approved by Reserve Bank of India 
and Central Government in accordance with the 
instructions issued by the Central Government in this 
regard. 

(d) The cost of maintaining DEMAT account should 
be treated as incidental cost of investment by the Trust. 
Also all types of cost of investments like brokerage for 
purchase of securities etc. shall be treated as incidental 
cost of investment by the Trust. 

19. All such investments made like purchase of 
securities and bonds, should be lodged in the safe custody 
of depository participants approved by Reserve Bank of 
India and Central Government, who shall be the custodian 
of the same. On closure of establishment or liquidation or 
cancellation of exemption from EPE Scheme, 1952 such 
custodian shall transfer the investment obtained in the 
name of the Trust and standing in its credit to the Regional 
PE Commissioner concerned directly on receipt of request 
from the Regional PE Commissioner concerned to that effect. 

20. The establishment shall intimate to the Regional 
RE Commissioner concerned the details of depository 
participants (approved by RBI and Central Government), 
with whom and in whose safe custody, the investments 
made in the name of trust, viz-, investments made in 
securities, bonds, etc. have been lodged. However, the 
Board of Trustees may raise such sum of sums of money 


as may be required for meeting obligatory expenses such 
as settlement of claims, grant of advances as per rules and 
transfer of member's PE accumulation in the event of his/ 
her leaving service of the employer and any other receipts 
by sale of the securities or other investments standing in 
the name of the Eund subject to the prior approval of the 
Regional PE Commissioner. 

21. Any commission, incentive, bonus or other 
pecuniary rewards given by any financial or other 
institutions for the investments made by the Trust should 
be credited to its account. 

22. The employer and the members of the Board of 
Trustees, shall furnish a written undertaking agreeing to 
abide by the conditions and this shall be legally binding 
on the employer and the Board of Trustees, including their 
successors and assignees. 

23. The employer and the Board of Trustees shall also 
give an undertaking to transfer the funds promptly within 
the time limit prescribed by the concerned RPEC in the 
event of cancellation of relaxation. This shall be legally 
binding on them and will make them liable for prosecution 
in the event of any delay in the transfer of funds. 

24. (a) The account of the Provident Eund maintained 
by the Board of Trustees shall be subject to audit by a 
qualified independent chartered accountant annually. 
Where considered necessary the EPEO shall have the right 
to have the accounts re-audited by any other qualified 
auditor and the expenses so incurred shall be borne by the 
employer. 

(b) A copy of the Auditor's report alongwith the audited 
balance sheet should be submitted to this office by the 
Auditors directly within six months after the closing of the 
financial year from 1st April to 31 st March. The format of 
the balance sheet and the information to be furnished in 
the report shall be prescribed by the Employees' Provident 
fund Organisation and made available with the RPEC office 
in electronic format as well as a signed hard copy. 

(c) The same auditors should not be appointed for 
two consecutive years and not more than the relaxation 
withdrawn from the first day of the next succeeding financial 
year. 

25. Any loss for the three consecutive financial years 
or erosion in the capital base shall have the relaxation 
withdrawn from the first day of the next succeeding financial 
year. 

26. The employer shall provide for such facilities for 
inspection and pay such inspection charges as the Central 
Government may from time-to-time direct under clause (a) 
of sub-section (3) of Section 17 of the Act within 15 days 
from the close of every month. 

27. In the event of any violation of the conditions for 
grant of relaxation, by the employer or the Board of 
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Trustees, the relaxation granted shall be cancelled after 
issuing a show cause notice in this regard to the concerned 
persons. 

28. In the event of any loss to the trust as a result of 
any fraud, defalcation, wrong investment decisions etc. 
the employer shall be liable to made good the loss. 

29. In case of any change of legal status of the 
establishment as a result of merger, de-merger, acquisition, 
sale, amalgamation, formation of a subsidiary, whether 
wholly owned or not etc., the relaxation granted shall stand 
revoked and the establishment should promptly report the 
matter for grant of fresh relaxation. 

30. In case there are more than one unit/establishment 
participating in the common Provident Fund Trust, all the 
trustees shall be jointly and separately liable/responsible 
for any default committed by any of the trustees/employer 
of any of the participating units and the RPFC shall take 
suitable legal action against all the trustees of the common 
Provident Fund Trust. 

31. In case of takeover of the exempted Trust Fund, 
estimated net present value of the loss due to differential 
interest should be recovered from the establishment. 

32. The Central Government may lay down further 
conditions for continuation of exemption of the 
establishment and the establishment shall be bound to 
comply with these additional conditions as and when the 
same are communicated. 

26 2015 

^.3Tr. 626.— 

WIT#3:51/20420^3jd4d Rlcrdl (FThF) ( ifd^mi-d 

yPdklH ^ FF 4 )%k 1 Ff%r ftfF % 

FqFFSrMWT, 1952 (1952 FIT 19) ( O.d^MlI'd 3#rfWT^ 
FF Tf % FRI 17 % FT-FRI (1) ^ (FT) ^ 

3151% ^ ^ fFT sntFF fWT 11 

2. 3ikFFfe##FTRFTR^f%TR^, 

WF ^ FFF yrdklH ^ Ff%T ftfF f%F FFF 3lfFfFFF % 
FRI 6 ^ ^ ^ FRfFlftFf ^ fFR FRT 

% 13fk FRfFRt FFF 3lfFf%F FFFT FRfFR) Ff%T 
fFfF#5TFT, 1952 ( Ifd^yiid %FTT^FFTf %f%) ^ 3R1% 
^ 3RF yPdklH ^ FRpFlftFf ^ WF ^ ^ 
FT^ FT# 3RF Ff%T fFpF FlfFFTSff FIT ^ FTF F3I # 11 

3. 3151:, 31F, %#TlRFTR,FF513lpFfFFFFTtFRT17FTt 

FF FRI ( 1) ^ HTJF (FT) ^ FFF ^ilPFdFj FF FFRT FR% fR 
3ikfR 3 iPfiJW ^ RTF %RdFT5ff ^ 31?FFtF, FF51 yPdklH 
FTl 22.09.1997 31F# 3 iPf1JW 51FT FF51 #FFT ^ 

FFFFf ^ FFIF ^ FFH FR5ft 11 

[F° RF- 35015/69/201F-RFRF-II] 
^FTF^FR, 31Fi:Ff% 


STJFF 

F)4fk1 Ff#Ff%F%m, 1952^FFFF!^^WTF% 
FF^Flf I 

1. ■fFFlF5n FFF-FRF FI FIFIR FFFT Ff%T 

1fPF 31TRF51, %Tt Ft ftFfd tl, RRT F# %1 fF^lt ^ 

31RFR Ft%T PfPF ^ FFFF % 31%) F^l^ 4 RFT Wit Fti 
Ft# F%1T 1 Ff%T IfPF Wit ^ 1%% trot Fl 3RF FT5Tt % 
FTF WF FRtFRt Ft%T 1%1 FFFF % % Ft%T pFfF 4 Flfwf 
3% FF4 ^ )fl51H % FfFF #lf 3% FFFlt 3 iPf 1^ ^ % 11% % 
t% FlRFIFt tlFT I ^ FFtFlFT«t, “ WfFin ’ % 

(i) f%tt yPdklH, # RFl chlFsiHI # FF# WF 4, 

FTR1I% FF Wit FFFT 3lpFWn 3lP%51 3% 

(ii) f%tt 3RF yPdMH % FFF % FR FFFT 

FTpFFTRt3lP%5T#TT, PdRFI FF yPdklH % FIHFN 
Fi:3if51FfFFFUTRl| 

2. Wlt%^#Flf51Fl#^FRl^FRlRFlFR%FlF%TT 
3% FR F1F1R/##F Ff%T IfPF 31TRF51 (FpqtRFFt) 
FFFT FF^ RRT FlPFFpl 1%Ft 3lpFFTRt RRT FFF-FFF FI FRt 
f%3; F% FT^ %%%% % 31RFR Fipt F%TT I 

3. 3lpFfFFFFftFRT2(F) Tf FFT FflFllFF FFt FRtFRt, 
Fl Ff%l PfPf ^ FFFl F% ^ FTF it t, fIf yPdklH FTl ^ 
FFH F# Fit #Tt, FFFlf % FF t dWiPFid tFlFT FTtRlT | 

4. Fit F% FRfFRt % F% # tFlFt 3RF ^-FM Ff5R3R 
^ tFlFt FRfFRt Ff%T PfPF FFFT Ft%T IfPf FIT FFFl % % 
FF% yPdklH t PdFiPFd f%TT FM t, Ft PdFlFdl % dcFild 
PfPF ^FFFl%FF t dlhiPFd F%TT I PdFlFdl %1 FRfFRt % 
Ff%F pFfF Hit t F% PdFlFdl t FFF 11%FT 3i5TfFl 
3% FFT FRFlt Fit Ft WFIT F%TT I 

5. PdFlFdl Ff%T ftPF FTl RRT 3% f4fk 1 % RRT 
FFF-FFF FI 3lpFfFFF % 3151% iFFtfel FI t % 3%FH 

fPi, Iff Fif % Pfr 3%rft % tf ff^ fir % fir fPI 
15 51R% 51FT wit FTl 3i5lfl51 F%TT I iFFlF5n wit Fit 
f%# %t ^ RFRTF t f%Tt t%RF % %1R 3lpFf%F Fit 
FRT 7F ^ FFFFf % 31RFR FTFRRT WF 31RT F% FF RIFt 
%TT I 

6. PdFlFdl Ff%T PfPF ^ FFTFF ^ FFt Wl FRF F%TT 
3% %t, F%ft, FFF, ^PcfPdFlF FFFT f%tt 3RF FIRRT t 
Ff%T fFpF Fit Rl FF% F# 1%Ft Fl^ Fit Ft FlFll F%TT I 

7. WRt RRT Fti% WF 4 f%lt FRlt Fit Ft f%IF5n 
RRT RF f%F FTFT %n 3% %f Fff%FFl FtFT 51FT RITFT R% I 

8. f%lF5n FF FlFt f%F F%% f%R FIR Fgf% 
RlPFFlRt RRT FFT 31^%%, PfPf % fwif Fit RFT RpR 
3 iPff 1WT FRfFlflFf Fit FTFT t FF% 31RFTR %% RfRWT ^ 
IJFFT FF Fi: RRf% F%TT I 
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9. yPcIklH ^ fwfl ^ 3TcFtcr ‘pT^^ffel ^ 

3TWT ^ SlfjTfT ^ ^ 3fk ttm cfSTT 3T^ RFT^ 3fk 
TI^^HinHch^EfT^^TiyonJId sqk^J^TRlt gK| 

3RFk ftfife ^TDRT Tf f^T«qffer ^ STcPfcl ^ 

717^ ^ ■Efiftn ^ ^ ^ ^ fmi I 

10. #3RT^^7M«TT, ^ yPdklH^Pl^HHfWTt^ 

^TRT Ti <+4^iP<ii[ ^ %T srfsT^ TIT wrar ^ ^;?TT7r ^ 

3fpTEnf747 tM^TT ^ Tlf^ 7f% ^ TT 7^: 711^%^ 

^imETT I 

11. PH4lddl^f4^4^4t7T?fl«TT^f^’lf^f4P«I 

3TTg^ ^ 3H j^Oldd ^ ^ ^mTTTT I ’if^ 

ftp?! 3175^ STTPIT 3Tj,4ldd ^ ft ^Tfftnfftrf ft! 3TTRT 
79^ ^ ^ ^iftR 31^717 ftn I 

12. Pdchlft, 3TftTT ftfk 3ft7W ft TTft ^ ^Ttftnft 

ftiP?! Tft^ ^ ftftfftr 3 tP?!^ttttt TTR^ ftftr ft ftcR, ftftrn ft 

fftrar^unft I 

13. ftft ^Ttftnft ft 7ft?! ft WT\ fftr 7T 

3iWT, Pd'+lftl ftk ®4M di^lRft PdO.pc|7dp<d elTd!^TH-TTII^ 

I ftft 3ftftft7ft ^ 7TI-7m^ 3ft?!TTPTTr: 7^ ft 

TUT ^smSTTl I yPdklH 3!Tftft[7 7^ ft ^ ^ftt ftftft 
ftrf?!3!rg^/ftftft ftft^ftrf?!3HI?T,4d gKI ftft^T IftlT ^ 71^ 
ft ftftf ftr 7^ ft TTftfftr ^ftft I 

14. '^^nftt ^ Tj;^ ^ ftftft/ftTU ^ ft TRIRT ftft 
ft W ft ftft7 ■yftRT ^Tfftnft ft! ft :7IT^ ftftf ^ ^ifftr 
pc|c|<u| 3!?!^ yw^do ^k 1 l^^fttTT^^, 3TpdP<4d 
ftfe3Tft7 dlHHM ft -y^ ft 77?! 7471^ TTTTT ^ TRft f I 
TITT^TT ft RFlft ft ^ TTfftrift ft 7171 Tift ftlft 77^ fftr ^ 
T1'^Tlfftft ?17T 3!Tft?!717N ft 311RH ftTTT W37TTI 

15. ftftTTT Tift 7177ft ftl TTftt 3ira777Kll^7TR 

iPftddI ft 3TTft mft ft x[^ Tifft ^ ftift ft Tfqft ^Tlft ft 

ftiT 3777771 ■yi7?!n Tftft I 

16. '^Tlftt ftft 3ft ftftTTT TlftTlft ftft^ ftrfft 7i7B7 ^ 
771 fftftl 77 ft ft fftTTfftft fftftlffts 7177 Tlftl ft ftcR 
TlfftTl/TlIftTl 77 ft 7177 Tlftl, fftft 7 Tift 77 fft ^ 777 
71771771 "Tlftt ftft 3ft ftftlTTT TftTT 77 ft 3ft 31771-3177, 
Tlftrift Tft^ fftft 71777 ?17 7ft Tift Tift 77^77 7lf*?771 
Tllftftft Tift ftft I 

17. 'TTTft ftft 7177-7177 77 71771R ft pTftff ft 31^717 
Tfft^ fft?! ft ftft 77 fftftTT Tlftn 1 717777 ft fftftft ft 31^;7TR 
fftftTT 717ft ft 317T71T! ftft 77'^^TTTft ftft 31T7T-31TT7 3ft7 7rg77 

77 ft ftfttr Tfft^ fftpT 3irg77 tt 771ft yfftfftpT ^ ttt 

3lP?!ftift7 3lP?!7I771 77 Tlftt 77 717711 


18. (71) -yfftTfftTT ^7171 ft 717 ft 717 Tit Tlftft I ?7 
■y7777T717ft7^7fft7fftft ^ftrfftTl (fttft7) TTftftfttTlfft; 
771 "717 ft TUftTlfftl 7ft Tift ftft ft 3ftrfftl ^?!T ft TqrW 
7 ftft 7ft fftlfft ft '^TTTfl 7)4 ft7T?!7 ftftr Tfft^fftPT 311577 
7ft ^TTTft 7J^ ftft 1 

(H) '^TTTft ftft fftPy-TR 7fftl777 771571 771 ^117 7ft 
7177 77 TTlft lfftft77 TlftlT I 

( 7 ) fttft7 HITT ?7 7i77 ft ftfttr 717777 717 Tllft 315ftft 

ft 3157 IR 7177)7 fftlft fn 3^7 ftfttr 77777 717 315fttfft7 
fftftllTK TfftTTfftft ft 7T?77 ft ftlTT 7115 I 

(7) ftfft71Ilft771lft';77T77Tfft57TTft7Tft 1ftft5T77 
TTifTTl ^ 71717115 I ■yfft’jfftft 31lfft 7ft 7lft7 7ft TTTTft ftft 
fftftft ft 7ft 7777 ft lift 7ft ft7171ft5 Tllft Tift ftlftn 
77 y I Tip 17i ^7171775711 

19. Tfl’jfift 3^7 TPft 7ft Hftl ftft ftft 7ft ftlftn TTTftr 

fftlft ftri 3^7 ftftft 77777 517 315ftfftl ftlftlTTR TflTlftlft 
7ft 31p77^ ft ift fft5 715, ft 17ft 717^ ftft 1771771 

7ft7ft7T7fftl7T777T7lft7Tft7f7^f7p7, 1952 71^7777 
717^, ^717 ft 717 77 777 771 317ft 771 ft 7t fftftiT ift 
ftftftl ftftr 7f7^ fftP7 37577 ft, 17 31W17 ft, 315717 77 
ftftftl ftftr 7f7^ fftp7 37577 7ft fttft 3i7fftT Tlftn I 

20. 77177 Tiftftl ^iftr ftr^fftpT 3757771177 fftftlTTR 
Tftftftft ( TTTftr fftlft ftri 3^7 ftftr 77777 517 315fttf77 ) 
^ fTTin ft 7jf77 Tlftft, fftlft 717 7TT fftlTft 31p77^ 
ft ^717 ft 717 77 fft5 75 fftftn 7Tf7 Tfft^fTTf, 77ft 37f5 ft 
fft5 75 fftftn 5ft fft5 75117Tli7, "TlTft ftft 77 ?!77fft 7ft 
TTlft 717 717171 t, ft Tift ft Pd Mild, f777T57R 3ft7ftf 7ft 
ft^ 3ift fTftTTT 7ft ftn 7ft fftlft ft 7577 ft Tft^ 
ftp?! 77777 ft 3ftl7T 3^7 ift^ftTf 7ft ftlft 517 377 ftlTlf 
yiPkift 7771 ^iftr nfftr ftrfft 37577 ft 5ft 750154 ft 

5T7f?!ft ftrfft ft 717 ft 7ft 377 ftftfti ftft 7T?771lft ^ift 7ft 57 
717 ft ft ftl5 3lftp517 ft 1 

2 1. '^TEl 517 fft5 75 fftftftf ft %5 fftTlf fTTftr 71 377 
7i77T3ff 517 f55 Tift Tift fftrft TlftftH, 757777 , 7177 71 377 
37p8f71 T77 57Tft Tllft ft Tift 715 I 

22. fftftTTT 3^7^^Tirft Tlftft 7577 Tift 77 7177 717 ft 7ft 
777 % ftft 55 fftftlT TT7 ftft 771 77 ftP?!7177 ft fftftTTT 3if7 
'^TTTft ftft ft TTTTPtT) iPlft 3if7 775ftfftftl 77 77ft 777-717 
TT?T71Tftft7T I 

23. IftftTTT 3ft7^^nftf ^nft ftftp?^7 

ftftr TfftrfftpT 37577 517 frfftl 7177 TffOT ft 7)77 dcTiId 
fftP?!7f 77 31777 717ft 77 TT7 ft ftm 177 77 77 7115ft 77 ft 
TT?T77ft ftTT 771 fftP?!ft ft 31777 ft Tift fTTlT ftft Tlf 
fftlfft ft 3lp77lT7 77 Tift T7T57T I 
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24. (^) ^ frfsi TIM 

%I M% %IMR ^ ^ ^ ^ ^ 

IRrf%T fmi I % ^ sniIIIT 71W ^ ^ =h4^l(l 

1% 7%I % 3lf?lIIT: tM % ^ f%lt SRI %I %Il-%^ 
^ Mlf % %Il-%^ MMi; cfsn f?T IMT fii; fRTMn 

(Tl)%Il-%%f^%%%3T?%l 3%r^31TTr4 
cM ift TWlfR ^ ^ W ^ %R #!Il-%%r 

#?IT-%W % ft% % 1 % ITT MF#PT ^ IT^I 
% MT7 I MTIMI 3Tk ITT ft% ^‘irgi % m4 M% 

'jIHchlO ch%Kl %rRf%?TtT3I^fl«Tf%%M%tl«TT 
TT%TI f%T 3TT^ ^ MTlfMT ^f I%% 1 IT MRT 

^TTTST iT<n%Trif%Tfq4 WT^^rnf MiTTti 

(1) TTIT # #!IT % dOMK ^ ^ fMT Tr«TT 

3T% flrftl ^ ^-qi^ 1 ^ ^ fiTeft ^ 3TfSM ^ 1 % f%;il I 
felTMTTI 

25. dOMK %T f%tl %f TUT Hfl M %Tt 3TT«?R 4 
IT%t % 3TTT^ firftl % ^ 1 % %T ^ ft# ^ W %Tt I 

2 6 . fRTtirn IT% MI ^ TrfTT% ^ 15 f% ^ 4% 

% ^??T3Tf MT 1T^?Tn %M Tr«TT % IMlf ^ 

’fTTTH %TTT ^ %%T TTTITR ?TTT StM^FT % mTI 17 ^ 
^-TITM ( 3 ) ^ TITM (IT ) ^ 311% TTRT-TTRT FT f% f%lff 
^3T^;TnT^ I 

27. MTTTt%IT PHIlIdl ^^%^%T3;iITff 
FMTH irt f%I ^ ^ ^ TTiflTT ITt ITT THI 4 

ITTTF ITn3Tf IlfeFT MTt ITt 4 ^ MI TI ITT ^ MRlt 1 

28.1%Tt it ITtI, IMT, ITTlfl%f%lt 3TTfl^ITIITMMT 
^ 1%Tt it ^ITTTH ift f%14 IlIlITn ^ITTTH ITT4 

imilt%TT 1 

29. PIiFI Pldl, 3Tt%II, 3TpITIini, f^t, IMtim, TTUHT 
itllt ITT HI Mt ^TT: TMfFM MTTt It IT I# imfl ^ 

wnn ifi iftTMR irt iTT%t f%tr 1 % it HMi %T t 

TTt ^ ^ fim %tt II iftlMI itl ^ I^ ^ ^ ^ f% 

M% Mt fT% MTlt 11% I 

30. I:M# lf%T tiPl FIT ^ 3 tPim IMl^/yPctWHl 

^ m % itt f%tr Ti in % irift 111 % ^ f%Tt it 
%t/flItITn MTI % it ^ % IT Fit %t T%I MI ^ % 
3mT ^ tM%R/ITrMlt % 3ttT 3TTTltlMTTt 3TTI lf%r tiPl 
^ ^ Fit Miftrif ^ f%§: 11511 iTT%t Mifnf i%T I 

31. ^ IRT MIF flPl ^ 3 tPmmI ^ FT% 4, 311% 
MM^Mmirfl^ 31511 % flHT irflPT lit ITJit 
itlMI ^ itt Mit M% I 

3 2 . FTMR iftTMI Mt ^ Mt flTTlTIT ^ t% Flf Mt 
IM TTMTlt t % II it IIMt TT%[I f%T MHT iftlMI II 
FPdPlMI Urff MT 3151111 MT 4 ^ f% MM % 1 


New Delhi, the 26th March, 2015 

S.O. 626.—Whereas M/s. J.K. Technosoft Limited 
[under Code No. DL/20420 in Delhi (South) region] 
(hereinafter referred to as the establishment) has applied 
for exemption under clause (a) of sub-section (1) of Section 
17 of the Employees' Provident Funds and Miscellaneous 
Provisions Act, 1952 (19 of 1952) (hereinafter referred to as 
the Act). 

2. And whereas in the opinion of the Central 
Government, the rules of the provident fund of the said 
establishment with respect to the rates of contribution are 
not less favourable to employees therein than those 
specified in Section 6 of the said Act and the employees 
are also in enjoyment of other provident fund benefits 
provided under the said Act or under the Employees' 
Provident Funds Scheme, 1952 (hereinafter referred to as 
the Scheme) in relation to the employees in any other 
establishment of similar character. 

3. Now, therefore, in exercise of the powers conferred 
by clause (a) of sub-section (1) of Section 17 of the said 
Act and subject to the conditions annexed with this 
notification, the Central Government, hereby, exempts the 
said establishment from the operation of all the provisions 
of the said Scheme with effect from 22-09-1997 until further 
notification. 

[No. S-35015/69/2014-SS-n] 
SUBHASH KUMAR, Under Secy. 

ANNEXURE 

CONDITIONS FOR GRANT OF EXEMPTION FROM 
THE PROVISIONS OF EMPLOYEES PROVIDENT 
FUND SCHEME, 1952 

1. The employer shall establish a Board of Trustees 
under his Chairmanship for the management of the 
Provident Fund according to such directions as may be 
given by the Central Government or the Central Provident 
Fund Commissioner, as the case may be, from time to time. 
The provident fund shall vest in the Board of Trustees 
who will be responsible for and accountable to the 
Employees' Provident Funds Organisation, inter alia, for 
proper accounts of the receipts into and payment from the 
Provident Fund and the balance in their custody. For this 
purpose, the "employer" shall mean:— 

(i) In relation to an establishment, which is a factory, 
the owner or occupier of the factory: and 

(ii) In relation to any other establishment, the person 
who, or the authority, that has the ultimate control 
over the affairs of the establishment. 

2. The Board of Trustees shall meet at least once in 
every three months and shall function in accordance with 
the guidelines that may be issued from time to time by the 
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Central Govemment/Central Provident Eund Commissioner 
(CPEC) or an officer authorized by him. 

3. All employees' as defined in section 2(f) of the act, 
who have been ehgible to become members of the Provident 
Eund' had the establishment not been granted exemption, 
shall be enrolled as members. 

4. Where an employee who is already a member of 
Employees' Provident Eund or a Provident Eund of any 
other exempted establishment is employed in his 
establishment, the employer shall immediately enroll him 
as a member of the fund. The employer should also arrange 
to have the accumulations in the Provident Eund account 
of such employee with his previous employer transferred 
and credited into his account. 

5. The employer shall transfer to the Board of Trustees 
the contributions payable to the Provident Eund by himself 
and employees at the rate prescribed under the act from 
time to time by the 15th of each month following the month 
for which the contributions are payable. The employer shall 
be liable to pay simple interest in terms of the provisions of 
Section 7Q of the Act for any delay in payment of any dues 
towards the Board of Trustees. 

6. The employer shall bear all the expenses of the 
administration of Provident Eund and also make good any 
other loss that may be caused to the Provident Eund due 
to theft, burglary, defalcation, misappropriation or any 
other reason. 

7. Any deficiency in the interest declared by the Board 
of Trustees is to be made good by the employer to bring it 
up to the statutory limit. 

8. The employer shall display on the notice board of 
the establishment, a copy of the rules of the funds as 
approved by the appropriate authority and as and when 
amended thereto along with a translation in the language 
of the majority of the employees. 

9. The rate of contributions payable, the conditions 
and quantum of advances and other matters laid down 
under the provident fund rules of the establishment and 
the interest credited to the account of each member, 
calculated on the monthly running balance of the member 
and declared by the Board of Trustees shall not be lower 
than those declared by the Central Government under the 
various provisions prescribed in the Act and Scheme framed 
thereunder. 

10. Any amendment to the Scheme, which is more 
beneficial to the employees than the existing rules of the 
establishment, shall be made applicable to them 
automatically pending formal amendment of the Rules of 
the Trust. 

11. No amendment in the rules shall be made by the 
employer without the prior approval of the Regional 
Provident Eund Commissioner. The Regional Provident 


Eund Commissioner shall before giving his approval give a 
reasonable opportunity to the employees to explain their 
point of view. 

12. All claims for withdrawals, advances and transfers 
should be settled expeditiously, within the maximum time 
frame prescribed by the Employees' Provident Eund 
Organisation. 

13. The Board of Trustees shall maintain detailed 
accounts to show the contributions credited withdrawal 
and interest in respect of each employee. The maintenance 
of such records shall preferably by done electronically.The 
establishments should periodically transmit the details of 
members' accounts electronically as and when directed by 
the Central Provident Commissioner/Regional Provident 
Eund Commissioner. 

14. The Board of Trustees shall issue an annual 
statement of accounts or pass books to every employee 
within six months of the close of financial/accounting year 
free of cost once in the year. Additional printouts can be 
made available as and when the members want, subject to 
nominal charges. In case of passbook, the same shall remain 
in custody of employee to be updated periodically by the 
Trustees when presented to them. 

15. The employer shall make necessary provisions to 
enable all the members to be able to see their account 
balance from the computer terminals as and when required 
by them. 

16. The Board of Trustees and the employer shall file 
such returns monthly/annually as may be prescribed by 
the Employees' Provident Fund Organisation within the 
specified time limit, failing which it will be deemed as a 
default and the Board of Trustees and employer will jointly 
and separately be liable for suitable penal action by the 
Employees' Provident Fund Organisation. 

17. The Board of Trustees shall invest the monies of 
the provident fund as per the directions of the Government 
from time to time. Failure to make investments as per 
directions of the Government shall make the Board of 
Trustees separately and jointly liable to surcharge as may 
be imposed by the Central Provident Fund Commissioner 
or his representative. 

18. (a) The securities shall be obtained in the name of 
Trust. The securities so obtained should be in 
dematerialized (DEMAT) form and in case the required 
facility is not available in the areas where the trust operates 
the Board of Trustees shall inform the Regional Provident 
Fund Commissioner concerned about the same. 

(b) The Board of Trustees shall maintain a script wise 
register and ensure timely realization of interest. 

(c) The DEMAT Account should be opened through 
depository participants approved by Reserve Bank of India 
and Central Government in accordance with the 
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instructions issued by the Central Government in this 
regard. 

(d) The cost of maintaining DEMAT account should 
be treated as incidental cost of investment by the Trust. 
Also all types of cost of investments like brokerage for 
purchase of securities etc. shall be treated as incidental 
cost of investment by the Trust. 

19. All such investments made like purchase of 
securities and bonds, should be lodged in the safe custody 
of depository participants approved by Reserve Bank of 
India and Central Government, who shall he the custodian 
of the same. On closure of establishment or liquidation or 
cancellation of exemption from EPF Scheme, 1952 such 
custodian shall transfer the investment obtained in the 
name of the Trust and standing in its credit to the Regional 
PF Commissioner concerned directly on receipt of request 
from the Regional PF Commissioner concerned to that effect. 

20. The establishment shall intimate to the Regional 
PF. Commissioner concerned the details of depository 
participants (approved by RBI and Central Government), 
with whom and in whose safe custody, the investments 
made in the name of trust, viz., investments made in 
securities, bonds, etc. have been lodged. However, the 
Board of Trustees may raise such sum of sums of money 
as may be required for meeting obligatory expenses such 
as settlement of claims, grant of advances as per rules and 
transfer of member's PF accumulation in the event of his/ 
her leaving service of the employer and any other receipts 
by sale of the securities or other investments standing in 
the name of the Fund subject to the prior approval of the 
Regional PF Commissioner. 

21. Any commission, incentive, bonus or other 
pecuniary rewards given by any financial or other 
institutions for the investments made by the Trust should 
be credited to its accounts. 

22. The employer and the members of the Board of 
Trustees, shall furnish a written undertaking agreeing to 
abide by the conditions and this shall be legally binding 
on the employer and the Board of Trustees, including their 
successors and assignees. 

23. The employer and the Board of Trustees shall also 
give an undertaking to transfer the funds promptly within 
the time limit prescribed by the concerned RPFC in the 
event of cancellation of relaxation. This shall be legally 
binding on them and will make them liable for prosecution 
in the event of any delay in the transfer of funds. 

24. (a) The account of the Provident Fund maintained 
by the Board of Trustees shall be subject to audit by a 
qualified independent chartered accountant annually. 
Where considered necessary the EPFO shall have the right 
to have the accounts re-audited by any other qualified 
auditor and the expenses so incurred shall be borne by the 
employer. 


(b) A copy of the Auditor's report alongwith the audited 
balance sheet should be submitted to this office by the 
Auditors directly within six months after the closing of the 
financial year from 1st April to 31 st March. The format of 
the balance sheet and the information to be furnished in 
the report shall be prescribed by the Employees' Provident 
Fund Organisation and made available with the RPFC office 
in electronic format as well as a signed hard copy. 

(c) The same auditors should not be appointed for 
two consecutive years and not more than the relaxation 
withdrawn from the first day of the next succeeding financial 
year. 

25. Any loss for the three consecutive financial years 
or erosion in the capital base shall be the relaxation 
withdrawn from the first day of the next succeeding financial 
year. 

26. The employer shall provide for such facilities for 
inspection pay such inspection charges as the Central 
Government may from time to time direct under clause (a) 
of sub-section (3) of Section 17 of the Act within 15 days 
from the close of every month. 

27. In the event of any violation of the conditions for 
grant of relaxation, by the employer or the Board of 
Trustees, the relaxation granted shall be cancelled after 
issuing a show cause notice in this regard to the concerned 
persons. 

28. In the event of any loss to the trust as a result of 
any fund, defalcation, wrong investment decisions etc. the 
employer shall be liable to made good the loss. 

29. In case of any change of legal status of the 
establishment as a result of merger, de-merger, acquisition, 
sale, amalgamation, formation of a subsidiary, whether 
wholly owned or not etc., the relaxation granted shall stand 
revoked and the establishment should promptly report the 
matter for grant of fresh relaxation. 

30. In case there are more than one unit/establishment 
participating in the common Provident Fund Trust, all the 
trustees shall be jointly and separately liable/responsible 
for any default committed by any of the trustees/employer 
of any of the participating units and the RPFC shall take 
suitable legal action against all the trustees of the common 
Provident Fund Trust. 

31. In case of takeover of the exempted Trust Fund, 
estimated net present value of the loss due to differential 
interest should be recovered from the establishment. 

32. The Central Government may lay down further 
conditions for continuation of exemption of the 
establishment and the establishment shall be bound to 
comply with these additional conditions as and when the 
same are communicated. 
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( 1 ) ( 2 ) 


(3) 


^.3Tr. 627.—'^^ 3fk 

SlMwi, 1952 ( 1952 ^ 19 ) ^ «IRI 2 ^ 
(Z^) 71^ ^ TPfm ^ fT 3fk'4R^ 71W1 ^ 

m 3fk H4Mi| ^ 3Tf?4q^ # ^°3TT° 796,clRhl 4 
RT^, 1997 3fk ^°3TT° 666, clRhl 9 RT^, 2001 ^ ^ 

^ feiFT srfenci fT, srfejTTTjr ^ x[^ 

TFnt^U^^dlM r4ii|ltHl^ df^dRsldSg^3^^W-'4(2) 
^ ^RrdRsId SlftchlRifl ^ srfqRm ^ ^ 3T?#d 

311^ ^ ^nWlfl/T«TFRf ^ ^ srgq;# ^ W-'4 ( 3 ) 

Tf dR-dRsId ^ ^ %T W STMwT ^ 3T«4Rt 

srRichiRifl ^ !^iRtd4I ^ tptRt ^ %tt -RiRi^fcr ^rcR t, 


^<= 




( 1 ) ( 2 ) 


(3) 


1 . 


2. 


3. 


4. 


5. 


6 . 


7. 


9. 


10 . 


3ii¥i'a4^^'4d)4dKl 4tf4^- 
ftfsiTTO^T^ +l4w MI^Ri* 

W^31T3^ 

+4dKl 4lf4^-fdfKI 
7TO^'54+i4<d yi^Ri* 

Rtfsf 3iT^/4if^-f4fsr 
3TT^^ 

ferTt +4dlll Ilf^-Trfsi 
TTOd'^ *l4w MI^R|+ 

Rrfsf 31T^/4lf^-f4fsf d^ld* 
Sn^dd 

+4dKl ^ 

fe# ^ "4 ^tfRci 

4|[q«H-f4fsi 3 h|^cK1 
^Rdiuii +4di4 
fdfsTTTO^T^ +l4« MI^Ri* 
4rf4^-f4fR 3ii3<w/4if^- 
f4fsrw^3iT5^ 
d>4dKl ’if^-RrfsT^ 
+Hk* ^■4dii4<d yi^Ri* 

3ll^dd 

^755 ^m'4 +4dKl 
74T3d^+l4<d mRRi* 
W^33T3^/ 
4|[q«H-f4fsi 3 h|^cK1 
■RHi'a4^^'4d)4-dKl ’if^- 
fdfsTTTO^T^ +l4ld MkRl+ 
4rf4^-f4fR 3ii3<w/4if^- 
f4fsrw^3iT5^ 
d^ldW ^"4 d)4-dl(l ’if^- 
f4fsi7TO=T^ +l4ld ykRi* 
iif4^-f4RT sn^/iif^- 
Trfsrudiddi 311^ 
c(,4dKl ’Tf4^-f4fsi7TOd^’tRT 

^■4 +i4<d ykRi+ 

WTOl 3ll^dd 


aiisy^sfi 

^■4'wt ^ 


R<5KTI^ 


TI^ TRStpft 


liddd IM cT^H^I^afk^lFR 
5'^oil, afti:■ 4 ^TT^ 

^Rd|U|l iM 


chdk=h IM 

7T^ CISIT el^tSW 4^ TT^ 
^ afiT- 5^44 4^ Ti^ 

4 Tnt ^ 

TTW? y4^l iM 


4^71^ 


11 . 


12 . 


13. 


14. 


15. 


16 


17. 


18. 


19. 


20 . 


21 . 


22 . 


23. 


^4 d>4dKl 44^-444 
4d3d4 +i4id MkRi+ 44^- 
444 3115^/44^-444 

3TT^^ 

314^^4 *4diil i44^-444 
4d3^'^ +i4<d ykRi+ 444 ^- 
444 3115511 / 144^-444 d^id* 

3ii5=td 

4^ ^[^4+4dKl 44^-444 
TTOd'^ *l4ld MkRl+ 144^- 
444 3115 ^/ 144^-444 n^ldd) 

3TT^^ 

Rdidd ^4 +4dKl i44^-444 
74ra'^+i4<d ykRi+ i44^- 
444 3 ii5^/h^iiich iif^-44li 

3ii5=td 

7r3rf8iH^4+4dill i44^- 
4444113 = 1 ^ +l4ld HkRld) 
iif4^-444 3115 ^/ 144^-444 

H^ld=h 3115 ^ 

dPHddl^ ^ 4 +4dHl 144 ^- 
4444t 33^ +i4id MkRi+ 
i44^-444 3115511 / 144^-444 

ddid+ 3115 ^ 

3ali:^l4^^4 +4dKl 
i44^-444 TTOd ^ ^iFfei 
ykRi+144^-444 3115 ^/ 
i44^-444 n^id+ 3115 ^ 

MRddl 411111 ^4+4dKl 
i44^-444 TTOii ^ d>i4<d 
ykRi+144^-444 3115 ^/ 
i44^-444 d^Ndi 3115 ^ 
3cdiiidd ^[>r4 +4-di(l i44^- 
TTOd'^ +l4ld MkRi+ 144^- 
444 3115511 / 144^-444 

3TT^^ 

^Ky'd ^4 *4dKl i44^-444 
TTOd-^ +i4<d ykRi+ i44^- 
444 3115 ^/ 144^-444 H^ldd) 


317111, dlOI^'A 14457 , Adidd, 
31Wdll 714^, 144411 3fl7 
TFd 

31144^11 IM 


Mdid 7M347 44Tld 


ROHd IM 


TFilTSlPlTFd 


dRddl^lM 3475544 
74i TTiTi^ra 4 TRii afk int 

dPi aisdri, 

3017 Mci^lTFd 


Mkd 41 41111171^11511 
si^ilHsfnrd+IdKSN 
711JW tRi 7F111 ^ HSU 
1744^71^ 

dcdllldd 71'^ 


guid'd IM 


3ii5=td 

sJcdlUdd ^4 +4dKl i44^-444 sJcdlU'IdlM 
TTOd'^ *l47d MkRl+ i44^- 
444 3115511 / 144^-444 Ti^id* 

3TT^^ 

AdOHI ^I^4+4dKl i44t 31-444 Ad'IHI IM* 
7iii3d-^+i47d ykRi+ i44^- 
444 3115^11/144^-444 Ti^mi 

3ii5=td 

5151 dildldd ^ d>4dl(l 144 ^- ^-^1^71^^ 
44474133^■gi4Ri^i44^-444 Pudid A^Riutii 
3115311 / 144^-444 Tiwrai 3115311 


*02.06.2014^551^ 


[4 55-35012/03/2008-177475-11] 
^514^55, 31475[f^ 
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New Delhi, the 26th March, 2015 

S.O. 627.— In exercise of the powers conferred by clause (kb) of section 2 of the Exployees' Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) and in supersession of the notification of the Government of India in the 
Ministry of Labour and Employment number S.O. 796 dated the 4th March, 1997 and S.O. 666 dated 9th March, 2001 except 
as respects things done or omitted to be done before such supersession, the Central Government hereby authorizes the 
officers mentioned in column (2) of the Schedule mentioned below the exercise the powers of Recovery Officers under the 
said Act for the areas mentioned in column 3 of the said schedule in relation to factories/establishments covered under the 
provisions of the said Act. 


S.No. 

Designation of the Officer 

Area in relation to which Jurisdiction to be 
exercised 

1 

2 

3 

1. 

Regional Provident Fund Commissioners/Assistant Provident Fund 
Commissioners working in Andhra Pradesh Region of the 

Employees' Provident Fund Organization 

The States of Andhra Pradesh and the area of Yanam 
area of the Union Territory of Puducherry. 

2- 

Regional Provident Fund Commissioners/Assistant Provident fund 
Commissioners working in Bihar Region of the Employees' 

Provident Eund Organization. 

The State of Bihar. 

3. 

Regional Provident Fund Commissioners/Assistant Provident Fund 
Commissioners working in Delhi Region of the Employees' Provident 
Eund Organization. 

The National Capital Territory of Delhi. 

4. 

Regional Provident Eund Commissioners/Assistant Provident Eund 
Commissioners working in Gujarat Region of the Employees' 
Provident Eund Organization. 

The State of Gujarat and Union Territory of Dadra 
and Nagar Haveli, Daman and Diu. 

5. 

Regional Provident Fund Commissioners/Assistant Provident Fund 
Commissioners working in Haryana Region of the Employees' 
Provident Eund Organization. 

The State of Haryana. 

6. 

Regional Provident Fund Commissioners/Assistant Provident Fund 
Commissioners working in Karnataka Region of the Employees' 
Provident Eund Organization. 

The State of Karnataka. 

7. 

Regional Provident Fund Commissioners/Assistant Provident Fund 
Commissioners working in Kerala Region of the Employees' 
Provident Eund Organization. 

The State of Kerala, and Union Territory of 
Lakshadweep and area of Mahe in the territories 
of Puducherry. 

8. 

Regional Provident Fund Commissioners/Assistant Provident Fund 
Commissioners working in Madhya Pradesh Region of the 

Employees' Provident Fund Organization. 

The State of Madhya Pradesh. 

9. 

Regional Provident Fund Commissioners/Assistant Provident Fund 
Commissioners working in Maharashtra Region of the Employees' 
Provident Eund Organization. 

The State of Maharashtra. 

10. 

Regional Provident Fund Commissioners/Assistant Provident Fund 
Commissioners working in Goa Region of the Employees' Provident 
Eund Organization. 

The State of Goa. 

11. 

Regional Provident Fund Commissioners/Assistant Provident Fund 
Commissioners working in North Eastern Region of the Employees' 
Provident Eund Organization. 

The State of Assam, Nagaland, Manipur, Meghalaya, 
Arunachal Pradesh, Mizoram and Tripura. 

12. 

Regional Provident Fund Commissioners/Assistant Provident Fund 
Commissioners working in Odisha Region of the Employees' 
Provident Fund Organization. 

The State of Odisha. 

13. 

Regional Provident Fund Commissioners/Assistant Provident Fund 
Commissioners working in Punjab Region of the Employees' 
Provident Eund Organization. 

The State of Punjab and Union Territory of Chandigarh. 

14. 

Regional Provident Eund Commissioners/Assistant Provident Eund 
Commissioners working in Himachal Pradesh Region of the 
Employees' Provident Fund Organization. 

The State of Himachal Pradesh. 
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1 

2 

3 

15. 

Regional Provident Fund Commissioners/Assistant Provident Fund 
Commissioners working in Rajasthan Region of the Employees' 
Provident Fund Organization. 

The State of Rajasthan. 

16. 

Regional Provident Fund Commissioners/Assistant Provident Fund 
Commissioners working in Tamil Nadu Region of the Employees' 
Provident Eund Organization. 

The State of Tamil Nadu and the Union Territory of 
Puducherry except Yanam and Mahe areas. 

17. 

Regional Provident Eund Commissioners/Assistant Provident Eund 
Commissioners working in Uttar Pradesh Region of the Employees' 
Provident Eund Organization. 

The State of Uttar Pradesh. 

18. 

Regional Provident Eund Commissioners/Assistant Provident Eund 
Commissioners working in West Bengal Region of the 

Emplyees' Provident Eund Organization. 

The State of West Bengal and Union Territory of 
Andaman and Nicobar Islands and the State of Sikkim. 

19. 

Regional Provident Eund Commissioners/Assistant Provident Eund 
Commissioners working in Uttarakhand Region of the Employees' 
Provident Eund Organization. 

The State of Uttarakhand. 

20. 

Regional Provident Eund Commissioners/Assistant Provident Eund 
Commissioners working Jharkhand Region of the Employees' 
Provident Eund Organization. 

The State of Jharkhand. 

21. 

Regional Provident Fund Commissioners/Assistant Provident 

Fund Commissioners working in Chhattisgarh Region of the 
Employees' Provident Eund Organization. 

The State of Chhattisgarh. 

22. 

Regional Provident Eund Commissioners/Assistant Provident Eund 
Commissioners working in Telangana Region of the Employees' 
Provident Eund Organization. 

The State of Telangana.* 

23. 

Regional Provident Eund Commissioners/Assistant Provident Eund 
Commissioners at head office of the Employees' Provident Eund 
Organization. 

The whole of India except the State of Jammu amd 
Kashmir. 


* w.e.f. 02.06.2014. 


[No. S-35012/03/2008-SS-n] 
SUBHASH KUMAR, Under Secy. 


26 rH, 2015 

■^.3Tr. 628.—'^^ RWI, <+4 rk 1 ftfR afk -gRTH RqRR StMrrtT, 1952 (1952 RR 19) Rft RRI 14^ 71^x1 

RTOT RIRTR ^ 9[R 3fk 04ldi| S[f?Rj;EHT # RR°3Ro 1553, RRhl 
17 31^, 2002R5l3lfRst)id fT, RRR srfRpHilH 444^^ 3T#T 31T^RT^ <+KlsllHf/7SlTRRf^RRR^ h 1^ dR-dRsId 44d 
^TRT-R (3) dR-dRsId R^RR ^ ^ %R 31 ^ ^R ( 2 ) ^ dR-dRsId 3lfRc|,|RAi[ RTlR^ SiMrrr^ 3TRtR ?nfer ^ RR 

^ j,doRirdii[ RTl rddl'd'+f ^ RgjT RR^ Rfl i^irdddl RR RRfR RR^ ^ %RRTTRRoR RRdt t 1 


3^ 


stiH 

3Tf«JRRf[ RR RRRTR 

^ RRR Tf 

fRR^ ^TRlfRRnr ^ WflR 

R° 


[4)'HI RFn 


(1) 

(2) 


(3) 


1. Rnf^ ^ ohldfdd di-dld Rf^- RTJI^RTTRk R^ fRRTR RT[^ RTRT 

fdfR 31XR 


2. RTtfRirt Rf^-1¥R RRRg RRRlte yteMIdd ^ Rltf^ R^- R?7Rk TER ^ fRRTR RT^f RRd 

Rf^-1¥R angRR/Rf^-lRfR r^irri sngRR 
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( 1 ) ( 2 ) 


(3) 


3. 31T?I ^ ^ <*44k 1 71^ ■^TFfel 

yi^r^icf) 5irp^/'qf^-f4fKi 71^144) an^ 

4. ^ 4 4,441-0 'qf^-f4f4 7F1B4 ^ 4 ?t 474 yi^r^l4> '>4^- 
f4f4 517544 ■qf^-'prfsr/ 0^144) 54544 

5. 4>4-4k 1 4f^-f4fsr 7T444 ^ sJ^O-HOd ^ 4 44^74 

54544/7111447 4f^-f4f4 34544 

6. ^ 4 4) 441-0 'qf^-f4f4 71444 44474 Tlltf^ 

54544/'4f^-f4f4 71^1447 54544 

7. 4>4-4k 1 ■4f^-f4f4 71444 ^ 4l4T ^ 4 47Ff74 4ltf^ ^f^- 
f4f4 54544/0^144) 4f^-f4f4 54544 

8. 54714 ^ Tf 4)44 k 1 '4f^-f¥4 71444 47Ff74 4ltf4I47 

4f4^-1¥4 54544/4f4^-W4 71?T447 54544 

9. ^R4|U|| ^ Tf 4)441-0 4f^-f4fsr 71444 ^ 44474 91^^14) 
4f^-f4fsi 54544/4f^-f4fsi 71^1447 54544 

10. r^HHd 4^71 ^ Tf 4)44 k 1 4f^-i4fsr 71444 ^ -471^ 
yi5Rl4) 41^-14^4 54544/4f4^-f4fsi 71?I447 54544 

11. 1471^ ^ 4) 4^1-0 '>lf4^-f4fsi 71444 ^ 44^74 91^^14) 

54544/'4f4^-f4f«l 71^1447 54544 

12. 4)4fi4) ^ 4 4,4 -c)|(| 4f^-f4fEr 71444 ^TfI^ 91^^14) 
4f^-f4f«l 54544/'4f^-f4fsi 71?I447 54544 

13. ^741 ^ 4 4)44k 1 '4f4^-f4fsi 71444 4)l4-14 yi^Rl4i 

4f^-f4f«l 54544/'4f^-f4fsi 71?I447 54544 

14. -R'sq 4^ t4 ^ 4)4-4 k 1 71434 47Ff74 4ltf4I47 

■ilf^-W*! 54544/'4f^-1¥«l 71?I447 54544 

15. 4)4-4k 1 ■qf^-f^si 71434 0^Klt3 ^ ^ 4)l4-ld yi^Rl4) 

54544/4f^-f4f«l 71?I447 54544 

16. 55f47 ^ 4 4)4 t:|I- 0 4f^-f4f4 71434 '471474 yi^Rl4i 

'4f^-'l¥si 54544/4f^-'l¥4 71^1447 54544 

17. 4,4-41(1 4f^-'f4f4 71434 5f[f344 ^ '4 47Ff74 yi^Rl4) 

'4f^-'f4f4 54544/'4f^-'f4f4 71?I447 54544 

18. 4)4-41(1 4f^-'l4f4 71434 -4544 ^ ^ 4)l4w yi^Rl4i 

4f^-'f4fsi 54544/71?I447 ')lf^-'l4f4 54544 

19. TTSTTSTFl ^ ^ 4)441-0 'ilf^--f4f4 71434 ^ 47l474 yi^Rl4i 
4f^-'f4fsi 54544/'4f^-'f4f4 71?I447 54544 

20. ■4(44445 ^ ^ 4)441(1 4f^-'l4f4 71434 47Ff74 yi^Rl4) 

'ilf^-'f4f«l 54544/'ilf^-'f4Rl -H^I44) 54544 

21. 54-014^ ^ ^ 4)441(1 4(4^- ■|4f4 71434 ^ 4)l4w yi^Rl4) 
'ilf^-'f4f«l 54544/'ilf^-'f4f«l -H^I44) 54544 

22. 337 ^ t[ 4,4t||( 1 4f^--|4fsr 71434 ^ 47Ff74 yi^Rl4) 

'ilf^-'f4f«l 54544/4f^-'f4f«l -0^144) 54544 


5[i?( -y^ 7F4 3ft7 5ft7t 714 7F4 ^ ^ 444 -44 ^ 

ftei-l 7F4 

■31417145 7F4 

71^ 7r5T«44t 7F4^ 

3141 7F4 

53714 7F4 441 714 7F4 ^ 41471 3fl7 4147 441 

444 afli ■^ 

4f74441 7F4 
(141341 ■yt41 7F4 
WH^ 7F4 
■474(347 74^ 

■^741 7P4 441 714 71^ ^ 55#(( ^ 4lt 44 ^ 

4*4 y^ 7F4 

44171^ 7F4 

31714, 4l4l((5 4(457, 5141414, 3147011^ -5^, 4#74 3(l7 
(454 7F4 

31l(^ 7F4 

■4444 7434 441 4#n5 714 7434^ 

71474PT 7F4 

dPHtrlHI^ 7P4 441 ■Jftfl 714 7F4^ ^ 444 3fl7 tilt ^ 
^ ^ (4414 
34711^ 7F4 

347 ■4^41 7F4 
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(1) (2) (3) 


23. ^ cf,4-4Kl ^ 

yi^r^i'* Trf^-'Prf'Kr 5ir55RT/Ttf^-f4fs^ srrg^ 

24. cb4-4Kl T[f^-f4fKr ^44^ fl^THT ^ 4 TT^T 

Trf4^-f4f«4 srrg^/^^Hct, srrg^ 

* 02.06.2014 4 ■RTirat 


Mr^44l sfk f4feTT cTSlT 3pSiTPT aftT PHcbl^lK 
Mom Tim* 


[4° ■q4-35012/03/2008-'QTnTFT-II] 
siRTTifM 


New Delhi, the 26th March, 2015 

S.O. 628. —In exercise of the powers conferred by section I4B of the Employees' Provident Eunds and Miscellaneous 
Provisions Act, 1952 (19 of 1952) and in supersession of the notificaiton of the Government of India in the Ministry of 
Labour and Employment, number S.O. 1553 dated the 17th April, 2002, issued in this regard, the Central Government hereby 
authorizes the officers mentioned in column (2) of the Schedule mentioned below to exercises the powers to recover from 
the employers by way of penalty such damages udner the said Act for the respective areas mentioned in column (3) of the 
said Schedule in relation to factories/establishments covered under the provisions of said Act. 

SCHEDULE 


s. 

No. 

Designation of the Officer 

Area in relation to which jurisdiction to be exercised. 

(1) 

(2) 

(3) 

1. 

Additional Central Provident Fund Commissioners, Head Office, 
Employees' Provident Fund Organisation. 

The whole of India except the state of Jammu and Kashmir. 

2. 

Regional Provident Fund Commissioners /Assistant Provident Fund 
Commissioners at Corporate Headquarters of Employees' Provident 
Fund Organization. 

The whole of India except the State of Jammu and Kashmir. 

3. 

Regional Provident Fund Commissioners /Assistant Provident Fund 
Commissioners working in Andhra Pradesh region of the Employees' 
Provident Fund Organization. 

The State of Andhra Pradesh and the area of Yanam in the 
Union territory of Puducherry. 

4. 

Regional Provident Fund Commissioners /Assistant Provident Fund 
Commissioners working in Bihar region of the Employees' Provident 
Fund Organization. 

The State of Bihar. 

5. 

Regional Provident Fund Commissioners /Assistant Provident Fund 
Commissioners working in Chhattisgarh region of the Employees' 
Provident Fund Organization. 

The State of Chhattisgarh. 

6. 

Regional Provident Fund Commissioners /Assistant Provident Fund 
Commissioners working in Delhi region of the Employees' Provident 
Fund Organization. 

National Capital Territory of Delhi. 

7. 

Regional Provident Fund Commissioners/Assistant Provident Fund 
Commissioners working in Goa region of the Employees’ Provident 
Fund Organization. 

The State of Goa 

8. 

Regional Provident Fund Commissioner/Assistant Provident Fund 
Commissioners working in Gujarat region of the Employees, 

'Provident Fund Organization. 

The State of Gujarat and Union Territories of Dadra and 
Nagar Haveli and Daman and Diu 

9. 

Regional Provident Fund Commissioners/Assistant Provident 

Fund Commissioners working in Haryana region of the 

Employees' Provident Fund Organization. 

The State of Haryana. 

10. 

Regional Provident Fund Commissioners/Assistant Provident 

Fund Commissioners working in Himachal Pradesh region of the 
Employees' Provident Fund Organization. 

The State of Himachal Pradesh. 

11. 

Regional Provident Fund Commissioners /Assistant Provident Fund 
Commissioners working in Jharkhand region of the Employees' 
Provident Fund Organization. 

The State of Jharkhand. 
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(1) 

(2) 

(3) 

12. 

Regional Provident Fund Commissioners /Assistant Provident Fund 
Commissioners working in Karnataka region of the Employees' 
Provident Fund Organization. 

The State of Karnataka 

13. 

Regional Provident Fund Commissioners/Assistant Provident Fund 
Commissioners working in Kerala region of the Employees, 

' Provident Fund Organization. 

The state of Kerala and Union Territories of Lakshadweep 
and the area of Mahe of Union Territory of Puducherry 

14. 

Regional Provident Fund Commissioners/Assistant Provident Fund 
Commissioners working in Madhya Pradesh region of the Employees' 
Provident Fund Organization. 

The State of Madhya Pradesh 

15. 

Regional Provident Fund Commissioners/Assistant Provident Fund 
Commissioners working in Maharashtra region of the Employees' 
Provident Fund Organization. 

The State of Maharashtra 

16. 

Regional Provident Fund Commissioners/Assistant Provident Fund 
Commissioners working in North Eastern region of the Employees' 
Provident Fund Organization. 

The State of Assam, Nagaland, Manipur, Meghalaya, 
Arunachal Pradesh, Mizoram and Tripura. 

17. 

Regional Provident Fund Commissioners/Assistant Provident Fund 
Commissioners working in Odisha region of the Employees' Provident 
Fund Organization. 

The State of Odisha. 

18. 

Regional Provident Fund Commissioners /Assistant Provident Fund 
Commissioners working in Punjab region of the Employees' 

Provident Fund Organization. 

The State of Punjab and Union Territory of Chandigarh. 

19. 

Regional Provident Fund Commissioners/Assistant Provident Fund 
Commissioners working in Rajasthan region of the Employees' 
Provident Fund Organization. 

The State of Rajasthan. 

20. 

Regional Provident Fund Commissioners/Assistant Provident Fund 
Commissioners working in Tamil Nadu region of the Employees' 
Provident Fund Organization. 

The State of Tamil Nadu and the Union Territory of 
Puducherry except Mahe and Yanam areas. 

21. 

Regional Provident Fund Commissioners/Assistant Provident Fund 
Commissioners working in Uttarakhand region of the Employees' 
Provident Fund Organization. 

The State of Uttarakhand. 

22. 

Regional Provident Fund Commissioners/Assistant Provident Fund 
Commissioners working in Uttar Pradesh region of the Employees' 
Provident Fund Organization. 

The State of Uttar Pradesh. 

23. 

Regional Provident Fund Commissioners /Assistant Provident Fund 
Commissioners working in West Bengal region of the Employees' 
Provident Fund Organization. 

The State of West Bengal and Sikkim and Union 

Territory of Andaman and Nicobar Islands 

24. 

Regional Provident Fund Commissioners/Assistant Provident Fund 
Commissioners working in Telangana region of the Employees' 
Provident Fund Organization. 

The State of Telangana*. 


*w.e.f. 02.06.2014 


[No. S-35012/03/2008-SS-n] 
SUBHASH KUMAR, Under Secy. 


26 Rl^, 2015 

■^.3Tr. 629.—%% 4 )%k 1 3% 3lW%T, 1952 (1952 ^ 19) % ?1R1 13 % 

( 1) ^ ^ ‘Mm ^ fii; 3% mcl ^ ew 3% %nK ^41^4 % 3lf?q^JERl % 41T°31T° 1913, clTCtll 

20^, 2009 %,^%f^f%FT^3lf?q%cr4%fi3)%t%f 3lfelTTTJI^T%f%rTTpTTt^4%4lT%1%nwt%% 

TIB, pHilT^d 3^>l 

^ ^^'0:45^ 3lf?q4311% Tf iTl ?mil3fi % f%ft T^TFR ^ %«4 ^1W 31%%! ^ 31% f%f% %fff ^ 

(4) (3) ^f%f%411%PlTr% (2) 

■q^%t 3lf44)lR4l % t, 31%!:- 
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ER 

TTfEETd 

EEEfER 


TT° 




(1) 

(2) 

(3) 

(4) 


(ill) yi^Ri4) ’if^-'Pif?! srrg^ 
(iv) srfenTt 


2. (i)3TTn:^^'qf^-i?if?q 

(ii) yi^Ri'* srrg^ 

(ill) WERT 

(iv) 71^ SifenTt 


<+4^k 1 sTTii-y^, Mttptt, 3fift?n Ti^ 

cbwfdil, 3lk^ WT ^ 


3. (i) 3TTn:^^T[f^-firf?^ srrj^ 

(ii) yi^Ri'* srrg^ 

(iii) ^rf^-f4f54 WPl^ sn^ 

(iv) 71^ SifenTt 

4. (i) 3TTn:^^T[f^-fiif?^ srrg^ 

(ii) yi^R>i<+ srrg^ 

(iii) WERT 331^ 

(iv) SifenTt 

5. (i) ’if^-'Prfir SER 

(ii) yi^Ri4) srrg^ 

(iii) WRT 331^ 

(iv) ^!^^^^^ 

6. (OSER^^Trf^-f^fqsrrj^ 

(ii) yi^Ri4) srrg^ 

(iii) ’if^-'Plfy WErar 3TT^ 

(iv) ^!^^!^!^ 

7. (i) sm srrj^ 

(ii) yi^Ri4) srrg^ 

(iii) WErar 3TT^ 

(iv) ^!^^^^^ 

8. (i) 3TTn: srrj^ 

(ii) yi^Ri4) srrg^ 

(iii) WErar 3TT^ 

(iv) ^!^^^^^ 

9. (i)^^’if^-f4f«i3TTn:3Tr3^ 

(ii) yi^Ri4) srrg^ 

(iii) WErar 3TT^ 

(iv) ^!^^^^^ 


4i4^k1 TREE RT 

ETlEElRElfER, R'reil 


4i4^k 1 Ef^-fEfy TREE EE 
ETlETT EEEfTR, 


EEfEirt Ef^-fEfE TTEEE EE 
ETlEnEEEfTR, 3RTRTETE 


EEfEirt Ef^-fEfE TTEEE EE 
ETTETT EEEfTR, 'ERtEIRE 


Ei4e|( 1 Ef^-fEfE TTEEE EE 
ETTETT EilEfdE, EETfk 


EEfETTt Ef^-fEfE TTEEE EE 
ETTETT EEEfTR, R^tEE 


EEfETTt Ef^-fEfE TTEEE EE 
ETTETT EEEfTR, #E^ 


TT^TTETREtTrR tEfETTlt 
EftTEETPriETTEE 


TRTTT^ 3f[T ^SEtTRE TTR 


■JERE, E«E E^ TTR 3ffT 
ERE 3f[T ^ EET ETEE sfR 
ERTE^TTETTR^ 

EftETTET 3ffT TTETTRE TTR 


EElfEEP 3fTT TflET TTR 


EETR, r^ENd EtET TTR 3ffT 
TTETTR^ERtEE 


EfEETETl, ^TET TTR 3ffT EEE 
^ ^ f^ER TTET^, ■31#4 
TRTTR ^ 
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( 1 ) ( 2 ) 


(3) 


(4) 


10. (i)%%r%^-f%3Ttn:3ir3^ 

(ii) yi^R)i=h srrg^ 

(iii) 11^144) 

(iv) 'a%T3#RlTCt 

11. (i) 4 3TO 

(ii) yi^R>i=h srrg^ 

(iii) 

(iv) 'a%T3#RlRt 

12. (i) srrg^ 

(ii) n^iii=b 

(iii) 'a%T3lf?l%t 

13. (i)%f^%^-f%31T^ 

(ii) WP14T sn^ 

(iii) 'a%T3lf«l%t 

14. (i) yi^rKi4i srrg^ 

(ii) 

(iii) 'a%T3lf«l%t 


15. (i)%f^%^-'P%3irg^ 

(ii) 

(iii) 'a%T3lf«l%t 

16. (i) srrg^ 

(ii) 11^1441 

(iii) 'a%T3lf?l%t 

17. (i) yi^r^l4) STT^ 

(ii) 11^1441 

(iiOTI^TSlf^l^t 

18. (i)'Ri%ra5’i%T-f%i3irg4^ 

(ii) wrai 3irg^ 

(iii) 'a%T3lf«l%t 


19. (i)%f^%^-f%31T^ 

(ii) 11^1441 sn^ 

(iii) 'a%T3lf?l^ 


=h%Kl ^ 


c6%k1 ^ 

%1^^1F#PT, <+1d4ildl 


4i4dKl ^ 

yi^Rfl'* / ^-^1F#PT, 71%! 
lM%t 71351 

31T«J 71351 sfk '31% 7k 

71351 ^ k 51TH ^ 4 <+4dl(l 
’ik^-kk Tk^^T 
^-yi^R>l4) 4)|A|fdi| 

SITW, 311c,u|Mi| -y^, HIOIc^u^, 
k%;7, 44idii, PodKo % 
f%7I7135lf4 4i4dl(l 
f4f?i Tk^ k ■yik%i/^- 
yi^PKIdi 4>l4fd4 

k^713514 <+4di(l k^- 
kf«i Ttroy k yi^r^ido/ ^- 
■yik%i^nkd5i 

%kFi^ 713514 ^k%t 
k4^-kf«i7kB5Tk 
■ykf%i / ^-■yi4f%i 

4il4ld4 

4ki7i35i4 4)4di(l k4^- 
kf«i 7k^ k yRP^idi/^- 
■yi4f%i^nkd5i 

3pRRr 71351 sk 3k 
4k 7r«ii 3k 51107 %% 
7k 71351 4 ch4di(l k4^- 
kf?i TTOO k -ykk^/^- 
yi^PKIdi 4>l4fd4 
kkMi 713514 ^kkt k4^- 
fk4 74^0 k -ykk^/^- 
yi^r^ldo 4)|i|fdi| 


^ ■yki 3k f%R 71351 


kklk klTTl, ^Kldk, 31710, 
3iiF''JiNd ■yki, hioi<44, 
k4y, 4Hidii, fokTO, k^, 
f4fklO 713517f«lT 310100 3k 
kkkR ko TOiO 7k 71351 ^ 
TikkTioopft 71351 tofkk 


3o?i ■y% 713513k '3144 7k 
71351 00 5001 


3001, 30c,uiHei ■yki, oFikfe, 
okT37, 40001 fokTo 3k 

k^TI 71351 


kOR 71351 


%t701? 71351 


OkT 71351 


^30710 713513k ooo 3k 
4k OOT 0I07I 3k OFR %% 
7k 71351 4fO 

kkroT 71351 
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( 1 ) ( 2 ) 


(3) 


(4) 


20. (i) yi^Ri4) 

(ii) 

21. (i) yi^Ri4) srrg^ 

(ii) 

22. (i) yi^Ri4) srrg^ 

(ii) 

(iiOTI^srfq^ 

23. (i) yi^Ri4) srrg^ 

(ii) sn^ 

(iiOTI^srfq^ 

24. (i) yi^Rfich ^if^-'Pif?! srrg^ 

(ii) 

(iiO'y^srf'q^ 

25. (i) yi^Rfich ■qf^-'Prfir srrg^ 

(ii) WP143 331^ 

(iiOTI^Slfq^ 

26. (i) yi^Rfich ■qf^-'Pif?! srrg^ 

(ii) WP143 331^ 

(iiO'y^srf'q^ 

27. (i) yi^Rfioh ■qf^-'Pif?! srrg^ 

(ii) WP143 331^ 

(iiOTI^Slfq^ 

28. (i) yi^Rl4) ’if^-'Prffer 3TT^ 

(ii) WP143 331^ 

(iii) 'y^srf%I^ 

29. (i) yi^Ri4) ’if^-'Prffer srrg^ 

(ii) 331^ 

(iii) 'y^srf%l^ 


30. (i) yi^Rfi<+ ^if^-'Prfir srrg^ 

(ii) 331^ 

(iiOTI^Slfq^ 

31. (i) yi^Rfi<+ ■qf^-'Prfir srrg^ 

(ii) 331^ 

(iiOTI^Slfq^ 


r^ONd 71^313^ <+4 ^k1 

TTW ^ yi^Ri-*/ 
^-yi^Rl=h chwfdil 

<1^4 4)4dKl 

f4f?i ^ yi^Ri-* / ^- 

yi^Ri'* =hiiifdii 

4iHf44) ^ <+4dl(l ’if^- 

yic;R)i=b chii|fdi| 

TP^, ^ TP^r ^31 

3ikTT^-3ft7t7mTP^ 

=h4di(l 

^ yi^R>i<+/ yi^Ri-* ^5F#pr 

R«3T 71^ TP^ 4 4i4dl(l 

^5F#pr 

H^K|t4Tpq4 <+4dKl '4f4^- 
f44r ^ yi^Ri-* ^- 

yi^Ri-* 4)|Aifdii 

3flf5?nTP^4 =h4dKl '4f4^- 
444 TR^ ^ yi^R>i4)My- 
yi^Ri-* 4)|Aifdii 

■TSTRTpqsfk 441o^7Pr 
TP?T ^ 4 <+4di(l ^44^- 
444 TR^ ^ yi^4i<+Mq-yi^Ri4) 
<+Rld4 

TPRS1RTP?t 4 <+4dl(l 
^44^-4444313^^ 
yi^Rfi'+MT-yi^r^ich c(,|i|[di| 

dPodHI^ TP?1 cl«lT Rlt 44 

WT t4f ^ 4l ^-3144 
TRTP^ t^4 ch4dl(l 344 ^- 
444 4033 ^ y I ^4(14)-30- 
yi^4l<+ 4>Rfd4 
3334^ TPO 4 3 i4ri 4 
3f4^-4444o33^ 
■yi4f43i/3q-'yi4f43i 3R#R 

337 34^ TP3 4 3i 4314 
3f4^-4444333^ 
■yi4f43i/3q-'yi4f43i 333fd3 


r^HNd 34^ 


WEI^TPO 


3Rf3317P3 


^7317P3, TT^Ilto 43 7P3 t3 
347 '5144 713 7P3 ^ 33 
3lt 43 

3«3 34^71^ 


33I7P3 7P3 


34f4317P3 


43R 7P3 44 44413 713 
7P3^ 


7r373R7P3 


dPoddl^ 7P3 331 3lt 44 
333 ^ ^ 413R'3144 
713 7P3 ^ 


337171^ 7P3 


337 34^71^ 
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(1) 

(2) 

(3) 

(4) 


32. (i) yi^Ri4) srrg^ 

(ii) ^^144) 

(iii) 'y%T3lf?l%t 


33. (i) yi^r^l4) ’if^-'Prffer STT^ 

(ii) WF[43 311^ 

(iii) 'y%T3lf?l%t 

*02.06.2014 ^-y^t 


■fefeiTT, y^rfft #01^ 

3T^TTR sfk rH4)l4K%r 

TtOBy ^ yi^Rl-*/ 
^-yi^R>l4) 4)|i|fdi| 
ddOHI ITsq <+4dl(l ’if^- 
f4f«y ^ yi^R>i4)/^- 
yi^Ri-* ^iF#PT 


ftifefT, Tr% cisTi 

Tr% cisn 3iwT 3fk rH<+l4K 


ddOHI TP^* 


New Delhi, the 26th March, 2015 


[4 ■q)FT-35012/03/2008-'Q)m3)FT-II] 


S.O. 629.— In exercise of the powers conferred by sub-section (1) of section 13 of the Employees' Provident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 1952) and in supersession of the notification of the Government of India in 
the Ministry of Labour and Employment number S.O. 1913 dated the 30th June, 2009, except as respects things done or 
omitted to be done before such supersession, the Central Government hereby appoints the officers holding the posts 
specified in column (2) of the table below in the office specified in column (3) of the said table to be Inspectors for the area 
specified in column (4) thereof, for the purposes of the said Act and the Schemes framed there under in relation to any 
establishment belonging to, or under the control of the Central Government or in relation to an establishment connected 
with a railway company, a major-port, a mine or an oil-field or a controlled industry or in relation to an establishment having 
departments or branches in more than one State, namely:— 


S. 

Officers 

Office 

Area 

No. 




(1) 

(2) 

(3) 

(4) 


2 . 


3. 


4. 


5. 


6 . 


(i) Central Provident Fund Commissioner 

(ii) Additional Central Provident 
Fund Commissioner (Compliance) 

(iii) Regional Provident Commissioners 

(iv) Enforcement Officers 

(i) Additional Central Provident Fund 
Commissioner 

(ii) Regional Provident Commissioners 

(iii) Assistant Provident Fund Commissioners 

(iv) Enforcement Officers 

(i) Additional Central Provident 
Fund Commissioner 

(ii) Regional Provident Commissioners 

(iii) Assistant Provident Fund Commissioners 

(iv) Enforcement Officers 

(i) Additional Central Provident 
Fund Commissioner 

(ii) Regional Provident Commissioners 

(iii) Assistant Provident Fund Commissioners 

(iv) Enforcement Officers 

(i) Additional Central Provident Fund 
Commissioner 

(ii) Regional Provident Commissioners 

(iii) Assistant Provident Fund Commissioners 

(iv) Enforcement Officers 

(i) Additional Central Provident Fund 
Commissioner 

(ii) Regional Provident Commissioners 

(iii) Assistant Provident Fund Commissioners 

(iv) Enforcement Officers 


Employees' Provident Fund 
Organisation, Head Office, New Delhi. 


Zonal Office of Employees' Provident 
Fund Organisation, Hyderabad 


Zonal Office of Employees' Provident 
Fund Organisation, Delhi. 


Zonal Office of Employees' Provident 
Fund Organisation, Mumbai 


Zonal Office of Employees' 
Provident Fund Organisation, 
Ahmedabad. 


Zonal Office of Employees' Provident 
Fund Organisation, Faridabad. 


Whole of India except the State of 
Jammu and Kashmir. 


The States of Andhra Pradesh, 
Telangana, Odisha and the Yanam 
area of the Union Territory and 
Puducherry. 


The National Capital Territory of 
Delhi and the State of Uttarakhand. 


The States of Maharashtra and 
Chattisgarh. 


The States of Gujarat, Madhya Pradesh, 
and Union Territories of Daman and 
Diu and Dadra and Nagai' Haveli. 


The States of Haryana and Rajasthan. 
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(3) 


(4) 


7. (i) Additional Central Provident 

Fund Commissioner 

(ii) Regional Provident Commissioners 

(iii) Assistant Provident Fund Commissioners 

(iv) Enforcement Officers 

8. (i) Additional Central Provident 

Fund Commissioner 

(ii) Regional Provident Commissioners 

(iii) Assistant Provident Fund Commissioners 

(iv) Enforcement Officers 

9. (i) Additional Central Provident 

Fund Commissioner 

(ii) Regional Provident Commissioners 

(iii) Assistant Provident Fund Commissioners 

(iv) Enforcement Officers 

10. (i) Additional Central Provident 

Fund Commissioner 

(ii) Regional Provident Commissioners 

(iii) Assistant Provident Fund Commissioners 

(iv) Enforcement Officers 

11. (i) Additional Central Provident 

Fund Commissioner 

(ii) Regional Provident Commissioners 

(iii) Assistant Provident Fund Commissioners 

(iv) Enforcement Officers 

12. (i) Regional Provident 
Fund Commissioners 

(ii) Assistant Provident 
Fund Commissioners 

(iii) Enforcement Officers 

13. (i) Regional Provident 
Fund Commissioners 

(ii) Assistant Provident 
Fund Commissioners 

(iii) Enforcement Officers 

14. (i) Regional Provident 
Fund Commissioners 

(ii) Assistant Provident 
Fund Commissioners 

(iii) Enforcement Officers 

15. (i) Regional Provident 
Fund Commissioners 

(ii) Assistant Provident 
Fund Commissioners 

(iii) Enforcement Officers 

16. (i) Regional Provident 
Fund Commissioners 

(ii) Assistant Provident 
Fund Commissioners 

(iii) Enforcement Officers 

17. (i) Regional Provident 
Fund Commissioners 

(ii) Assistant Provident 
Fund Commissioners 

(iii) Enforcement Officers 

18. (i) Regional Provident 
Fund Commissioners 

(ii) Assistant Provident 
Fund Commissioners 

(iii) Enforcement Officers 


Zonal Office of Employees' 
Provident Fund 
Organisation, Bangalore. 


Zonal Office of Employees' Provident 
Fund Organisation, Chandigarh. 


Zonal Office of Employees' 
Provident Fund Organisation, 
Chennai. 


Zonal Office of Employees' 
Provident Fund Organisation, 
Kanpur. 


Zonal Office of Employees' 
Provident Fund Organisation, 
Kolkatta. 


Regional/Sub-Regional Offices 
of the Employees' Provident 
Fund Organisation in the State 
of the National Capital 
Territory of Delhi. 

Regional/Sub-Regional Offices 
of the Employees' Provident 
Fund Organisation in the State 
of Andhra Pradesh and the 
Yanam area of the Union 
Territory of Puducherry. 

Regional/Sub-Regional Offices 
of the Employees' Provident 
Fund Organisation in the 
States of Assam, Arunachal 
Pradesh, Nagaland, Manipur, 
Meghalaya, Mizoram and Tripura. 

Regional/Sub-Regional Offices 
of the Employees' Provident 
Fund Organisation in the State 
of Bihar. 


Regional/Sub-Regional Offices 
of the Employees' Provident 
Fund Organisation in the State 
of Chhattisgarh. 


Regional/Sub-Regional Offices 
of the Employees' Provident 
Fund Organisation in the State 
of Goa. 


Regional/Sub-Regional Offices 
of the Employees' Provident 
Fund Organisation in the State 
of Gujarat and Union Territories 
of Daman and Diu and Dadra 
and Nagar Haveli. 


The States of Karnataka and 
Goa. 


The States of Punjab, Himachal Pradesh 
and the Union Territory of Chandigarh. 


The States of Tamil Nadu, Kerala, 
and Union Territories of 
Lakshadweep, Puducherry except 
Yanam area. 


The States of Uttar Pradesh and 
Bihar. 


The States of West Bengal, 
Jharkhand, Assam, Arunanchal 
Pradesh, Nagaland, Manipur, 
Meghalaya, Mizoram, Tripura, 
Sikkim and Union Territory of 
Andaman and Nicobar Islands. 

The National Capital 
Territory of Delhi. 


The State of Andhra 
Pradesh and the 
Yanam area of the 
Union Territory of 
Puducherry. 


The States of Assam, 
Arunachal Pradesh, 
Nagaland, Manipur, 
Meghalaya, Mizoram 
and Tripura. 


The State of Bihar. 


The State of 
Chhattisgarh. 


The State of Goa. 


The State of Gujarat 
and Union Territories 
of Daman and Diu and 
Dadra and Nagai' 
Haveli. 
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(3) 


(4) 


19. (i) Regional Provident Fund 
Commissioners 

(ii) Assistant Provident Fund Commissioners 

(iii) Enforcement Officers 

20. (i) Regional Provident 
Fund Commissioners 

(ii) Assistant Provident 
Fund Commissioners 

(iii) Enforcement Officers 

21. (i) Regional Provident 
Fund Commissioners 

(ii) Assistant Provident 
Fund Commissioners 

(iii) Enforcement Officers 

22. (i) Regional Provident 
Fund Commissioners 

(ii) Assistant Provident 
Fund Commissioners 

(iii) Enforcement Officers 

23. (i) Regional Provident 
Fund Commissioners 

(ii) Assistant Provident 
Fund Commissioners 

(iii) Enforcement Officers 


24. (i) Regional Provident 
Fund Commissioners 

(ii) Assistant Provident 
Fund Commissioners 

(iii) Enforcement Officers 

25. (i) Regional Provident 
Fund Commissioners 

(ii) Assistant Provident 
Fund Commissioners 

(iii) Enforcement Officers 

26. (i) Regional Provident 
Fund Commissioners 

(ii) Assistant Provident 
Fund Commissioners 

(iii) Enforcement Officers 

27. (i) Regional Provident 
Fund Commissioners 

(ii) Assistant Provident 
Fund Commissioners 

(iii) Enforcement Officers 

28. (i) Regional Provident 
Fund Commissioners 

(ii) Assistant Provident 
Fund Commissioners 

(iii) Enforcement Officers 

29. (i) Regional Provident 
Fund Commissioners 

(ii) Assistant Provident 
Fund Commissioners 

(iii) Enforcement Officers 

30. (i) Regional Provident 
Fund Commissioners 

(ii) Assistant Provident 
Fund Commissioners 

(iii) Enforcement Officers 


Regional/Sub-Regional Offices 
of the Employees' Provident Fund 
Organisation in the State of Haryana. 


Regional/Sub-Regional Offices 
of the Employees' Provident 
Fund Organisation in the State 
of Himachal Pradesh. 


Regional/Sub-Regional Offices 
of the Employees' Provident 
Fund Organisation in the State 
of Jharkhand. 


Regional/Sub-Regional Offices 
of the Employees' Provident 
Fund Organisation in the State 
of Karnataka. 


Regional/Sub-Regional Offices 

of the Employees' Provident 

Fund Organisation in the State 

of Kerala, the Union 

Territory of Lakshadweep and in the 

Mahe area of the Union Territory of 

Puducherry. 

Regional/Sub-Regional Offices 
of the Employees' Provident 
Fund Organisation in the State 
of Madhya Pradesh. 


Regional/Sub-Regional Offices 
of the Employees' Provident 
Fund Organisation in the State 
of Maharashtra. 


Regional/Sub-Regional Offices 
of the Employees' Provident 
Fund Organisation in the State 
of Odisha. 


Regional/Sub-Regional Offices 
of the Employees' Provident 
Fund Organisation in the State 
of Punjab and Union 
Territory of Chandigarh. 

Regional/Sub-Regional Offices 
of the Employees' Provident 
Fund Organisation in the State 
of Rajasthan. 


Regional/Sub-Regional Offices 
of the Employees' Provident 
Fund Organisation in the State 
of Tamil Nadu and the 
Union Territory of Puducherry 
except the Mahe and Yaman areas. 

Regional/Sub-Regional Offices 
of the Employees' Provident 
Fund Organisation in the State 
of Uttarakhand. 


The State of Haryana. 


The State of Himachal Pradesh. 


The State of Jharkhand. 


The State of Karnataka. 


The State of Kerala, the 
Union Territory of 
Lakshadweep and the 
Mahe area of the Union 
Territory of Puducherry. 


The State of Madhya 
Pradesh. 


The State of 
Maharashtra. 


The State of Odisha. 


The State of Punjab and 
Union Territory of 
Chandigarh. 


The State of Rajasthan. 


The State of Tamil 
Nadu and the Union 
Territory of Puducherry 
except the Mahe and 
Yanam areas. 


The State of 
Uttarakhand. 
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31. 

(i) Regional Provident 

Regional/Sub-Regional Offices 

The State of Uttar Pradesh. 


Fund Commissioners 

of the Employees' Provident 



(ii) Assistant Provident 

Fund Organisation in the State 



Fund Commissioners 
(iii) Enforcement Officers 

of Uttar Pradesh. 


32. 

(i) Regional Provident 

Regional/Sub-Regional Offices 

The State of Sikkim, 


Fund Commissioners 

of the Employees' Provident 

West Bengal and Union 


(ii) Assistant Provident 

Fund Organisation in the States 

Territory of Andaman 


Fund Commissioners 

of Sikkim, West Bengal 

and Nicobar Islands. 


(iii) Enforcement Officers 

and Union Territory of Andaman 
and Nicobar Islands. 


33. 

(i) Regional Provident 

Regional/Sub-Regional Offices 

The State of 


Fund Commissioners 

of the Employees' Provident 

Telangana* 


(ii) Assistant Provident 

Fund Organisation in the State 



Fund Commissioners 
(iii) Enforcement Officers 

of Telangana. 



*vue./02.06.2014 


[No. S-35012/03/2008-SS-n] 
SUBHASH KUMAR, Under Secy. 
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